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Major events:

* THE RETURN OF GRUPA KETY S.A.
SHARES TO THE WIG 20 INDEX
AFTER MORE THAN 15 YEARS
+ TAKING 2ND PLACE IN THE MAIN
CATEGORY OF THE "STOCK
EXCHANGE COMPANY OF THE
'YEAR 2021" RANKING

+ OBSERVED BEGINNING OF
DECLINE IN ORDERS FOR THE

‘CAPITAL GROUP PRODUCTS + PUBLICATION OF THE

Iou FORECAST
(@)

DECEMBER 2022

FEBRUARY 2022

MAY 2022

T
* SUSPENSION OF OPERATIONS OF THE - GENERAL MEETING APPROVES
CAPITAL GROUP IN UKRAINE DUE TO ‘ RECORD DIVIDEND IN

OCTOBER 2022
@)

O

AUGUST 2022

Y

MARCH 2022

+ THE ALUPROF BRAND WAS AWARDED
THE TITLE OF MARKET LEADER IN

THE OUTBREAK OF WAR AND COMPANY'S HISTORY JOINERY IN THE CATEGORIES OF
PROVISION OF ASSISTANCE TO ALUMINIUM AND ROLLER-SHUTTER
EMPLOYEES RESUMPTION OF OPERATIONS SYSTEMS FOR THE 14TH TIME
IN UKRAINE
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GRI 2-22

Dear Ladies and Gentlemen,

Year 2022, similarly as the few recent years, was a great challenge to Grupa
KNTY S.A. The multitude and scale of pi
time (the COVID19 pandemic, the war in Ukraine and its aftermath, the supply

chain disruptions, volatilanaterial prices, and finally the energy crisis,

inflation, and economic downturn) were unprecedented and hugely affected the

global economy.

I't is, therefore, a great satisfaction to be able to
results in 2022, which were significantly higher than the original financial assumptions. The consolidated sales
revenue amounted to PLN 5,931 million (+29% y/y), EBITDA exceeded PLN 1,031 million (+15% yly), and net

profit attributable to owners of the pateeached PLN 678 million (+14%). The financial results achieved in 2022

were the highest in the history of Grupa KNTY S.A.

Sharing the good financial results with you, | would like to warmly thank all the employees of the companies of
the CapitalGroup f Grupa KNTY S. A. for their work and invol ven
congratulate them on their professional successes.

I would also like to thank all my colleagues for being able and willing to show their heart to our Ukrainianswork

and their families, as well as the Ukrainian refugees during these difficult times. Sympathising with Ukraine, we
have been helping the refugees since the first days of the war. In the hottest period, with the support of our
employeessolunteers, more¢han a hundred people received the necessary financial aid and homes, as well as
hope, thanks to finding employment and the opportunity to educate and bring up their children far from the
atrocities of warln 2022 we assigned the total of nearly PLN 1lilfion on aid and intend to continue our efforts.

Owing to the absolutely different market conditions in the first and second halves of the year, the discussion of the
annual financial results will reflect seemingly opposing descriptions of the year.

Thefirst six months were exceptionally good for the Company. Paradoxically, the outbreak of war in Ukraine
caused an unusually high uncertainty, nearly on the verge of panic, whalmpled with our ability to quickly
react to unforeseen situationgranshted into an increase in orders and the opportunity to generate high margins.

In the second half of the year, the situation changed dramatically. The third quarter brought about a substantial
economic downturn, the energy crisis took hold, inflation rasath by month and orders fell. The slowdown in

the second half of 2022 was evident both in the operating and financial results, as well as in the investment projects
implementation schedules we decided to postpone some works for several months, withowever,

abandoning the planned development activities. In effect, in the Extruded Products Segment, the commissioning

of the 20 MN press will take place by the end of the first quarter of 2023 and the 40 MN press in late 2023 and

early 2024. Withregard o t he construction of the new pl ant i n Z
construction work will be completed by the end of 2023.

In 2022, all operating segments recorded very good results.

The Extruded Products Segment, with its strong positiaine European aluminium processing industry, sold
roughly 85,000 tons of products in 2022, responding to the high market demand. Sales revenue rea2/#d PLN

million (+35% y/y), including PLN 1,263 million from foreign sales (+46% y/y), mainly or@aeman and Italian

markets, as well as in Central and Eastern Europe. Revenue growth was based on increases in product sales on the
main markets, the optimisation of the customer portfolio and strengthening of the position of foreign companies.
The Segmentlso took measures aimed at effectiveness improvement and extension of processed products
manufacturing, which is related to developing projects in the automotive industry, including the production of
aluminium components for Americaitand electric cargmong others.

The Aluminium Systems Segment represented by Aluprof S.A. increased its sales revenue to PLN 2,440 million
(+22% yly), including PLN 975 million from exports (+22% yly). Thus, Aluprof strengthened its position as one

of the leaders in the @ninium systems industry in Europe, following the path of dynamic development in every

area of its business (not only related to manufacturing and products, but also to customers and marketing). Worth
mentioning is the fact that for many years, Aluprofbasen an or gani ser of the pres
Building of the Year6 competition, gat hering an outs
contractors from all over Europe, as well as a regular participant of the PLGBC Greeéndg3siucthmit conference

Report of the Manage me8.A orBheapertiors bf th&Compaay akdNhE Eapital Group in 2022
|6



Gk

Grupa Kety
Binding is the publishedHTML version

(the most recognisable and opinifomming event in the Polish real estate, construction and architecture $ectors
a symbol of green progress).

The Flexible Packaging Segment generated revenue at the level of PLN 1,517 milliony(yB0A&luding PLN

836 million of revenue on foreign sales (+34% y/y) and improved its position among the largest manufactures of
BOPP films and flexible packaging in Europe. Launched at the turn of 2016 and 2017, the investment in the
production of BOPRiIlm proved to be extremely wetimed and well executedit enabled the company to gain

a share of around 6% in the European BOPP film market within a short period of time, and its share of sales in the
FPS product basket exceeded 50% at certain times.

Year 2022 was generous for Grupa KNTY S.A. as regards:s
financial achievements of the Company and the Capital Group. We took the second position in the main ranking

of the 23rd edi txicohm nogfe tCoempdéaTnhye oSt otchke EYear 6, organi se
managers called Grupa KNTY S.A. the 06AI u-tacheampamy Appl e 6
was undoubtedly a compliment and, at the same time, an external recognitiemaglity of the Group Capital
management, skilful operating activities, creation of ideas and value building... as if in American style.

Further, the I nstitute of Accountancy and Taxes, or |
seventeemt t i me, honoured Grupa KNTY S.A. for its debut ir
means that we have joined the elite club of companies communicating with the market following the best global
models.

We are all aware of the fact thaetmodern world invariably poses great challenges with regard to environmental
protection, effective use of natural resources, or impact on the climate. The challenges refer to all, however, the
business and production companies have the most to say. BO22ereport we present updated sustainable
development goals, in a progressive trend, which comprise the impact on the environment, safety and development
of the Company employees, responsibility within the supply chain and engagement in local communities

We have entered 2023 with great concerns. Successive weeks have been bringing conflicting information about
the economic situation. The situation of the particular business segments differs depending on the industry they
are connected to and the compariesy cooperate with most strongly.

Nevertheless, we believe that, as always, we will cope with any difficulties, and the Capital Group will follow the
road set out in the sustainable development strategy. The adopted business objectives for 20&8|atwithig

2025 Strategy assumptions. The ambition of the segments is to maintain sales growth in the conditions of economic
downturn. The Capital Group also hopes to increase the production capacity of its assets and attract new customers
within a shoriterm perspective. At the same time, there are pending numerous projects aimed at efficiency
improvement as well as activities involving costs reduction and looking for savings.

As the Management Board of Grupa KNdstowddwnAs.temporaey bel i e
and we treat it as a correction in the lelegm growth trend in our business area. The {tamgy prospects are not

threatened in our opinion, and we want to use the year 2023 to strengthen our potential and competences that will
allow for even more dynamic growth of the Group in the near future.

I n 2023, we celebrate 70 yearsi Sust@rinpad|l KNTDeVE] Apmé
anniversary slogan, which reflects both our efforts to build a strong business arettzr@sm challenges faced

in the area of sustainable development, which are a signpost for the future of the Capital Group, including carbon
footprint reduction by way of developing a range of easily recyclable, homogeneous packaging, innovative
aluminium semiproducts for the electro mobility sector and enegfficient, passive architectural systems

promoting the idea of green building.

Yours faithfully,

Dariusz MaE&ko 3
President of the Management Board/ Grupa KNTY S. A. CEC

Report of the Manage me8.A orBheapertiors bf th&Compaay akdNhE Eapital Group in 2022
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Year 2022 abounded with events important the Capital Group, both in the fields of finance and operations, as well

as in the social, environmental and corporate areas. These included, among others, changes in the composition of

the Supervisory BoardofGoua KNTY S. A. and its shareholders, the ad
operating in Ukraine to the conditions of the war in that country, the refinancing of debt, the payment of the
dividend (the highest i nerttrhye odo nmphaen ysbhsa rheiss toofr ygr,u poar Kkt
20 index after more than 15 years. The year was also characterised by numerous awards and distinctions granted

to the companies of the Capital Group and its employees, among which the following shoodgdidaeasit: Grupa

KNTY S.A.6s taking the 2nd place in the prestigious r
1st place among WIG30 index companies and 5th place in the assessment of individual investors in the ranking
prepared by the Chamalr  of Br okers and Advisers for o6Companies W
or the nomination of Mr Dari iEEOM@fEkdheéoYeardoBWAL &G,
two other CEOs of stock listed companies. Some selected major everashaevements of the Capital Group in

2022 and in 2023 by the date of this report publication are presented in the table below.

TABLE 1: MAJOR EVENTS AND ACHIEVEMENTS IN 2022 AND 2023, BY THE DATE OF THE REPORT PUBLICATION

Event [ Date | Additional information
Q.1, 2022
Resignation of Ms Agnieszka Zalewska from the function of
Member of the Company Supervisory Board as of 10 Febru{ 10 February | Current report No. 4/2022
2022.
In reference to the Russian attack on Ukraine, the Manage
Board of Grupa KNTY S.A.

suspension of operating activities at two companies of https://grupakety.com/czasovzaprzestanie
Capital Group, i.e. ALUPOL LLC with its registered office | 24 February | dzialalnoscioperacyjnejw-dwochspolkachna:
Borodianka near Kiev (th Extruded Products Segment), a terenieukrainy/

Aluprof System Ukraind LC with its registered office in Kiey
(the Aluminium Systems Segment).

Appoint ment of Ms Anna W{go s
Supervisory Board.

Grupa KNTY S.A. occupied t

main ranking of the 23rd edition of the Best GPW Lis]
Companies under the name 6
t he Year 6,PulsBizmesmi sed by

The Management®ar d of Al uprof S. A
has made a decision on the acceptance of the terms preser;
Bank POLSKA KASA OPIEKI S.A. with regard to a nof 22 March Current report No. 15/2022
renewable investment credit agreement to the total caj
amount of PLN 150 million.

Mr Dariusz MaGEko, Grupa KN|
one of three stock listed companies CEOs to the awar
6BULLS and BEARS® in the ca 28March https://grupakety.com/menedzestytucja/
which has been awar ded Warsaw
Stock Exchange for 28 years.

17 March Current report No. 14/2022

21 March https://gsr.pb.pl/

Q.2, 2022
Mot i on of the Management B
regard to 2021 profit distribution and dividend payment as \ 22 April Current report No. 17/2022

as assessment of the motion by $upervisory Board.

The Management Board of Gr

on acceptance of the terms proposed by BNP Paribas

Pol ska Sp-gka Akcyjna wit.|
multipurpose credifacility agreement concluded with the baj 27 April Current report No18/2022
and signing an annex to the agreement together with the
borrowers. Pursuant to the annex, the amount of the total
limit was increased for PLN 100 million, to PLN 400 million.
In the second editiiofoloafn dt
ranking Grupa KNTY was ra
6Production and processi ng

/lwww.forbes.pl/rankingi/rankingajlepst
28 April pracodawcypolska2022oto-firmy-dla-ktorych
chcesie-pracowac/6h7ct2|

material s, met al and paper{

Grupa KNTY S.A. took the

companies in the assessment of institutional investors and th https://www.parkiet.com/firmy/art3630592polki
place in theassessment of individual investors in the rank 18 May wig30-ktore-najlepietkomunikujasie-z-rynkiem-
prepared by the Chamber of Brokers and Advisers ranking2022

6Companies Which Best Commgy
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|8



Gr

Gk

upa Kety

Binding is the publishedHTML version

The Annual General Meeting passed Resolution No. 6/2]
dividend payment, based on which it was decided to assign {
payment of dividend to the Company shareholders the
amount of PLN 505,378,460.24, i.e. PLN 52.37 per sharg
reference to the number of shares of the Company as at th
of passing this resolution (9,649,392).

25 May

Current report No. 22/2022

The Management Boar d of G
notification from Powszechne Towarzystwo Emerytalne Allig
Polska S.A., managing Allianz Polska Otwarty Fundu
Emerytalny and Allianz Polska Dobrowolny Fundu
Emerytalny, stating that asg
shares on 2R®lay 2022 the percentage of the share capital
the total number of votes #ite Company dropped below 5%.

31 May

Current report No. 23/2022

The Management Boar d of G
decision on the registration on 7 June 2022 by the District
for Kémkdmi eScie in Krak-w,
of the National Court Register, of the Company Articl
amendment passed by Resolution of the Annual General Me
No. 19/22 on 25 May 2022.

9 June

Current report No. 24/2022

Resumption to a limited extent of the production activities at|
Ukrainian companig Alupol LLC and Aluprof System LLC.

22 June

Current report No. 25/2022

Update of the forecast of selected consolidated financial
operating results for the year 2022.

22 June

Current report No. 26/2022

Aluprof S.A. (a subsidiary of the Issueeceived two prestigiou
awar ds in the category of
Champion of the Year 20226
the Yeard.

27 June

https://aluprof.eu/firma/aktualnosci/aluprof
tytulem-championaroku-i-budowlanejmarki-roku-
2022

Q

.3, 2022

The Management Board of Gr

on acceptance of the terms proposed by Powszechna
OszczindnoSci Bank Pol ski S.
overdraft in the current account and foreign curreacgounts
agreement concluded with the bank, and signing an annex {
agreement together with the other borrowers. Pursuant tg
annex, the credit amount was increased for PLN 220 milliof
PLN 400 million, and the term of agreement was as well @
term for drawing and repayment of the overdraft was exte
until July 2024.

25 July

Current report No. 27/2022

Aluprof S.A. (a company of the Capital Group) extended
portfolio in the green construction area. Fire resistance tes
the innovative skylight based on the MBR50N El system
ended with granting REI 30 rating. The tested skylight W
photovoltaic modules is a worldwide unique solution for-fi
proof roofing with photovoltaic glass.

28 July

https://aluprof.eu/firma/aktualnoganikalny-w-
skaliswiataswietlik-dachowyaluprofswiatlo-
energiai-bezpieczenstwpozarowew-jednym
oknie-stropowym

Announcement by GPW Benchmark S.A. regarding inclusio
Grupa KNTY S. A. in W G20 4
stake of 9,650,000 shargmst the session of 3 August 2022.

1 August

Announcement by GPW Benchmark S.A.

Aluminium Kety Emmi(a company of the Capital Grouy
installed photovoltaic panels at its production sites. At the
stage, a plant of the capacity of 400 kW was instaligd¢ch
generates 12% of the electric energy needed. It has
estimated that limitation of the grid energy consumption
reduce C@emission by roughly 110 tons a yeAn extension
of the existing plant has also been planned.

19 August

:/lgrupakety.com/instalacj®towoltaicznew-
naszejspolcenaslowenii/

Grupa KNTY S.A. obtained
Declaration (EPD) for aluminium profiles extruded from billg
produced at the thouse foundry. The declaration refers to
EN 1584 standard and has been verified for compliance
the 1ISO 14025 standard by an independent auditor. The ca
footprint of the profiles is only 3.3 kg of G&kg, compared td
9.0 kg of CQe/kg being the average quantity established by
European Alminium Association.

23 September

https://grupakety.com/lowarbonrkety-slad
weglowy-naszychprofili -tylko-33-kg-co2ekg-
mamy-nowadeklaracjesrodowiskowaproduktu
epd/

The Management Board of Gr
26 September 2022 it made action on the acceptance of tf
terms proposed by Bank POLSKA KASA OPIEKI S.A. wi
regard to amendment of the credit limit agreement concly
with the bank, and signing an annex to the agreement tog
with the other borrowerdf2ursuant to the annexhet amount of|
the total debt limit was increased by PLN 180 million, to P
530 million and the period of the credit limit availability to
borrowers was extended until 31 October 2023.

26 September

Current report No. 29/2022
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and signing ammnnex to the agreement together with the o
borrowers. Pursuant to the annex, the maturity date of the ¢
was postponed to 20 November 2024.

4, 2022
Grupa NAY was honoured in
25 i g u nAtnannuCayI aa%p oTratX e 5 Y f2 cl) ? Oc:tlgber https://irip.pl/ekonkursthe-bestannualreport
category.
erile A8k tlme,the Aluprof brand was honoured W'th the tif 1819 https://aluprof.eu/firma/aktualnosci/aluppfl4-
o fhe @M ket Leager 10 October | tytulemliderarynku-stolarki2022
and rollershutter systems.
The Management Board of Gr
on the acceptance of the t 15
S.A. and signing of a term loan agreement for the totadunt December Current report No. 31/2022
of PLN 200 million, to which a party, apart from the Issuer|
its subsidiary Aluform Sp. z o.0.
;g;?cz%szts(.)f the selected financial and operating results fo Deczeomber Current report No33/2022
The Management Board of Gr
on the acceptance of the terms proposed by BNP Paribas
Pol ska Sp-gka Akcyjna wit 22
multipurpose credit facility agreement concluded with the b) December Current report No. 34/2022

Q.1, 2023 until the date of the re

ort publication

The Management Boar d of Gr u
notification from Powszechne Towarzystwo Emerytalne Allid
Polska S.A., managing Allianz Polska Otwarty Fund
Emerytalny and Allianz Polska Dobrowolny Fundy
Emerytalny, stating that on 31 December 2022aaesult of
merger with Aviva Powszechne Towarzystwo Emeryta
Aviva Santander S.A., managing Drugi Allianz Polska Otwg
Fundusz Emerytalny, the percentage of the share capital
and the total number of vo
OFE, Allianz DFE and Drugi Allianz OFE accounts grew o\
15%.

5 January

Current report No. 1/2023

Aluprof S.A. counted in the Top 10 largest manufactureg
construction materials in Poland, in the ranking created by
Builder Polskajournal and Dun & Bradstreet, in liaison wit
PwC Polska.

18
January

https://lwww.pwc.pl/pl/pdf

nf/2023/RANKING_BUILDER_PRODUCENCI_IV.pdf

The Management Board of G
notification from Generali Powszechne Towarzyst
Emerytalne S.A., managing Generali Otwarty Fund
Emerytalny and Generali Dobrowolny Fundusz Emerytal
stating that as a result ofanagement takever by the Society
of NN Life Otwarty Fundusz Emerytalny and NN Li
Dobrowolny Fundusz Emerytalny on 1 February 2023, the s|
in equity of Grupa KNTY S.
recorded in the accounts of the funds of Generalt GGenerali
DFE, NN LIFE OFE, and NN Life DFE exceeded the thresh

of 5%.

3
February

Current report No. 3/2023

3.1 Basic information about the Company and the Capital Group

GRI 21, 22,-6

Grupak NTY S. A. (hereinafter

KNTY S.A. (hereinafter

1 EXTRUDED PRODUCTS SEGMENT (EPS) production and sales of aluminium profiles and

referred to as the

Company
referred to as the Capital
following areas, which are presentednore detail in section 5.1 of this report.

Gr c

components used in construction, automotive business, transport, electrical engineering and many other

sectors;

1 ALUMINIUM SYSTEMS SEGMENT (ASS)i pr oducti on and sal es

windows, internal structures as well as external aluminium roller shutters angbrghites for the

construction business;

1 FLEXIBLE PACKAGING SEGMENT (FPS) production and sales of pted flexible packaging and

BOPP films for food manufacturers and other sectors.

Report of the Manage me8.A orBheapertiors bf th&Compaay akdNhE Eapital Group in 2022
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Diversification of activities in the three areas of various natures and customer groups reduces the market risk
resulting from economic volatility in the particular industri@nd improves the stability of the Capital Group
financial performance.

CHART 1: ACTIVITIES CARRIED OUT BY THE CAPITAL GROUP

SEGMENTS PRODUCTS CUSTOMERS
Transportation
@3 ALUMINUM COMPONENTS ( and automotive 27%
%@@ SALES OF
OO® THE CAPITAL GROUP

EXTRUDED PRODUCTS ALUMINUM PROFILES 7
SEGMENT
ALUMINUM
PROFILES
1 FACADE, WINDOW
| AND DOOR SYSTEMS 48%
SALES OF
THE CAPITAL GROUP
___ EXTERIOR ALUMINUM ROLLER
AT G SHUTTER SYSTEMS L)
R AND ROLLING GATES

[=]l PAcKAGING (
Q((A ' Food manufacturers 25%

- and other
industries SALES OF

FLEXIBLE PACKAGING THE CAPITAL GROUP
SEGMENT (> BOPPFILM

Source: Company own materials.

The Capital Group of Grupa KNTY S.A. is an internat.i
15foreign companies, selling products to approximately 5,000 customers on 56 markets. In 2022, more than half

of the Capital Gr genepated outsidelPeland, specifially orethe waragpean market, where

48% of sales are generated, including 41% in countries belonging to the European Union, such as Germany, the
Czech Republic, the United Kingdom and the Netherlands. Outside Europearsafgsnerated in the United

States, Vietnam, Saudi Arabia and the United Arab Emirates, among others.

CHART 2: CAPITAL GROUP SALES IN 2022, BY TERRITORY

EU without
"Poland * withou = Rest of Europe * Other
Poland

Source: Company own materials.

The Capital Group has 12 productionptant out of which four belong to the I
Borodianka (Ukraine) and Slovenska Bistrica (Slovenia), five belong to the ASS and are located inBielakgd a ,

Report of the Manage me8.A orBhleapemtiors bf th&Compaay akdRhE Eapital Group in 2022
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Zgot - w, Opol e, Golesz-w and Ogrodeonacaaed ihr Kéithel
OSwi Aci m. The Caphoase GResparhals dand Devel opment Cent
Extruded Products Segment, as well as the Research and Innovation Centre in Ogrodzona, within the Aluminium
Systems Segment

CHART 3: PRODUCTION PLANTS AND RESEARCH CENTRES OF THE CAPITAL GROUP

Ukraine
pqu

Borodianka

Ziotéw
0 % Production facilities
[Vleg belonging to the
m m on facilities
[y ' Slovenia My Production facilities
[y '} belonging to the
opole  Tychy Uy [y gy Production facilities
i Oswigcim 4 belonging to the
»(\13 Bielsko-Biata = L
Kety Bistrica ;f Research and Development
Ogrodzon® [Ty Centre belonging to

Goleszow/ @ Research and Innovation Centre
te v belonging to

Source: Company own materials.

The Capital Group development directions, as well as its operational and financial objectives are formulated each
time by the Company Management Board in the form of an announced development strategy covering for the ESG
area and including parameterisedroitments related to sustainable development that the Group aims to achieve.
The cornerstones of each strategy are the Mission, Vision and Values adopted for the Capital Group and the
constant endeavour to maintain corporate governance and open inforpaditgrat the highest level.

CHART 4: MISSION, VISION AND VALUES OF THE CAPITAL GROUP

For the future...

‘ensuring employee development, Our values comprise moral
effective use of natural resources, standards, business ethics
safety, environmental protection, and culture, innovative
long-term economic value’ solutions and social

responsibility, reflecting the
way the Grupa Kety S.A.
Capital Group operates

Gk
‘A world-class Grupa Kgty
company in the areas
of its operation’

Source: Company own materials.

3.2 Major events in the history of the Company and the Capital Group

The history of Grupa KNTY S.A. is 70 years long. The
decision was made on building an aluminium processing
in 1953. In the years 19592, the Isuer operated in the form of a statened company under the name of

Zakgady Metal. Lekkich o06Kntyod [O0Kntyd Li elmateholeezt al s P

company of the State Treasury. In 1995, the Company privatisation procesarvies out, and in January 1996
the Company shares were introduced to trading at the Warsaw Stock Exchange. In 2001, the Company name was
changed to Grupa KNTY S. A.

Report of the Manage me 8.A orBleapertiors bf th&Eompaay akdRhE Eapital Group in 2022
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the current structure of the Capital Group.

TABLE 22 MAJOR EVENTS I N THE HISTORY OF GRUPA KRNTY S.A.

1953 Commencement of casting al | oowsed companyfuadertthe name
Zakgady Met al i Lekkich 6Kntyo

1956 Creation of the first Foil Rolling Department

1958 Creation of the first Press and Drawing Mill Department

1992 ZML O6KAtyo tr an ssharehoidertcompany df thet State areasunyl e
Zak gMdtyal i Lekkich 6KAtyd (now Grupa KNTY S

19951996 Exchange
Acquisition of 47.62% of shares of Metalplast Bielsko S.A. (now Aluprof S.A.), leading to the proc

1996 the Capital Group formation. In tlsebsequent years the share in the company equity had been incre
100%.

1998 Creation of Alupol sp. z 0.0. with its registered office in Tychy, in the Katowice Special Economic Z
Within the restructuring process, the Research and DevelopDepartment, the Foundry, and t
Engineering Services Depart ment were separ g

1999 established companies of Alutest sp. z 0.0. (in 2002 the object of the company operations chang
was renamed into Dekr&p. z 0.0.), Alumetal sp. z 0.0. (company sold in 2002), and Alutechcsp.
(company wound up in 2018).

Transformation of the Aluminium Joinery Production Department of Metaipliattko S.A. into a new

2000
company of Metalplasbtolarka Sp. z 0.0.

Creation by Metalplas$tolarka Sp. z 0.0. of the company of MERTZ s.r.0. with its registered offi
Ostrava (now Aluprof System Czech s.r.o0.)
Creation by MetalplasBielsko S.A. of the companies of Metalplast Deutschland GmbH with its regis

2005 ofi ce in D¢sseldorf (now Aluprof Deutschl and
Romania s.r.l.), and acquisition of 100% shares at Metalplast Zalur Kft with its registered office in Du
(now Aluprof Hungary Kift).

Creation bythe Issuer of the company of Alupol LLC with its registered office in Borodianka.

Acqui si ti on b gfldB% shpres inkAligrof sp.< 0.@\ with its registered office in Opole
its merger with Metalplast Bielsko S.A. together with a change of name into Aluprof S.A. The cha
name from Metalplast to Aluprof also referred to all foreign commercrapemies of the ASS segment.
Acquisition by Aluprof S.A. of 100% shares in Aluprof UK Ltd with its registered office in the Un

2006 Kingdom.

Disposal by Aluprof S.A. in favour of the Issuer of 100% shares at Metalplast Stolarka Sp. z 0.0.
Acquisition by Aluprof S.A. from Metalplas$tolarka Sp. z 0.0. of 100% shares in Aluprof System Cz
S.I.0.

In the process of privatisati on, acqui siti

2007 WyposaUenia Budownictwa Metal pl ast Zgot - -w S.
As a result of takingip new shares of that company andugsition of the remaining shares, Aluprof S.
increased its share to 100%.

Acquisition by Aluprof S.A. of 100% shares in Aluprof System Ukraina LLC

2009 Division of Alupol sp. z 0.0. with its registered office in Tychy into Aluform Sp. z 0.0 Admgol sp.z o.0.
Al uform Sp. Z 0.0. being a 100% subsidiary
operations of the Extruded Products Segmehgraas Alupol sp. z 0.0. took over the production as
related to the Flexible Products Segment.

Transformation of Alupol sp. z 0.0. with its registered office in Tychy into Alupol PackagingCgeAtion

2010 by Grupa KNTYP&8cRagohgAKdapgl Sp. z o.o0., whid
production in Knty and transfer of its shar g

2011 Creation by Grupa KNTY S.A. of the 6Gr (Fouadatlom

2012 Creation by Aluprof S.A. of Aluprof Serwis sp. z 0.0. (now Glassprof sp. z 0.0.)

Creation by Alupol Packaging S.A. of Alupol Films Sp. z 0.0. and commencement of BOPP films pro
in OSwifAcim by that company in 2016.
Creation by the Issuer of Grupa Kety Italia s.r.l. with its registered office in Milan.

2014 Acquisition by Aluprof S.A. of 100% shares of Marius Hansen Facader A/S (now being wound up).
Creation by Aluprof S.A. of Aluprof System USA Inc., which further took up 45% shares in Aluprof
LLC with its registered office in New York, created together with two American partners (now being
up).

2015 Creation by Aluprof S.A. of Aluprof Bgium N.V. with its registered office in Dendermonde
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Acquisition by Aluform Sp. 0.0. of AHA EMMI Predelava aluminija, d.o.0. in Slovenia (now Aluminid

2016 Kety Emmi d.0.0).
Creation by Aluform Sp. @.0. of Aluminium Kety Deutschland GmbH with its registered office|
Dortmund
CreationbyAl uf orm Sp. z o.0. of Aluminium Knty C§
2017
Take over by Aluprof S.A. of MetalplaS§tolarka Sp. z 0.0. as a result of merger.

3.3 Company and Capital Group organisational chart and management

structure
3.3.1 Capital Group organisational Structure
GRI 2-1, 22
Grupa KNTY S.A., with its registered -850 i Kty n K$itg ¢

of the Capital Group of Grupa KNTY S. A. dsodwently orst i ng
indirectly 100% share in the share capital and all votes in General Meetings, respectively (except Aluprof
Netherlands B.V., in which the Issuer holds indirectly through Aluprof S.A. a 55% share in the share capital and

the total number ofa#et es i n the Gener al Meeting), that are subj e
holds indirectly, through Aluprof S.A. and Aluprof System USA Inc, 45.5% shares in Aluprof USA LLC with its
registered office in New York (associated company, reiseghusing the equity method), which similarly like

Marius Hansen Facader A/S is now being wound up.

Apart from Dekret Centrum Rachunkowe Sp. z 0.0, which provides accounting and human resources services to

all Capital Group companies, the other compsinim business within three business segments: Extruded Products
Segment (EPS), Aluminium Systems Segment (ASS), and Flexible Packaging Segment (FPS). Each Segment has

a leading company, the name of which is at the same time the main brand by whiclltiespwbthe particular

segment are recognised. Each Segment has in its structures the services necessary to carry out business in the area
of both production and trade. Some of the corporate and coordination functions availed of by all companies of the
Cpital Group have been concentrated in the form of th
comprise: human resources, corporate social responsibility and sustainable development, communication, investor
relations, IT, finance, accountingnanagement and financial reporting, corporate supervision and capital
investments, risk and compliance management, and internal audit.

In 2011, Grupa KNTY S.A. established the 6Grupa Kinty
to whicht he Company contributed PLN 50,000 as -ptofte f ound
organisation accomplishing social objectives. Detailed information regarding the Foundation may be found at:
https://dziecipodbeskidzia.pl/

In 2022 the organisinal structure of the Capital Group had not changed. The organisational chart of the Capital
Group and information on the basic activities of the particular companies are presented in the below chart and
table.

Report of the Manage me8.A orBheapertiors bf th&Compaay akdNhE Eapital Group in 2022
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CHART 5: CAPITAL GROUP ORGANISATIONAL CHART

ALUPROF

Bielsko-Biata, Poland)

Aluminium System

Segment
Glassprof sp. 2 0.0.
ROMB S.A. (formerly: Aluprof
Ziotaw, Poland Serwis Sp. z 0.0.)
Bielsko-Biala, Poland
Aluprof System
Aluprof H Kft.
uprof Hungary Romania SRL
Dunakeszi, Hungary
; Bucharest, Romania)
Aluprof System Aluprof System
Ukraina Sp. z 0.0.
ev, Ukraine
Aluprof UK Ltd. Aluprof
rincham Deutschland GmbH
United Kingdorr Schwanewede, Ge
Aluprof Belgium N.V* Aluprof Netherlands B.V.
Dendermonde, Belgiurr otterdam, Netherlands)
Marius H F: Ll
arius amwu? a‘ca.tr..uﬁ Aluprof System USA Inc
in liquidation
o . [Wilmington, USA
{Viborg, Denmark
s held by Glassprof 5p. z 0.0.

he shares are held by Grupa Kety S.A

Source: Company own materials.

TABLE 3: OBJECT OF

WGk

Grupa Kety

Kety, Po

Extruded Products

Seg

Grupa Kgty Italia s.r.l.

omp

and|

ment

Aluform Sp. z 0.0.

chy, Poland

Aluminium Kety EMMI d.o.0.

(Slovenska Bistrica, Slovenia)

Aluminium Kety
Deutschland GmbH

(Dortmund, Germany

Aluminium Kety CSE s.rl.
{Ostrawa, Czect

Republic)

Alupel LLC

(Borodianka, Ukraine

Dekret Centrum Rachunkowe Sp. z 0.0.""

BASI C ACTI VI TI ES

[Kety

Other segments

OF

ding serv

anies provid

Poland)

THE

COMPANI ES WI THI N

3

Alupol

ychy, Poland

Flexible Packaging
Segment

Alupol Packaging
Kety Sp.z 0.0,

(Kety, Poland|

Alupol Films
Sp.z0.0.

Oéwiecim, Poland)

THE CAPI TAL GROUP OF

Company name

Grupa KNTY S.

Core business

Holding company, production and sales of aluminium profiles

Aluform Sp. z 0.0.

Production of aluminium profiles

Grupa Kety ltalia SRL

Trade and marketing services

Alupol LLC

Production of aluminium profiles

Aluminium Kety EMMI d.o.o.

Production and workingf@luminium profiles

Aluminium Kety Deutschland
GmbH

Trade and marketing services

Aluminium Kety CSE s.r.l.

Aluprof S.A.

Trade and marketing services

Production and sales of aluminium systems and relieiter systems f@onstruction business

Aluprof Hungary Kift.

Distribution and sales of aluminium systems and rallartter systems for construction business

Aluprof Deutschland GmbH

Trade and marketing services

Aluprof System Romania SRI|

Distribution and sales @luminium systems and rolkshutter systems for construction business

Aluprof System Czech s.r.o.

Trade and marketing services

Aluprof UK Ltd.

Distribution and sales of aluminium systems and redhartter systems for construction business

Aluprof Belgum N.V.

Distribution and sales of aluminium systems and rallartter systems for construction business

Aluprof System Ukraina LLC

Distribution and sales of aluminium systems and redhartter systems for construction business

Aluprof Netherlands B.V.

Trade and marketing services

Marius Hansen Facader A/S
liquidation

Distribution and sales of aluminium systems and redhartter systems for construction business

ROMB S.A.

Production and sales of accessories for aluminium systems anestultézr systems for construction
business

Glassprof Sp. z 0.0.

Production and trade in fire glass

Alupol Packaging S.A.

Aluirof Sistem USA Inc Distribution and sales of aluminium sistems for constructi@niess

Production and trade in plastic packaging

Al upol Packag
Sp.zo.0.

Production and trade in plastic packaging

Alupol Films Sp. z o.0.

Production and trade in plastic films
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Dekret Centrum Rachunkow

Sp. 2 0.0. Accounting and bookkeeping services

Neither Grupa KNTY S.A., nor other Capital Group comj
the binding legal regulations.

3.3.20rganisation and management of the Company and the Capital Group

GRI 2-9

Grupa KNTY S. A. o p enotarised deedooh 3 Martcle 1992 @rs thestransférmation of a state

owned company into a joint stock company, the Articles of Association of the Company dated 3 March 1992, as
amended, decisions of the District Court in Bielkko aga of 1 A pmngithe Cdnpahy?intootiee ent er
Commerci al Register, as amended, the District Court i
Register of Entrepreneurs of the National Court Register, as amended, as well as on the basis of the applicable
legal reglations, including the Code of Commercial Companies.

The internal organisation of Grupa KNTY S.A. results
other things, the manner of managing the Company affairs as well as performing tasks patbrcies at

particular management levels, with the use of internal legal acts indicated in the regulations, e.g. orders,
procedures, or policies. The Companyds areas of opers
acting under the chairmangtof the President of the Management Board and appointed by the Supervisory Board.

The work of the Management Board on the basis of the adopted Management Bdavd iBysupported

operationally by the Management Board Bureau.

The internal distributionfaresponsibility among the particular Members of the Company Management Board has
been presented in the chart below.

CHART 6: INTERNAL DISTRIBUTION OF RESPONSIBILITY AMONG MANAGEMENT BOARD MEMBERS

Internal distribution of responsibility for the particular areas of the Company
operations among the Management Board Members

President of Member of Member of Member of
the Management Board the Management Board the Management Board the Management Board
CEO in charge of Finance in charge of the Extruded in charge of the
Products Segment Aluminium Systems Segment
- Directing the Management « Accounting and financial + Supervision and implementation of « Supervision and implementation
Board work reporting all strategic and operational affairs of all strategic and operational
- Coordination of Segments - Controlling and management at the Extruded Products Segment affairs at the Extruded Products
i t
operation ISECIting « Cooperation with other Segments Segmen
« Finance - Cooperation with other Segments

- Sustainable development and

corporate social responsibility =L

« Corporate supervision and capital
- Human resources policy investments

- Internal audit - Compliance and risk management
- Legal service

+ Communication

- Supervision of all strategic and

operational affairs at the Flexible
Packaging Segment

Source: Company owmaterials.
The Capital Group applies a management model based basically on the systems of:

1 internal control;
1 risk and compliance management;
1 internal audit.

The model defines roles and duties within the particular systems, the efficiency of whiappigrted by
management staff supervision, i.e. the Management Board and the Supervisory Board of the Company.

Within the internal control system there were established and designed key organisational and process solutions,
which make up the framework dig system. The current monitoring and assessment of the system solutions are
carried out, including verification of the Capital Group procedures and policies at least onceAa ybament of

Report of the Manage me8.A orBhleapemtiors bf th&Compaay akdRhE Eapital Group in 2022
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the internal control system is the OrangeBook Platform folCalpital Group companies, which merges the
elements of strategic and operating management of the Capital Group into one homogeneous supervision system
and ensures proper implementation of the tasks.

The risk management system is based on the implemei®tFRsk Management Policy, which sanctions the

roles and duties of the appointed system participants, together with the formally appointed Risk and Compliance
Committee. The defined frameworks of the system functioning represent a major element sughEoptingess

of the Company and the Capital Group management.

The solutions defined within the compliance system are focused on ensuring compliance of the Company and the
Capital Group processes with the provisions of the generally binding laws, as wh# aslopted internal
regulations (including compliance of the internal regulations with the provisions of the generally binding laws).
The system comprises solutions for informing the employees about changes in laws and regulations.

Internal audit suppts the Company and the Capital Group in achieving the set out objectives by way of
verification and ensuring the efficiency of risk management, control and organisational governance processes as
well as consultancy and advice.

The detailed information ro the functioning of internal audit, compliance and risk management have been
presented in section 3.4 of the report.

3.4 Internal audit, compliance and risk management at the organisation
3.4.1Risk management

Risk management within the Capital Group is implemented based on the adopted policy, which makes it an integral
part of all processes and a major element affecting the decisions made. The basic objective of the policy is to
implement mechanisms that withable the earliest possible risk identification, limitation of its probability as well

as the potential consequences representing a threat to the goals of the Capital Group.

The risk management process leads to:

1 providing complementary expert knowledgemonitoring and prevention of the negative consequences of
risk realisation;

9 caring for continuous improvement of the risk management process at the Capital Group;

T provision of rel evant information to theY3mnagemen
on the threats within the organisation and in its environment.

Risk management is implemented at the level of the Capital Group, the operating segments, and the particular
companies. The process covers for example:

determination of the maximum aatable risk;

identification of risk areas and assessment of their influence on business decisions;

creation, maintenance, and improvement of the processes of risk identification, assessment and monitoring;
inclusion of risk management in business and operating processes, as well as-teigignprocesses;
determination of management priorities and effective use of resources;

implementation of processes ensuring business continuity in case of extraordinary situations;
improvement of project management effectiveness, and creation of risk management framework within the
performed projects;

9 assessment of risk related to regulatenvironment, and supporting the compliance function in ensuring
operations compliant with the binding laws;

identification and ensuring control over financial risk areas;

implementation of control mechanisms, or blockers, which limit the probabildycansequences of risk
occurrence.

E R

=a =4

Responsible for implementation of the risk management system in compliance with the adopted policy as well as
monitoring is the Management Board of Grupa KNTY S.A.
Thers k management system is monitored by the Supervisort
Management Director was responsible in 2022 for supervision of the proper functioning of the risk management
system. With regard to the ongoing central@atf functions, starting from 1 January 2023, the person responsible

for the process is the Compliance and Risk Management Director.

Report of the Manage me8.A orBheapertiors bf th&Compaay akdNhE Eapital Group in 2022
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Risk management takes place at three levels:

1) the Capital Group (GKK) refers to strategic and operating risks relate6KK as a whole, and other
risks subject to consolidation at GKK level;

2) Operating Segmeiitrefers to Segment risks and risk directly related to the respective Segment;

3) Company/Locatiori refers to specific risks applicable to the respectivapany or location, which do not
apply to the whole areas 1) and 2) described above.

As a result of risk analysis, in 2022 there was prepared a list of major risks for the Capital Group. The applied
general risk rating (scale from 1 to 125) is the prodfithree parameters assessed at the scale of 1 to 5:

1 probability
9 financial impact
1 reputationrelated impact

Owing to the fact that the reputatioelated impact has been measured at the Company since 2022, the below
presented changes in risk levels (2022 vs 2021) are based of financial rating, i.e. the product of probability and
financial impact.

The major risk to which the Capital Group was exposed in 2022 are the following:

1. Risk of disturbances or breaks in IT infrastructure operation

The risk of IT systems failures which may result in downtimesability to perform tasks by the business units.

1 Outsource contract for IT operations

1 Backup policy

1 IT staff participation in preparing strategic plans and budgets of the Segments

1 HR procedures with regard to stafnagement

1 Stress tests/soctechnical tests (penetration tests)

1 Data Centre protection in compliance with the best sector practices (independent power supply, UPS, precdiioging,
extinguishing systems, monitoring, burglar control and accedsoteystems)

2. Risk of effective cyber attacks

1)

Rapid growth of cyber threatsincreasing number of attack methods by cyber criminals resulting in the risk of IT systems being
or destroyed, which may cause downtimes or inability of business units to complete their tasks.

Comment: Higher risk level due to warfare in Ukraine and the resulting increased likelihood of successful cyber att@uyPaisie
businesses.

1 Change test procedures

1 Requirement to enter into support and guarantee agreements
1 Staff training

1 CyberEdge insurance

3. Risk of the Company profitability loss as a result of financial
risks related to instability of financial and commodity markets

1+

Companies of the Capital Group carry out exports, imports, sales and purchases based on variable prices depending (
(denominated transactions). The prices of base materials, including aluminium for the EPS and the ASS, and petrochtamicals,
undergo changes on the worldés markets, whi ch i s tr ees dlhe
Company indebtedness results in its exposure to interest rates changes, as most of the debt is based on e nat#s.mark
Comment: Since February 2022, the risk of volatility in financial markets has been increased owing to unstable palitaralkcsitised
by the war in Ukraine.
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1 Price formulas in trade contracts

1 Duty to closehedge transactions exceeding FX positions

1 Defining hedge instruments allowed to be used

1 Current effectiveness control, use of derivative instruments based on highly correlated underlying instrument
1 Monitoring the value of interest in total costenclusion of loan agreements with fixed interest rates

4. Risk of limitations in natural gas consumption

1)

Risk of gas supply limitation based on the binding legal regulations (Regulation of the Council of Ministers of 17 FéRduary the
methods and modes of imposing gas consumption limitations), and the resulting plans of limiting gas supply.

Comment: Hiher risk is related to the conflict in Ukraine and the resulting potential and actual sanctions imposed on Russial \
limit gas purchase from that country.

1 Monitoring of natural gas consumption limitations

1 Procedures to limit gas consumption

1 Supervision of the current power and its adjustment to the limitation degrees

TThe system of natural gas consumption monitoring per de
fVerification of the possibility of including certain re
1 Appointment of persons responsible for contacts with natural gas distributor/seller

1 Analysis of contracted power vs production plans

5. Risk of statutory limitation of electric energy consumption

*

Risk of electric energy supply limitation based on the binding legal regulations (Regulation on the detailed principleth@sl of
imposing limitations in fossil fuels sales as well as supply and consumption of electric energy and heat).

Comment: Higler risk is related to the conflict in Ukraine and the resulting potential and actual sanctions imposed on Russia,
limit coal purchases and may indirectly affect the availability of electric energy in Poland.

1 Monitoring of electric energy consumption limitation by the appointed persons

1 Procedures to limit electric energy consumption

1 Supervision of the currently used power and its adjustment to the limitation degrees

1 Verification of excessive consumptionondd nut esd basi s

TThe system of electric energy consumption monitoring (6
1 Appointment of persons responsible for contacts with electric energy distributor/seller

1 Analysis of contracted power vs production plans

6. Risk of lower salesresulting in budget and strategic plans non

performance '

The risk that budget assumptions, and in consequence the result/profit will not be achieved, drop in the number ofcatig tueat
to strategies and planned projects performance.
Comment: Higher risk resulting from unstable political situatioictvimay result in reduced demand for the Group products.

Adjustment of the particular actions to the specifics of the Segments. These include on a standard basis:
1 Customers and credit limits verification for tharticular Segment

1 Extension of cooperation with the existing customers

1 Offering new products in response to market requirements and customer expectations

1 Current analysis of customer satisfaction level

fTMonitoring of the competitords actions
1_Currentcontrol of margin levels

7. Riskof IT infrastructure engineering condition being inadequate
to the needs and strategy of the Group

Risk of IT infrastructure adequacy for strategic goals

1 IT staff participation in creation strategic plans and budgets of the Segments
9 _IT Council operation

8. Risk of the Company activities noncompliance with the legal
regulations, and that incomplete, outdated orinconsistent
internal regulation will result in ineffective staff work or work “
that is non-compliant with the objectives and strategy of the
Company (missing effective compliance system)
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Failure to abide by acts of law, regulations, legal provisions or adopted internal standards, policies and codes afftichdesylt in
the risk of paying fines.

1 Compliancemanagement system

1 Regulatory environment monitoring system

1 Periodical staff training

1 Periodical management staff training, management staff engagement in the compliance management system
1 Cooperation with speciality law firms, operation of internal corgnu internal audit areas

9. Risk of non-compliance with the MAR regulation, resulting in
imposing fines

«

Possible imposition of fines for nesompliance with disclosure obligations and/or lack of relevant documents.
Imposition of fines for disclosure or use of confidential information by an employee of the Company before the informiibiellis
published.

1 Creation of a regulated system of information flow
1 Periodical training

10. Risk of ineffective receivables management policy, affectin
financial liquidity or financial results of the Company

«

Risk of losing receivables of significant value, necessity of recognising provisions as a result of, for example, highcsaiasition,
faulty customer analysis, insufficient security.

1 Determination of the maximum value thie unsecured part of receivables
1 Verification of information at business intelligence companies

1 Appointment of persons responsible for debliection supervision

9 Current monitoring of overdue receivables

1 Receivables insurance

1 Otherforms of securing receivables

11. Risk of nonperformance or lack of update of strategy in the
sustainable development (social responsibility) area, resulting i
non-compliance with new legal and business requirements 0

Ri sk of damage to the Companyds reputation as one o pieabilayt
to cooperate with companies for which the idea is major in their operations [®itioyltaneous risk of legal and financial consequen

Steering Committee for Sustainable Development and Corporate Social Responsibility
Defined ESG strategic goals

Key indicators monitoring

Speciality knowledgeutsourcing

Systems and equipment to monitor environmental factors excesses

Compliance system

Speciality training, improvement of professional qualifications

= = = =a =4 —a —a

12. Risk of inadequate or insufficient staff, resulting in non-
performance of the adopted strategic and operating goals

<

Risk of staff shortages which may result in a failure to secure business areas with regard to the performance ofétpergigrgoals
a failure to comply with legal requirements or customers expectations, or production downtimes and gaps in sales.

1 Speciality training, improvement of professional qualifications

1 Payroll reports, payrodnalyses

1 Information collected in recruitment processes, exit interviews

1 Meetings with Labour Unions, reports for the Works Council

1 Additional pay for shift work and hard working conditions

1 Suggestions systems (possibility to improve work, bonuses fontions
9 Zero accidents programme

1 Automation of processes

1 Medical care, insurance

1 Knowledge base, baalp staff, delegation of tasks
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13. Risk of missing effective supply chain, which results in delays o
stoppages in production/sales ordeperformance

«

Risk of discontinuity of supplies resulting in shortages of materials/production goods/sales goods.

Adjustment of the particular actions to #ecifics of the Segments. These include on a standard basis:
1 Suppliers diversification

1 Adequate warehouse stocks at selected suppliers and own inventories

1 Suppliers trustworthiness verification

1 Purchase/delivery plans

1 Cooperation agreements

1 Inventory reprts and analyses

1 Geopolitical situation monitoring

1 Alternative geographic destinations for deliveries

14. Risk of environment pollution as a result of operations, resulting|
in the plant closure and high administrative penalties

«

Events related to operations, resulting in water, air or soil pollution with substances or radiation in quantitiesforriméch may
threaten human life or health, or cause water, apibiguality deterioration, or significant damage to fauna or flora.

1 Environmental permits and decisions, including conditions and limits for using systems Inspections by authorities (H
Environmental Protectiomspectorate, National Sanitary Inspectorate, etc.)

Supervision of legal requirements and environmental permits with regard to the allowed emissions, monitoring and tests
Regulations regarding the use of best available technology (BAT)

Supervision of envonmental protection and pollution reduction infrastructure and emitters, as well as the technical conditio
sources of emissions, machines and systems using hazardous substances, waste treatment plants, etc.
Current identification and assessmehthe conditions of applying, approving for use, and contents analysis of hazardous sul
and mixtures Keeping documentation (Material Safety Data Sheet Register)

Training in environmental protection

Solutions preventing release of hazardousstances as well as fire and explosion protection systems and equipment
Waste recipients verification, agreements on waste collection/treatment

1 Legal regulations regarding environmental protecti@urrent monitoring and use of information tools

= =a = = = =4 =2

15. Risk of being unprepared to continuity loss resulting in long
term suspension of the key part of production (over 1 month)

«

Risk of being unprepared faontinuity loss resulting in lonterm operations suspension, including inability to use a productig
warehouse building, lack of resources (e.g. gemducts), shortage of human resources,-temg failures and engineering downtimes

Adjustment of the particular actions to the specifics of the Segments. These include on a standard basis:

1 Continuity plans

1 Risk Team activities

1 Regular monitoring of the market of raw materials and utilities

1 Diversification of suppliers and recipients

1 Technical inspection

1 Adjustment of machines and equipment to the changing regulations

1 List of machines and equipment subject to special supervision

1 Diversification of location for some production processes

1 All risks insurance including business interruption (Bl) cover, and insurance of selected property, plant and equipmeatzagen

16. Risk of faulty inventory management policy resulting in
production delays or downtimes

\ g

Lack of proper inventory management policy poses a hazard for the continuity of production and timely order completiprentign
leading to the negative financial results and lossusfomer trust.

Adjustment of the particular actions to the specifics of the Segments. These include on a standard basis:

1 Production management systems Consignment store, warehouse stock at suppliers

1 Safe warehouse stotlased on forecast consumption and orders on the go

1 Forecasts for supplier in order to book their production capacity at a certain time

1 Production planning systems, monitoring and recording of the production process, inventories monitoring
1 Diversification of raw materials suppliers (also with regard to the geographic aspect)

1 Regular verification of demand for production components
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17. Risk of incidents regarding personal data protection (e.g. due t
non-compliance with GDPR), resulting in fines andreputation

tarnishing “

Risk of improper personal data securing.

Personal Data Officerés opinions

Regular audits, including by the Personal Data Officer

Compliancemanagement system

Employee declarations

Access verification by the Personal Data Officer

Verification of access to electronic databases

Access procedures for employees and visitors

Staff training

Ban on installing software without IT autleation, training in systems use, access control

E R ]

18. Risk of fire, flood or other disaster, resulting in losing operating
facilities (plant, warehouse), resulting in limiting or stopping
production processes and incurring financial losses on tha 0
account

Risk of operations disturbance or break as a result of losses originating from an extraordinary event (e.qg. fire,Wwirlwiaahepckburst,
building catastrophe, lightning stroke, earthquake, motor vehicle impact, aircraft crash, explosion, meteorite fall), or natergedijs
fire, drought, heavy snowfall, extreme heat or frost, storm, flood, hail).

Adjustment of theparticular actions to the specifics of the Segments. These include on a standard basis:
Systematic technical inspections

Fire detection system in certain areas

Staff training in fire protection measures

Development of procedures and instructions in liaison with third parties as regards hot works
Internal OHS and fire protection inspections

Smoking ban apart from set out places

Periodical verification of fire systems efficient functioning (alarms anilgxishers)

Evacuation trainings

Plants security service

Insurance against accidents and natural disasters (including Bl cover)

Lightning protection systems

= =8 = =8 8 —a A —a e e

19. Risk of malfeasance, understood as actions or omissions
breach of the generallybinding laws

«

Purposeful actions or omissions in breach of the generally binding laws, as a result of which the perpetrator obtgjamd|ezmlsing
losses ofailure to attain the assumed results (fraud, theft, misuse, etc.).

1 Anti-corruption Policy

1 Generally binding laws

T Internal audit and internal control

1 Compliance management system

1 Regular staff training, informatiocampaigns in Intranet
1 Articles of Association, byaws, regulations

1 Code of Ethics

20. Risk of credibility loss by the Company due to rejection from
stock listing by the Management Board of the Warsaw Stock “
Exchange

Adoption of a resolution by the Management Board of the Warsaw Stock Exchange to delist the Company shares as aletiguritaff
the Warsaw Stock Exchange regulations, including disclosure obligations, lack of transactions in the Company sharexifof three
months, undertaking by the Company of activities prohibited by the binding regulations, which may result in civil claiststtzg
Company and its managers for acting to the detriment of the Company or shareholders, increasedeaosts as fi result of the Compa|
reputation tarnishing, or penalties imposed by the Management Board of the Stock Exchange.

1 Interim reports: multstage verification of the report contents
9 Current reports: mukstageverification of the report contents
1 Active communication policy as regards the investors

1 Legal environment monitoring by people responsible for the particular areas of the Company operations, compliance msysigen
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21. Risk of ineffective ownership supervision over GKK financial
assets, resulting in impairment, liquidation or disposal of high

value assets 0

Risk of highvalue assets loss (liquidation, disposal), necessity to recognise assets impairment as a result of:

a) decrease in the market value of assets as a result of ineffective management, failure to respond adequately tchehamyésti
environmenti increased competition/new products/substitutes/innovations, inefficient organisation and management, legal re|
increase in the entityds indebtedness (ineffici ent -colleatione
departments, etc.);

b) lack of supervision resulting, for example, in ineffective management eépgsisition/establishment of entities (lack or delay in
acquisition integration, failure to implement the strategy envisaged at the time tbadsgff shortages/problems).

1 Entries in corporate documents (articles, company deeds, memoranda of association) regarding:
- the duty to approve strategies and budgets (including investment budgets) by supautisintes;
- the duty to approve by supervising authorities the principles of voting in General Meetings of companies in which the
holds at least 20% shares, for example, approving annual budgets;
- regular (at least once a quart8gpervisory Board meetings;
- the duty of approving by supervising authorities some liabilities or incurring financial liabilities if they exceed titeasaunts;
- the duty to approve by supervising authorities the principles of voting in Generahdyseet companies in which the Compa
holds at least 20% shares, for example, assuming some liabilities.
1 Procedures regarding companies takers or establishing companies, which introduce, for example, the necessity of:
- reporting acquisition plans #te moment of budgets creation;
- reporting acquisition plans to GKK Management Board;
- notifying GKK about projects exceeding the agreed values;
- _preparing analysis, including NPV measurements for development projects.

22. Risk of non-compliance with tax regulations, resulting in high
administrative penalties

g

The risk of penalties/fines imposed by the Tax Office (PIT, CIT, VAT) or City Council (tax opste).

1 Training in tax changes

1 Monitoring of tax changes and current practices in that regard

1 Analysis of the possible tax consequences and conditions for plannedf tramsactions

1 Bookkeeping system with an optiongfdating for legal changes

fTContractors verification, monitoring of the 6White List

23. Risk of making faulty decisions based on inaccurate or untimely
reporting

g

Making faulty decisions based on inaccurate or untimely reporting, manipulation, or data leakage.

1 Building backups in key areas
1 Integrated financial and accounting system
1 Reports automation, humasamror risk mitigation

24. Risk of illegal use of liability securities

g

GKK companies liabilities on account of bank loans are secured in the form of registered pledge or mortgage. Unjustifje
enforcement may lead to a loss of production capacity.

Liabilities related to carried out highalue contracts are secured, for example, in the form of bank guarantees (frequently uncond
or security deposits. Financial problems at the beneficiaries or unjustified claims may lead to illegal cakhingegfurities.

1 Procedure of bank ranking verification

1 Legal verification of guarantee provisions

1 Compliance with paspassu principles in credit contracts

fVerification of tdtamdngeneficiaryds financi al
1 Diversification of the sources of finance

25. Risk of ineffective OHS policy, which may result in fatal
accidents or permanent health impairment, as well as stafi

shortages difficult to back up 0

In case of an employeebs accident at work or while commu
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Adjustment of the particular actions to the specifics of the Segments. These inclustamaad basis:
Regular technical inspection, maintenance and repair of plants and equipment

Regular tests and measurements at workplace

Occupational risk assessment

Casings and protections on machines

OHS warning signs

Selection and purchase of personal protection equipment

Staff training in OHS, fire protection measures, and first aid

Fire alarm systems

Extinguishing systems

E R R R ]

26. Risk of non-compliance with the principles of ethics, resulting in
non-ethical culture at the organisation and claims on account of

breaching the Code of Ethics 0

Ri sk of tarnishing the Companyds reputation as ioabiktytocpoperae
with companies for which the ethical values are major in their operations policy. Consequent possible claims againsathedt
tarnished reputation.

1 Training, including dearning

1 Communication of ethical issues in the Intranet, the corporate newsletter, on information boards at production depddrmeiisni
on TV screens

CSR Policy

Respect for Human Rights Policy

Code of Ethics

Steemg Committee for Sustainable Development and Corporate Social Responsibility

Compliance system

E R ]

Legend:

Risk level increase Risk level unchanged Risk level decrease

t* & ¥

Below presented are two risk charts comprising solelyitlaacial impact and reputatienelated impact.

CHART 7: RISK CHART COVERING SOLELY FOR FINANCIAL IMPACT
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CHART 8: RISK CHART COVERING SOLELY FOR REPUTATION -RELATED IMPACT
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Details concerning financial risk management are presented in notes 36 and 37 to the consolidated financial
statements of the Capital Group of Grupa KNTY S.A. fo

3.4.2 Compliance

One of the main areas of uncertainty in the business environment are changes in law, both domestic and
international, which affect every aspect of operations of the Capital Group and its companies. New legal
regulations can lead to new obligats in relation to contractors and suppliers, and may also result in tighter
requirements in production, logistics or corporate matters.

In addition to changes of a legislative nature, another area of risk in terms of legal compliance is the interpretatio

of the law: both at the stage of determining interpretation within the proceedings conducted by state authorities
and changing the established lines of interpretation, for example as a result of case law or the issuance, in areas
where this is possiblef a legal interpretation by an authority, which will change the interpretation practice in the
relevant respect. Further, a failure to timely implement EU laws may lead to difficulties in interpreting legal
regulations.

Being aware of the existence ofkiiareas with regard to law compliance, the Capital Group has taken measures

to counteract the materialisation of these risks and limit their negative impact on the organisation. In 2022,
adecision was made to centralise tasks and establish the Comigpagment within the Central Area of Grupa

KNTY. The key task of the Compliance Department is to
changing legal environment, which is carried out through 3 main processes:

a) monitoring of theregulatory environment, focused on identifying new legal regulations in Poland and the
EU which may have a direct or indirect impact on the operations of the Capital Group;

b) compliance management, which assesses the compliance of the Capital Groupsaetittitikegal
regulations and verifies the completeness of internal regulations and the manner of complying with them;

c) irregularities management, which has several levels/channels of reporting for persons identifying
breaches of regulations, with one of tfennels in place ensuring anonymity of the person reporting.
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ructured processes and the centralisation of the compliance function make it possible to react to the

emerging legal changes in advance, enabling the Capital Group to adapt to tlegulations.

Below p

resented are the selected Polish and European legal regulations that came into force in 2022 and have or

may have effect on the operations of the Capital group.

a)

il

b)

New legislation in 2022:

Act of 9 February 2022 on amending the Act the Code of Commercial Companies and Some other

Acts (Journal of Laws of 2022, item 807)introducing the term of a group of companies, as well as a
series of principles regarding the accountability of management and supervisory boards, and modifies
relations between the management board and supervisory board.

New Deal 2.0 and Further PIT Changeswhich introduced significant changes in PIT settlement.

The Act of 7 October 2022 on Amendment of the Act on Corporate Income tax and Some Other

Acts (Journal of Laws of 2000, item 218Q)which introduced changes in CIT, particularly with regard

to preparing transfer pricing files for indirect
The Act of 22 July 2022 on the Amendment of Some Acts in Order to Prevent Environmental
Offences (Journalof Laws of 2022, item 1726)which changed the principles of accountability for
environmental offences, for example by modifying the Act on Accountability of Collective Entities in
that regard.

Act on Special Measures to Counteract the Suppting of Aggression on Ukraine and Improving

National Security (Journal of Laws of 2022, item 835ps well as adequate regulations in Polish
implementation regulations and EU Regulations, introducing sanctions with regard to Russian aggression
on Ukraine.

German Act on Packaging (Verpackungsgesetzamending the principles of marketing packaging in
Germany.

COMMISSION REGULATION (EU) 2022/1616 of 15 September 2022 on recycled plastic
materials and articles intended to come into contact with foods, and replag Regulation (EC) No
282/2008 in the scope in which it refers to manufacturing food packaging.

Regulations that were subject to legislative works in 2022 and will enter into force at a later date:

Legislation covering the National elnvoice System[KSeF], in relation to the required changes to the
ERP system.

Fit For 55, including with regard to emission limitations and manufacturing of plastic packaging with
recycled materials.

Package of proposals for Labour Law changes, referring, amongther things, to remote work, drug

and alcohol tests, or implementation of the WorkLife Balance Directive, with regard to changes in
the rights and duties of employers and employees.

Draft legislative changes with regard to the Whistleblower Protection Dective implementation, in

order to ensure a new channel for law violations reporting by employees.

German Act on Due Diligence in Supply Chainwhich introduces a series of new expectations on the
part of German contractors.

Legislative projects in theEuropean Union, regarding changes in taxonomy and scope of climate
reporting.

Legislative project in the European Union regarding Corporate Sustainability Due Diligence
Directive, as regards to the impact on t heiersGandb up ds
development of more accurate customer verification systems and the whole supply chain.

3.4.3Internal audit

Grupa KNTY S.A. has an I nternal Audi t Depart ment
accountability and principles of opeati are defined by the adopted Internal Audit Rules and which, together
with the International Standards for the Profession
definition of internal audit and internal procedures, provide guidslfor the proper functioning of the
Department.
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The audit area is managed by the Internal Audit Director, who reports functionally to the Supervisory Board of
Grupa KNTY S.A. and administratively to AutitbdreGener al C
has unlimited access to the Supervisory Board (Audit Committee), including the possibility to communicate with

it also without the participation of the Company management.

The purpose of internal audit is to provide independent, objeds@ance and advisory services to add value to

the organisation and improve its operations. The internal audit activities comprise, for example, objective
examining of evidence in order to assure the Supervisory Board/Audit Committee, the Managemeot tBeard

Capital Group Management and external parties as to independent assessment of the adequacy and efficiency of
the risk management process, corporate governance and internal control system.

The detailed scope of internal audit activities and funstigith in the Capital Group includes, among other things:
1 identifying, analysing and assessing significant risks in the specific business areas, processes, systems
and projects as part of audit assignments;
1 taking action during ongoing audit assignmentd aa a result of them to support the identification of
threats and determination of risk in business processes;
1 reviewing and assessing the performance of the particular organisational units and systems in terms of
their effectivenesgationality and compliance with the Capital Group Strategy and internal regulations;
1 providing the Management Board and Supervisory Board/Audit Committee with reasonable assurance
that the achievement of key and business objectives in the audited areiaatissk;
1 analysing and evaluating the existing controls in terms of their effectiveness in operating activities and
exercising of rational supervision;
1 providing reasonable assurance as to the effectiveness of the system of internal control arsiosupervi
as well as risk management;
1 preparing posaudit recommendations to improve the functioning of systems, risk management processes
and controls in the audited areas;
advising on system solutions and business process improvements;
planning internal autliactivities and reporting them to the governing and supervising bodies;
cooperation with the supervising body;
implementation of the abovee nt i oned activities at Grupa KNTY S.,

=A =4 =4 =N

Internal audit operates on the basisshbértterm planning in reference to the annual audit plan adopted by the
competent authority, as well as on the basis of-femngn audit plan drawn up for a period of 3 years, defining the
direction of the Department activities and development.

3.5 Remuneration of the managing and supervising persons, and
information on securities held by them

GRI 2-19
The method of determining, calculating and paying renm
and supervising bodies has been regulated in the Renuat i on Policy of the Grupa |

Board and Supervisory Board Members, adopted by resolution of the AGM No. 19/20 dategii202020, and
amended by resolution of the AGM No. 18/2022 dated 25 May 2022, which may be found on the coglmmiate
at: https://grupakety.com/polityki/.

The solutions assumed in the Policy shall contribute to the execution of the business strategy as well as maintaining
the longterm interest and stability of the Company and the Capital Gepgifically by ensuring:

1 complete engagement in the fulfilment of functions at the Company;

9 incentives to perform the assumed strategy and business plans, with balanced and responsible risk bearing;

i interest in the Capital Group and leteym binding to the Group of higlevel specialists;

1 the value of remuneration which is adequate to thenéiieh and business results of the Capital Group,
including the Company, as well as the level of responsibility;

1 attitudes which exclude assumption of excessive risk when fulfilling the functions entrusted within the
Company;

1 transparency of the remunecat system and lack of discrimination.

Remuneration of the Company Management Board Members, and information on the Company shares
held by them
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The performance of the function of a Member of the Company Management Board takes place through the
conclusionof an employment contract and appointment by resolution of the Company Supervisory Board.
Management Board Members may be additionally employed based on an employment contract or appointed to act
at the Management Board of the Capital Group companidsding within the managed and supervised Operating
Segment.

Fixed remuneration is granted in consideration of the analyses of the solutions applied on the market, depending
on the financial results generated by the Capital Group and the growth rateGdritpany quotations at the
Warsaw Stock Exchange.

The Remuneration Policy provides as well for granting variable remuneration dependent on the financial results
generated by the Company/Capital Group/Operating Segment, performance of individual presksm ta
fulfilment of criteria regarding social interest, contribution to environmental protection and taking actions focused
on the prevention of the negative effect of the Company operation and the effect elimination. The variable part of
the remuneration ay not exceed 2.5 times the fixed part of the remuneration received jointly by the Management
Board Member from the Company and any of the Capital Group companies under an employment contract or
appointment to act at the Management Board of a Capital Gampany.

The Management Board Members may also participate irtknmg incentive plans (share options) in reference

to the Company shares, the performance of which depends on the generation of both adequate financial results by
the Capital Group and tHevel of the Company share prices compared to the quoting of indexes on the Warsaw
Stock Exchange.

In certain cases, the Company Supervisory Board may decide to grant a Management Board Member a
discretionary award for the relevant year, at the maximuoeat their double fixed gross monthly remuneration.

The Remuneration Policy also provides that Management Board Members may receive sgdnifibénefits.

Competition ban agreements are signed with the Members of the Managemen¢fphkxykd by the Company

based on an employment contraan mandatory basis during the term of the employment relationship, without
any possibility to terminate the agreement, and depending on the decision of the Supervisoiydixagafter

the termingéion of the employment relationship. The competition ban after the termination of the employment
relationship may be binding for the period of 12 to 15 months, counting from the termination date of the
employment relationship with the Company, whereasrthethly instalment of the indemnity is 25% or more of

the average monthly remuneration paid out in the last year of the employment contract term, up to 50% of the
basic remuneration, however, it may not be lower in any case than 25% of the remuneraiimeddiyt the
employee before the employment relationship termination.

There are no agreements between Grupa KNTY S.A. and t
for any compensation in the case of their resignation or dismissal fronptisiions for no important reason or
where their dismissal would be related to the Company

in the terms of notice or necompetition agreements.

The table below presents the value of remunergt#d to the Management Board Members in 2021 and 2022.

TABLE 4: REMUNERATION OF THE COMPANY MANAGEMENT BOARD MEMBERS IN 2021 AND 2022

Remuneration
from other
companies of the
Capital Group****

Fixed (basic) Variable In-kind

PLN 6000Q remuneration* remuneration** benefits*** Total

2021 2022 2021 2022 2021 2022 2021 2022 2021 2022

Dariusz N 11142 1,279 2,601 2,856 6 6 - - 3,749 4,141
Rafag Warp 685 767 1,561 1,714 5 5 - = 2,251 2,486
Piotr Wysocki 672 752 1,515 1,680 7 7 12 12 2,206 2,451
Tomasz Grela 180 180 765 874 = = 1,242 1,384 2,187 2,438
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* Fixed remuneration comprises: 1) basic remuneration under employment contract; 2) remuneration granted by resolgi8nperfisory
Board.
** \/ariable remuneration comprises an incentive paid in the respective year for the performance of tasks in the preceding yea

***In-kind benefits comprise: 1) St. Nichol asd lat-aae algwahce; 3Employee t he Co mp

Pension Plan (PPE) premium; 4) healtare premium.

**** The remuneration from other companies of the Capital Group comprises: 1) basic remuneration under employment contract;
2) remuneration granted by resolutions of thep&wisory Board; 3) variable remuneration; 4) sildave allowance; 5) kkind benefits.

The variable remuneration of the Management Board Members paid out in 2022 (for the year 2021) comprised: as
regards the President of the Management Board/GenemttBirand Management Board Member/Financial
Directori annual incentive depending on the value of fixed remuneration and EBITDA growth rate (profit on
operating activities plus depreciation) and net profit growth rate generated by the Capital Groupspebtve

reporting year compared to budget assumptions for that year, whereas the bonus depended on attaining at least
90% of budget assumptions. As regards the Management Board Members supervising the particular operating
segments, the variable remurt@a depended on both the parameters described above for the Capital Group, and
the parameters of the supervised operating segment in equal parts.

A part of the Management Board Members incentive depended ofinamcial objectives with regard to GHG
emissions reduction, performance of projects for local communities and reduction of the Total Recordable Incident
Rate (TRIR).

Within the 12 months ended 31 December 2022, a provision was established for the potential incentives for the
Management Board Menabs in reference to 2022, to be paid out in 2023, in the total amount of PLN 8,912,000.

In accordance with the information provided as at the balaheet date, the persons managing the Company held

236,484 ordinary bearer shdreg: obarGrwspza MaNEKYo SL6A4,,3

Warpechowski 0 shares, Piotr Wysocki 51,373 shares, Tomasz Grela 21,748 shares. The nominal value of one
share is PLN 2.5.

In addition, within the incentive plan adopted at the General Meeting on 20 August 2020, the Management Board
Members held the right to acquire:

1 30,000 N series bonds with the mrmptive right to take up | series ordinary bearer shares, and in that
number : DarmiQy9d 0Mb&hd s, R & 7,809 bowds,r Pt \&/ysackv 8,000
bonds, and Tomasz GrélaZ,000 bonds, providing that tipdan conditions are fulfilled. The fulfilment
will be verified upon the approval of financial statements for 2022 by the Annual General Meeting;

I 30,000 O series bonds with the ymptive right to take up | series ordinary bearer shares, and in that
numbe : Dar i uis9z, OMa&Ekboo nd s , R & 7,809 bowds,r Pt \&/ysackv 8,000
bonds, and Tomasz Grédla7,000 bonds, providing that the plan conditions are fulfilled. The fulfilment
will be verified upon the approval of financial statements fi22by the Annual General Meeting;

9 30,000 P series bonds with the qgmptive right to take up | series ordinary bearer shares, and in that
number : DarmiQy9d 0Mb&hd s, R & 7,809 bowds,r Pt \&/ysackv 8,000
bonds, and Tomasz Gadl 7,000 bonds, providing that the plan conditions are fulfilled. The fulfilment
will be verified upon the approval of financial statements for 2024 by the Annual General Meeting.

In the year covered with the report, the Management Board Members adfeimgght to take up P series bonds
with the preemptive right to take up | series shares in the number identified above.

In the year covered with the report, the Management Board Members did not acquire bondsewitptpe right
to take up shares, ntwok up shares within the incentive plan.

The Management Board Members do not possess shares or interest in the Company subsidiaries or affiliates.

Remuneration of the Company Supervisory Board Members, and information on the Company shares held
by them

A Member of the Supervisory Board may receive remuneration from the Company for the fulfilment of function
in the supervising body solely in the form of a fixed,-figte monthly gross amount. The value of the monthly
gross remuneration of a Member of tBepervisory Board is determined in reference to the Average Monthly
Remuneration and equals, respectively:
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1 for the Chairman of the Supervisory Boér8 (three) times the Average Monthly Remuneration;
9 for the Deputy Chairman of the Supervisory Boar@.5 (two point five) times the Average Monthly
Remuneration;

9 for the other Supervisory Board Membégr2 (two) times the Average Monthly Remuneration.

Additionally, the Supervisory Board Members receive monthly remuneration on account of the work on the
Supervisory Board Committees:

1 Chairman of the Audit Committéemonthly gross remuneration of PLN 6,600;
91 Chairman of the Nomination and Remuneration Committemnthly gross remuneration of PLN 1,000;
1 Member of the Committee monthly gross remuneratiori BLN 500.

The remuneration of the Supervisory Board Members is granted based on relevant resolutions of the Company
General Meeting.

The table below presents the value of remuneration paid to the Company Supervisory Board Members in 2021 and
2022,comprising additional ikind benefits (Employee Capital Plans [PPK] contributions).

TABLE 5: REMUNERATION OF THE COMPANY SUPERVISORY BOARD MEMBERS IN 2021 AND 2022

PLN 6000 Remuneration in the period Remuneration in the period
1 January to 31 December 2021 1 January to 31 December 2022

Pi otr Stnipn 212 250
Piotr Kaczmarek 179 243
Wojciech Golak 143 169
Pawed Niedzi 143 169
Przemysgaw R 141 167
Anna Wgosze = 133
Agnieszka Zalewska 143 18

TheSupervisory Board Members of Grupa KNTY S.A. do not

participate in incentive plans related to the Company shares.
The Supervisory Board Members do not possess shares or interest in the Ceunfysidiigiries or affiliates.

None of the Capital Group companies has commitments related to retirement payments or other payment of similar
nature regarding the current or former members of the managing and supervising bodies.

4.1 Basic assumptions of the Capital Group development strategy

On 16 December 2020, the Management Board of Grupa

Devel opment Strategy of Grupa KiROR5S$S. whi Capihtaal b6rou

in report No. 28/ 20a&f1t eorf r3elf Rleurléy8t2t@2 lmgyt6er,eiwhi ch i s

compliant with the Mission, Vision, and Values of the
T growth of revenue beyond the growth rate on the
T high operating profitability;
T peformance of devel opment projects;
T environmental and social responsibility.
When working on the Strategy, the main market, envi
segments of the Capital Group weegret aestliymatded teared ptal
devel opment scenari o, in the opinion of the Company
determined. The basic conclusion during the work was
attraodi weospective mar ket s, whereas the po2®nhai al
Strategy enables further organic devel opment.
Taking into account the above, the Company Management
as, for the first time ever, parameterized and preset
and Corporate Govoefr nsansctegi nianb I teh ed efvoerlnop ment goal s, w h
environment, safety and devel opment of the Company

engagement in | ocal communities among the key el ement
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4.2 Development strategy of the particular operating segments

Thetrategy of the Extassdeme®roesygystemaSegmentrease of s
through:

T doubling the sales of processed pdoduvaenhsportesect
2025;
1T selective expansion on the target European mar ket
f systematic increase of production capacity to the
hi gfhleexi bility in customer service.
The estimated average annual paci20?25 was kdeéet demieh e @ me
of the average 2% a year, whereas the Segment plans t
mateanance of high | evel operating profitability with
capacity and a continuous efficiency i mprovement prc

EBI TDA growth per e mrhleo ySter aitregtyhepepéoiraondhno€&. t About
expenditure budget of 12h0e25Se gameonutn tfionrg tthoe PyLeNa r6s9 22 On2ill
devel opment projects. The rest of the cbtudrgee ta nwi Iplr obdeu c
potenti al

Owing to high market share i Al Polandm ShewsmbiecSecegmer

Strategy horizon is based mainly on:

1T foreign sales intensification;

T extension of the offeald fovpedimetwaptopdactseti engstriuaot

T investment in activities which extend the chain o

T extension of the product offer as wel/l as technic

business.

The average annual mar ket growth rate was estimated a
the ambition of the Segment to generate roughly 9%.
high operatingtpreystamati tyi mpaaoaktement of operations
wi || increase by 6% in the Strategy period. Devel opme
the PLN 492 million all ocat eml acoenpernotj epcrtosj eicnt st hwei 19t rk
million.
Owing to a series of <chanFgleesxiibn et hPea cniteaagki efica £Inalgi nrdorst me tn
on the existing production potential. Crapiinatihexptemalt
period. That wil!/l ensure maintenance of flexibility a
the above, sales goal s, consideringofhepadjusvmerffoeo
wor lecbosnomy | ockdown (*), are equally ambitious as ir
average annual sales growth wil/| be 4.4% in the Strat
that period. Over 10% ES|ldadDAumed wt br pehe edpt ayegy per
(*) The abbdbfepacdtobwme effect of the [ ockdown result ect
and Middle East, mainly in the second and thiatdiqguart
of imports from those directions, with simultaneous b
that period it was possible to generate outstanding r
of saleBLNe@@nmellion of EBI TDA, and PLN 51 million o

4.3 ESG and sustainable development activities

Apart from the business objectives, the Capital Group
the ESG area, whrntcéehd aared tmo biet o rmgpd eime t he Strategy pe

reduction by 20% of the value of greenhouse gas emissions per productitn unit

increase to 75% of the share of aluminium scrap in the products made of soft alloys, extruded from low
emission biets?;

growth of the share of the manufactured packaging films and laminates fit for recyclingdy 5%

increase by 20% in the number of certified enegfficient, passive buildings constructed with Aluprof
system&);

1  reduction of the TotdRecordable Incident Rate (TRIRYo less than 1 in the area of occupational health
and safet{;

f
f

1
f
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1 improvement of the status of an attractive employer measured by the reduced year over year staff turnover
ratio by 5%;

1  performance of 150 projectsforlbd communi ti es within the 6Toget her
and grants programrie

1 sharing the generated profit with shareholders in accordance with the dividend policy;

1  covering qualified suppliers with the provisions of the Suppliers Co@®ntiuct.

(1) Base year 2016, Scopes 1+2 (direct and indirect emission).

(2) Base year 2020.

(3) Total Recordable Incident Rate is defined as the number of injuries per 100 workers at a respective
employer during a ongear period.

4.4 Financial goals planned forthe Strategy period

The Company Management Board estimated that as a

res
|l an update of 30 Jul
I

consideration of the investment p
billion bhyn02%e deael of PLN 5.1 billion, nEBllITiDoAn ,wi
and net profit will grow by PLN 129 mi20lion, reaching
The table below comprises 2B85main financial goals as
TABLE 6: FINANCIAL GOALS FOR THE YEAR 2025
Consolidated 2020 20 2% 2025F* Change
(PLN million base year adjusted 2025/ 200
3,533
1,280
1,605
938
672
526
430

*Figures post the update of 30 July 2021.

(1) For comparability purposed ftpeosfiitgwree=sfhHawd mbder hadjl wctkedd wino rg
from March to October 2020, resulting from | owere palneosutnitc efsitlimait mm
PLN 66 million of sales revenue, PLN 60 million of EBdfIfDAc tainde EBI

tax rate for 2020) .
(2) EBbpBOAating profit plus depreciation and amortisation.
(3) Nett partot ri butable to owners of the parent.

The above financial goals for 2025 has not been audit
series of assumptions, expectations and rftoy ezradt mmayn
change due to both external and internal factors.

Bel ow presented are some selected assumptions, expect
the Strategy period:

- during the Strategy peri chatnlge bBuginndscanohgitispr

|l egal, tax and administrative regulations;
- no extr aocafdfi neareyntosnewi | I occur, which could not hav
publication;
- the situati onCoel advréeanuas o sfARSdi ng will not signif
activities of the particular segment s;
- the dividend paid out wildl comply with the policy
- capital expenditure will comply with the plan assu
- thet8gyadoes not include any major acquisition or
- macroeconomic assumptions:
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A average annual GDP growt h rate i n Pol and/ in
ca. 4.9% 6.0% in 2021, ann202%; 3.7% 1.6% in the \

A annuafl ation (IPoS%nidn) :2021 and i202% in the years

A average al umi nli,udnd Op ruScDe/:t on ;

A PLN/ USD mean e3xcéh9ange r at e:

A PLN/ EUR mean e4xc3hsange rat e:

A USD/ EUR mean elxclh8ange r at e:

4.5 Debt level, investment plans and theifinancing

TABLE 7: ASSUMED DEBT LEVEL, CASH FLOWS ON OPERATING AND INVESTING ACTIVITIES, AND VALUE OF DIVIDEND PAID OUT IN
THE STRATEGY PERIOD

PLN million Accumul ated iaara*fo
Cash fl ow farcotm voipteireast i ng 2,927
Cash flow from investing activit 1,321
Di vidends paid out 2,002

As at the end of

Net debt 919
*Figures post the update of 30 July 2021.
The planned accumul ated capital expenditure in the S
which PLN 768 million will be allocated to devel opmen
wel | as devel opment anofl pewduet®ndbhogiccordance with t
Capital Group Segment s. The <capital expenditure plan
activities and from bank | oans, iwrhteaiermesd scudrei n g vteHhe 03t

The planned | evel of net debt at the end of 2025 is e
at safe level, as foll ows:
T net debt to EBI TDA x 1.1,
T net debt to equity 48%.
4.6 Dividend policy

The Strategy assumes maintenancei2df25s5t amml ecdiovidderce |

60L00% of <consolidated net profit generated in the pr
Strategy it dhatsh alte etnh ea sasswemeage annual payout wi || an
generated in the preceding year. Maoeabvdryi dbadassump
2.0 billion wild.l be paid ou® , 6 biwhlicdhn meampa re2ddr2dovt thh ® f
I n reference to one share, the amount is going to be
average 7% return on shares (with the price per share
When preparingtiber fecommenGener al Meeting with regar
payout, the Company Management Board shall consider,
standing of the Capital Growep, btyhe ham@Comtp amfy dirwimd é n d
the value of the actual capital expenditure to be inc

4.7 Other major elements of the Strategy

The Strategy assumes or gani cCapital Greup Sggments dt theordte ekcbeelingGr u p a
the estimated growth rates of the particular markets.

Safe financial ratios and the assumed high cash flow from operating activities in the Strategy period will enable to
avail of the possible acquisition oppamtties in the area related to the basic scope of the Capital Group activities,
which is manufacturing of aluminiwiased products and systems.

The Strategy included as well the process of identifying interest among the potential investors in acquiring the

Fl exi bl e Packaging Segment of the Capital Group of Gi
liaison with an advisor. On 16 September 2021 the Management Board of the Company informed about its decision

on rejecting the received offers fortisegment acquisition and closure of the process.
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4.8 Accomplishment of the Strategy main goals

In the opinion of the Management Board of Grupa KNTY
Group Development Strategy for 262D25 remain valid. The individual operating segmentdespite the
unstable economic and macroeconomic @mrrent occurring since the announcement of the Strategy,
comprising the effects of the pandemic (e.g. problems with supply chains), the outbreak of war in Ukraine (e.g.
high prices of raw materials and limited availability of raw materials), high inflatir@hgrowing interest rates

(e.g. more difficult and expensive access to financing, higher costs of doing busihasg) been consistently
implementing the business assumptions adopted in the Strategy while taking advantage of emerging market
challengesand opportunities (e.g. increased demand for the Capital Group products due to concerns about their
availability and price) thanks to high operational efficiency.

The financial results achieved in 2022, similarly as in 2021, were better than antiaipéedévelopment of the

Strategy financial goals, however, due to the fact that the events that largely influenced thavebaye
performance in its first two years were of a unique nature, as well as due to the economic slowdown felt from the
second hlf of 2022 onwards, the Company Management Board expects that the financial results in the following
years may come closer to those assumed while developing the Strategy and, thus, the achievement of the strategic
objectives is possible.

We define ESG olepctives as the process of improving and adapting the Capital Group to the changing market
environment and expectations in terms of environmental, social and governance impact. We welcome progress
and analyse deviationgformation on the status of the ahement of targets in the area of ESG and sustainability

are presented in section 9.4 of this refifaddon-financial information statement.

In 2022, the operating segments continued the performance of investment projects envisaged in the Strategy, while
some of the capital expenditure envisaged for that year had been postponed to 2023 due to the economic slowdown
observed in the second half of the year.

The following tables present the status of accomplishment of the main financial goals within thyy Ssatethe
end of 2022.

TABLE 8: ACCOMPLISHMENT OF THE STRATEGY MAIN FINANCIAL GOALS

Consolidated dat a Bal ance as at 2025 goal
(PLN million)
Sales revenue 5,931 5,143
-of  whi 2,451 2,072
-ofvhi ch 2,440 2,306
-of whi 1,517 1,070
EBI TDA 1,031 864
Net profit on operating acti Vv 865 650
Net p??ofit 678 508

(1) EBI TDoAperating profit plus depreciation and amortisation
(2) Net profit attributable to owners of the parent

TABLE 9: ACCOMPLISHMENT OF GOALS IN INVESTING ACTIVITIES AND SOURCES OF INVESTMENT FINANCE AS WELL AS DIVIDEND
POLICY

PLN million Bal ance in 2022, Goal for 2025, a
for 12022 2021025
Cash flow from operat.if 1,103 2,927
Cash flow from investiniy 525 1,321
Di vidends paid out -936 2,002
As at the end As at the end
Net debt 1,056 919
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5.1 Operating activities at the business segments

GRI 2-6

5.1.1 Extruded Products Segment

Grupa Kety
\\
Production characteristics and major assets

The Extruded Product Segment consists of 7 companies, including 5 foreign comphei&agment avails of
four modern production plants located in:

- Knty, where the parent company of the Segment, i . e.
a foundry, dies and tools production workshop, anodising plant, and advancediaomioducts plant;

- Tychy, where Aluform Sp. z o0.0. is registered, covering a press shop;

- Slovenska Bistrica (Slovenia), where Aluminium Kety EMMI d.o.0. is registered, covering aluminium
components production plant and anodising plant;

- Borodianka (Ukraine), where Alupol LLC is registered, covering a press shop.

The plants possess the total of 14 modern presses of raging from 1,200 to 4,400 tons, out of which ten are used in
manufacturing products from soft alloys, and four for prodfrots hard alloysThe total production capacity of

the EPS is now roughly 110,000 tons a year, and apart from the extrusion process which is the main activity of the
Segment, comprises surface treatment (anodising), welding and prefabrication (cutting, @NC working).

The engineering facilities are supplemented with ahouase foundry, consisting of casting lines of the annual
production capacity reaching 50,000 tons a year and adjusted to cast billets with various chemical compositions.

The prodation capacity of the Segment enables the supply of various branches of industry with aluminium profiles

and components, and these include the most progressive ones, such as construction, automotive, transport, railway,
electrical engineering, defence, lsoe hol d equi pment , advertising, and tou
not only the largest press shop in Poland but also an established European brand among the manufacturers of high
speciality aluminium products. It has been manufacturing precise @@nfs using varied technologies, in
accordance with the individual preferences of our customers, frequently with deliveries directly to the assembly
lines of our recipients. Grupa KNTY has the A#tvanced
is a special department responsible for comprehensive preparation of components and their implementation in
serial production. The plant possesses facilities for working extruded products, for example CNC working
(drilling, bevelling, threading), cuttg, trimming, striking, bending, assembly and arc welding. On the area of

7,000 nd there are available dozens of machines and devices to manufacture components of extruded aluminium
profiles.New lines and robots have been systematically installed immespto customer needs and engineering
development.

Moreover, the Segment has three foreign sales offices in Milan (Italy), where Grupa Kety ltalia s.r.l. is registered,
in Ostrava (Czech Republic), where Aluminium Kety CSE s.r.o0. is registered, Bodtinund (Germany), where
Aluminium Kety Deutschland GmbH.
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Pl ant in Kity Plant in Borodianka

Market environment and competitors

In the opinion of the Company Management Board, the aluminium processing market in Poland and Europe is
highly competitive, which may be partly due to the good prospects of the industry. In Poland, there are 9 press
shops with the total of 45 presses astineated annual production capacity of 400,000 tons, which makes our
country one of the leading producers of extruded products in Europe in terms of production capacity. The annual
production capacity of the EPS is approximately 110,000 tons, making gineeStthe largest manufacturer of
aluminium profiles in Poland and one of the largest in Europe. The estimated consumption of aluminium profiles
in Europe in 2022 was approximately 3,600,000 tons, including 300,000 tons in Poland.

The main European comjters of EPS include international brands such as Hydro Aluminium, Constellium,
Cortizo, Aliplast, Exlabesa and St€p as well as domestic manufacturers such as Yawal, Eurometal, Extral
Aluminium and Albatros. Recently, there has also been a noticegilda®®n into the European market by players

from other regions, in particular the Far and Middle East. The companies compete with the European ones mainly
by price, and supply relatively simple products, which do not require major processing or comfugiatexs.

Operations in 2022

The aluminium industry in Europe experienced the impact of a number of negative factors in 2022 and remains
vulnerable to their repercussions. High energy costs, instability of raw materials prices and exchangetoates led
significant, and in many cases abrupt, reductions in demand. The recession hit the construction sector particularly
strong. Also the automotive sector demand collapsed and only at the end of the year started to cautiously catch up
with orders, after sygy chain bottlenecks eased. Over the past two years, the supply chain bottlenecks had been
a huge problem holding back the global automotive demand. The energy crisis has also put severe pressure on
primary aluminium and billets production in Europe. Daéigh electricity prices, the European smelters were
reducing or shutting down their production altogether. The European primary aluminium production capacity had
been cut by over 50% in the past year.

Amidst violent political and economic turmoil, alimum prices on the LME reached historic highs in 2022

USD 4,100 per ton on 7 March. LME aluminium quotations in December were already hovering around USD
2,500 per ton, which meant a drop of roughly 45% since March. The billet premium, which haditodémgcl
strongly since mid 2021, reaching a previously unseen historic high of USD 1,600 per ton in April 2022, at the
end of the year dropped to roughly USD 800 per ton.

By way of focused activities with regard to sales policy, as wellleaselopment of new technologies and
reasonable investments, the Segment generated satisfactory profitability in 2022. Last year, the sales revenue of
the Segment grew to PLN 2,451,380,000 (up by 35%). A broad assortment of products and differentiated custo
base helped the Company cope in the difficult macroeconomic conditions of 2022. The Segment had effectively
managed its resources, i.e. modern production lines, processing capacity, and well prepared foreign sales structure.
Similarly as in the recenears, a major factor developing sales in 2022 was supporting export markets, particularly
those largest ones for the Segment, as well as maximum utilisation of the potential of foreign trading companies.
The sales of products on foreign markets accoufaied5% of the Segment total sales in 2022, in some months
reaching the share that exceeded domestic sales.

Additionally, in the slumping market for sediloy products (construction and joinery, furniture, tourism), the
ability to extrude profiles fromdrd alloys proved to be a major advantage for the Segment. The fact that hard
alloy products manufacturing is much more difficult, and only a few press shops in Europe deal with it, contributed
to highlevel demand for the products throughout 2022.
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The Exruded Products Segment has been selling its products all over Europe and many countries in the world.
We supply aluminium profiles and components to various branches of industry, including construction business,
automotive and transport, railway, elecatiengineering, defence, household equipment, advertising, and tourism
industries.

Grupa KNTY aluminium profiles are used in the constr
shutters and other shading products, as well as HVAC systemegArds structural applications, aluminium

profiles are chosen for parts that contribute to mechanical resistance and stability of buildings, e.g. canopies of
industrial halls, station halls and bus stops, sports halls, swimming pool roofs, river bridges lighting towers.

The aluminium profiles produced by the Segment are also used in the production of parts for passenger cars,
including electric cars, public transport means (buses, trains) and modern transport vehicigailesmtrailers
andtruck bodies).

Another important industry using the Segmergnufactured aluminium profiles is power engineering, where they
are used in the production of lamps, lighting poles, cable ducts, as well as solar panels and wind power plants.

The AluminiumSy st ems Segment, which produces aluminium buil
sun protection systems), is the | argest customer of t
than that, none of the EPS customers accounteddorre t han 10% of the Segmentods ¢

Materials

The basic serproduct used in aluminium profiles extrusion are aluminium billets (in pure or scrap form) and
alloy additions such as silicon, magnesium, manganese, copper, zinc, nickel and others. Approxird&taly 40
demand for billets is covered by timehouse foundry production. The other part is purchased by the Segment from
external suppliers, mainly in Europe. The main suppliers of aluminium are companies located in the Netherlands
and Switzerland. Alloy additions are mostly purchased in EuropeCéuih. The share of none of the raw
materials, semfinished products or materials suppliers exceeds 10% of the total purchases made by the Segment.

Research and innovation

The investment and sales activities of the Segment focus on productsreduidte speciality equipment, expert
know-how, and compliance with restrictive quality procedures. Such assumed direction supports development and
competitive advantage maintenance. A key role in the strategy is played by-hoeisen Research and
Developnent Centre (CBR), employing professional staff and furnished with modern controls and
instrumentation. The CBR is where hundreds of specialised tests are carried out every day to release products for
delivery (chemical composition analysis, strength, negehphic and ultrasonic tests, spatial and electrical
conductivity measurements). The CBR also collaborates with respected research and development centres in
Poland and provides a scientific base for innovative projects carried out by the Segmesntvaty thihe Segment

is steadily expanding its product range, particularly with products used in prestigiodsdtighdustries. In 2022,

the CBR carried out work to support organic growth and efficiency of the Segment production departments.

Investments

To support the sales of products, the Segment has focused mainly on the improvement of efficiency of the assets
possessed increased and optimised use of processing capacity by the operated equipment and machinery. Since
the beginning of 2022, the Segméiais been carrying out its major investment project within the 2025 Strategy,

i.e. launch of new production capacity by way of construction of a new hall and installation of two extrusion lines
with 20MN and 40MN presses. The hall and infrastructure cargion works progressed ahead of the schedule.

The 20 MN press was delivered in December 2022, and the first billet was extruded in Q.1, 2023. The second press
of 40 MN was installed in 2023. The new presses, and specifically the 40 MN one, will ba tisegrioduction

of profiles for the automotive business (complex aluminium products of special mechanical properties intended
for crumple zone control, and bodywork structures). Proper configuration of the new presses (tooling and
parameters setup) willso enable extruding profiles for construction business customers and for other market
segments, e.g. electrical engineering.

Investments at the Advanced Aluminium Products Plant [ZZPA] concentrated on the improvement of effectiveness
and extension of tharea of highlyprocessed products manufacturing.

5.1.2 Aluminium Systems Segment
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Production characteristics and major assets

The Aluminium Systems Segment, whose leading company is Aluprof S.A., deals with the manufacture and sales

of aluminium systems for the construction industry, i
partition systems, e.g. for shapin§ office space, sun protection systems (roller blinds, or external blinds also

known as screens), and alsogll garage and industrial gates.

The Segment is committed to developing solutions that meet the requirements of sustainable constrofféon. Its

includes a number of modern products which, thanks to their high thermal insulation properties and innovative
technical solutions, are used in public buildings which are awarded BREEAM or LEED certificates. Aluprof holds
Environmental Declaration Ceri f i cat es f or wi ndow and door systems ¢
(Environmental Product Declaration) is an independent certificate recognised around the world that testifies to a
productdéds impact on the envi fe€CyclmAssassment, vhich shoull veduced e d o
the negative environmental impact of the product.

In 2022, the Segment launched the production of fire glass within the Glassprof company, which complements its
offering of fire safety solutions for public buildiag

Aluprof also has an independent Research and Innovation Centre, operating based on the implemented
ISO17025 management system, and accredited by the Polish Centre for Accreditation, which confirms the high
level of independence, impartiality and competenaf the Aluprof Research and Innovation Centre personnel.
The laboratory has signed an agreement with the Polish Building Technology Institute and its German
counterpart, IFT Rosenheim.

The production infrastructure consists of five plants withtal storage area exceeding 250,0G0equipped with
modern and fully automated machines, four of which belong to Aluprof S.A. and are located in-Bieélskaj a ,
Opol e, Gol esz - w, and Ogrodzona, while one belongs to

Aluprof has powder paint shops with highly efficient, fully automated lines equipped with-chacige paint
booths, as well as vertical paint shops. The company relies on environmentally friendly solutions usingcnon
formulations and chromiusfree alumhium processingl'he entire painting process is competentrolled, which
guarantees stability and repeatability of coating parameters, including film thickness. The effective supervision of
coating parameters has been confirmed with certificates byd@abaknd Seaside organisations, as well as many
powder coatings suppliers.

The Aluminium Systems Segment also comprises representation and sales offices as well as distribution centres
located in Europe, including in: Germany (Aluprof Deutschland Gmifitd)United Kingdom (Aluprof UK td.),

Belgium (Aluprof Belgium), the Netherlands (Aluprof Netherlands B.V), the Czech Republic (Aluprof System
Czech s.r.0.), Romania (Aluprof System Romania s.r.l.), Hungary (Aluprof Hungary Ltd.), Ukraine (Aluprof
System Ukaina Sp. z 0.0.) and the United States (Aluprof System USA Inc).
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Plantin BielskoBi a g a Plant in Opole

Market environment and competitors

The European aluminium systems market is characterised by a large number of players. The main competitors in
the field of architectural systems in Poland include Ponzio, Aliplast, Yawal, and Aluron, while in Europe the
segment competes mainly with w&hown global brands, such as Schuco, Reynaers, Aliplast, Kawneer, and Sapa.
Competitors in the rolleshutter segment are: Alutech, Alukon, BeClever, BuildingShutter, Heroal, Hosten, and
Portos, and also Warema, Hella, and Roma on exports markets.

The trencbn Western European markets is largely based on aftermarket, i.e. refurbishment or replacement of older
solutions, while in the Central and Eastern Europe, where aluminium solutions have not been popular due to their
price, the newly erected buildings ahéving the industry.

Operations in 2022

The Segmentds products are sold both on the Polish ma
on which it holds the leading position with a share estimated at approximately 40% for aluminiurs sysie
60% for windows, doors and fa-ade systems, and al so o

generated. The main foreign markets are: the Czech Republic, the United Kingdom, Germany, Belgium, Romania,
Ukraine, Slovakia, and Hungarlput also the United States, the United Arab Emirates, and Vietnam.

Despite a very difficult economic environménhigh raw material prices in the first half of the year and rising
interest rates affecting the construction industry and resulting ind6éaletrease in sales volume, the Segment
recorded very good financial results in 2022. The consolidated revenue of the Segment reached PLN 2,439,664,000
and was higher by 22% y/y. Domestic sales increased by 23%, and foreign markets sales were highgtyby 22%

Materials

Aluminium systems are manufactured from aluminium profiles, which are mainly supplied by the Extruded
Products Segment, while approximatelyZ®% are supplied by proven external suppliers, chiefly European ones.
Additional elements of theystems are fittings and accessories, which are sourced in roughly 75% from domestic
suppliers and the remainder from European and Far East suppliers. Main materials also include sheet aluminium,
sourced in 95% from foreign suppliers in Europe as weli@$-ar and Middle East. The share of none of the raw
materials, seminished products or materials suppliers exceeds 10% of the total purchases made by the Segment.

Research and innovation

The Aluminium Systems Segment attaches great importance to wmninlevelopment and maintenance of the
highest level of its products and services, as well as development of revolutionary new products including those
made to individual orders. Evércreasing building standards in terms of energy efficiency-dowsson
properties, circularity of solutions and protection of people from the effects of fire and smoke, count among the
most important expectations faced by modern architecture and these guide the Segment in its research and
development work.
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The drive toreduce the costs of buildings maintenance makes improving their energy efficiency particularly
important. One of the best ways to achieve it is to design modern joinery solutions that improve the thermal
efficiency of buildings. Further, the safety of pielibuildings occupants and property makes the development of

fire protection systems a key factor. The systems have been constantly modernised and upgraded with a focus on
improving fire resistance, extending structural strength, and streamlining enginpescess to reduce labour
intensity of production. An important element affecting the fire safety of buildings are aluminium and glass
partitions. They are the ones that, in many cases, must meet the requirements of fire safety regulations regarding
theprevention of the spread of fire and enabling safe evacuation of building occupants. Meeting the requirements
often involves the use of finesistant glass. Therefore, in 2022 the Segment has expanded its offer and introduced
Glassprof brand fire glass its broad range fir@roof partitions and doors.

Very important in the achievement of the goal has bee
Ogrodzona (CBil). The Centre operates based on the implemented 1SO 17025 management syaltess as w

certificate issued by the Polish Centre for Accreditation, which confirms the high level of independence,
impartiality and competence of personnel. The CBil possesses, among other things, the largest test chamber in
Central and Eastern Europe ftasting the physical properties of curtain walls, as well as carrying tests in
compliance with the American ASTM and AAMA standards, including seismic and thermal tests. The CBil also
performs mechanical tests of windows and doors as well as fire prategtitems. The test furnace is capable of
accommodating structures measuring 4.5x5 m.

The main development projects in 2022 included:

- development and launch of distribution of an innovative system of internal frameless glass walls with single
or double glaing and doors. Complete tests of the system were carried out to obtain the European Technical
Assessment;

- production implementation of garden pergola systems equipped with electrically controlled rotating
lamellas and LED lighting, as well as integratagkling systems;

- development of firgesistant window and door systems, including the implementation of an innovative
structural design for fire doors without fire inserts withrhute resistance;

- modernisation and development work for a series of windonddoor systems, to improve their utility
characteristics, which includes significant thermal performance and aesthetics;

- production implementation of new curtain wall systems, intended, for example, for prestigious buildings in
the Silesian region, thHdK and the USA;

- construction works for the integration of fa-ade a
shutter systems and screens offered by the Segment;

- construction and research work on safetyancing solutions for bullgroof, expbsionproof and burglar
proof window and door systems and fa-ade systems.

Investments
The main investment projects of the Segment carried out in 2022 include:

- aluminium joinery systems plant i n Zajealby2@5%; enabl ir
- vertical paint shop at the Bielsk®di aga pl ant ;
- fire glass production line at the Ogrodzona plant.

The capital expenditures planned for 2022 in the amounts of PLN 162,000,000 were realised at approximately

60%, mainly due to the decisionpopo st pone t he pl ant construction in Zgc¢
economic downturn in the second half of the year, as well as high prices of construction materials and limited
availability of construction companies, which adversely affectedstimated cost of construction. The remaining

tasks had been completed.
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5.1.3Flexible Packaging Segment

Production characteristics and major assets

The Flexible Packaging Segment is represented by the leading company of Alupol Packaging S.A. andychy

its subsidiaries, Al upol Packaging Kinty and Alupol F
packaging materials in Poland, with the estimated market share of nearly 20%, as well as a recognised packaging
manufacturer in Europe. At thearme time, the Segment is the largest Polish manufacturer of recyclable
polypropylene films, with production capacity of-80 thousand tons a year, and over 5% share in the BOPP films

market in Europe.

The packaging manufactured by the Segmeimténded for the instant food sector mainly, but the company also
sells to the confectionery, fat, dairy, meat, pharmaceutical and chemical industries. The main recipients of
polypropylene films are mainly European companies in printing, floral, textilleerddashery or adhesive tape
industries, such as Sylvaphane Holland B.V., Delo, Laszlopack, Perfon, Saba, Dalpo. Polypropylene film is a
recyclable material, which is important in the context of achievement of the environmental objective to replace
classicmulti-material packaging with such that complies with the circular economy concept. Given the scale of
production, both of polypropylene films and sustainable, more homogeneous packaging laminates, recyclable

products already account for nearly 90% ofthe | ume pr oduced. The fil ms manuf ac
are partially used and refined (printing, | amination,
Sp. zo.0.

Plant in Tychy Plant in OSwifncim

Market environment

The longterm strategy for the FPS has been prepared in the period of major transformations on the packaging
market, where expectations have been changing dynamically as a result of environmental pressures, focus on cost
reduction anddod safety, and the related legislative changes. The strive for sustainable development is forced by
the necessity of creating and marketing new forms of laminates, i.e.-shmiotures characterised with lower

weight and higher material homogeneity. Déspihe observed pressure on plastic packaging and replacing it,
where possible, with packaging based on refined paper, the position of the former seems not to be threatened.
Plasticfilm -based packaging protects the packed food as no other packagingirextbe food shelfife, which

finally prevents food wasting.

In 2022, similarly as in the earlier years, the packaging sector was strongly affected by the environmental
protection trends within the worl doés latiersamguidglinesDespi t
defining sustainable packaging, the FPS has concentrated on activities that follow market trends, i.e. improvement

of the manufactured laminates (thinner structure, higher material homogeneity, smaller printed area), while still
guamanteeing the safety of the packed products. Itis a very fast process of replacing classiatatitil laminates

Report of the Manage me 8.A orBleapertiors bf th&Eompaay akdRhE Eapital Group in 2022
|41



Gk

Grupa Kety
Binding is the publishedHTML version

with packaging based on refined paper, and homogeneous structures of polypropylene and polyethylene films.
Intensive work on creating morengronmentn e ut r a l solutions and their i mpl e
related to making many additionalstsand adjusting the packing lines teetspecifics of new laminates.

Following the investment projects completed in the recent years, th&é BR&ader in the market of packaging
materials in Central Eurogeavails of optimal production facilities in reference to customer expectations. The
recent investments in plastics processing (manufacturing of recyclable polypropylene and polyethylene films,
including highbarrier ones), as well as further development of the technology of paper refining, will contribute to
consequent strengthening thR$-position on the market.

Competitors

Due to the increase in affluence and expectations of the society, which entail marketing of increasingly processed
and easyto-prepare food, the packaging industry in Poland has been developing fast. The situation is enhanced by
the presence on the Polisharket of the major international concerns, such as: Amcor, Mondi, Constantia,
Huhtamaki, Schur Flexibles, Walki Group, Wipak, and Sudpack, as well as a great many small andsizedium
Polish companies, including KB Folie, Drukpol, Supravis Group, Maipais, and Bogucki Folie. In addition,
suppliers from Turkey, Egypt and Saudi Arabia have recently become increasingly active on the European
packaging market, taking advantage of cheaper raw materials and energy, and introducing products at very low
prices. Such a large number of players competing with each other, as well as the oversupply of production capacity
in the industry, is forcing an increasingly strong competitive struggle. This phenomenon, coupled with the growing
trend among the customers u@ing specific suppliers of raw materials to be used in the packaging produced for
them, has resulted in growing pressure on margins.

Operations in 2022

In the discussed period, the Segment generated record high results, including sales revenuesd6i828,000
(growth by 30% yly), of which PLN 835,844,000 from export sales (growth by 34% yly).

Such high dynamics resulted mainly from the situation on the raw materials market and the extraordinary event of
the outbreak of war in Ukraine. For entitiggh secured access to raw materials, which also referred to the Flexible
Packaging Segment, the turbulence enabled to achieve attractive margins, mainly in the area of BOPP film
production.

In addition, thanks to high operating efficiency, export saleseeded 55% of total revenues, which also
contributed to strengthening the Segmentds position
Western European countries, such as: Germany (20% of export sales), the Netherlands (16% of exportisales),

Italy (11% of export sales).

The main recipients of flexible packaging were international concerns such as: Nestle, AB Foods, Upfield,
McCormick, Dr.Oet ker , Br¢ggen, Koninklijke Douwe Egberts, Ar
Danoneand respected regional companies, which apart from their own brands offer private label products to chain

stores. These include, among others: Prymat , Maspex,
Ani mex, Serpol C o s meekpol,arsd Woselmmk o § - w, Koral , Ml
Materials

The packaging industry across the EU has been facing a number of problems in recent years (the pandemic, broken
supply chains, armed conflict in Ukraine), which resulted in limited availability of raw materials. The problems
with materials originated mainly from broken delivery chains and higher demand and translated into price
increases. These affected virtually all raw materials for food packéagpaper, aluminium foil, polyethylene
granulates or ethylene vinyl alcohol (EYAR The relatively high prices of raw materials were due not only to
limited supply, but also the fact that additional costs had to be incurred in order to comply with new regulations,
including those aimed at reducing the quantity of plastic in the emwigat and implementing the circular
economy model. The segment uses multiple sources of raw materials. Aluminium and polyester films are mainly
purchased from Far East countries, polyethylene and polypropylene granulates are sourced from the Middle East,
Asia, and Europe. Other raw materials and production materials are purchased mainly from European suppliers.
The share of none of the raw materials, sénished products or materials suppliers exceeds 10% of the total
purchases made by the Segment.
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Resarch and innovation

The year 2022 will go down in history not only for its spectacular financial results, but also, and perhaps above

all, for the accelerated pace of changes in the structure of marketed packaging. Classical structures that have been
succasfully manufactured for several decades began to be replaced on a large scale by new, environmental
solutions. Numerous projects were carried out together with our customers in this area, which led to the
introduction of laminates in new configurationack as mondilm, characterised by lighter weight and greater

material homogeneity, which is easy to recycle. New solutions in flexible packaging are based mainly on the use

of polypropylene and polyethylene films in laminates. There are also being inmpéstmeew PPB films based

on polypropylene, produced in the bloyilm -extrusion process. These are used as a component of homogeneous

twol ayer | aminates, where the second |l ayer is made of
BOPP/PPBY laminates reflect very good mechanical and barrier properties. Therefore, they may be used in
packing many types of food, e.g. instant foods, seasonings, coffee, fresh meat, cold cuts, bread, etc. The laminates
comply, at the same time, with the guidelinésh® European strategy for closeilcuit plastics. In that regard

the OPP/PPB | aminate was awarded the O6Made for Recycl
German Fraunhofer Inistitute, in compliance with the bifa Umweltinstitut kbmiethodology.

At the same time, laminates are being developed on the basis of paper, paper refined \wéhlhigiat high
barrier varnishes, or thin polymer layers with headlable and barrier properties. The fteshnology laminate

has been tested thiregard to fitness for recycling, and a positive result confirmed with a certificate has been
achieved.

All the proposed solutions guarantee food safety and may be printed either with the rotogravure or flexographic
techniques. Due to thepecific properties of the PPBand HBF3M, the 3, 4- and 5layer laminates available on

the market, containing aluminium, plastic and paper, may be replaced-witt8Payer laminates of lower basis
weight and more homogeneous structure. This meanshid laminates require less material than the ones applied

so far, which contributes greatly to reducing the quantity of plastics introduced to the market and reduces the
impact on natural environment.

Investments

Following the 20212025 Strategy, thaewvestment projects of the Segment will be limited in the Strategy period
to maintaining production potential at a high level. In 2022, all capital expenditures referred to such projects.

5.2 Significant agreements, transactions and coutitigations
5.2.1 Significant agreements and annexes thereto

In 2022, neither the Issuer nor the Capital Group companies entered into significant agreements or signed
significant annexes to significant agreements, except for the financial agreements and tarthexagreements
concluded with banks, which have been presented below.

22 March 20221 Agreement with Bank POLSKA KASA OPIEKI S.A.

¢KS alylF3aSYySyd .2FrNR 2F DNHzLJ YB¢, {d! & 6KSNBAYI FGSNI
on 22 March 2022, the Management Board of Aluprof S.A. (a subsidiary of the Issuer) made a decision on the
acceptance of the terms presented by BaPOLSKA KASA OPIEKI S.A. (hereinafter referred to as the Bank) with
regard to a norrenewable investment credit agreement (hereinafter referred to as the Agreement), in the total
maximum amount of PLN 150 million, to which a party, apart from Aluprof &dits subsidiaries, i.e. Romb

S.A. and Glassprof sp. z 0.0. (hereinafter jointly referred to as the Borrowers). The credit was rendered available

for the period ending 31 December 2029. It will be drawn until 31 December 2023 and allocated to firzancing
refinancing of investment expenditures incurred by the Borrowers in the period from 1 June 2021 to 31
December 2023, as well as the coverage of the costs of transactions. The credit will be drawn in EUR or PLN. The
interest rate on the credit will beariable and calculated in reference to:

a) 3M/6M WIBOR if the drawing currency is PLN;
b) 3M/6M EURIBORIf the drawing currency is EUR;

plus the Bank margin.
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The Borrowers shall be jointly and severally liable for the debt undeAtreement. The credit repayment will
be secured with:

1 powers of attorney granted to the Bank by each of the Borrowers to dispose of all current accounts of

the respective Borrowers kept by the Bank;

blank promissory notes and promissory note declaratiessiéd by each of the Borrowers;

first rank contractual mortgages on the selected real properties, of the minimum value of PLN

100,000,000.00, along with the assignment of rights under the property insurance policies;

1 firstrank registered pledges on fixadsets along with the transfer to the Bank of the rights to indemnity
under the pledged assets insurance policies;

f
f

subject that the total amount of the mortgages and the registered pledges may not be lower than 120% of the
amount of the creditendered available.

The Company informed about its decision in the current report No. 15/2022 of 22 March 2022.

27 April 20227 Amendment of the multipurpose credit facility agreement concluded with BNP Paribas
Bank Polska S.A.

The Management Board oN&zLJr YB¢, { ®! & O0KSNBAYlFI FGSNI NETFSNNBR &2
yOoS

2y HT !V LINAE Hnuu Ad YFRS I RSOA&aA2Y 2y GKS I OOSLI
Akcyjna (hereinafter referred to as the Bank) as regards aimemt the multipurpose credit facility agreement
concluded with the Bank, about which the Issuer informed in the current report No. 41/2021 Nd&Ember
2021 (hereinafter referred to as the Agreement), and signing an annex to the Agreement togetherenather
borrowers under that Agreement.

Pursuant to the annex, the amount of the total debt limit has been increased for PLN 100 million, to PLN 400
million.

The Company informed about its decision in the current report No. 18/2022 of 27 April 2022.

25 July 20221 Amendment of the overdraft in the current account and foreign currency accounts agreement
concluded with Powszechna Kasa OszcznindnoSci Bank Pol s

The Management Board of Grupa KNTY StheAssuer)ihfemedihataf t er
on 25 July 2022, it made a decision on the acceptance
Bank Polski S.A. (hereinafter referred to as the Bank) as regards amendment of the overdraft in the current account

and faeign currency accounts agreement concluded with the Bank, about which the Issuer informed in the current
report No. 42/2021 of 25 November 2021 (hereinafter referred to as the Agreement), and signing an annex to the
Agreement together with the other bomars under that Agreement.

Pursuant to the annex, the credit amount was increased for PLN 220 million, to PLN 400 million, and the term of
agreement was as well as the term for drawing and repayment of the overdraft was extended until July 2024.

The Compay informed about its decision in the current report No. 27/2022 of 25 July 2022.

26 September 2022 Amendment of the credit limit agreement concluded with Bank POLSKA KASA
OPIEKI S.A.

¢KS alyl3SyYySyid . 2FNR 27F DNJIXzLI theXCBndpany §r theé Igsued) KiSrim@&ixhgtl F G S NJ
on 26 September 2022 it made a decision on the acceptance of the terms presented by Bank POLSKA KASA OPIEKI
S.A. (hereinafter referred to as the Bank) as regards amendment of the terms of a credit limit agreement
concluded with the Bank, about which the Issuer informed in the current report No. 43/202Det8mber 2021

(hereinafter referred to as the Agreement), and signing an annex to the Agreement together with the other
borrowers under that Agreement.

Pursuantto the annex, the amount of the total debt limit was increased for PLN 180 million, to PLN 530 million
and the period of the credit limit availability to all borrowers was extended until 31 October 2023.

The Company informed about its decision in theenirreport No. 29/2022 of 26 September 2022.
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15 December 2022 Agr eement with | NG Bank $1 NsKki S. A.

The Management Board of Grupa KNTY S.A. (hereinafter
on 15 December 2022 it madealecision on the acceptance of the terms and conditions presented by ING Bank

$1 Nski S. A. (hereinafter referred to as the Bank) wi't
the Agreement) in the total amount of PLN 200 million, to whigbarty, apart from the Issuer, is its subsidiary

Aluform Sp. z o.0. (hereinafter jointly referred to as the Borrowers), and on the conclusion of that agreement.

The loan will be available until 30 April 2024 and will be paid out in PLN or EUR, baseledioandrawing
applications, whereas the amounts will be repaid starting from 30 April 2024, accordingly to the schedule for the
respective dravdowns, with the last repayment instalment for each diawn to be made on 30 April 2031.

The interest raterothe loan will be variable and will be calculated in reference to a base rate of WIBOR or
EURIBOR, accordingly, plus the Bank margin.

The Borrowers shall be jointly and severally liable for the debt under the Agreement. The security for the loan
repaymehnand other liabilities under the Agreement shall be:

1 adeclaration of the Borrowers on submission to enforcement in the form of a notarised deed, pursuant to
Article 777.1.5 of the Act of 17 November 1964the Code of Civil Procedure, up to the amount
equivalent to 120% of the loan;

9 first-rank joint contractual mortgage up to the amount of PLN 240,000,000.00 on the selected real
properties of the Borrowers, along with the assignment of rights under the property insurance policy;

1 registered pledge on thelscted fixed assets, i.e. plant and machinery owned by the Borrowers, up to the
highest security amount of PLN 240,000,000, along with the assignment of rights under the property
insurance policies.

The loan will be allocated to financing aredfinancing of capital expenditure incurred by the Borrowers, including
that covered from 1 June 2021.

The Company informed about its decision in the current report No. 31/2022 of 15 December 2022.

22 December 2022 Amendment of the multipurpose creditfacility agreement concluded with BNP Paribas
Bank Polska S.A.

¢CKS alylr3asSySyd . 2FNR 2F DNMzLI) YB¢, {d! & 0KSNBAYF FiSNJ
on 22 December 2022 it made a decision on the acceptance of the terms presentd&tPdyaBibas Bank Polska
{01 !'10é2ylt OKSNBAYLIFTGESNI NEBFSNNBR (2 +ta (G4KS .lFylo
agreement concluded with the Bank, about which the Issuer informed in the current report No. 18/2022 of

27 April 2022 (hermafter referred to as the Agreement), and signing an annex to the Agreement together with

the other borrowers under that Agreement.

Pursuant to the annex, the maturity date of the credit will be postponed to 20 November 2024.

The Company informed aboiis decision in the current report No. 34/2022 of 22 December 2022.

5.2.2Information on related-party transactions

The monitoring of relatep ar t y transactions is carried ouparty i nter
t r an s gpoteducemadodied by the Capital Group. The procedure provides for the necessity of notifying on a
current basis of any intent to enter into a transaction with a related party, if the transaction cannot be carried out
on ar mdés | engt h gllanaxtivises a the Geingaryi Desighatee persans are obliged to analyse

the notifications, including with regard to the obligation to obtain approval for the transactions conclusion from

the competent authority of the company concerned, and the possielgsity of their immediate public disclosure

in situations stipulated by the binding legal regulations. The procedure also provides for periodic review of
transactions concluded with related par theéSupervisony ar mod s
Board. Relateghbarty transactions are also further monitored within the framework of the applicable transfer
pricing legislation based on the transfer pricing procedure adopted and binding for the whole Capital Group.

To the best knowledgef the Company Management Board, in 2022 the Capital Group companies did not enter
into any material transactions with related parties o
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Information about relategarty transactions has been provided in note 37 of theagtefarancial statements for
the year 2022, and in note 35 of the consolidated financial statements for the year 2022.

5.2.3Information on important court litigations

In the period covered with this report and by the date of preparing this report, neitheaGrK NTY S. A. nor
subsidiaries were parties to any proceedings pending at court, competent arbitration tribunal or public
administration authority, with regard to liabilities or receivables which would have a major impact on the
operations or the finara results generated by the Company or its subsidiaries.

6.1 Principles of preparing annual separate and consolidated financial
statements of Grupa KNTY S.A.

The consolidated financi al statements of the Capital
of Grupa KNTY S.A. were prepared with the wuse of a
International Financial Reporting StandaftsRS) approved for use by the European Union and binding on 31
December 2022.

The consolidated financial statements of the Capital
of Grupa KNTY S.A. present a true and fair view of tt
Grupa KNTY S. A. Sanadat &lrDeqgeraberlRO2Z, ¥s well as the result on operations and cash
flows for the year ended 31 December 2022.

The consolidated financial statements of the Capital
of Grupa KNT&p®&r Ad aesemipmg that the Capital Group of
will continue as a going concern. As at the date of approving the consolidated financial statements of the Capital
Group of Grupa KNTY S.A. andupepENaYeSfAnanchateswat e
i mplying that the Capital Group of Grupa KNTY S.A. wo

Information on the major principles of preparing the consolidated financial statements of the Capital Group of

Grupa E&NAY and separate financial statements of Gru
consolidated financial statements of the Capital Grou
statements of Grupa KNTY S.A., respectivel y.

6.2 Discusson of basic economic and financial values disclosed in the annual
consolidated financial statements

Year 2022, similarly as the few recent years, was a ¢
multitude and scale of problems faced bynpanies in that time (the COVHDO pandemic, the war in Ukraine

and its aftermath, the supply chain disruptions, volatile material prices, and finally the energy crisis, inflation, and
economic downturn) were unprecedented and hugely affected the globaheg as well as the standing and the

results of companies

I n such variable environment, the companies of the C
consolidated sales and profit. The sales revenue amounted to PLN 5,930,865,000 aigthevasy29% yly.

Sales to domestic customers grew by 24% yly, while export sales grew by 34% yly. In effect the share of exports
sales in 2022 was 52%.

High sales and the resulting utilisation of production capacity brought about high operating esfsxgivin
relation to the effective purchasing policy, the Capital Group generated 16% higher profit on operations year over
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year, which reached the amount of PLN 865,183,000, and 14% y/y growth in net profit attributable to owners of
the parent, which eglied PLN 678,356,000.

In 2022, approximately 60% of net profit on operating activities and EBITDA were generated in the first half of

the year. Such distribution of results reflects the market situation. Owing to the outbreak of the war in Ukraine,
andthe related concerns regarding lack of raw materials supplies, the demand for extruded products and packaging
grew rapidly, which resulted in higher prices and margins. In effect, the Capital Group companies earned
approximately PLN 200 million more netgdit on operating activities and EBITDA than forecast for that period

and, thus, the Management Board of Grupa KNTY S.A. ma
for the whole year 2022, accounting for that effect. According to themggns, the third quarter brought about

a correction in the number of orders, which lasted until the end of the year, and resulted in a decreased utilisation

of production capacity. The Capital Group continued to achieve the level of financial resuiteedss the

updated forecasts.

The main items of the statement of profit or loss are presented in the below table.

TABLE 10: MAIN ITEMS OF THE STATEMENT OF PROFIT OR LOSS (CONSOLIDATED DATA)

csotartﬁrc,n o 0if péogtto r;oss data (PLN —— 2022 Change yly (%)

Sales revenue 4,597,575 5,930,865 29%

- of which sales in Polang 2,309,480 2,857,394 24%

- of which sales in other countrig 2,288,095 3,073,471 34%

EBITDA* 899,694 1,031,435 15%
EBITDA margin*™ 1957% 17.39% -

Net profit on operating activities 746,048 865,183 16%
Operating margin*** 16.23% 14.59% ®

Net profit attributable to owners of the parent 594,638 678,356 14%
Net margin**** 12.93% 11.44% -

*EBITDA i netoperating profit plus depreciation and amortisation.
*EBITDA margin i (net profit on operating activities + depreciation)/sales
**Operating margini net profit on operating activities/sales

***Net margin i net profit attributable to owners of the pareates

The major companies of the Capital Group are production enterprises which avail of speciality engineering
facilities and invest in their development. Therefore, property, plant and equipment represented a significant item
of assets amounting to PLN 1,640719000 as at 31 December 2022. As at the balaheet date they accounted

for 42% of total assets (growth by 1 p.p. y/y).

The value of current assets as at 31 December 2022 was PLN 1,982,890,000 and represented roughly 51% of total
assets (comparablevid yly).

On the equity/liabilities side, the largest item is equity amounting to PLN 1,941,586,000, which represents 50%
of total equity/liabilities (comparable level yly).

The second largest item are letagm liabilities, which represented 25% ofetlotal equity/liabilities as at
31December 2021 (increase by 9 p.p. y/y), and steomh liabilities, which represented 25% of the total
equity/liabilities as at 31 December 2021 (increase by 9 p.p. y/y)

Thanks to high cash flows on operating actigitihich amounted to PLN 734,156,000 in 2a82,share of loans
(both long and shorterm ones) grew by only 3 p.p., from 27% to 30% of the total equity/liabilities.

Net debt at the end of 2022 equalled PLN 1,056,332,000 and was higher by 21% conitbaitezlend of 2021.

The main items of the balance sheet are presented in the below table.
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TABLE 11: MAIN ITEMS OF THE BALANCE SHEET (CONSOLIDATED DATA)

Balan_ce sheet Balance as at Share Balance as at Share structure (%)
Consolidated data ( 31122021 structure (%) 31.12.2022
I. Non-current assets 1,722,788 49% 1,903,253 49%
- of which property, plant and equipme, 1,460,925 41% 1,647,901 42%
Il. Current assets 1,804,027 51% 1,982,890 51%
- of which inventories 900,685 26% 985,148 25%
- of which trade and other receivable 789,505 22% 852,273 22%
- of which cash and cash equivaler| 103,810 3% 139,418 4%
Total assets 3,526,815 100% 3,886,143 100%
1. Equity 1,769,443 50% 1,941,586 50%
- of which share capital 68,025 2% 68,025 2%
- of which retained earning 1,628,957 46% 1,807,481 47%
Il. Long -term liabilities 548,313 16% 989,078 25%
- of which loan payableg 421,733 12% 854,051 22%
- of which leasdiabilities 17,090 0% 40,341 1%
IIl. Short -term liabilities 1,209,059 34% 955,479 25%
- of which shortterm liabilities related to loans 535,041 15% 295,416 8%
- of which lease liabilities| 4,854 0% 5,942 0%
- of which trade and other payablg 526,093 15% 503,640 13%
Total equity/liabilities 3,526,815 100% 3,886,143 100%

Thanks to high profit, the main return ratios had grown, including ROE, which reached nearly 35%.

TABLE 12: RETURN RATIOS (CONSOLIDATED DATA)

Return ratios (consolidated data) 2021 2022 Change yly
ROA (return on assets)* 16.9% 17.5% 0.6 p.p.
ROE (return on equity)** 33.6% 34.9% 1.3 p.p.

*ROA i net profit attributable to owners of the parent/total assets
*ROE 1 net profit attributable to owners of the parent/equity attributable to owners of the parent

The Company Management Board positively assesses the financial results generated in 2022 in all material
respects. The levels of consolidated profit on operating activities and net profit in 2022 were record high in the
history of the Capital Group and exceddaoth the budget objectives and the levels set out in the-2024
Strategy.

6.3 Discussion of basic economic and financial values disclosed in the annual
separate financial statements

In 2022, Grupa KNTY S.A. poftnerated record high sales

Sales revenue amounted to PLN 2,291,626,000 and was by 39% higher than the value generated in 2021. Sales to
domestic customers grew by 24% yly, while export sales grew by 60% y/y. Thanks to higher growth rate, the share
of foreign sales in 2022rgw to 48%.

With growing sales and the related high level of production capacity utilisation, which ensured high operating
effectiveness, and also owing to effective trade and
profit on operating astities year over year, i.e. PLN 733,384,000, and 34% higher net profit attributable to owners

of the parent, i.e. PLN 699,108,000.
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The main items of the statement of profit or loss are presented in the below table.

TABLE 13: MAIN ITEMS OF THE STATEMENT OF PROFIT OR LOSS (SEPARATE DATA)

S o (pLn g 2 2022 | Crangeyy 00

Sales revenue 1,645,923 2,291,626 39%

- of which sales in Poland 964,838 1,199,780 24%

- of which sales imther countries 681,085 1,001,846 60%

EBITDA* 612,597 788,908 29%
EBITDA margin** 37.22% 34.43% -

Net profit on operating activities 558,632 733,384 31%
Operating margin** 33.94% 32.00% -

Net profit on continued operations 523,171 699,108 34%
Net margin**+* 31.79% 30.51% =

*EBITDA i net operating profit plus depreciation and amortisation.

*EBITDA margin i (net profit on operating activities + depreciation)/sales

**QOperating margini net profit on operating activities/sales
***Net margin i net profit/sales

S. A. i s a

Grupa KNTY

The value of current assets as at 31 December 2022 was PLN 603,093,000 and represented roughly 37% of the

producti on
Therefore, property, plant and equipment represent a significant item of assets amounting to PLN 589,115,000 as
at 31 December 2022. As at the balasheet date they accounted for 36% of total assets (growth by 4 p.p. y/y).

total assets (drop by 2 p.p. y/ly, mainly due to lower inventories).

On the equity/liabilities side, the largest item is equity amounting to PLN695®O00, which represents 59% of
the total equity/liabilities (growth by 7 p.p. yly). The second largest item aretdomg liabilities, which

enterpri

represented 21% of the total equity/liabilities as at 31 December 2022 (increase by 3 p.p. y/y).

Thanks to higltash flows on operating activities, which amounted to PLN 687,953,000 intB@Zhare of loans

(both long and shorterm ones) dropped by 5 p.p., from 29% to 24% of the total equity/liabilities.

Net debt at the end of 2022 equalled PLN 396,412,06@;hwmeans a drop by 7% compared to the end of 2021.

The main items of the balance sheet are presented in the below table.

TABLE 14: MAIN ITEMS OF THE BALANCE SHEET (SEPARATE DATA)

s e

whi

Balance sheet Balance as at Share Balance as at Share structure (%)
Separate data (PLN 31122021 structure (%) 31.12.2022 r. >
I. Non-current assets 884,468 61% 1,020,429 63%
- of which property, plant and equipme| 474436 32% 589,115 36%
1. Current assets 575,934 39% 603,093 37%
- of which inventories 263,200 18% 261,589 16%
- of which trade and other receivable 304,955 21% 338,436 21%
- of which cash and cash equivaler, 5,906 0% 2,798 0%
Total assets 1,460,402 100% 1,623,522 100%
1. Equity 753,454 52% 950,514 59%
- of which share capital 68,025 5% 68,025 4%
- of which retained earningy 593,603 41% 787,765 49%
II. Long -term liabilities 269,404 18% 346,703 21%
- of which loan payabled 211,073 14% 300,141 18%
- of which lease liabilities 3,562 0% 3,553 0%
Il. Short-term liabilities: 437,544 30% 326,305 20%
- of which shorterm liabilities related to loand ~ 217,181 15% 95,339 6%
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- of which lease liabilities 177 0% 177 0%
- of which trade and other payablg 171,915 12% 173,960 11%
Total equity/liabilities 1,460,402 100% 1,623,522 100%

Thanks to high profit, the main return ratios had grown, including ROE, which reached nearly 74%.

TABLE 15: RETURN RATIOS (SEPARATE DATA)

Return ratios (separate data) 2021 2022 Change yly
ROA (return on assets)* 35.8% 43.1% 7.3 p.p.
ROE (return on equity)** 69.4% 73.6% 4.2 p.p.

*ROA i net profit attributable to owners of the parent/total assets
*ROE i net profit/equity attributable to owners of the parent

The Management Board positively assesses the financial results generated in 2022 in all material respects. The
levels of profit on operating activities and net profit in 2022 enabled exceeding both the budget objectives and the
levels set out in the 2022025 Strategy.

6.4 Financial standing and results of business segments

The tables below present the selected financial figures of the Capital Group operating segments in the years 2022
and 2021, as well as the selected balsim®et data, as at the ends of the periods.

TABLE 16: SELECTED OPERATING SEGMENTS6 FI NANCI AL FI GURES I N 2022

Operating segments | FPS | EPS | ASS | Other | Eliminations* [  Total
Statement of profit or loss
Sales 1,516,628 2,451,380 2,439,664 21,302 -498,109 5,930,865
- of which outside the Capital Grou 1,516,508 1,976,346 2,437,649 362 0 5,930,865
- of which to related parties 120 475,034 2,015 20,940 -498,109 0
Dividends 0 0 0 501,948 -501,948 0
\é\ércl’tg;down of materials and trade 875 -3,003 1771 0 0 2107
Write-downs of receivables -659 -1,890 2,209 0 0 -340
Write-downs of property, plant and 0 -9,024 1,379 0 0 -10,403
equipment, and intangible assets
Write-down of goodwill 0 -61 0 0 0 -61
Profit on operating activities 296,681 256,731 320,292 480,747 -489,268 865,183
Depreciation 33,366 72,093 57,813 2,876 104 166,252
EBITDA 330,047 328,824 378,105 483,623 -489,164 1,031,435
Interest income 554 104 321 190 0 1,169
Interest costs and discounts -8,818 -18,578 -29,165 -2,894 0 -59,455
Profit before tax 286,832 237,037 287,831 476,525 -489,268 798,957
Income tax -51,783 -23,148 -49,985 8,086 -2,475 -119,305
Net profit 235,049 213,889 237,846 484,611 -491,743 679,652
Balance sheet
Total assets 1,139,746 1,210,908 1,386,191 582,212 -432,914 3,886,143
Liabilities 283,669 654,596 999,874 102,887 -96,469 1,944,557
Other figures
Expenditures on property, plant and 7,321 211,303 143,406 25,010 0 387,040
equipment, and intangible assets
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TABLE 17: SELECTED FI NANCI AIFINSNCGAYEIBTRES IN 2021

Operating segments [ FPS | EPS | Ass [ oOther | Eliminations* |  Total
Statement of profit or loss

Sales 1,170,148 1,818,415 1,994,850 19,670 -405,508 4,597,575

- of which outside the Capital Groy 1,170,030 1,434,769 1,992,215 312 0 4,597,326
- of which to related partie| 118 383,646 2,635 19,358 -405,508 249

Dividends 0 0 0 398,048 -398,048 0

Write-down of materials and trade goog 1,576 -1,080 -5,707 0 0 -5,211

Write-downs of receivables 186 -1,253 1,337 0 0 270

Write-downs of property, plant and

equipment, andrzntgngi)tl)le‘:) assets 2 S = Y Y 2

Profit on operating activities 254,780 217,217 301,123 380,446 -407,518 746,048

Depreciation 33,353 68,621 48,373 3,220 79 153,646

EBITDA 288,133 285,838 349,496 383,666 -407,439 899,694

Interest income 58 123 1,628 5 0 1,814

Interest costs and discounts -2,814 -4,762 -4,878 -386 0 -12,840

Profit before tax 251,327 213,664 296,955 378,475 -407,516 732,905

Income tax -48,643 -41,353 -56,160 6,771 1,848 -137,537

Net profit 202,684 172,311 240,795 385,246 -405,668 595,368

Balance sheet
Total assets 1,086,344 1,215,301 1,262,926 465,693 -503,449 3,526,815
Liabilities 325,708 708,746 773,966 108,229 -159,277 1,757,372
Other figures
SAREEES G PIEREE BRI En) 8,159 66,920 99,083 1,315 0 175,477
equipment, and intangible assets
*The O6EIl i minationsd i t essgmen tvaesacionsahdeonsolidation adjestments.nn the Statemertt & profit or loss

it is mainly related to the sale of aluminium profiles by the EPS to the ASS, and elimination of dividends paid among therQapita
companies. As regards assets and equity/liabilities, the eliminations refer mainly-segrreznt settlements on accoofthe aforesaid titles.
Al | of the transactions are concluded on armdéds | ength basis.

6.5 Financial resources management

General information on financial resources management

The Capital Group has adopted procedures regarding financial resources andlfimslhonanagement, which

also refers to financial liquidity management and cooperation with banks. The procedures are supervised by the
Treasury and Risk Management Director (since 1 Januaryi2028asury Director). The aim of the procedures

is to curreitly monitor the liquidity standing of the Capital Group and its particular companies, as well as
maintenance of the adequate level of available resources and securing against the potential liquidity loss by taking
preventive actions. The procedures akgutate the principles of cooperation with banks, which covers the process

of diversification of the sources of finance and selection of lenders, among other things. Separate procedures are
in place for the purpose of financial risk management: foreighange rates volatility risk, interest rate risk, or

price risk.

Liquidity and debt management

The main factor affecting the | iquidity standing of
on basic activities and the related cash flows.

TABLE 18: SELECTED DATA FROM THE STATEMENT OF CASH FLOWS

Selected data from the statement of cash flows 2021 2022 Change (%)

(PLN 6000)

Consolidated data

Net cash from operating activities 369,003 734,156 99%
Net cash from investing activities (217,122) (307,505) -42%
Net cash from financingctivities (199,299) (391,062) -96%
Net increase/decrease of cash and cash equivalents (47,360) 35,608 175%
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Cash and cash equivalents at the beginning of the period 151,170 103,810 -31%
Cash and cash equivalents at the end of the period 103,810 139,418 34%
Separate data
Net cash from operating activities 404,465 687,953 70%
Net cash from investing activities (56,479) (129,713) -130%
Net cash from financing activities (351,398) (561,347) -59%
Net increase/decrease of cash and cash equivalents (3,412) (3,108) 9%
Cash and cash equivalents at the beginning of the period 9,317 5,906 -37%
Cash and cash equivalents at the end of the period 5,906 2,798 -53%

TABLE 19: LIQUIDITY RATIOS

Liquidity ratios 2021 2022 Change (p.p.)
Consolidated data
Current liquidity ratio* 15 2.1 40%
Quick liquidity ratio* 0.7 1.0 43%
Separate data
Current liquidity ratio* 1.8 1.8 38%
Quick liquidity ratio* 1.0 1.0 43%

*Current liquidity ratioi current assets/sheterm liabilities
**Quick liquidity ratio T (current assetsinventories)/shorterm liabilities

Managing liquidity, Grupa KNTY S.A. and other Capital
and the available financial products, and specifically bank loans within the set limits. Upon the selection of a bank

to cooperate with, the Capl Group companies verify their creditworthiness, history of cooperation, as well as

the offered terms and conditions, including costs, taking into account the safety and the high standard of the service
provided.

Financing the operating activities ¢fet Capital Group companies in the form of bank loans is based on umbrella
financing, i.e. financing of two or a larger number of the Capital Group companies within one loan agreement,
with limit shared among the participating companies in the form oflimits granted to each of them. The
participating companies are jointly and severally liable for their liabilities up to the amount specified in the
agreement. Owing to the fact that the total of maximurliseits available to the particular borrowers imbrella
financing is higher than the maximum total limit granted to all of the borrowers jointly within one agreement, it is
possible to manage liquidity at the level of many companies, by adjusting the current levels of funds availability
to the liquiditystanding of the particular companies.

I nformation on the |l oan agreements and annexes to |
companies of the Capital Group in 2022 is presented in se&@oh of this reportiNo loan agreemersigned by
Grupa KNTY or a company of the Capital Group has been

As at 31 December 2022, the total indebtedness on account of loans amounts to PLN 1,149,000. With regard to

the loan agreements concluded, the borrowers are obliged ttainaime net debt/EBITDA ratio at the level of

less than 3.5. Depending on the borrower, the ratio is calculated either based on the consolidated financial results

of Grupa KNTY S.A., the consolidated ffinancahresultadf r es ul t
Alupol Packaging S.A.
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TABLE 20: LIST OF LONG -TERM BANK LOANS

Lender

Loan
currency

Security

Interest rate

31.12.2021
(PLN &

31.12.2022
(PLN &

PKO BP

PLN

First capped mortgage on real
properties of Gr
Aluform sp. z 0.o(up to the amount
of 150 million), along with the
assignment of rights under the
property insurance policies.
Registered pledge on fixed assets (
to the amount of PLN 57 million),
along with the assignment of rights
under the property insurance policy|
Joint and several liability of Grupa
KNTY S.A. and Al
plus blank promissory notes of Grug
KNTY S.A. and Al
and promissory note declaratidrhe
total value of joint and several
liability does not exceed the actual
debt lewel plus the costs of creditthe
credit is being repaid, and the curre
debt level is the highest possible.

WIBOR 3M + margin

53,191

7,300

BNP PARIBAS

PLN/EUR

Joint and several liability of the
foll owing compan
S.A., AlupolPackaging S.A., Aluprof
S.A., Romb S.A., Alupol Packaging
Knty Sp. z o.o0.,
Sp.z 0.0., plus blank promissory
notes and promissory note
declarations of the aforementioned
companies. The total value of joint
and several liability does not esed
the actual debt level plus the costs ¢
crediti renewable credit facility,
maximum debt level: PLN 400
million.

WIBOR 1M + margin

EURIBOR 1M +
margin

256,270

317,677

PKO BP

PLN/EUR

Joint and several liability of the
following companies: Grupe N T Y
S.A., Alupol Packaging S.A., Alupro
S. A., Al upol Pac
Sp.zo0.0., and Romb S.A,, plus blan
promissory notes and promissory
notes declarations. The total value ¢
joint and several liability does not
exceed the actual debt level plus thg
casts of credit renewable credit
facility, maximum debt level: PLN
400 million.

WIBOR 3M + margin

EURIBOR 1M +
margin

265,321

mBank

PLN/EUR

Joint and several liability of Alupol
Packaging Knty S
Films Sp. z 0.0., security bond of
Alupol Packaging S.A. up to PLN 1d

million, registered pledge for the tot;

WIBOR 3M + margin

EURIBOR 3M +
margin

67,994

58,115
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value of the property and fixed asse
owned by Alupol
0.0., up to the amount of PLN 108
million. The total value of joint and
several liability does not excedtke
actual debt level plus the costs of
crediti the credit is being repaid, an|
the current debt level is the highest
possible.

Joint and several liability of Aluprof
S.A., Glassprof sp. z 0.0., and Roml
S.A. Mortgage on real properties of
Romb S.A. and Aluprof S.A. as well
as pledge on property, plant and
equipment of Aluprof S.A., up to the|

WIBOR 3M or 6M +

margin
PEKAO PLN maximum amount of PLN 225 0 150,000
- - EURIBOR 3M or 6M
million. The total value of joint and )
several liability des not exceed the *+margin
actual debt level plus the costs of
crediti the credit is being repaid, an|
the current debt level is the highest
possible.
Blank promissory notes and
Unicredit (posojilo) promissory notes declarations. Pled| L
EUR Fixed interest rate 0 25,326
on real property. Comfort letter by
Aluform Sp z 0.0.
Aluprof UK EUR Company security bond. 0 323
» WIBOR 3M or 6M +
Mortgage (up to PLN 96 million), margin
ING Bank Polska PLN plus declaration on submission to 44,278 29,989
SRR EURIBOR 3M or 6M
+ margin
Total 421,733 854,051
TABLE 21: LIST OF SHORT-TERM BANK LOANS
Loan - 31.12.2021 | 31.12.2022
Lender cency Security Interest rate (PLN 6| (PLN 6
Shortterm part of longerm loans
PKO BP PLN the same collaterals as in the case ¢ . 65,966 63,881
the respective lontgrm loans. WIBOR 3M + margin
Shortterm part of longerm loans WIBOR 3M + margin
PKO BP PLN/EUR | the same collaterals as in the case { EyURIBOR 1M + 153,944 103
the respective longerm loans. margin
Shortterm part of longerm loans WIBOR 3M or 6M +
ING Polska PLN the same collaterals as in the case ¢ margin 14,344 14,540
the respective lonterm loans. EURIBOR 3M or 6M
+ margin
Joint and several liability of Grupa
KNTY S. A. andheAl
total value of joint and several liabili{ \\y1soR 1M + margin
ING Polska PLN/EUR | does not exceed the actual debtlevi EyURIBOR 1M + 43,137 37,924
plus the costs of creditrenewable margin
credit facility, maximum debt level:
PLN 65 million.
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Joint and several liability of the
following companiesGr up a K
S.A., Alupol Packaging S.AAluprof
S.A., Aluform Sp. z 0.0., Alupol
Packaging Kinty S
Films Sp. z 0.0., Aluminium Kety WIBOR 1M + margin
EMMI d.o.o0.. Glassprof sp. z 0.0., EURIBOR 1M +
PLN/EUR/ | Aluprof System UK LTD, plus blank margin

usD promissory notes and promissory nd _
declarations of the aforementioned | SOFR 1M + margin
companies. The total value of joint
and several liability does not exceeq
the actual debt level plus the costs ¢
crediti renewable credit facility,
maximum debt level: PLN 530
million.

PEKAO 234,742 157,572

Blank promissory notes and

promissory notes declarations. Pled
Unicredit (posojilo) EUR on real property of Aluminium Kety _ _ 0 9,314
EMMI Slovenia.Comfort letter by Fixed interest rate.
Aluform Sp z o.0.

Shortterm part of longerm loansg WIBOR 1M + margin
BNP PARIBAS PLN the same collaterals as in the case ( EyURIBOR 1M + 11,968 1,012
the respective lonterm loans. margin

Shortterm part of longerm loansg WIBOR 3M + margin
mBank EUR the same collaterals as in the case ¢  EURIBOR 3M + 10,940 11,070
the respective lonterm loans. margin

Total 535,041 295,416

TABLE 22: TERM STRUCTURE OF LOANS

Balance as at Balance as at
Maturity date 31.12.2021 31.12.2022
(PLN 6000) (PLN 6000)
Shortterm 535,041 295,416
1to 2 years 317,883 645,200
2-5 years 103,850 136,572
over 5 years 0 72,279
Total 956,774 1,149,467

Apart from bank loans, GrupaNTY S. A. and other Capital Group compan
e.g. leasesThe total value of leases does not have a significant effect on the financial liquidity of both the Capital
Group and its particular companies.

As atthe dateofiti s r eport publicati on, neither Grupa KNTY no
borrowings taken out or granted (including intercompany borrowings) or issued bonds (except for bonds with pre
emptive right to take up withingheiaecentveplanned by Grupa KNTY

TABLE 23: DEBT RATIOS

Debt ratios 2021 2022 Change (%)

Consolidated data

Debt/equity ratio* 0.99 1.00 1%

Net debt/EBITDA** 0.95 0.98 3%
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Separate data

Debt/equity ratio* 0.94 0.71 -24%

Netdebt/EBITDA** 0.69 0.50 -28%

*Debt/equity ratioi (shortterm liabilities + longterm liabilities)/equity attributable to owners of the parent
**Net debt/EBITDAT (total loan payables and righf-use assetscash)/(profit on operating activities + degiggion)

The Management Board has been currently monitoring the liquidity and debt standing, and in the event of a major
deterioration of the ratios, they shall react adequately to the reasons and consequences of the existing situation. In
order tolimit the possible risk of lack of liquidity, the Capital Group companies also undertake a series of actions
limiting the risk level. These include, among other things:

1 development and current analysing of the performance of-srantandong-term financial plans;

1 analysis and adjustment of the level of expenditures to the ability to cover them;

1 current monitoring of the level of the particular components of current assets, and particularly inventories
and receivables;

maintenance of ligdity buffer within the available credit limits;

transfer of some of the risk related to lack of payment for the goods sold, by way of taking out insurance
policies.

f
f

Uncommitted cash held by Grupa KNTY S. A. azxougtsoot her C
invested in bank deposits, in consideration of concentration limits for each of the banks, and assessment of their
financial condition, which requires the bank to have a gieont rating for investment deposits.

Off-balancesheet liabilities

Neither Grupa KNTY S.A. nor any other Capital Group
from outside the Capital Group, and they do not obtain security bonds or guarantees from such entities, either
(except for contract performance lois). There are three types of-bfilancesheet liabilities at the Capital Group,

i.e. construction contracts performance bonds granted to the ASS companies, security bonds for bank loans
repayment granted when taking out bank loanspafdncesheet liallities under umbrella financing joint and

several liability.

In 2022 the following guarantees and security bonds were granted:

The table below presents information on major guarantees and security bonds within the Capital Group as at
31 December 2022.

TABLE 24: SECURITY BONDS GRANTED WITHIN THE CAPITAL GROUP

Security bonds grantedasat3Dece mber 2022 (PLN 6000)
Company granting a Beneficiary DL Bl
Type and value of offbalancesheet liability guarantee/security Value
bond
Security bond for insurance guarantees gra - By the time of
G KNTY Euler H 398
to the order of Aluprof S.A. by Hermes rupa yierfiermes works acceptance
Security bond for liabilities under rental IMMORENT o
agreement granted to Aluprof System Czeq Aluprof S.A. Osiiava | 7.6, 103 Unlimited
S.I.o.
BASELL ORLEN
Security bond for Alupol Films liabilities on . POLYOLEFINS .
. Alupol Packaging SA 70,000 Unlimited
account ofaw materials purchase up ging SPRZEDA¢% m
sp. z 0.0.
Security bond for Alupol F.|Ims liabilitieson| Al upol Pack BASELL ORLEN 20,000 Unlimited
account of raw materials purchase Sp. z 0.0. POLYOLEFINS
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SPRZEDAY
sp. z 0.0.
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Security bond for liabilties on account of
investment credit facility granted to Alupol
Packaging Kety Sp. z 0.0. and Alupol Filmg

Sp.z o.0.

Alupol Packaging SA mBank SA 108,000 30.09.2032

The off-balancesheet liabilities resulting from joint and several liability under the concluded loan agreements
have been described in the -toeSremulrdrtk 61 card sgmmizmad ¢ Lhies t
| oansd tabl es.

In addition, joint ad several liability applies to the following agreements:

Grupa KNTY S.A., Aluprof S.A. and Aluform sp. Z 0. 0.
regard to a guarantee facility up to the total amount of PLN 50 million. The companiestlyegod severally

liable for the liabilities under the agreement. As at 31 December 2022, the value of guarantees issued under the
agreement to Grupa KNTY S.A. amounted to PLN 262,000,
issued under thagreement expire on or before 19 February 2025. All guarantees were issued before 2022.

Grupa KNTY S.A. and Aluprof S.A. entered into an agre
to the total amount of PLN 20 million. The companies amgljpand severally liable for the liabilities under the
agreement. As at 31 December 2022, the value of guarantees issued under the agreement to Aluprof S.A., to the
order of Grupa KNTY S.A., amounted to BErheNtedpiebrod, 000.
before 30 June 2030. All guarantees were issued before 2022.

Al upol Packaging S.A., Alupol Packaging Knty Sp. Z 0.
Bank PEKAO SA with regard to a guarantee facility up to thel erhount of PLN 35 million. The companies are

jointly and severally liable for the liabilities under the agreement. As at 31 December 2022, the value of guarantees
issued under the agreement to Aluprof S.A. amounted to PLN 750,000 and to Alupol Pakkaging Sp. z 0. 0
PLN 3 million. The guarantees have been issued for customs purposes and are unlimited in time. All guarantees
were issued before 2022.

Euler Hermes granted insurance performance bonds to the order of Aluprof S.A. in the total aniRiuMt of
1,143,000 (of which PLN 423,000 in 2022).

Apart from the above ones, neither Grupa KNTY S.A. no
bonds or guarantees to other entities (including also related entities).

Off-balancesheet receivales

I n relation to the carried out i nvest ment projects,
bond issued bl CCREA BANCA S.p.A amounting to PLN 7,675,000; Banca di Credito Cooperativo amounting
to PLN 5,117,000; R+V Allegmeine Versicherung AG amounting to PLN 891,000.

Alupol Films received a contract performance bond issued by Caixabank for the amount 688/90D.

Al upol Packaging KAty Sp. z o0.o0. received a contract
PLN 61,000.

Other guarantees issued and received secure the receivables and liabilities included in the balance sheet.
Financial instruments used to hedge financial risk

Grupa KNTY S.A. and other Capital Group companies apf
in the adopted procedures and including:

- FX risk hedging principles;
- price risk hedging principles;
- interest rate hedging principles.

Thepolicies comprise natural hedging actions, as well as application of term and derivative financial instruments.

Report of the Manage me8.A orBheapertiors bf th&Compaay akdNhE Eapital Group in 2022
| 58



Gk

Grupa Kety
Binding is the publishedHTML version

With the use of financial instruments, the Capital Group secures the following cash flows:

- related to the exports of products;

- related to sales denominated in foreign currencies;

- related to import of materials and to investments;

- related to purchases denominated in foreign currencies.

In the first place, the applied financial instruments are to secure the risk related to foreign exchange rates volatility,
and the risk related to changes in the price of the basic material, i.e. primary aluminium.

In 2022, the Company did not apply fiv@al instruments to secure interest rate risk. During the year, loans were
based on fixed interest rates.

The above procedures strictly define the financial instruments allowed to be used by the Capital Group companies.

Financial instruments have bepresented in more detail in note 27 of the consolidated financial statements for
the year 2022.

6.6 Investments in property, plant and equipment, and capital expenditure

General information on investments

Investment projects have been drivers of engineedexgelopment and a source of competitive advantage.
Investments are planned within a sevatedr horizon of a strategy, which are further verified every year for the
possible market changes. Decisions on the performance of major projects are made Hetzstbdranalysis of

each task, in consideration of their effectiveness, rate and period of return, and risk level, and are preceded with
assessment and recommendation by the Investment Committee operating with the Central Area.

The investment projectsaried out by the Capital Group within 262025 Strategy are mainly focused on the
Capital Group organic development. They comprise specifically improvement of production capacity by
construction and extension of production halls and warehouses, as fetiahing the halls with statd-the-art
production lines. All that occurs in response to the growing customer requirements, changing legal regulations, as
well as care for the natural environment and staff safety. Adequate funds are also allotetiedetoance of the

existing production capacity, by replacement, modernisation, or improvement of effectiveness (replacement
projects). Within the last 10 years, capital expenditure of the Capital Group amounted to roughly PLN 2.5 billion.

Investment projects in 2022

The Capital Group expenditure on investment projects equalled PLN 309.5 million, compared with PLN 218.5
million in 2021, representing growth by 42% yly.

Within the EPS, capital expenditure amounted to PLN 163.9 million angrised mainly the construction of a

new production hall and two extrusion presses with tools and accessories (dies) intended for current orders
servicing. The value of investments at the ASS amounted to PLN 130.7 million in 2022, and comprised mainly

the purchase and installation of a new vertical paint shop, purchase and installation of fire glass production line,

and modernisation of warehouse infrastructure. The FPS capital expenditure reached PLN 9.6 million and covered
mainly replacement project§rupa KNTY S. A. expenditure on investment g
million, compared with PLN 56.8 million in 2021, representing growth by 129% yly.

The description of the major investment projects carried out in 2022 by the parEegiaents may be found in
section 5.1 6Operating activities at the business seg

In 2022, the Capital Group did not make any capital investments.
Assessment of the viability of the investment projects planned

The 20212025 Strategy of the Capital Gipassumes capital expenditure of PLN 1.3 billion, out of which PLN

387 million is planned for 2023. The projects will be financed from the Company own funds and from bank loans.
Considering the current financial standing of the Capital Group, safe deliquidiy rations, as well as the bank

finance acquired in 2022, as at the date of this report the Management Board of the Company does not expect any
problems with financing the planned investment projects.

6.7 Financial forecasts
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On 20 DecembanagéménttBeaMd of Grupa KNTY S.A. disclo

financi al and operating results of the |ssuerb6s Capi
available in the current report No. 33/2022.

TABLE 25: FORECAST OF SELECTED FINANCIAL AND OPERATING RESULTS FOR THE YEAR 2023

Consolidated data IF2022% F2023 Change (%)
(PLN million) F2023/IF2022Y
Sales, of which: 5,912 5,271 -11%
EPS 2,467 2,333 -5%
ASS 2,430 2,294 -6%
FPS 1,491 1,156 -22%
EBITDA of which: 1,002 721 -28%
EPS 319 231 -28%
ASS 366 313 -14%
FPS 329 195 -41%
Net profit on operating 839 537 -36%
activities
Net profif® 656 388 -41%
(1) Iif2m22i al forecast] data compliant with the estimates of 20
(2) Net profit attributable to owners of the parent

The Management Board of Grupa KNTY S.A. aslsa#mgsmt hat

growth trend in demand for extruded aluminium produc
should i mprove in the second part of the year, along
in the fir,stméiadlfy ods 202Response to the risk of mat e
Mor eover, margins stabilisation is expected, particul
Segment , which reached extcedtienalsyi mi gheahdr stnphat
competitive pressure which may now be observed is go
Capital Group Segments support the perf2o0RAaR2&e ahdt a
thanks to the production capacity which wil!/l be gradt

the Al uminium Systems Segment plan to strengthen thei

In the production and organisational area, the Capital Group companies will run activities to increase productivity
and cost effectiveness. There have been planned a series of initiatives to set off the expected higher costs of
operating activities.

In effect, the Capital Group plans to generate PLN 721 million EBITDA in the hard year 2023, which complies
with the Strategy assumptions for that year. Owing to much higher interest rates than assumed in the Strategy,
financial costs shall exceed the Strateaggumptions. This means that the consolidated net profit attributable to
owners of the parent for 2023 will be lower than the Strategy assumption by roughly 7%. Main macroeconomic
assumptions in the 2023 forecast:

i GDP in Poland: 1.3%; inflation 11.7%;

T average aluminium price: USD 2,200 per ton;

T average USD/PLN exchange rate: 4.74;

Taverage EUR/PLN exchange rate: 4. 7 4.

The 2023 projection covers for the payment of dividend amounting to 85% of the consolidated net profit for the

year 2022, whichamplies with the binding dividend policy. The recommendation of the Company Management
Board wil/ be presented in 2023 based on the assessm
then submitted for opinion to the Supervisory Boar, whiléfitied decision will be made by the AGM of Grupa

KNTY S. A.

The estimated capital expenditure in 2023 will amount to PLN 387 million, including roughly PLN 174 million

on projects carried out or planned in 2022. As a result of the major developmentsppgjdormance at the

Extruded Products Segment, the first of the two planned presses will be commissioned in the first half of the year
(while the second one will delivered and will start operating in Q.1, 2024). The Aluminium Systems Segment
planstocomence t he construction of a new plant producing
of the production and warehouse hall is planned at the end of 2023, which will enable production capacity increase

in that area by 225%.

The forecast net debt level at the end of 2023 will be PLN 1.4 billion, and the net debt/EBITDA ratio will.each
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It has been assumed that in 2023 business conditions will not change significantly, specifically as regards legal,
tax and administrate regulations.

The 2023 forecast does not assume the occurrence of extraordinanff aature events, which may not be
foreseen on the forecast publication date.

The Issuer is going to assess the viability of accomplishing the 2023 forecast arahynagpropriate adjustments
on a quarterly basis and at any time when a justifying event occurs.

6.8 Clarification of differences between the financial result disclosed in the
report and previously published forecasts for the year 2022
The financial results generated in 2022 exceeded, however slightly, the parameters published on 22 June 2022,

within the update of the 2022 financial results forecast. A comparison of the results in the updated forecast and the
actual results of 2022 is presed in the table below.

TABLE 26: COMPARISON OF FINANCIAL FIGURES DISCLOSED IN THE FORECAST WITH THE ACTUAL RESULTS OF 2022

(PLN million) Updateoééc;r; eaE o Results for 2022 Dr=TEnE2 ()
Sales revenue 5,940 5,931 -0.2%
EBITDA 980 1,031 5.2%
Net profit on operating activities 810 865 6.8%
Net profit attributable to owners of the parent 642 678 5.6%

6.9 Information on agreements with audit firms

Pursuant to the binding | eg a lother Gagital IGeupicanpanies h&@e thgra KNT
financial statements reviewed and audited by an audit firm. Moreover, the companies also avail of other services
provided by the firms. The audit firm sel emiciplesn by Gr

1. Afirm authorised to audit the financial statements shall be selected by the Supervisory Board of Grupa
KNTY S.A., on the basis of a recommendation of th

2. When selecting a firm authorised to auditthieA y I y OAF € & dl 4§SYSyidazx GKS { dzLISN
{d!l® F2ff26a GKS FTR2LIGSR LRtAOe 2F DNHzZJ Ytde { o!
an audit firm responsible for carrying the audit of statutory financial statements, and theedure of
DNHzLJ YB¢, {d! & 2F aStSOGAYy3I Ly FdzRAG FAN)Y | dzi K2 N

3. The principles of providing additional naudit services by the audit firm are determined by the policy
of additional assignments for an audit form.

The policies and procedures related to selection of and cooperation with audit firms are available on the Issuer's
corporate websitevww.grupakety.com/polityki/.

Following the recommendation of the Office of the Polish Financial Supervision Authoy0i@ 2 Gr upa KNTY
S.A. introduced in its policies a clause referring to a loss of rights by the audit firm to audit financial statements,
or other reasons preventing the audit firm from carrying out the audit.
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On 27 January 2021, the Company SupervisoryBda acting pursuant to A 14.2.1
Associati on, selected Ernsagré&anYecuomg NAodypowPetzkal s
registered office in Warsaw (licence No. 130) (hereinafter referred to as the Aaditamudit firm authorised

to audit the financial statements of the Company and consolidated financial statements of the Company Capital
Group in the years 2021 and 2022, as well as to review the interim condensed separate and consolidated financial
statement®f the Company for the periods of 6 months ending 30 June 2021 and 30 June 2022. The audit firm
selection complied with the recommendation of the Company Audit Comniitteeagreement with the Auditor

was signed by Management 1Blalya202l. ThefAudiar hap aso bedhBppoirBed ®. o n
audit the separate financial statements of the select

On the basis of the agreement concluded on 19 July 2021, amended on 24 March 2022, in the years 2021 and 2022

GrupaK NTY S. A. al so availed of the Auditords services
governing bodies for the years 2019 and 2020, and the year 2021. In that period, the Auditor has also provided
open training services to the employees of Gpa KNTY S. A. The services pr o\

independence of the audit firm from the parent company and the Capital Group companies.

Before entering into the agreement, Grupa KNTY S.A. a
assurance services (review of sanhual financial statements), as well as other services (open training) in the
preceding five reporting years (202620).

The table below presents the Auditorés remuneration i

TABLE 27: AUDI TOR6S REMUNERATI ON

2021 2022
Service ; .,
(PLN 060 (PLN 060
Audit of annual separate and consol i datft 115 115
Audit of separate financial statements of subsidiaries 265 265
Assurance services, including reviewofsessom nual fi nanci al st a 70 20
S.A.
Audit of the report on remuneration of the members of governing bodies 28 32
Tax advisory services - -
Other services* 17 -
Total 495 482

*Opentraining

On 8 September 2022, the Company Supervisory Board, a
Associati on, selected Ernsagr&anYecuomg NAodypowPetszskal rs@S
registered office in Warsaglicence No. 130) as an audit firm authorised to audit the financial statements of the
Company and consolidated financial statements of the Company Capital Group in for the ye2@28023 well

as to review the interim condensed separate and consdlifiaancial statements of the Company for the periods

of 6 months ending 30 June 2022, 2024, and 2025, respecfivedyaudit firm selection complied with the
recommendation of the Company Audit Committdée agreement with the Auditor was signed by the
Management Board of Grupa KNTY S.A. on 23 November 20
separate financi al statements of the selected subsidi

On 8 September 2022, the Company Audit Committee consented to the Audis audi t of the REe
Remuneration of the Management Board and Supervisory
20222025, in compliance with the Act on Public Offering, which has been comprised in the annex to the
agreement with the Aditor concluded post the balanskeet date.
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7.1 External factors

MARKET ECONOMIC CONDITIONS

The Group companies are exposed to trefhdguations occurring both in the Polish economy, which is the
recipient of roughly 48% of the sales, and in the economies of other European countries, which receive about 48%
of the Capital Group total sales. The remaining 4% is generated on markéds &uwope, mainly in the USA.

The sales revenue of the Capital Group is diversified among a number of customers, whereas the share of hone of
the customer exceeds 5% of the consolidated sales.

In 2022, sales were developing fast, practically in all dwest The fastest development pace was recorded in the
European Union countries, with over 40% growth of sales year over year. In other countries 24% growth year over
year was recorded, while the growth of revenue on the domestic market reached 24% vyly.

CHART 9: SALES BY TERRITORIES
Sales by territory

Outside Europe
4%
Europe outside the EU
7%

Poland
48%

Other EU countries
41%

Source: Company own materials.

Analysing the product sales structure to tipatty customers (outside of the Capital Group), a significant 41%
share of the Aluminium Systems Segment mapbes er ve d ( f a --andwindewsgsterasies welld o o r
as external aluminium roller shutters), the sales of which is realised mainly in the construction business.

In 2022, owing to the growing aluminium prices, the share of the Extruded Products $eglasrin the total

sales of the Capital Group grew by 2 p.p. The Segment manufactures aluminium profiles, tubes and bars for
customers in many sectors, however, the leading share belongs to the construction, transport and automotive
industries.

The Flexble Packaging Segment recorded a share close to that of the preceding year. The Segment offers its
products mainly to the food sector (plastic laminates and films, either printed or not printed).

Therefore, all factors affecting the economic situatiorhedonstruction business (availability of loans, level of
investments), the automotive and transport sector (number of vehicles sold, share of aluminium elements in the
vehicles) as well as the food sector (consumption and type of packaging applied byafmaf@cturers) have a
significant effect on the sales of the Capital Group.
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CHART 10: SALES BY PRODUCTS

Product sales structure outside the Capital Group

EPS ASS
33% 41%

FPS
26%

Source: Company own materials.

RAW MATERIALS AVAILABILITY

The basic raw materials used by the Capital Ginalude primary aluminium, aluminium scrap as well as semi
finished products based on aluminium (sheet aluminium and aluminium foil and tape as well as billets made of
aluminium and its alloys). In aggregate, they account for about 55% of all raw matrdgisoduction materials.

In the production of flexible packaging, the Group also uses various types of films and plastics granulates
(polyethylene, polypropylene), printing paper, paints, adhesives and binders, which jointly represent 20% of all
purchasd materials. The list of basic materials is supplemented with accessories for the production of aluminium
systems, with 10% share. The main suppliers of raw materials and production materials are European companies,
including those located in Poland (c#98) and in other European countries (60%). Purchases made outside of
Europe represent roughly 10% of all purchased raw materials and production materials. In order to maintain high
production quality, the purchasing policy is based on cooperation withteslsuppliers who guarantee an
adequate level of deliveries, simultaneous diversification (which ensures competitiveness), as well as the
application of ethical standards binding at the Group. The value of purchases from the individual suppliers does
notexceed 10% of consolidated purchase of raw materials and production materials.

In 2022, despite the market turbulence related to the war in Ukraine and resignation from cooperation with
suppliers in Russia and Belarus, the companies of the Capital Gbumptdsuffer any major problems in basic
materials supplies.

CUSTOMS POLICY

On 12 October 2020, the European Commission imposed penal customs duties ranging from 30% to 48% on
extruded products imported to Europe from China. The duties result fronotteeegings of the Commission, and
stating from April 2021 they shall be binding for the period of 5 years, which may have a potentially positive effect
on the level of orders to be received by the European manufacturers, including the Extruded Prodectsddegm
Grupa KNTY S.A.

The customs policy of the specific countries in relation to the products offered by the Capital Group or its
customers may affect sales indirectly. Further, the possible customs duties imposed by the European Commission
on raw mateals and semproducts acquired by the Capital Group companies outside of the European Union may
have a negative impact on costs.

EXCHANGE RATES

As estimated, in the period covered with this report, the sales value of the Capital Group companies @egnominat

in EUR exceeded the costs incurred in that currency. The surplus level in 2022 is about EUR 200 million. As
regards USD, costs in the year exceeded sales by roughly USD 150 million. Consequently, changes in the PLN
exchange rates to EUR and USD afféwt tesults generated. This refers both to the profitability of exports and
competitiveness on the domestic market compared to imported products. The companies of the Capital Group take
measures to mitigate FX risk by entering into currency forward traneactransferring risk to the customer by
application of price formulas covering for foreign exchange rates fluctuations, or maintaining a part of their debt
in foreign currencies.
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COMPETITORS

The Capital Group Segments operate mainly on the European market, competing both with local companies in the
respective country, and concerns operating on global or European scale. Moreover, products from the Far and
Middle East are sold on the Europeanrkets. Despite the fact that those companies mostly supply relatively
simple products, which do not require major processing or complicated and precise logistics, their price offer
affects the prices on the markets where the products are sold.

Further, tle activities of the competitors (price policies, investments in new production capacity, introduction of
new innovative products, introduction of new higfficiency technologies, access to cheaper raw materials, etc.)
may affect the competitive positiom the market and, thus, the sales and financial results generated by the Capital
Group companies.

ACCESS TO AND COSTS OF EXTERNAL SOURCES OF FINANCE

The companies of the Capital Group implement investment programmes and extend their scale of operations in
accordance with the assumed strategy, also availing of external finance. It means that even if cash is generated
from operating activities the restrictions in access to thindy finance may have a significant impact on further
development opportunitesnd di vi dend paid by Grupa KNTY S.A. The i
the value of finance costs and, thus, the generated net results.

In 2022, the main banks financing the current activities and investment projects of the GroupankrBNP
Paribas S. A., PKO BP S. A., Bank Pekao S.A., and | NG
annexes extending the period of finance for the Capital Group for at least the subsequent 12 months, as well as
increasing the revolving finandenits. Moreover, an agreement was signed with Bank PEKAO S.A. for an
investment loan amounting to PLN 150 million to finance the investment projects at the Aluminium Systems
Segment, and an agreement with | NG tBgatemRN 20D iNilidhto S. A. f
finance investment projects at the Extruded Products Segment.

NECESSITY TO ADJUST THE POLISH ECONOMY TO THE ASSUMPTIONS OF THE EU POLICY
REGARDING CLIMATE CHANGE

On 28 November 2018, the European Commission presented -¢elongtrategic vision of a well prospering,
modern, competitive and climate neutral economy by the year 2050. Therefore, Poland as one of the member states
should implement actions to follow the vision. The actions may be related to some additional ingeatrtient

Capital Group, or incurring additional costs. Detailed information on the Capital Group activities with regard to
climate change prevention as well as the parameters planned for 2022 and achieved in that year may be found in
section 9 of thisrepot e nt i-ftilneadn c6iNeoln | nf or mati on St atement 6.

CHANGES IN LAW

The Capital Group is obliged to abide by a large and continuously growing number of legal regulations, including

those related to personal data protection, environmental protection, waségement, corruption prevention,

money laundering prevention, and many others, which results in higher costs related to the monitoring of the areas

and higher risk of sanctions in the event of possible breaches. In 2022, there were no penalties inthesed on
Capital Group companies that could have a major i mpac

7.2 Internal factors

INVESTMENTS IN THE DEVELOPMENT OF TECHNOLOGIES AND THE SALES NETWORK

The operation of the Group on a higlelympetitive market calls for constant meeting of the requirements imposed

by the competitors and the customers. The Capital Group invests in the development of technologies, introduction

of new products, potential increase, as well as distribution arslrsstork expansion. The gradual performance

of strategic plans, assuming development in all key areas, guarantees the maintenance of high competitive level.
Detailed information regarding investment and R&D activities of the Capital Group in 2022 mayriakif
section 6.6 of this report entitled édlnvestments in
section 5.1 of the report 6O0OppgReatianghaanidvinvestaenth
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STAFF QUALIFICATIONS AND HEADCOUNT STRUCTURE

Business success depends on the effective work of the whole team, including management staff and their ability
to retain and motivate highly qualified employees. The loss of qualified and experienced staff may bring a
significant adverse impact on the operations of the Capital Group. Therefore, the Group has been continuously
adjusting the personnel policy to market changes in order to attract and maintain adequate staff. Detailed
information regarding the HR policy,ast development, headcount and employment structure in 2022 may be
found in section 9 ffoifnanhciisalr elpnofrotr neanttiiotn eSit adtNeorme nt 6 .

OPERATING EFFECTIVENESS

High operating profitability, translating into stable and high cash flows on i eectivities, guarantees ongoing
development of the Capital Group. Continuous improvement of production and sales processes as well as cost
effectiveness contribute to high efficiency of operations and the achieved economic results.

7.3 Events of exceptioal nature which significantly affected the operations
and the financial statements in 2022

SARSCOV-2 VIRUS PANDEMIC
The pandemic had no effect on the operations and the results generated in 2022.

WAR IN UKRAINE

On 24 February 2022, the Russian aimyaded the territory of Ukraine, commencing a military aggression on

that country. The Capital Group runs its business in Ukraine through the companies of Alupol LLC with its
registered office in Borodianka (within the Extruded Products Segment), antbAEystem Ukraina LLC with

its registered office in Kiev (within the Aluminium Systems Segment). Owing to the situation referred to above,
the companies suspended their operations on 24 February 2022. At the end of May, the companies resumed their
activities in limited scope. Post the resumption of activities, Alupol LLC has been using approximately 37% of
their production capacity from before the war, whereas Aluprof System LLC runs its commercial activities.

In effect of the conflict, in the period from 24 February to the end of May, the Capital Group lost the possibility to
make transactions with its customers on the Ukrainian market, and decided to abandon commercial contacts with
companies in Russia and Bals. In 2021, the sales transactions of the Capital Group Segments in those markets
represented, respectively: the Extruded Products Sedgnmeent4%; the Aluminium Systems Segmérda. 3%;

and the Flexible Products Segmérda. 6% of the sales revenue.

Deliveries from the Ukrainian, Russian and Belarusian market in 2021 were, respectively: the Extruded Products
Segment deliveries of aluminium billets from Russia to Alupol LLC covering the whole demand of the company;
the Aluminium Systems Segmeéntieliveries of profiles from Russia covering roughly 13% of the total Segment
demand, mainly deliveries to Aluprof S.A.; the Flexible Products Segineliveries of raw materials and
materials from Russia and Belarus covering about 14% of the total Seguneimases.

Abandonment of supplies from Russia and Belarus has not had a major impact on the operations of the Capital
Group in 2022, and specifically there were no production downtimes or delays. Sales to the Russian and Belarusian
markets were shifteatrecipients on other markets.

Owing to the military actions, and the resulting limited operations of Alupol LLC (EPS), the Group recognised
PLN 17,327,000 writelowns of property, plant and equipment located in Ukraine.
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TABLE 28: BALANCE OF ASSETS AND LIABILITIES OF THE CAPITAL GROUP COMPANIES IN UKRAINE, IN CONSIDERATION OF THE

WRITE -DOWNS MADE

Assets AIup(OLljll(-rl;(ii] g)EPS) A'“prOf(SAme LLC Total
(Ukraine)
Non-current assets, of which: 0 1,231 1,231
Property, plant and equipme| 0 1,231 1,231
Current assets, of which: 9,111 8,203 17,314
Inventories| 3,417 2,043 5,460
Receivables 4,810 2,997 7,807
Other assets 884 3,163 4,047
Total 9,111 9,434 18,545
Equity/Liabilities A'UD(OLIJkLr:% S)EPS) Alupmf(iysssm - Total
(Ukraine)
Equity 5,308 2,888 8,196
Equity 42,877 (4,755) 38,122
Currency translation differences (37,569) 7,643 (29,926)
Long-term lease liabilities 253 71 324
Short-term liabilities 3,550 6,475 10,025
Lease liabilities 16 168 184
Trade payables and other liabilities 959 67 1,026
Contractual liabilities 2,575 6,017 8,592
Provisions 0 223 223
Total 9,111 9,434 18,545

The property, plant and equipment of Aluprof System LLC comprise the reffied and warehouse space,
which has not been damaged as a result of military actions. The company operates on commission basis, and in

the second half of 2022 it recorded operating profits.

TABLE 29: WRITE -DOWNS OF ASSETSRECOGNISED IN 2022

Aluprof System LLC

Write -downs of assets Alupol LLC (EPS) (ASS) Total
Non-current assets, of which: 9,224 258 9,482
Property, plant and equipme 8,868 258 9,125
Intangible asset 48 0 48
Goodwill 61 0 61
Rightof-use asset 247 0 247
Current assets, of which: 7,121 724 7,845
Inventories| 4,083 145 4,228
Receivableg 3,038 579 3,617
Total 16,345 982 17,327

7.4 Postbalancesheet events

There have been no major pastiancesheet events that would affect the operations o€tngtal Group.
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8.1 Shares and shareholders

GRI 2-6

The shares of the Company have been quoted at Warsaw Stock Exchange since 16 January 1996, under the
ISINPLKETY000011 code, in the sector of nfarrous metals metallurgy. Since 4 August 2022 the shares of the
Company are quoted within the WIG20 alG20TRindexes, and also belong to the WIGdiv and VEGG
indexes. As at 23 March 2023, there were t ma@amnalotal of
value of PLN 2.50 each.

The Company does not have a strategic investor in the sector. The main shareholders are Open Pension Funds
[OFE], holding jointly over 50% of votes in the General Meeting.

A list of the Company shareholders with over 5%rehia the Company equity and in the total number of votes at
the AGM as at the date of publishing this and previous interim report is presented in the table below.

TABLE 30: LIST OF THE COMPANY MAJOR SHAREHOLDERS

Number of shares as
at th_e da_te of the Perce_ntage of share Number of shares Percgntage of share
latest interim report capital and total capital and total
o (23.03.2023)
publication number of votes number of votes
(19.10.2022)
PTE Allianz Polska S.A. (post
the mergewith Aviva PTE <5% <5% 1,676,763 17.38%
Aviva Santander S.A.)**
Nationale Nederlanden OFE* 1,528,835 15.84% 1,531,756 15.87%
év':/a PTE Aviva Santander 1.262.123 13.08% <5% <5%
Generali PTE S.A. (post
MetLife OFE ta_keover and <5% <50 894,045 9.26%
change of nammto NN Life
OFE)***
MetLife OFE 581,224 6.02% - -
OFE PZU ZGOTA 844,104 8.75% 863,923 8.95%
AEGON PTE S.A.* 640,481 6.64% 644,413 6.68%
Others 4,793,385 49.67% 4,039,252 41.86%
Total 9,650,152 100.00% 9,650,152 100.00%

*Data presented based on OFE reports regarding the annual assets structure as at 30 December 2022.

**Data presented based on the notification dated 5 January 2023, received from Powszechne Towarzystwo Emerytalne KdliSn&.Pols
managing Allianz Polska Otwarty Fundusz Emerytalny, Allianz Polska Dobrowolny Fundusz Emerytalny, and Drugi Allian@®alstya
Fundusz Emerytalny.

**Data presented based on the notification dated 3 February 2023, receivedéoenali Powszechne Towarzystwo Emerytalne S.A.,
managing Generali Otwarty Fundusz Emerytalny, Generali Dobrowolny Fundusz Emerytalny, NN wéeyCEundusz Emerytalny
(formerly: Metlife OFE) and NN Life Dobrowolny Fundusz Emerytalny (formerly: Metlife DFE).

Asatthebalanecs heet date, the persons managing the Grupa KN

Grupa KNTY r&predents2.480% of shares and votes in the General Meeting.

In the period from the disclosure of the latest interim report, i.e. 19 October 2022, to the date of publication of this
interim report there were no other changes in the ownership structon@mfstakes of the Company shares that
those referred to above.

To the best knowledge of the Company Management Board, in 2022 and in 2023 by the date of preparing this
report, there were concluded no agreements that would result in future changegroptivéons of the shares

held by the existing shareholders and bond holders. The Company Management Board is not aware of any other
agreements which might result in future changes in the proportions of the shares held by the existing shareholders
and boncholders, except for the staff incentive plans presented in section 8.5 of this report.
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8.2 Share quotations at the Warsaw Stock Exchange

In 2022, share quotations at the Warsaw Stock Exchange were highly volatile, whereas for most of the time a
downwardtrend predominated. Only in mid October, after a drop to roughly 45,500, the WIG index started go
grow gain, to reach 57,500 at the end of the year. Comparing the closing values on the last working days in 2022
12% i
(quoted within the WIG 20 index since 4 August) dropped by ca. 25% in the same period. The quotations were
affected by the announcement of 2023 financial forecast for the Capital Group in De@&2bewhich due to

the visible economic downturn assume results lower than those generated in the record year 2022. From the date
of the forecast disclosure

and 2021, the WIG index dropped by approxinhty

t o

n

a

t he

year .

end of

The pri

the vy

ces of

ear , t

The averagéurnover per session in 2022 increased by 37% yly, to PLN 6.2 million, as compared to PLN 4.5
million in 2021. The Company capitalisation, in reference to the price as at the end of the year, amounted to PLN

4,410 million.
The belowcharpr esents the prices of Grupa KNTY S.A.
2022.
CHART 11 GRUPA KNTY S.A. SHARE PRI CES VS WI G I NDEX I'N THE PERI OD FROM 31
Grupa Kety S.A. share prices vs WIG index
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Source:Company own materials.

8.3 Communication with the market and the environment

shares

DECEMBER

The open information policy, ensuring equal access to information without any preferences to any stakeholder
t he
Company has been honoured and awarded for its efforts in this area, which is supervised by the Investor Relations
Director. The Company has been continuously adapting to the changing expectations and requirements of its
stakeholders and the environment in terms of the manner and form of communication, taking care to maintain
security and bearing in mind its status of a public company, using the following means of communication, as an

groups,

example:

a) current and interimeports;
b) faceto-face individual and group meetings;

f or ms basis for

Cc 0 r pAoMaayt times gndty restony,ahec e b i

c) electronic tools (corporate website, profiles in social media, online broadcasts of corporate events).
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Al ong with communicating the planned dates wun€esi nter i |
and publishes on its website the calendar of the most important corporate events scheduled for a given year. The
Company regularly discloses the financial result forecast for a given year and the estimated financial figures for a

given quarter, togher with information on the most important events affecting its operations and financial results.

The Capital Group development directions and T financial goals, including ESG goals, are presented in

the disclosed development strategies of the @b@iroup.

Following the end of each quarter and each time a major event occurs, the Company organises conferences for
stakeholders where the Management Board discusses the disclosed financial results, presents additional
information and answerguestions that arise. The conferences are broadcast online and archived on the corporate
website. With regard to the growing interest in the Company among foreign investors, in particular following the
Company shares inclusion in the WIG20 index in 2022,the first time in history the Company provided
simultaneous translation of the organised conferences into English, and expects to maintain this practice in the
following years. Further, occasional tours of the Capital Group plants are organiseddios ggakeholder groups.

During such events, the production process is presented and background information on the Capital Group
operations and history is provided. In May 2022, following a temporary abandonment of the practice in 2020 and
2021 due to the QVID pandemic, a visit to some of the production halls of the Capital Group was organised for

a limited group of people. Also in 2022, the Company published for the first time its 2021 Integrated Report, and
intends to continue the report publishing in thikowing years.

Information about the Company and its prospects is available in reports and recommendations published by leading
brokerage houses. The list of analysts who regularly publish reports about the Company is available on the
corporate websitat: www.grupakety.com/relacjgmwestorskie/grup&ety-na-gpw/analitycy/.

Information regarding the Company and the Capital Group may also be obtained through direct contact with the
appointed persons, as indicated on the Company corporate websitgpsit/grupakety.com/kontakt/dane
kontaktowe/

8.4 Information regarding dividends

Dividend policy is an el ement of the devel opment str a
for a relevant period. The current dividend policy is described iioget of this report.

Starting from 2001, Grupa KNTY S.A. has paid dividend
505,378,460.24 dividend (growth by over 17% compared to the preceding year), i.e. PLN 52.37 per share, which
represented appximately 85% of the consolidated net profit for 2021. The dividend record day was seffiy 11

2022, whereas the dividend payment date was set for 2 August 2022 (the amountl&829%,152.40, i.e. PLN

17.45 per share) and 11 October 2022 (the at®uN 336,983,307.84, i.e. PLBHA.92 per share).

By the date of preparing this report, the Management
recommending to the General Meeting the distribution of the net profit generated by the Comp@2g, iar

dividend payment. The final decision regarding the dividend payment is made each year by the Annual General
Meeting.

The chart below presents the values of dividend paid
amount of divilend per share. In that period, the value of dividend per share more than doubled, growing from
PLN 23.94 in 2018 to PLN 52.37 in 2022, whereas the total value of profit paid out in the form of dividends in the
years 2018022 amounted to over PLN 1.7 k.
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CHART 12: VALUE OF DIVIDEND AND DIVIDEND PER SHARE IN THE YEARS 2018 -2022

Value of dividend paid and dividend per share in the years 2Q082
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Source: Company own materials.

8.5 Information on the Employee Share Plan control system

Currently, two incentive plans for the Capital Graupnp | oyees are pending at Grupa K
an abovestandard increase in the Company value through growing economic results and strengthening the
Company shares value, which are controlled by the Company Supervisory Boamlans are addssed to the

Company Management Board Members and key managerial staff of the Company as well as the other companies

of the Capital Group (hereinafter referred to as OEI
Company Management Boardllbwing consultations with the Company Supervisory Board, with the exclusion

of the Eligible Persons being Members of the Management Board, who are designated by the Supervisory Board.
Options are assigned to the Eligible Persons by the Supervisory Bdaet, following the fulfilment of specific

conditions enable the acquisition of bonds with thegmgtive right to take up the nesue shares of the
Company as part of the conditional i ncreastheCapital t he sh
Group companies, the criteria to be met in order to have the options assigned include the achievement of the
Company shares price change ratio within three years that exceeds the WIG index value change ratio in the same
period, and achievemeatf t he EBI TDA growth rate and net profit in
AGM resolution. Owing to the fact that the plan is divided into three tranches vested every year of theathree

period, fulfilment of the plan conditions is Viggd separately for each tranche. The Supervisory Board, acting on

the basis of authorisation of the General Meeting, adopted the rules comprising the specific principles, procedures,
dates as well as terms and conditions of the plans, in accordanddenihinciples set out in the relevant AGM

resolution.

The first of the currently open incentive plans is carried out based on the Resolution No. 13/15 of the Annual
Gener al Meeting of Grupa KNTY S.A. d a2023drhe2r@aximnAip r i | 20
number of shares offered within the plan may not exceed 180,000 shares of the Company. The plan is divided into
three equal tranches, each of them amounting to 1/3 of the total number of shares offered under the plan and the
corresponding nubrer of bonds. The options were allocated in three equal tranches, at specific dates within the

years 20158017. The exercise of the options had taken place at the specific dates within the ye&@22018

with the perspective to end in 2023.

The secondricentive plan is carried out based on the Resolution No. 27/20 of the Annual General Meeting of
Grupa KNTY S.A. dated 20 Augu $2028.2ZTBe2naximua nuthbenqgh gharése s t o
offered within the plan may not exceed 270,000 shargheofCompany. The plan is divided into three equal
tranches, each of them amounting to 1/3 of the total number of shares offered under the plan and the corresponding
number of bonds. The options were allocated in three equal tranches, at specific datésewtars 202Q022.

The exercise of the options will take place at the specific dates within the year@ ¥ 3vith the perspective

to end in the years 2028)28, respectively for the particular tranches.
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Detailed information regarding incentive p&a including the criteria for options eligibility have been provided in
note 24 of the consolidated financial statements and on the corporate website of the Company at:
https://grupakety.com/relacjawestorskie/laekorporacyjny/programymotywacyjne2/.

The maximum number of shares to be acquired by the eligible persons is now 660 H series shares under the 2015
plan. For those shares the conditions of taking them up, as specified in the plan, have already been fulfilled. As
regards 270,000 | series shanesler the 2020 plan, the fulfilment of conditions will be verified upon the approval

by the Annual General Meeting of the financial statements for 2Gae the first tranche of 90,000 shares; the
financial statements for 2023or the second tranche 80,000 shares; and the financial statements for 20@#4

the third tranche of 90,000 shares.

No other company of the Capital Group has implemented incentive plans for their employees based on shares or
interests.

8.6 Description of the securities issue prageds allocation

Neither the Issuer, nor the other companies of the Capital Group have availed of finance by way of securities issue
within the last 5 years. Grupa KNTY S.A. has pending
on bords withpree mpti ve right to take up new shares of Grupa
and such obtained relatively levalue financial means are assigned to the current operations of the Company.

I n 2022 Grupa KNTYseBuritkts. did not issue an
8.7 Information on shares repurchase

Grupa KNTY S.A. and other Capital Group Company had 1
covered with the report and within the | asompénieyear s.
hold their own shares. In the period covered with this report, the Capital Group companies did not acquire or take

up Grupa KNTY S.A. shares.
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9.1 About the statement

GRI 21, 22, 23, 24, 25

TheSt at ement refers to the reporting year |l asting fror
been preparing nefinancial information since 2016. The Company reports on annual basis. The Statement for
2021 was published in March 2022.

Pursuantd t he requirements of the Act o n-finarcial tnfioomationng of 2
Statementd comprises i nffiomardii @ln datda cofn stoH & d@a peidt anlo n
and its parent Grupa KpdeantoSrapgproach and descriptios df poticesrappiied inw
reference to social, employment, natural environment and respect for human rights issues, as well as corruption
prevention, the business model, and description of major risks related to thtasseof the Capital Group of

Grupa KNTY S.A., and also due diligence procedures.
issues raised by the stakeholders, as well as the analysis of impact and importance carried out on the occasion of
creating the ESG 2022025 strategy.

Quantitative indicators are presented as aggregated
into locations, i.e. Poland (where most of the production plants are located) and other locations (foreign
companes). Data is presented in comparison with the preceding reporting period. For the first time, an exception

has been applied to greenhouse gas emissions, for which emissions in the last three yé2@2@2020d the

base year 2016 have been presenteddardo enable deeper change analysis.

As long as the Statement refers to the:

TCapital Group, it means all companies of the Capital
iGrupa KNTY S.A., it means the Company/|lssuer.

The Capital Group consists of three opiaigitsegments (full structure in section 3.3.1 of the report), which in
some parts of the Statement are referred to using the following acronyms:

1 EPSI the Extruded Products Segment;
1 ASSI the Aluminium Systems Segment;
1 FPSIi the Flexible Packaging Segment.

If a project/initiative refers to one company only, its name is stated.

The Company has not made any adjustments to the information presented in the previous Statement.

The main scope of the presented data has not changed comparegrezéuing year, whereas as a result of the
disclosure adjustment to the expectations of the stakeholders and in order to improve transparency of the presented
information, this Statement has been presented in new form and extended for disclosures régarding
management, compliance and the obligatory EU taxonomy. The Statement has been prepared based on the selected
GRI standards, which are interrelated with the contents of the respective parts of the Report on the Operations of
the Company and the Capitatoup.

The Statement was drawn up in collaboration with the internal project team, which featured many employees
responsible for the particular aspects discussed in the report, including HR, environmental protection, investor
relations, CSR, sales, corigice and risk management, production, procurement, etc. The figures and qualitative
data originate from the Company internal systems. The Statement has not been audited by an independent auditor.

The person supervising the process of preparing the Statexs well as a contact person is Ms Monika Sobczak,
CSR Director fnsobczak@grupakety.cm
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9.2 Analysis of impacts and i

GRI 31, 32,33
For

many year s,

t he

Gk

Grupa Kety

mportant aspects

Capital

Group

of

Grupa

KNTY S. A.

subsequent strategies created in considerafionarket needs and requirements imposed on businesses in the 21st
century. Actions are guided by the idea of effective capital management and building stakeholder value, which has

been repeatedly honoured. In 2022r u p
ranking of the Best

a KNTY S.A.
GPW Listed

t oimtke 28rdheslitioR of the pains i t i on
Compani es

under the

organised by Puls Biznesu (last year the company occupied the 3rd position and two years agbe 10th

position). Thepr est i gi ous
Management Board Competence and the

second
Investor Relations.

position

wa s

a-tarkiog obtbec upi e d

Year 2022 was the second year of the adoptedyiee strategy for the years 202025 (published on
16 Decanber 2020 and updated on 30 July 2021 with regard to investment plans and financial goals), with the
main pillars compliant with the Mission, Vision and Values of the Capital Group, namely:

1. growth of the Capital Group revenue beyond the growth rate andhleets in which it operates;

2. high operating profitability;

3. performance of development projects;
4. environmental and social responsibility.

Within the fourth pillar, the impacts of the organisation were analysed, as well as the main threats and
opportunities, and also the legal regulations in the ESG areas were revised. Further, the activities of the Capital

Group of Grupa

KNTY S. A.

wer e

benchmar ked

against t

each of the three areas (envineent, society, and corporate governance) were determined and kégararnal
performance indicators were parameterized as a basis for the management of major aspects.

The analysis and development of the Group Strategy were carried out, inter alefamthof meetings of the
Management Board and Area Managers, including those responsible for the ESG issues in the organisation.

In the attached table, we present the determined material aspects that have become the pillars of the Capital Group
ESG Stradgy. These are issues of particular importance from an organisational perspective in the environmental,

social and governance areas, due to their materiality and impact. The major aspects have not changed compared
to 2021. For a better understanding of #pproach, we have referred to the impact of our organisation and the
method of management of each material aspect.

TABLE 31: MAJOR ASPECTS

ne

h e

Aspect impact P
Major aspects I gt S ies 15 Method of management
in-house | external
Environment
We have set out a strategic indicat
namely reduction of GHG emission
intensity.
A full description of our actions as
We assume full responsibility for th regards_gn:jls_smns redlg:tslon IS
et influence of our actions on the provide '? section :I'
(_3r9en_house gas emissions . . environment. By way of greenhous Envnronmenta_ respon_3|b| ity.
limitation gas emissionwe exert a real At the same time, owing to the
influence on climate change Importance e Su.bjem’. ire
attainment of the nefinancial
indicator has been made an elemg
of the variabé remuneration of the
Management Board of Grupa
KNTS.A.
Our basic raw material is aluminiur
. ametal which may be repeatedly - .
Development of recycling ; Our approach to aluminium recyclin
. recycled without any loss of
processes and effective properties. By way of improving processes, waste management ar|
waste management in all X X processesye can have real influence cwcula_r economy is describéd
areas of the lumini ling i section 9.&nvironmental
operation BTN Ita (s responsibility.
The Capital Group activities are
carried out in threeperating
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segments, where we perform man
processes and use various
technologies, but in each of them wj
are guided by the effective circular]
economy concept.

Innovativeness and
development of products,
services and processes
compliant with the climate
change challenges

Know-how is a major noffinancial
asset of the Capital Group. In
developing our products we are guid
by the expectations of our custome
simultaneouslyaring for
sustainability.

A description of our operating
segments as well as their research
dewelopment activities may be foun

in section 5.10perating activities.

Social

Care for occupational healt
and safety

The Capital Group employs nearlyj
6,000 people, out of which 70%
production workers, where there is
increased risk of accidents at work]
We have a real influence on building
safe working environmentby way of
taking actions aimed at prevention
occupaional hazards and improvems
of staff awareness.

We have set out a strategic indicat
i.e. Total Recordable Incident Ratg
A full description of our actions as
regards OHS is provided in sectio

9.9.70ccupational health and
safety.
At the samdime, owing to the
importance of the subject, the
attainment of the nefinancial
indicator has been made an eleme
of the variable remuneration of the
Management Board of Grupa
KNTSA.

Employment attractiveness
based on the image of an
innovative sector and
attraction of talents

The Capital Group is a cluster of
nearly 6,000 peoplé&Ve have a real
influence on their development
We have an ambition to create an
develop a team afngaged and
professional employees.

Our approach to HR processes,
including training and additional
benefits, as well as transparent
recruitment processes, has been|
described in section 9.9Bmployees
We measure the effects of our actig
with the staffturnover ratio.

Support to local
communities

The Capital Group engages in the
communities of the areas where it
companies are located/e have a
real influence on our environment
We want to create positive change g
therefore, together witbur employeeq
who form local communities, we
respond to challenges and needs &
contribute to
development.

We have set out a strategic indicat
namely the number of local project
The full spectrum of our engageme
and local initiatives &s been
described in section 9.9.8
Community engagement
At the same time, owing to the
importance of the subject, the
attainment of the nefinancial
indicator has been made an elemg
of the variable remuneration of the
Management Board of Grupa
KNTSA

Care for the people
threatened with social
exclusion

It is an important aspect we have
identified when creating the corpora|
foundation and selecting the directio)

for the foundat
Through the corporate foundation
we prevent local social problems

The activities d
the Children of the Podbeskidzie
Regi ond6 Foundat
described in section 9.9.8
Community engagement

Development of the idea of
educating through sport, ag
tool to extend the physical
activity of children and
youths and to prevent
obesityi the 21st century
disease

Sports means discipline, fair play,
principles, and consequericell
values wecare for in business.
Engaging in the idea of education
through sportye have influence on
improving the physical activity of
children and youths and to
preventing obesity.

The full spectrum of our engageme
and sports activities has been
presented in &tion 9.9.8
Community engagement

Responsibility within the
supply chain

Governance

We have a broad perception of
business. We care that the issueq
important to us and the values we

create are respected by our supplig
and that also follow thenWe want to
run a cohesive and balanced
business

The activities stemming out from th

Code ofConduct for Suppliers of thd

Capital Group off

are presented in section 9.5.3

Responsibility within the supply
chain.

Development of business
and allocation of the
generated profit among a
broad group of stakeholder.

We are guided by the idea of carin
for the entrusted assets. By way o
taking management decisiongs

have a real influence on the value o
the shares of our Company and the
generated financial results

Dividend Policy, Remuneration
Policy, Tax Policy, donations to thg
6Grupa Knty for
Podbeski dzi e Re

community engagement
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9.3 Business model and valuereation model. plus threats and
opportunities analysis with regard to climate change and climate
change prevention

9.3.1Business model and value creation model

Our business model is based on the basic principle of the fastest possible reaction to customer neHus.
principle is particularly important for the Extruded Products Segment and the Flexible Packaging Segment, which
carry 100% of production activitiesabed on specific orders, and their competitive advantage results from the
ability of proper customer needs identification, fast reaction to market changes, high effectiveness of the
production process, as well as accurate investment decisions.

Slightly different are the activities of the Aluminium Systems Segment, which has its own product portfolio
comprising a number of aluminium joinery systems as well as external aluminiumstaliters. Nevertheless,
also in that Segment the basic advantage rebolts the proper identification of customer needs and market
situation, as well as adequate product offer and customer service adjustment.

The Segments operate based on the available capifalancial, human, intellectual, production, social and
naturali and are assisted and influenced by a number of stakeholder groups. Thanks to effective utilisation of
resources, value is created for the respective stakeholders.

CHART 13: BUSINESS MODEL AND VALUE CREATION MODEL

GEOPOLITICAL MARKET GREEN
SITUATION ENVIRONMENT TRANSFORMATION

Financial = = Return for the
capital SSS) =ty shareholders

BUSINESS OUTLOOK AND ESG

Stable employment

Human and rla
\ “ & Cevelopment

intellectual capital
tellectual capit: development

BUSINESS MODEL BUSINESS LINES

Contribution to local
) communities
ala development

Social
capital

EFFECTS

Development
of the country
and region

Production capital W
and assets

Natural < Engineering
capital | << Al progress

VALUE FOR THE ORGANISATION

Source: Company own materials.

9.3.2Threats and opportunities analysis with regard to climate change and climate
change prevention

E-P3

The business model of the Capital Group has been adjusted to the current market situation and, in the

opinion of the Management Board, it is not going to change significantly within a miderm perspective

considering the currently expected climate change3he Capital Group companies have already taken actions

in areas which support the climate protection and circutamaay efforts. The above conclusions have also been

based on an internal analysis of the impact of climate change in reference climate projections available on a portal
created by the Institute of Environmental Protecthdipé://klimada2.ios.gov.pl/klintescenariuszgortal). These

projections include two variants of an increase in average temperature compared toitkesrial era: an
increase of 2.5UC and 4.5UC. As a result of the analy
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{ the production activiie of Grupa KNTY S. A. as well as the other
in areas not directly exposed to flooding as a result of rising water levels in the seas and oceans caused by
climatic changes;

f the production act i sivdl aseobtheother Gapital Geoup KdnpariesSire Aarrieda
out in moderate climate zone, in areas that are not exposed to changes in climatic factors (temperature,
precipitation, wind) that would make it impossible to conduct the current activities;

f the production activities of Grupa KNTY S.A. as we
in areas exposed to shdaisting weather events (intense rainfall, strong wind, whirlwind), the frequency of
which may increase with climatic changeswever, their impact (possible value of assets exposed to the
risk of losses) and frequency of occurrence do not threaten the continuity of the Capital Group operations.

Moreover, the Capital Group companies are not covered by the Community Emigsigding Scheme (ETS) and
are not exposed to the risk of stricter regulations in this respect.

I't has, thus, been assumed that the issues related t
Capital Group would not have any significant impatthe business model and the financial statements in the
next few/several years. At the same time, it was ackn

a real influence on counteracting climate change by reducing greenhouse gas emikgibnsill not affect the
business model, but in the long term, due to the lower carbon footprint, it may increase the competitiveness of the
products offered by the Capital Group. During the analysis, the following threats/opportunities were ideatified th
should be monitored and mitigated (in the case of threats) or maximised (in the case of opportunities):

TABLE 32: THREATS AND OPPORTUNITIES RELATED TO CLIMATE CHANGES

Issue Impact Management

Loss ofcompetitiveness, including

exclusion from the market due to offering Threat
product of high carbon footprint

Periodic water deficit for production

By way of the implemented Climate Policy and the resultir
goals for emission levels

Monitoring of the water withdrawal sources and activities

purposes (EPS) ezt focused on water consumption reduction
Higher demand for aluminium products Market trends monitoring as well as extensionroidpict offer
which reduce emissions from buildings ar| Opportunity and production capacity with regard to products reducing
vehicles emissions from buildings and vehicles
Higher competitiveness compared with
entities that do not implement the EU Opportunity By way of the implemented Climate Policy and competitiv

climate policy regulatory requirements in|
their operations

environment monitoring

At the Capital Group of Grupa KNTY S.A. we identify s
equivalent to ESG. It is the Management Board of the Company who is accountable for the issues, and specifically

the President of the Managem@&wb ar d ( CE O) ,7 ofthe Organiaatianal Regula#ions adopted by the
Supervisory Board of Grupa KNTY S.A.

The aforesaid competencies of the President of the Management Board include also the processes related to
climate change prevention

9.4 ESG drategy

An integral part of the Capital Group Strategy are commitments related to the ESG area in the form of
sustainable development goalJsvhich comprise the impact on the environment, safety and development of the
Company employees, responsibility witlihe supply chain and engagement in local communities among the key
elements of the Strategy performance, applicable to all Capital Group companies. When analysing the impact of
the Capital Group, we have tried to respond to the key issues raiseddtgkiieolders, including but not limited

to occupational health and safety, dividend policy, risk management, support to local initiatives, development of
the local labour market, and activities for the environment, as well as the challenges of thet@fysaoenthe

ever changing environment, such as prevention of climate change and protection of human rights.
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Below presented atbe main assumptions in the particular ESG areas

TABLE 33: MAIN ASSUMPTIONS IN THE PARTICULAR ESG AREAS

Environmental area

Greenhouse gas emissions limitation

Devel

opment

of the recyc

ling processes

and

effective

Innovativeness and development of products, servicepracdsses compliant with the climate change challenges

Social area

Caring for occupational health and safety

Creation of the image of an attractive employer and innovative sector, and attraction of talents

Support to local communities

Acting for thebenefit of people threatened with social exclusion

Development of the idea of educating through sport as a tool to encourage young people to be physically active andbegitgve

Management area

Focus on the Company vision and values

Sharing the generated profit with a broad group of stakeholders

Respect for human rights, corruption prevention and carrying out a responsible environmental policy within the broadugyn o

Within the Strategy, we have set out 9 ESG goal3he chart below presents the results generated in 2022 in

reference to the performance effectiveness indicators we had selected.

TABLE 34: RESULTS GENERATED IN 2022 IN REFERENCE TO SELECTED ESG STRATEGY GOALS PERFORMANCE EFFECTIVE NESS

INDICATORS
o Performance
Indicator Unit Indicator calculation formula Lizeilalon o) i il L s el 2022
method 2025
Environmental
1. The indicator covers Scope 1 an
Scope 2 emissions.
2. Base year: 2016
3. Calculation method compliant witl
the Greenhouse Gas Protocol
q Corporate Accounting and Reportin
Rﬁg?ggg?y(i)ffthe Mg [(GHG e_mi_ssions Scope 1) pl_us Stanqard, Revised Edition. )
greenhouse gas| CO,e/Mg] (GHG emissions Scope 2 !ocatror 4. The |nd!cator covers t_he domesti{ -20% -18.9%***
B based)]/Production size companies of the Capital Group.
emissions ; .
In case of a major change in the Gro
structure, there are possible
adjustments in the calculation of thq
indicator pro rata to the changes.
5. Value of emission reported in met
tons, asan equivalent of Cé2.
Share of 1. The scrap covers: pesbnsumer
aluminium scrap scrap, preconsumer scrap, and hom
in the products (weight of aluminium scrap
extruded from %] scrap)/(weight of product) 2. Billets manufactured of grade 600 U [
low-emission all oys at the Ki
billets andcasting line
Increase in the The database of buildings ceridi by
number of the Polish Green Building Associatio
Aluprof-systems Number of Aluprofsystems [ Pol ski Zwi NzekK
cpn_structe_d [%)] constructed bu_il_dings !n 'the ) Ekologicznego_] (_k)uildings_glas_sified +20% +300%%
buildings with databases of certified buildings i based on buildings multriteria
environmentally Poland and abroad. environmental assessment system
friendly Breeam, Leed, DGNB, HQE), plus
certificates foreign databases.
Growth of the
share of the (number of metres square of film| Films and laminates fit for recycling
manufactured (%] and laminates fit for specified basedn structure analysis,| +5% +2 80+
packaging films recycling)/(total number of metre§y Total quantity of films and laminates ’
and laminates fit squares of films and laminates) [m?] based on sales report.
for recycling.
Social
Improvement of
occupational Thenumber of injuries per 100
health and safety AT . workers.
i Total number Nl 2 mzjl(J)rOlegO/Otlme i The constant of 200,000 is calculatg <1 1.30*
Recordable ! as follows: 100 employees work 40
Incident Rate hours a day 50 weeks a year.
(TRIR)
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Staff turnover (%] Number of employees leaving th{ The number oémployees covers thog % yly | +8% yly*
company / average headcount| employed under employment contrag
Performance of
social initiatives - . .
within the . Number of projects in the given Individual pr_olect_s within the o
. project subsequer¢ di ti ons of 150 73
6Togeth year 3 A
with the Groupo
t he Gr (
programme
Management
1. The value of dividend passed by t|
Annual General Meeting
Consequent Value of dividend paid / value of| 2. Consolidated net profit attributabl
- quer [%] consolidated net profit attributabl{ to owners of the parent published in { 60-100% 85%*
dividend policy . . }
to owners of the parent consolidated anral financial
statements for the year to which th¢
divided refers
Engagement of
suppliers in the List of suppliers accepted group of
sustainable [%] Certified suppliers / list of supplie  strategic suppliers, defined for eacli 100% 75%**
development of operating segment of the Capital Grd
the Capital Groupg
*Performance in 2022.
**Performance incrementing since the Strategy implementation date.
**Percentage change in GHG emissions compared with the base year.
Comments to the results
Within the Strategy of the Capital Group of Grupa KNT

to the market and customer needs, guided by the responsible and sustainable development objectives. We define
ESGgoals as the process of improving and adapting the Capital Group to the changing market environment and
expectations in terms of environmental, social and governance impact. We welcome progress and analyse

deviations.

In the area of ouenvironmental impac and climate change preventionwe are satisfied to report performance
compliant with the Strategy progress, and even exceeding the attainment of two strategidtgoéie two years
of the Strategy implementation, the Aluminium System Segment extdleel&year goal Increase by 20% in
the number of Alupre$ystemsconstructed buildings with environmentafjendly certificates compared to the
base year 2020 reaching the level of 32%. This is mainly due to the green transformation we are sebi|g i

construction

i ndustry

and

the change

n the

nvestor

standard for an increasing number of investmais.see the dynamic development of sustainable construction
as an opportunity in the dewgiment of our products in that area and the active participation of the Aluprof brand
in the architecture of the futufein 2023, decisions will be made regarding the new target value for this indicator

or a new goal will be defined.

A similar situation occurred with regard to the climate impact goal. In 2022, due to the 17% reduction in the GHG
emissions intensity compared to the base year value, the target was updateib¥totn-20%. In view of the
18.9% reduction in GHG emissistintensity achieved for domestic companies after 2022, the achievement of the
target appears not to be compromised.

The 2022 performance and achievement of strategic coals for the other two environmental indbatrerf
aluminium scrap in the prodteextruded from lovemission billetsandGrowth of the share of the manufactured
packaging films and laminates fit for recycl)ngise no concerns, as both of the processes that perfectly fit the
circular economy concept are subject to continuous sigbenv

We have been gradually increasing the proportion of aluminium scrap recovered in the remelting processes,
whereas the Flexible Packaging Segment has been adapting its product offer to the requirements of its business
partners, such that the packagiproduced has the least possible impact on the natural environment.

In thesocialar e a we

have

been

consequently

performing |

0 C ¢

programmeln the two Strategy years there were 73 such projects carriegdhaah, proves that our commitments

to local communities have been performed.
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As regards safety (TRIR the number of accidents per 100 employees), we achieved the result of 1.30 in 2022,
which means an 8% growth compared to 2021. We still support thegitrgoal of <1 and in order to achieve it
we have been planning to implement additional actions in the subsequent years.

A major deviation from the setut goal (ratio reduction by 5% y/y) was recorded in 2022 for staff turnGveing

to the Covidpandemic, the value of in 2020 was disturbed compared with the preceding years, therefore, 2019
was assumed as the base year. In that manner the goal for 2022 had been set as 10.8, whereas the realisation was
at the level of 12.3. This forces the Capitab@ to carry out a review and take additional actions. A key tool for

the staff turnover ratio are the exit interviews with the employees leaving the organiA&gibave been analysing

their opinions regarding working conditions and company offer, aisédon that we have been improving our

working environment.

In the managementarea, we complied with the dividend payment ratio in 2022, and implemented the Code of
Conduct for Suppliers of the Capital QQresupplierdddringGr upa K
the year, due to the discontinuation of cooperation with suppliers from Russia and Belarus as a result of the conflict

in Ukraine, but also for natural reasons resulting from the current operations (change of supplier, diversification

of purchases), the list of suppliers was updated in each of the operating segments. Still an unchanging element is
the aim to cover as much turnover as possible with sustainability principles. In 2022, the Code standards were
implemented in cooperation thia greater number of suppliers, with the total reaching 565 as at 31 December

2022.

9.5 Corporate governance in the ESG area
9.5.1 Management and due diligence procedures

GRI 2-11, 212, 213, 214, 215, 216, 217, 218, 219, 220, 223, 224, 225, 226, 2-27

Supervision of the sustainable development management
by the Management Board. The Management Board prepares and implements the strategy, whereas the
Supervisory Board continuously supervises theviies of the Company in all areas of its operations, including

the performance of the business strategy as well as ESG strategy.

The membership structure of the Management Board, the Supervisory Board, and the Supervisory Board
Committees may bfound in sections 3.3, 10.4, and 10.5 of the report. The Chairman of the Supervisory Board
does not hold any managerial positions at Grupa KNTY

At the Capital Group of Gr up alogmBntand sBciaresponsiility adleeing i f y s
equivalent to ESG.

The competencies of the President of the Management Board comprise management and supervision of the
processes related to climate change midodiagemgagemant, t he
of the Capital Group, processes and procedures in the area of value management within the broadly understood
supply chain, as well as ethical processes.

Reporting to the President of the Management Board is the CSR Department withRhBil€&or, who
coordinates and develops processes in the area of th
and who is responsible for developing policies in these areas.

The main objective of the Department functioning is to creatkhanld structures, set out the directions of
activities in the field of sustainable development of the Capital Group companies, increase the awareness of
corporate social responsibility and ESG, and take actions outside the Capital Group.

The responsibily of the CSR Director include but are not limited to:

- aligning the organisation with market trends and requirements in the ESG area;

- initiating and coordinating activities in the areas of CSR, ESG, and sustainable development;

- coordination of thevork of the Steering Committee for Sustainable Development and Corporate Social
Responsibility (the 6Committeed).

The membership, role and tasks of the Committee are defined in the Corporate Social Responsibility Procedure.
The Committee members are:

- the Management Board of Grupa KNTY S.A.,
- Heads of operating segments,
- CR Dekret CEO,
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- Business Ethics Ombudsman,
- CSR Director.

The CSR Director is responsible for convening the Committee meeting and appointing new members (in reference

to the Committeeds meeting schedule, new participants
meetings are held at leastoncearlyea The Commi tteeds main role is to sur
environmental processes, as well to care for the Company sustainable development, in reference to the adopted
Mission, Vision and Values, as well as the ESG strategy.

In 2022 twoCommittee meetings were held. The main subjects discussed in the meetings were:

1. Operational and humanitarian activities for the benefit of Ukrainian citizens.

2. Presentation of the market and legal situation with regard to upcoming changes, new regaldtiens
environmental area and climate change that will affect the Group disclosures in the horizon oyegr$o 5
T Fit for 55 regulations, new néfinancial data reporting under the CSRD, and corporate due diligence
duties under the CSDD (corporate diibgence obligation to identify, prevent, eliminate, mitigate and
account for adverse impacts on human rights and th
operations of their subsidiaries and their value chains). Current requirements nigi¢hsxdinomy, were
also discussed.

3. The ESG indicator updaté the Director for Quality and Environmental Protection discussed the

performance of the adopted goal of 6Reduction of (
relation to the performamecof the target in the first year of the strategy. It was decided to maintain the
met hodol ogy for the presentation of the goal and

emi ssions intensity by 20% (base year 2016) 6.
4. Actions taken to raisethical awareness at the Capital Group.
5. Actions taken in the area of cooperation with suppliers.
6. Action plan in the social area for the year 2023.

The CSR Director, together with the Sector Managers who are responsible for ESG processes at the Cppital Grou
including: the Director for Quality and Environmental Protection, Chief HR Specialist, IR Director, Compliance
and Risk Management Director, and Chief Specialist for Supervisory Board Assistance, prepare strategic ESG
projects and policies for the Comiteie meetings, which are further submitted to the Management Board for
decision.

The policies governing the Company approach to ESG areas include but are not limited to: the Code of Ethics, the
Climate Policy, the Respect for Human Rights Policy (refgrtinthe European Convention on Human Rights),

the Code of Conduct for the Suppliers of the Grupa KNI
Safety Policy. They are treated as foundations for the supervision of due diligence processgi. (Bpate are

implemented into policies and procedures. The policies are signed by all Members of the Company Management
Board and Heads of the operating segments, and published in the Company OrangeBook Platform, i.e. a system

for managing strategic presses, which makes them valid throughout the Capital Group.

OrangeBook contains a set of procedures, policies, instructions, recommendations, and orders, representing the
most important guidelines and assumptions for the strategic and operational martagehgeCapital Group. In

order to maintain a consistent and effective oversight and control system, once a year a review is carried out with
regard to the Capital Group procedures and policies compatibility with those published in the OrangeBook. During
the review, compliance is confirmed or reasons for anyaoonpliance are analysed.

As a signatory of the Global Compact initiative, the Capital Group undertakes actions to support 10 goals, and
includes the Global Compact principles in the relevanicigsl and procedures. The 05.30_Ethical Business
Principles Procedure maps the process of due diligence with regard to respecting the 10 Global Compact principles.
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10 Global Compact principles
S-P6

TABLE 35: GLOBAL COMPACT PRINCIPLES

Item Global Compact Principle Related procedures/documents

OB_02_Respect for Human Rights Policy
OB_03_Occupational Health and Safety Policy
OB_40.00_Personal Data Protection

OB_40.10_HR Policy

OB_40.30_Staff Development

Promotion and protection of human rights adopted by t| OB_40.31_Staff Training

international community OB_05.00_CSR Policy

OB_05.10_Code of Ethics

OB_40.11 Diversity Policy

OB_40.12_Dignity at Work Policy

OB_20.00_Code of Conduct for Suppliers of the @agroup of
Grupa KNTY S.A.

OB_05.02_Respect for Human Rights Policy
OB_40.00_Personal Data Protection

OB_40.20_Staff Recruitment and Adaptation
OB_40.30_Staff Development

OB_40.50_Remuneration Policy

OB_00.40_Intellectual Property Management

OB_40.11 Diversity Policy

OB_40.12_Dignity at Work Policy

OB_20.00_Code of Conduct for Suppliers of the Capital Group o
Grupa KNTY S.A.

OB_05.10_Code of Ethics

OB_05.02_Respect for Human Rights Policy
OB_20.00_Code of Conduct for Suppliers of the Capital Group o
Grupa KNTY S.A.

OB_05.02_Respect for Human Rigkslicy

4 | Elimination of all forms of forced or compulsory labour | OB_05.10_Code of Ethics

OB_40.50_Remuneration Policy

OB_05.10_Code of Ethics

OB_40.20_Staff Recruitment and Adaptation
OB_20.00_Code of Conduct for Suppliers of the Capital Group o
Grupa KNTY S.A.

OB_05.02_Respect for Human Rights Policy
OB_40.20_Staff Recruitment and Adaptation
OB_40.30_Staff Development

OB_40.31_Staff Training

OB_40.32_Competence Management System
OB_40.33_Staff Periodat Assessment

2 | Elimination of human rights violations at the Company

3 | Respect for the freedom agsociation

5 | Abolition of child labour

6 Effective eliminaton of discrimination in respect of OB_40.34_Language Competence
employment and occupation OB_40.35_Management by Objectives
OB_40.50_Remuneration Policy
OB_40.80_Personnel Administration
OB_40.90_0Occupational Health and Safety
OB_05.10_Code of Ethics
OB_40.11_Diversity Policy
OB_40.12_Dignity at Work élicy
OB_05.01_Climate Policy
OB_05.10_Code of Ethics
OB_05.00_CSR Policy
OB_80.90_Performance of legal duties related to environmental
7 | Preventive approach to natural environment protection
OB_80.91_Identification of environmental aspentspitoring and
measurement
OB_20.00_Code of Conduct for Suppliers of the Capital Group o
Grupa KNTY S.A.
OB_05.01_Climate Policy
8 Undertaking initiatives to promote environmental OB_05.10_Code of Ethics
responsibility OB_05.00_CSR Policy
OB_05.20_Corporate Social Responsibility
OB_05.10_Code of Ethics
OB_05.00_CSR Policy
OB_80.92_Control of processes encompassing major environme
9 Applying and spreading environmentally friendly aspects
technologies OB_80.91_Identification of environmental aspects, monitoring arn
measurement

OB_20.00_Code of Conduct for Suppliers of the Capital Group o
Grupa KNTY S.A.
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OB_05.10_Anticorruption Policy

OB_40.20_Staff Recruitment and Adaptation

OB_40.31_Staff Training

OB_05.10_Code of Ethics

Working against corruption in all its forms, including OB_20.30_Purchases

extortion and bribery OB_20.40_Strategic Purchases

OB_20.50_Investment Purchases

OB_20.55_Service Purchases

OB_20.00_Code of Conduct f@uppliers of the Capital Group of
Grupa KNTY S.A.

10

Ot her procedures are also described in sections 9.8
corruption processeséb6.

All ESG policies, documents and strategy are available for the internal purposes of the organisation in the
WhNIy3S. 221Q &aidNIGS3IAO0 LINRBOSaasSa Yyl 3SYSyi aegadsy
https://grupakety.com/in the Sustainable Development section. Maintaining the standards of communication

with the market and the stakeholders, the Company publishes results forecasts on a quarterly basis and organises
conferences for capital market participants. The Compapgnts its impact on the environment and the society

AY GKBAWDOEFALE LYyF2NXIGA2Y {1 G§SYSydQr a LING 2F GKS
on the operations of the Company and the Capital Group, availablehtgis://grupakety.com/elacje
inwestorskie/grupakety-na-gpw/raporty-okresowei-prezentacje/ and also in its integrated report at:
https://raportzintegrowany.grupakety.com/The corporate website comprises the contact details of the CSR

Director and the IR Director as persoresifjnated for contacts in matters related to the ongoing ESG Strategy.

In 2022, no critical comments were received regarding the Company activities in that area. In case any negative
impact is identified, the Company commits to carry out corrective actions

Apart from the contact details of the CSR and IR Directors published on the corporate website, the Company
does not have a formalised channel for monitoring enquiries regarding the ESG management system for external
stakeholders.

Internally, there aregwo formal channels through which each employee may contact the Management Board

and the Supervisory Board. The first is the path indicated in the Code of Effloicseporting violations in the
environmental, corruption, and employee areas. The secotiteinternal procedure OB.00.26_Internal Control

System, specifying the possibility to report the perceived irregularities and violations directly to a Member of the
Management Board or, in justified cases, directly to the Supervisory Board. In additkiy2 dzZ3 K G KS WDN.
D N2 dzdQloyee suggestions programme, employees at all levels are invited to submit proposals to optimise
processes and coreate the climate policy of the Capital Group. In 2022 there were 24 suggestions reported.

Intheareachwar eness raising and communication of the rele
newsletter, which periodically, at least once a month, describes the current activities of the Capital Group
companies in the social and environmental aredhByreach new or updated procedure or policy is communicated

to the employees in the internal OrangeBook handbook, whereas training coursesdmnraption policy, GDPR

regulations, or cyber security are available on the internal eOK platform.

The Compny employees involved in the ESG strategy development process and responsible for its individual
areas benefit from a wide range of expert resources (seminars, webinars) as well as dedicatedasidnject
workshopsi in 2022 these concerned taxonomy. Brer, Area Managers prepare regular internal training
courses. In 2022, the CSR Director graduated from empfapeled postgraduate studies

in CSR Management conducted by Collegium Civitas.

With regard to the Company Management Board, ESG issues aneuwrocated and discussed in the meetings of
Committees for Sustainable Development and Corporate Social Responsibility. In 2022 there were held two
training courses: one related to ESG goals update, i.e. reduction of GHG emissions intensity, was held by the
Director for Quality and Environmental Protection, and the other one devoted to the current situation in the ESG
area was held by the CSR Director.

The principles of remuneration of Grupa KNTY S. A. Man
in the Remuneration Policy of the Management Board a
adopted on 20 August 2020 by Resolution No. 19/20 of
is available athttps://grupakety.com/relacjawestorskie/laekorporacyjny/politykawynagrodzen/
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The remuneration of the Management Board Members consists of fixed and variable components, as-well as in
kind benefits. The variable remuneration is partly dependent on the performancefofancial gals (GHG

emissions reduction, OHS improvement, social engagement), whereas the goals attainment is assessed as a factor
of the oversight of the organisationds i mpact on the

The Company has adopted the Conflickrdérest Prevention Policy, which applies to all employees of the Capital
Group of Grupa KNTY S.A., including the Management B
policy covers the methods of prevention, identification and solving the cerdfiatterest, as well as the principles

of excluding a Policy Subject from the participation in considering a matter related to or threatened with a conflict

of interest. The policy is available &ittps://grupakety.com/zrownowazongzwoj/zarzadzanie/dmmentyi-

polityki/.

In 2022, the Capital Group has not recorded any material instances-obmgutiance with laws and regulations.
The Group has an extensive compliance system in place, including regular risk assessments, training programmes
as well agnonitoring and reporting mechanisms to ensure legal compliance.

In 2022, no major fines or nemonetary sanctions were imposed on the Capital Group for breaches of laws and
regulations. Our commitment to maintaining high standards of ethical conduciraodate responsibility reflects

a strong culture of compliance, and our continuously monitored and improved compliance practices allow us to
operate in a responsible and sustainable manner.

9.5.2 Risk management in reference to sociabccupational, and environmental issues, as
well as respect for human rights and corruption prevention

The authority supervising risk management at the Capital Group is the Risk and Compliance Committee appointed

on 15 September 2022 by way Résolution No. 11/2022 of the President of the Management Board/CEO of
Grupa KNTY S.A. Previously, the committeebs name was
name and the scope of competence resulted from the appointment of the Compliece Bxid centralisation

of supervision of the compliance and risk management areas.

Standing members of the Committee are: the Management Board Member/Financial Director, the Treasury and
Risk Management Director (since 1 January 202Be Treasury Dgctor), the Compliance Director (since
1January 2023 the Compliance and Risk Management Director), the Internal Audit Director, and the
Risk/Compliance Coordinators identified by the Heads of the operating segments.

The activities of all bodies and wsiwith regard to risk management are regulated by the following internal
documents:

V Resolution on the appointment of the Risk and Compliance Committee;
V By-law of the Risk and Compliance Committee;

V Risk Management Policy; and

V Risk Management System Proceel

In 2022, there were held four meetings of the Risk and Compliance Committee, in which the following matters
were discussed and recommended:

V issue of the aforementioned internal regulations setting out the Capital Group risk management principles;

V approval of risk charts updated during the annual risk review;

V deletion of insignificant risks from the risk register, consolidation of similar risks, and introduction of new
significant risks related to military actions in Ukraine;

V adoptionofthecurremte gi st er of materi al risks of Grupa KNTY

In 2022, the Risk and Compliance Committee recommended the adoption of the risk register containing
26 corporate risks important for the Capital Group. Risks referring to the whole Capital Group haveritrair Ce

Risk Owners, whereas risks in other areas have Segment Risk Owners. A complete description of risk owners may
be found in section 3.4.1 of the report.

Two risks have been defined for which the CSR Director is responsible, namely:

U theriskofnoper f or mance or | ack of wupdate of the ESG St
compliance with new legal and business requirements.
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As a result of risk consolidation, this risk comprises minor ESG risks, including:

1 the risk of los of competitiveness, including exclusion from the market due to high carbon footprint of
products,

1 the risk of water deficit for production purposes (applies to theiIEBR&ymentelated risk),

1 the risk of failure to obtain cheaper financing due to-hdfiiment of ESG requirements,

1 the risk of human rights violations;

U the risk of norcompliance with the principles of ethics, resulting in+sdnical culture of the organisation
and claims on account of breaching the Code of Ethics.

Additionally, within the 26 material risks there are some that are not owned by the CSR Director, although linked
to the ESG area, i.e.:

U Risk of ineffective OHS policy, which may result in fatal accidents or permanent health impairment, as
well as staff shrtages difficult to back up segmentrelated risk

U Risk of credibility loss by the Company due to rejection from stock listing by the Management Board of
the Warsaw Stock Exchangeentral riskowned by the IR Director;

U Risk of malfeasance, understoalactions or omissions in breach of the generally binding laventral
risk owned by the Compliance and Risk Management Director;

U Risk of environment pollution as a result of operations, resulting in the plant closure and high administrative
penalties central riskowned by the Director for Quality and Environmental Protection;

U Risk of missing effective supply chain, which results in delays or stoppages in production/sales order
performancé segmentrelated risk

U Risk of fire, flood or other disastergsulting in losing operating facilities (plant, warehouse), resulting in
limiting or stopping production processes and incurring financial losses on that aicsegmnientrelated
risk.

9.5.3 Responsibility within the supply chain

GRI 2041, 4141, 3081

Thebasic raw materials used by the Capital Group include primary aluminium, aluminium scrap as welt as semi
finished products based on aluminium (sheet aluminium and aluminium foil as well as billets made from
aluminium and its alloys). In the production ééxXible packaging, the Group also uses various types of plastic

films and granulates (polyethylene, polypropylene), universal and gpeasgprinting paper, paints, adhesives

and binders. The list of basic raw materials is supplemented with accesadrgsvaproducts for the production

of aluminium systems: fittings, weather strips, glazing, etc. Due to the necessity of maintaining high quality of
production, the purchasing policy of the Capital Group is based on cooperation with selected suppliers who
guarantee proper standards. At the same time, diversification of suppliers has been assumed in order to secure
supplies and maintain their competitiveness. Being aware of its impact on the environment, the Company has been
trying, in the first place, tose the services of local or national suppliers. Unfortunately, due to the nature of the
industry, it is possible only to a limited extent (aluminium scrap, paints, lacquers, thinners, granulate for plastic
film production, and some accessories for systgmosluction). Owing to a major increase in the prices of
materials, which are mostly imported, the share of domestically sourced materials dropped from 30% in 2021 to
29% in 2022. Suppliers from the rest of Europe accounted for about-6084( y/y), andsuppliers from other
continents for about 11% (+6 p.p. y/y). In addition,
this aggression by the Belarusian authorities, the Capital Group suspended cooperation with contractors from these
counties.

Since 2021, the Capital Group has had a process in place to oversee the environmental impact, occupational health

and safety, as well as respect for human rights in th
of Conductforth&uppl i ers of the Grupa KNTY S. A. Capital Grourg
the major requirements for the suppliers of the Capit

and fair activities, ensuring safe and hygienickimmy conditions, respecting human rights, assuming liability for
the quality of products and for the natural environment.

The document covers aspects of importance to us, including the Capital Group commitments to suppliers as well
as expectations towardeem. There was also prepared an internal procedure to monitor the progress of the
document implementation and its communication to the suppliers.

There is also in place a |ist of suppliers cevered w
Capital Group. During the year, due to the discontinuation of cooperation with suppliers from Russia and Belarus
as a result of the conflict in Ukraine, but also for natural reasons resulting from the current operations (change of
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supplier, diversificabn of purchases), the list of suppliers was updated in each of the operating segments. Still an
unchanging element is the aim to cover as much turnover as possible with sustainability principles. In 2022, the
Code standards were implemented in cooperatitima greater number of suppliers, with the total reaching 565

as at 31 December 2022.

In 2022, theCode over ed suppliersd survey process has commenc
which the suppliers were asked about emissions, watergeargnt, waste management, OHS, or-eotiuption

measures, among others. 135 completed questionnaires were received (41%heargults of the surveys do

not raise objections or concerinsome issues need clarification, but they are not crucial.

9.5.4 Ethical and anti-corruption processes

GRI 2052, GRI 4151
G-P2, GP3, GP4

Our values comprise moral standards, business ethics and culture, innovative solutions and social responsibility,
reflecting the way the oferatepa KNTY S. A. Capi

The Capital Group of Grupa KNTY S.A. runs business in
a developed system of values based on professionalism, ethics and mutual respect.

The ethical area is supervised by the CSR Direator the Business Ethics Ombudsman. They submit their
proposals of actions for the popularisation of the Code of Ethics and corporate culture to the Committee for
Sustainable Development and Corporate Social Responsibility, based on the ethics and rebgegeferally

assumed values, as well as initiate and participate in the process of creating training schemes in the areas related
to ethics and the organisational @additionally,ieeachfopetaing Capi t
segment th Business Ethics Committees have been appointed. In 2022, the process was joined by the total of 18
people (Ethics Committees at the Segments, the Business Ethics Ombudsman, and the CSR Director). The work

of the Business Ethi csYSAnbapitd Srowpms weltas patiapatin iruthe avorkKoR T

the Business Ethics Committees are social functions performed free of charge.

The organisation uses documents, policies and detailed procedures defining the ethical issues and ethically
sensitve processes. The most important among them is the Code of Ethics, i.e. the Principles of Business Ethics
and Conduct at the Capital Group of Grupa KNTY S.A. -
accepted by the companies of the Capital Gmdp Gr upa KNTY S. A. I't regul ates t
and its employees to such areas as the market, environment, local communities and internal relations. The Code

of Ethics clearly defines and gov emrrimpsbliclife,dywayatheni sat i o
foll owing declaration: 6We maintain transparent relat
the political stage, free from corruption and i mprop
donations to political parties.

A policy related to the Code of Ethics is the Antcorruption Policy, which presents our approach to the subject

of corruption. As stated in the Policy, Grupa KNTY S.
and actively prevents corruption occurrence. Our activities and decisions always comply witmdaany

decisions regarding cooperation are solely based on sub@tdr grounds. The purpose of the policy is to limit

the risk of corruption occurring both in external and internal relations of the Company. This refers to all employees

of Gr u pand it Subsidiaries, as well as people and entities acting on their behalf and for their benefit. The
policy is available in the 6OrangeBooké strategic pro
https://grupakety.com/zrownowazongyzwdg/zarzadzanie/dokumendypolityki/.

In 2022, the Compangreated training courses in preventing corruption, legal liability and documents binding at
the Capital Group had continued (including Aatirruption Policy). The training was completed by
600emgdoyees, including all managerial staff (directors and managers) and employees participating in cerruption
sensitive processes. We have a broad perception of the ethicaliitkeeSompany also has a series of binding
procedures and policies. The ethigalues fall within the competence of all business areas of the organisation.
There are also other documents, including:

Diversity Policy and Procedure;

Respect for Human Rights Policy;

Risk Management Policy and Procedure;
Internal ControProcedure;

Internal Audit Procedure;

Ethical Business Principles Procedure;

Code of Conduct for the Suppliers Procedure;

enti enci et B en N et i e e
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Reporting RelatedParty Transactions Procedure;
Transfer Pricing Procedure;

Procurement Procedure;

Human Resources Policy and Procedure
Remuneration Policy and Procedure;

Supplier Contracts Procedure.

[enti enci et S en N et i e

The Code of Ethics binding at the Capital Group provides for the methods of reporting official violations and
doubtful behaviours. Messages may be submitted through a numtlearofels: directly to the Business Ethics
Ombudsman, in the form of a letter, email sent to a speciatmail address. All these channels are listed in the
Code of Et hics. The Code of Et hics i s av giodessdsl e i n
management system. Moreover, special information boards presenting the key values covered by the Code of
Ethics and the methods of reporting breaches are displayed in production departments. The Company does not
operate any separate helplineshotlines, but there is an electronic channel enabling direct contact between the
employees and the appointed Member of the Management Board.

Further to the internal analysis of tRé&sk of norcompliance with the principles of ethics, resulting in-edinical

culture of the organisation and claims on account of breaching the Code of Bthigsll as introduction of

internal and external blockers, in 2022 the Business Ethics Ombudsman did not receive any reports of the Code of
Ethics breaches, including ham rights infringement. The matter was discussed in the meeting of the Committee
for Sustainable Development and Corporate Social Responsibility. The Committee obliged the Business Ethics
Ombudsman to prepare a training course for the employees in resffecCode of Ethics. It will be held in 2023

and reported in the next yeardés Statement.

In 2022, we also continued the process of broader impact of the Capital Group with regard to responsibility within
the supply chain. The Company carriedoutaquestiai r e survey among the supplier
Conducté. A description of t he Respandibilitawithintte supglychame en pr

In 2022, the Company carefully monitored the legislation processregard to the Act on the Protection of
Persons Reporting Breaches of Law. The process has not yet ended, therefore, the Company continues the
organisation preparation to the new regulations on the basis of the current bill.

9.5.5 Stakeholders

GRI 2-29

For many years, the Capital Group of Grupa KNTY S.A.

brand and a credible partner. In20& upa KNTY S. A. occupied the 2nd posi't
of the 23rd edition of the Be& PW Li sted Companies under the name O6The
Yeard, organised by Puls Biznesu (|l ast yedthelOthe <c o mpe
position) The prestigious second posi t iSAnin theasskrarkihgsobtheoc cupi e
Management Board Competence and the Investor Relations.

I n 2022, Grupa KNTY S.A. took the 1st place among WI (
investors and the 5th place in the assessment of individuedtors in the ranking prepared by the Chamber of
Brokers and Advisers for O6Companies Which Best Commun

The POLITYKA weekly, Deloitte consulting company, and Responsible Business Forum have honoured the Polish
leaders of sustainabldevelopment and ESG for the 11th time within the CSR Leaves initiative of the POLITYKA
weekly. The companies participating in the ranking are now best prepared and adjusted to the regulatory
requirements related to the ESG managemddiNHzLJ- Y B ¢ its pkate amoh@tiazyidhoured companies

in the White CSR Leaf category.

LY HAaHHXE F2N GKS FTANBRG GAYSZT
the2021 dataL i 61 & K2y2dz2NBR Ay GKS
category.

S /FLAGFEE DNRdzLI 2F DNH
2 WISE2 NBIFESPAVHDIREFODRT K S | ¢

O R

Our business plans, new products, development plans of the organisation and our impact on local communities
YR SY@ANBYYSyil KIFI@S 0SSy O2yFTNRBYGSR ¢4 addfinanéiad adlt 1S
reporting process is consulted on an ongoing basis with the selected groups of stakeholders. Engaged are mainly

our employeeg; the team editing the contents and consulting the major issues to be reported, the Management

Board and key managaet staff, but also external stakeholders, such as local governments with whom we arrange

the engagement of the Capital Group in order to optimally respond to the real needs of the local communities.

Report of the Manage me8.A orBheapertiors bf th&Compaay akdNhE Eapital Group in 2022
| 88



Gk

Grupa Kety
Binding is the publishedHTML version

The stakeholders, among other groups of people, affedCapital Group development directions. This happens

by changes in legal requirements, the needs of hew employee generations, or challenges posed by the care for
climate issues. Processes are constantly adjusted to the challenges the businessdd&test wetitury. We strive

for introducing climatefriendly solutions, caring for the business culture and strongly emphasising human rights

in the contemporary world.

Our priority is regular communication with major stakeholders. Our environmental, smciainanagement
activities are reported:

1 in the Nonfinancial Information Statement, as part of the Report of the Management Board on the
operations of the Company and the Capital Group;

1 inthe integrated report dittps://raportzintegrowany.grupakety.com/

f on external websitestww. gr upakety. com/ andwwwriziesipotbeskigzia.plo z w - |

T on soci al networking portals: the Facebook accoun

Children of the Podbegskd zi e Regi ondé Foundation, and the Linked

on the dedicated Youtube channel;

in meetings, in the Intranet, in newsletters and on notice boards/displays serving the daily contacts with the

employees.

f
il

The Company also has a real influence on argahe future of the region, by active support and engagement in
|l ocal communities, through the 6Together with the Gro

The table below presents the stakeholders of the Capi
potential and impact. Such approach enables us to define the major groups of stakeholders, which means those
who have the greatest impact on the creation of the Capital Group business value and focus on the key issues raised
by them.

TABLE 36: LIST OF STAKEHOLDERS

Impact tendency
High Low
Employees and potential employees
Customers
Shareholders and potential shareholders
Supervisory Board
High In-house trade unions
Cooperation potential Suppliers
Issuersorganisations
Warsaw Stock Exchange
Regulators
Sector organisations
Issuers organisations
Competitors
Polish Financial Supervision Authority

Local communities
Local governments

Universities

Low Mass media

The key issues raised btakeholders (such as occupational health and safety, remuneration policy, social projects,
quality of products and services, product innovation, dividend policy, environmental activities, corporate
governance, development strategy, current operationspaeent cooperation conditions, company strategy, code

of ethics, risk management, legal compliance, support for local initiatives, development of local labour market,
assistance to children from chil dr ecoldsequentaddisegse, fors por t s
example in quarterly conferences for investors, business meetings within the organisation, employee assessment
procedures, regular meetings with trade unions, external business meetings or participation in important meetings
at loal government level. The issues are discussed, for example, in the meetings of the Sustainable Development
and Social Responsibility Committee, the Management Board, and the Risk and Compliance Committee, and the
Supervisory Board. As far as possible, @apital Group implements the Committees and Boards decisions on a
current basis.

9.6 Sustainable development goals in the operations of the Capital Group
KNTY S. A.

Taking into account the business specifics of the Ce
followed path of the assumed CSR Policy and the ZI25 ESG Strategy, as well as striving for the fulfilment

of the Mission, Vision and Values, wevuaccessed the 2030 Agenda for Sustainable Development, declaring
engagement in the selected activities for the support of sustainable development goals.
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iR Goal 3. Good Health and Wellbeing

‘4‘\/\' Ensure healthy lives and promote wedling for all at all ages

|l

In 2022, the Capital Group of Grupa KNTY S.A. strol
people. The focus of the action was on providing the refugees with accommodation, the necessary
resources, clothing, assistance with formal and leggtters, and finding work. In addition, the Capital

Group donated humanitarian aid to Ukraine. As much as PLN 1.7 million was spent for the good cause. We
describe the topic in more detail in section 9@@nmunity engagement

The Capital Groupreats the health and safety as a priority. Among other activities, we have provided our

empl oyees and their families with a broad 8écess t
medical insurance programme. In 2022, the Capital Grougaa#id PLN 1,997,000 as subsidy for medical

packages, covering 3,666 people, which represents 76% of the employees of our domestic companies. In
addition, the Management Board decided to continue the scheme for anotheii peteidthg from June

2023 (newpolicy), while maintaining the level of medical benefits per employee and the value of the

empl oyerds subsidy.

Grupa KNTY S.A. has signed an agreement with PZU
Prevention Fund to be spent on actions improvingehel lof safety, health protection, as well as prevention

or reduction of the consequences of unforeseen events, among other things. The Company allocated the
amount to first aid training coursealithin the project, 334 employees of the Capital Group wriaed

between April and Jun&he topics covered includediscussion of the emergency activities sequence in

case of COVIBL9 suspicion, and the methods of notification of emergency services; providing first aid

Through the propagation of the ideaeafucating through sport we enable the local communities and our
employees to participate in many sports events, thus promoting a healthy lifestyle. The full scope of our
activities is presented in section 9.&8mmunity engagement

I n 2022, GrwmpapakNTherwaos the 6TooWhatodé soci al proj
health of children and youths. The project was conducted in Bi®lskaa § a , and Grupa KNTY ¢
of the main partners. The initiative comprised dedicated training counsesldoators and the selected

teachers, who further made dedicated lessons in Bilskem ga school s. Speci al con
prepared for each student. The effect of the campaign has been described in sectiGorBrAuhity

engagement

Mountains notkeyboard[ 6 Za mi a st k1l awi at uirsyan initative aarrieg out kyrthe g - r y 6
Grupa KAty Foundation for Children of the Podbeski
under the charge of the Foundation commenced regular mounfagntdricover the Main Beskidy

Mountains Track spreading at the distance of over 500 km in the year2@P22The initiative covers for

such important aspects as physical activity and learning the balance between quality leisure time spending

and the usefa@omputers, phones or other devices.

I n 2022, the Capital Group engaged for another ti
support children suffering of cancerinthe Bieldké a § al nar2e0a2.2, t hese were three
S.A. pranotes the event and is responsible for preparing a fruit stand for the runners. During the event, the
organiseri t he O6Bi egni emy z Maj No i[rasechPLNVA4i0G0 foMthg girf F o u n c
treatment.

In 2022, the Aluprof S.A. plant in Opole joindte bone marrow swab activity, conducted in liaison with

the DKMS Foundation, to promote bone marrow donation. Over 60 employees took part in the initiative.

The Capital Group is a partner of the O6Ulithmakr ewd
the two editions of the action (in winter and summer), 1,658 litres of blood were collected across Poland,

which translates into potentially 11,500 people saved. More information about our engagement may be
found in section 9.9.€ommunity engagement

4 Em""_ Goal 4. Quality Education

Ll

il

Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all

Creating Sustainable FuturésAluprof S.A. was a partner of the LEAF INTERNATIONAL sector event

in Amsterdam. For 21 years now, the Leading European Architecture Forum (LEAF) has been bringing
together seniclevel decisioamakers from leading international architectural practicas)tractors,
developers, engineers, interior designers, government officials, and supplier partners to discuss future
construction projects, as well as share ideas and industry best practices. LEAF 2022 focused on forward
thinking strategies to arrive aetzero carbon targets and explore how technology, digitalisation and the
coronavirus pandemic are transforming the entire supply chain.
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1 The Green Building Summit is the most recognisable and opfoimning conference in the Polish real
estate, construicin and architecture industry. Organised by the Polish Green Building Association PLGBC,
the 12th edition of the event was held this year
supporting partner. The built environment accounts for al#@%t of carbon emissions and can play an
important role in accelerating the transition to {oarbon economy. The industry needs to increase its
efforts towards solutions, such as retrofitting buildings to reduce their energy demand or promoting low
carbonbuilding products and systems that can counteract climate change and contribute to human health
and energy independence. The architectural systems of Aluprof S.A. follow the trends of green building.

1 We also care for the development of our employees emp@gcess to training and language courses
financed by the employer, or-¢onding higher education courses. Over PLN 1.5 million was allocated to
that purpose by the Capital Group in 2022.

1T Operating through the 6Gr upadzKifet yRefgoiro ntdh eF oQihnidl adtri eon

social exclusion in education by way of financing additional courses in sciences or foreign languages for

children at childrends homes, as well as other spe

youths. In 2022, the Foundation spent PLN 590,000 on statutory activities.

T Also in 2022, the Capital Group companies ran an
form of an art competition entitldy favourite book heroThe aim of thgerogramme was to encourage
children to read. Nearly 2,000 works were collected across the Capital Group. As each entry is traditionally
awarded, nearly PLN 370,000 has been spent on prizes for the participants.

e Goal 8. Decent Work and Economic Growth

ECONOMIC GROWTH

Promote sustained, inclusive and sustainable economic growth, full and productive employment and
decent work for all

1 We have been operating based on the Code of Ethics, the Respect for Human Rights Policy, the Diversity
Policy, and the Dignity at Work Fol/, ensuring equal treatment of the employees in their place of work.
Abiding by adopted rules serves raising the feeling of safety in the place of work, both in physical and
mental dimensions, ensuring equal opportunities and prevention of unwantedmpghanosuch as
discrimination.

T Grupa KNTY S.A. and Aluprof S.A. have joined the

together those employers who see the need to care

processes. We care for good relations with candigddteerefore, we ensure good communication, a
professional approach, and positive candidate experience. The Coalition membership is also aimed at
promoting good recruitment practices.

1 For many years, the Company has been developing additional employefitshezaching beyond
remunerati on. Only in 2022, more than 2,300 chil
Day. Approximately PLN 620,000 was allocated to that purpose in the form of gift cards and sweets.

1 In 2022, the Capital Group paigdhintarily nearly PLN 18 million to the Company Social Benefits Fund,
to be assigned, as in the previous years, to holiday and Christmas subsidies.

f1n the second editiPnl oafdth®2dBersan Eimpdg oGreupsa KNTY

e

d

ofPréioducti on and processing of raw material s, cons

Employers is a list of 300 companies operating in Poland with outstanding achievements in HR, which have
been honoured with the title of the Best Employiére research was made on the basis of a list of roughly
1800 companies employing at least 250 people in Poland prepared by the Statista company.

T In 2022, Al uprof S. A. obtained the title of the O0R

by the Robert Kowalski Prdledia agency. The aim of the competition is to honour the best employers in
Poland who promote the most interesting HR solutions.

T Also in 2022, Grupa KNTY S. A :listag aosnparies wighrthe dighésn  t h e
market capitalisation in the respective provinces. The analysis was conducted by the Jagiellonian Institute.
The result of Grupa KNTY was PLN 4.3 billion (as

1 Following the declarations set out in the Strategy, in 2022 the Company p&id505,378,000 dividend
to its shareholders as a result of 2021 profit distribution.

1 Aluprof S.A. held a competition foFhe Employee of the Yeas an element of loaggrm building of the
image of an attractive employer, which is a strategic goal for the organisation develdgraeumpetition
aims to create lontasting and valuable relationships with employees, increasing engagement and
motivation. It is also a tool to build the culture of appreciation an¢paffroll motivation. The competition
is also a demonstration of gratitude in business, giving positive feedback to the employee and strengthening
the relationship between supervisors ampleyees.
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1 We care for the standardshe basic form of employment at the Capital Group companies are employment
contracts, among which over 80% is represented by contracts for unlimited term.

f The average remuneration at @cN7P23 akdWashy 5% Righeri n 2 0 2
than the average salary in the national economy (in 2022 it amounted to PLN 6,346).

i Goal 9. Industry, Innovation and Infrastructure
& Build resilient infrastructure, promote inclusive and sustainable industrialization aterfimnovation

1 We pay particular attention to innovation of the offered products and services, as well as creating processes
in the organisation. We cooperate with customers, organisations and institutions to jointly promote
sustainable building, develgproducts for the automotive sector, or head for environmertadiydly
packaging.

1 Photovoltaics in firgoroof skylight by Aluprof. The Company extended its portfolio in the green
construction area. Fire resistance tests of the innovative skylight iasieel MBSR50N EI system ended
with obtaining REI 30 rating. The skylight with photovoltaic modules is a worldwidgue solution for
fire-proof roofing with photovoltaic glas3.he test was carried out in cooperation with the companies of
MLSystemand VetrotectSaintGobain.

1T At the Dies Production Plant of Grupa KNTY S.A. a
implemented. Based on the die design, the software performs a virtual simulation of the process, thus, the
die builder gés feedback on the correctness of the profile geometry and stresses in the die in a very short
time. Adjustments may easily be made and further virtual extrusion carried out. Only an optimally designed
die goes into production. The software allows to $kigcostly die tests on the press, and also guarantees
the quality and durability of the die. In only a few months of the system implementation, over 130 high
quality dies were produced.

1 A Building Information Modelling Team was appointed at Alup®A. The team deals with preparing
Aluprof products libraries in the BIM format, among other things. The BIM technology has many
advantages, including environmental ohésleads to resource savings and reduced raw materials wastes,
improves communicatiothroughout the project development cycle, from design, through engineering, to
construction and operation, in order to improve work and achieve better results.

T Grupa KNTY S.A. has been buil ding new press lin
environmentallyfriendly solutions, on order to limit impact on the natural environment. These include
billet heating with lowgas consumption gas heaters combined with recuperation function and high
efficiency electromagnetic induction heaters, as well asmatiead capacity adjustment due to pumps
driven with servemotors and electricitgonsumption regulation systems based on the actual power
demand, which ensures high energy savings compared with the traditional hydraulic systems. Moreover,
the applied watecooling of profiles brings not only technological advantages in the case of-tvedgyiyt
profiles, but also energy savings compared with air cooling processes.

10 it
INEZUALTIES Goal 10. Reduced Inequalltles

Reduce inequality within and among countries

1 As a signatory ofte Global Compact we have attempted to promote and develop within our activities the
ten fundamental rules relating to human rights, labour standards, environmental protection, and corruption
prevention, which is a real response to inequalities.

1 Being a &rge organisation operating on the European and world markets, employing nearly six thousand
people of various nationalities, we care for common policies and standards.

9 For us reduction of inequality also means acting for the people threatened withegokiaion, which is
the priority function of the O0Grupa Kiaty for the C
the Foundation spent PLN 590,000 on statutory activities.
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Goal 11. Sustainable Cities and Communities

Make cities and human tsements inclusive, safe, resilient and sustainable

In 2022 an apiary of 8 bee colonies was opened on site of the Company. It is being cared for by one of our
employees who is a professional Beper. In the firsseason honey went to thehouse kitbens to be

used by the employees, and some of it was given to
Further, smal | honey jars were used as gifts for
ALUMINIUM 2022 Fair.

Over half athousand Ecdleroesit he Capi t al Group companies engaged

photographic competitHemoé@&ntinl|whi diBecwendBro&dh0 Egloo t
environmental education has focused on caring for waste segregatter saving, own gardens and

ecological cultivation, green transport (such as bicycles), preparingagofor shopping, green energy,

tree planting, as well as cleaning of forests, rivers and green areas. As an expression of esteem to such
approachs, all participants were awarded.

Within its activities, Aluprof S.A. supports companies in green buildings certification, which has been

setting the route for the construction sector development for many years. International environmental
certifications, such as BREEAM, LEED, DGNB, HQE WELL, among others, are an acknowledgement

of the growing awareness of the climate crisis and the impact the construction industry has on it. Investors

and developers more and more frequently select ecological materials and solutions, which considerably
improves the quality of investment projects and thedifele of the designed buildings.

In 2022, the Capital Group ran a number of environmental education projects. One of these, having a real

i mpact on the 1l ocal c 0 mmu n FKlowgrs Notn\Wiasfes, a fwehtiyc hi nepnr coovuerm
people to clean up their neighbourhoods and register the number of rubbish bags collected on a special
page. In return, people received seeds for sowing flowers and flower meadows. The project was run in
cooperation witta local environmental foundation from BielsBoi a § a .

6Letds Clean the Beskids vduridy the ddidion Bherd viee theldTtheeer a S o
mountain tracks cleaning actions cl ose t oeskidhe moun
tywiecki), and Hrobacza GNka (Beskid Magy). Joint
managed to clean the mountain tracks of 5,200 1|t
project for many years.

r

Goal 12. Responsild Consumption and Production

Ensure sustainable consumption and production patterns

The objective of the companies of the Grupa KNTY S
primary raw materials per ton of product sold, and increase the shegeycled materials in products.

Actions have been taken to intensify cooperation with those suppliers who are guided by the sustainable
development idea. As regards our products, we apply a prbfiucicle approach, focusing on the search

for new ectogical applications. In that area, we conduct our own research and collaborate with scientific
centres.

The Flexible Packaging Segment of fers many | amina
Plastics in a Circul ar P/FPEYaninatg was awamled withahe Madefgrar d t I
Recycling certificate, confirmed by research carried out at the German Fraunhofer Inistitute, in compliance

with the bifa Umweltinstitut GmbH methodology. At the same time, the production of laminates on the

basis of paper, paper refined with heatlable, higibarrier varnishes, or thin polymer layers with heat

sealable and barrier properties is being developed. Théauhwology laminate has been tested with regard

to fitness for recycling, and a positivesult confirmed with a certificate has been achieved.

OA Top to Getsinee 20V4 theedamitdd Group 6ompanies have been collecting plastic tops

with the aim to build the awareness of waste segregation importance, and raise money for ¢tearity. T

money from the top sales is handed over to a family with a disabled child. Since the beginning of the
initiative, we have already collected over 8.5 tons of plastic (435 kg in 2022).

60 Re Pr oc e s si adver 16 Toosgoksetvabte coll@éctedConcentréing on educational activities in the

area of environment al protection, and engaging its
has a great pleasure in joining the competition organised by the Biosystem company. Celebrating 20th
anniversary othe Biosystem company, we had been collecting electric and electronic waste for Biosystem

to process it properly further on. The action was both ecological and charitidslevery 1kg of waste

collected, Biosystem donated one zloty to an environmdataidation.The action was joined by 21

companies, which together collected over 16 tonswfeest e (i ncluding 720 kg by G
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0 Gr e e n i Ba bestsudgyestion of 6 monthdegreasing process improvement. In the degreasing tank
No.S5atte Knty plant, a filter with water pump has be
foreign bodies originating in the process of cutting, which used to go directly to the degreasing solution

tank. Longer solution lifetime also results in savimy the neutralisation of the consumed chemicals.

Thanks to the changes introduced, the chemicals neutralisation will be held 4 times a year instead of 8 times

in a year as before.

60 Gr e e n T suggestigqn 6f the ye@rredesigning of theold-water bath for supersaturation at the-salt

bath furnace. Thanks to the suggestion, the quantity of water supplying the bath was reducedrfom 80

to 12 n? per 8 hours. This translates into savings in water consumption at the level of 18,898amn

0A Book Sup piofor severat yeags, thteCapitad Group companies have been engaging in an
educational upcycling campaign, which promotes giving books the second life. The companies prepared
special places to collect books donated by the eygpla These books go to the monthly fairs organised at

the Sfera Shopping Centre in BielsBo a § a . The proceeds from their sal
Since the beginning of the initiative in 2018, more than 100,000 books have been returredatorir

In 2022, a project was carried out with a focus on reusing the banners and advertising flags of the Capital
Group. I n a workshop for the children wunder t he
Podbeskidzi e Regi anrportehoemmagdistussednandrcestumes foii anfashion show
prepared.

Goal 13. Climate Action
E Take urgent action to combat climate change and its impacts

il

670 thousand trees f oiri n7020y2earGr upfa &rNulpra SKMT Y di s
anniversary (1952023). On that occasion, in 2021 the Company launched a programme of planting 70,000
trees. In 2022, together with the local partners, watpthfurther 20,00dlack alders and beeches in the

forests of Grodziec, Bystra, Straconka and Kamienica. The final planting of 20,000 trees is planned for
2023.

Intheinhouse billets foundry, Gr up a remltiigiproSessAn2022arr i es
more than 31,000 tons of scrap was recycled there in 2022.
Grupa KNTY S.A. focuses on product innovations wi't

Company product portfolio comprises special aluminium profiles usélde production of photovoltaic

panels, environmentally friendly gas boilers, enesgying LED lamps, environmentalfyiendly
architectur al systems and fa-ades which i mprove th
60 Gr e e n T @Gmpoyep Sugestions programme through which the employees have been invited to

engage in the ESG Strategy performance, with particular focus on preventing climate change. In 2022 there
were 24 suggestions reported, out of which as many as 14 were successfully imgdeme

DNHzLJ YB¢, {d!' ® 2604IAYySR ¢&LJS LLL 9Yy@ANRBYYSydGlrt
extruded from billets cast at the i 2 dza S F2dzy RNE Ay Yt deéd ¢KS OFNb2y -
3.3kg of C@e/kg. The document has been verdiby an external expert and has the status of a European

YoMOh 5 GSNAFASRQ RSOfINIGAZ2YD | RRAGAZYIFIffes (GKS OS
Building Technology Institute] sustainable building portal, thanks to which the profiles egptable in

G§KS WINBSYQ o6dzAif RAyda OSNIATFTAOFIGA2Yy &aeéaidsSvyazr a&adzOK
creating sustainable architectural aluminium systems.

Photovoltaic panels at Aluminium Kety EMMI in Sloverniahe installation of photmltaic panels was

completed in mid July 2022. The Slovenian company is well situated, has sufficient roof space and its own
transformer substation, which is fit for installing a 1,000 kW plant. At the first stage, a plant of the capacity

of 400 kW was ingtlled, which generates 12% of electric energy needed. It has been estimated that
limitation of the grid energy consumption will reduce £&nission by 110 tons a yed@malyses are being

carried out with regard to the feasibility and legitimacy of the laltaic system extension.

60 Bi ke HiscydrReSding promotion. For many years, the Capital Group has been the main partner of

the campaign. In the years 202822 the participants accumulated over 100 million km, which corresponds

to CO emission redction by to nearly 250,000 ton$he charity effect is 366 bikes for children in
childrends homescar@aacemdrescommuni ty day

Electric vehicle§ Gr upa KNTY S. A. has a fleet o-7.0tan3, whkidhectr i c
do not emit anyexhaust fumes when moving around the plants, and theintsse operation has a

favourable impact on the comfort and efficiency of wédktrucks are equipped with a GPS system, which

makes it possible to analyse and consequently optimise their routes.
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1 Environmentallyfriendly transporti nearly 40% of irhouse vehicle fleet at the Aluminium Systems
Segment are hybrid¥he Segment optimises delivery loading and encourages suppliers to use low
emission fleet in transporting products. If employees neérhi@l to distant sites, the Segment ensures
collective transport.

17 s Goal 17. Partnerships for the Goals

@ Strengthen the means of implementation and revitalize the global partnership for sustainable

development
GRI 2-28

f1n 2020 Grupa KNTY S.A. joined the Aluminium Stewa
a certification audit was carried out with regard
submitted documents are currently being revielwgdhe ASI Assurance Team. The ASI Performance
Standard imposes high demands not only on production practices, but also on raw materials sourcing and
product management. The standard defines 59 requirements within three sustainable developmient pillars
governance, environment and social issues.

f Starting from 2020, Grupa KNTY S.A. has been repo
Disclosure Project (CDP). CDP is an international-poufit organisation, which has been researching the
level of climate awareness among companies and providing information on the climate impact of the
individual companies. CDP makes the assessment based on replies to the questions within as much as
11 groups of criteria. The information received enables identifioaif the challenges and initiatives which
are now more and more often required by the investors and customers.

T Since 2014, Grupa KNTY S.A. has been a Gl obal Co mj
and application of ten fundamental rules tielgz to human rights, labour standards, environmental
protection, and corruption prevention, in all areas of operation.

f Since 2021 Grupa KNTY S. A. h aisthelpapmse ofahe Regtmaishépris of t h
to integrate cooperation among tlepresentatives of various environments for the effective achievement
of sustainable development goals.

f1n 2022, Grupa KNTY S.A. had its social responsibi
platform and obtained the bronze medal. The assm®swas carried out using a methodology based on
international standards, such as: 10 UN Global Compact principles, International Labour Organization
(ILO) conventions, Global Reporting Initiative (GRI), ISO 26000 standard, CERES action plan, and the
UN Guiding Principles on Business and Human Rights, also known as the Ruggie Framework.

9 Aluprof S.A. is a partner of the Polish Green Building Association (PLGBC), which aims to transform the
Polish construction industry towards minimising its impact on tmeate. The PLGBC brings together
companies in the construction and real estate sectors and promotes sustainable activities in these fields.

f Since 1996, Grupa KNTY S.A. has been listed on the
Polish Associatin of Listed Companies.

f1n 2022, Grupa KNTY S.A. and Aluprof S.A. joined t

9.7 EU taxonomy

Pursuant to Regulation (EU) 2020/852 of the European Parliament and of the Council of 18 June 2020 on the
establishment of a framework to facilitate sustainable investment, and Commission Delegated Regulation (EU)
2021/ 2178, Grupa KNTY S.A. has been presenting the t
expenditure (OpEX) indicators for taxonordjgible economic activities which comply with the following

conditions:

- making a substantial contribution to at least one of the following environmental objectives: climate
change mitigation; climate change adaptation; sustainable use and protectioreiofamégtmarine
resources; transition to a circular economy; pollution prevention and control; protection and restoration
of biodiversity and ecosystems;

- doing no significant harm to any environmental objective;

- complying with the technical screening criteri

- complying with minimum safeguards.

Significance criteria adopted

As the significance criterion for the turnover, capital expenditure, and operating expenditure indicators, the value
of 0.1% of consolidated sale revenue generated by the Capital GrddpArwas assumed, which represents PLN
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5.9 million in terms of amount. As a result, any activity in which the Capital Group failed to arrive at the sales
significance threshold was excluded from verification with regard to meeting the environmentavedpud not

causing significant harm, as well as technical screening criteria. These activities are disclosed in the item of
6 Tur nov agaxonomye Iniogni bl e activitieso.

Identification of the areas of activities aligned with the taxonomy

On the basiof the activity descriptions and technical screening criteria set out in Commission Delegated
Regulation (EU) 2021/2139, the Capital Group activities were analysed and allocated to the relevant NACE codes.
As a result, taxonomgligible areas werelentified and verified with regard to:

- making a substantial contribution to at least one of the environmental objectives covered by the taxonomy;

- doing no significant harm to any environmental objective covered by the taxonomy;

- complying with thetechnical screening criteria set out in Commission Delegated Regulation (EU)
2021/2139.

Verification of activities with regard to complying with minimum safeguards

According to Article 18 of Regulation (EU) 2020/852 of the European Parliament anddafuheil, the minimum
safeguards ¢6éshall be procedures i mplemented by an und
the alignment with the OECD Guidelines for Multinational Enterprises and the UN Guiding Principles on Business

and HumarRights, including the principles and rights set out in the eight fundamental conventions identified in

the Declaration of the International Labour Organisation on Fundamental Principles and Rights at Work and the

I nternational Bi |l I of Human Rightso.

Basedon the UN Guiding Principles and OECD Guidelines, analysis was carried out with regard to complying
with minimum safeguards in carrying out taxonealigned activities, i.e. referring to:

- human and labour rights (including mobbing prevention), consugtesrand community rights;
- corrupt practices;

- noncompliance with tax regulations;

- unfair competition.

The applied accounting principles

The turnover indicator has been calculated based on the total consolidated revenue of the Capital Group in 2022,
dsclosed in the consolidated financi al statements in
described in note 13.1, as the denominator.

Whereas in the numerator the following items were included:

a) for turnover on environmentally sustainable activities (taxonafigned):

- revenue from the sale of products that increase the energy efficiency of buildings meeting technical
screening crited (aluminium joinery and external rolishutter systems);

- value of recycled aluminium produced, estimated based on inventory acceptance transactions from
production orders (there is no data on sales revenue due to the fact that the whole produettsr is f
processed within the Capital Group);

b) for turnover on taxonomegligible but not environmentally sustainable activities @texonomy
aligned), revenue from the sale of products increasing the energy efficiency of buildings for which it is
not possible to verify the technical screening criteria (e.g. accessories or weather strips which are not
assigned to the specific types of aluminium joinery systems).

In the calculation of the capital expenditure indicator, the denominator was the toizdeafses made in 2022 in
the property, plant and equipment as well as intangib
and note 20 o6l ntangible assetsd of the consolidated f
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Whereas in the numerator the followiitgms were included:

a) for capital expenditure on environmentally sustainable activities (taxomdigryed):
- capital expenditure on activities consisting in manufacturing products that increase the energy efficiency
of buildings, calculated as the prodwétall expenditure on the activities and the share of turnover in
products complying with the technical screening criteria in the total turnover in products that increase the
energy efficiency of buildings (the indicator equalled 0.41);
- capital expenditre directly related to recycled aluminium production;

b) for capital expenditure on taxonorajigible but not environmentally sustainable activities (on
taxonomyaligned), calculated as the product of all expenditure on the activities and the sharevefturno
in products norcomplying with the technical screening criteria in the total turnover in products that
increase the energy efficiency of buildings (the indicator equalled 0.59).

The operating expenditure indicator has been calculated based on wirecgpitalised costs that relate to
research and development, building renovation measures;ishurtease, maintenance and repair, and any other
direct expenditures relating to the d@yday servicing of property, plant and equipment, as the denaninat

Whereas in the numerator the following items were included:

a) for operating expenditure on environmentally sustainable activities (taxeabgmed):

- operating expenditure on activities consisting in manufacturing products that increaseetbg
efficiency of buildings, calculated as the product of all operating expenditure on the activities and the
share of turnover in products complying with the technical screening criteria in the total turnover in
products that increase the energy eéfiy of buildings (the indicator equalled 0.41);

- operating expenditure directly related to recycled aluminium production;

b) for operating expenditure on taxonoralgible but not environmentally sustainable activities (non
taxonomyaligned), calculated ghe product of all operating expenditure on the activities and the share
of turnover in products necomplying with the technical screening criteria in the total turnover in
products that increase the energy efficiency of buildings (the indicator eq0&d

Principles applied in KPIs calculation

In the calculation of the KPlIs, the definitions provided in Annex | to the Commission Delegated Regulation (EU)
2021/2178 have been used.

The indicators have been calculated following the principle ofdavgidouble counting, i.e. the particular types

of activities of the Capital Group have been assigned solely to one type of eligible activities. A similar principle
has been applied to the indicators describing capital and operating expenditure. Inspaséfi@ activity
generating revenue in 2022 has been assigned to any of the taxehigilg activities, the capital and operating
expenditure related to those activities have been assigned solely to those activities.

Key Performance Indicators

Thet abl es bel ow present the 2022 KPls of the Capital
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TABLE 37: SHARE OF TURNOVER ON ACCOUNT OF PRODUCTS OR SERVICES ASSOCIATED WITAMXONOMY -ALIGNED ECONOMIC ACTIVITIES

Substantial contribution criteria Doing-no-significantharm criteria
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Economic activities (1)
Value in PLN o % % % % % % % YIN Y/N Y/IN Y/N YIN YIN Y/N % % E T
A. TAXONOMY -ELIGIBLE ACTIVITIES
A.1. Types of environmentally sustainable activities
(taxonomy-aligned)
3.5. Manufacture of energy efficiency equipmentfor | C25.11\ 4 5471841 17,09 | 100.0% | © 0 0 0 ofna| T | T | T T T | T |170%|NA]| E
buildings C25.12
3.8. Manufacture of aluminium C 24.42| 595,933 10.0% | 100.0% | O 0 0 0 0 N/A T T T T T T 10.0% | N/A E
Turnover on gnwronmentally sustainable activities 1,603,117| 27.0% 27.0% 0 0 0 0 0 27.0% | NA | 27.0%
(taxonomy-aligned) (A.1)
A.2 Taxonomy-eligible but not environmentally
sustainable activities (nortaxonomy-aligned)
35 Manufacture of energy efficiency equipment for C25.11 1,430,465| 24.1% 24.1% | N/A
buildings C 25.12
Turnover on taxonomy-eligible but not
environmentally sustainable activities 1,430,465 24.1% 24.1% N/A
(non-taxonomy-aligned) (A.2)
Total (A.1 +A.2) 3,033,582| 51.1% | 27.0% 0 0 0 0 0 51.1% | N/A | 27.0%
B. NON-TAXONOMY -ELIGIBLE ACTIVITIES
Turnover on non-taxonomy-eligible activities (B) 2,897,283 | 48.9 %
Total (A + B) 5,930,865| 100.0%
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TABLE 38: SHARE OF CAPITAL EXPENDITURE ON ACCOUNT OF PRODUCTS OR SERVICES ASSOCIATED WITH TAXONOMYIGNED ECONOMIC ACTIVITIES

Substantial contribution criteria Doing-no-significantharm criteria
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Economic activities (1)
Value in PLN ¢ % % % % % % % YIN Y/N Y/N Y/N YIN YIN Y/N % % E T
A. TAXONOMY -ELIGIBLE ACTIVITIES
A.1. Types of environmentally sustainablectivities
(taxonomy-aligned)
3.5. Manufacture of energy efficiency equipment for C25.11 59 252 15.3% | 100.0% | o0 0 0 0 0 N/A T T T T T T 15.3% | N/A E
buildings C 25.12
3.8. Manufacture of aluminium C 2442 14,098 3.6% 100.0% 0 0 0 0 0 N/A T T T T T T 3.6% N/A E
Capl@al expenditure on environmentally sustainable 73.351 19.0% 19.0% 0 0 0 0 0 190% | NA | 19.0%
activities (taxonomy-aligned) (A.1)
A.2 Taxonomy-eligible but not environmentally
sustainable activities(non-taxonomy-aligned)
3.5. Manufacture of energy efficiency equipment for C2511 84,154 21.7% 21.7% | N/A
buildings C 25.12
Capital expenditure on taxonomyeligible but not
environmentally sustainable activities 84,154 21.7% 21.7% N/A
(non-taxonomy-aligned) (A.2)
Total (A.1 +A.2) 157,504 | 40.7% 19.0% 0 0 0 0 0 40.7% | N/A ]19.0%
B. NON-TAXONOMY -ELIGIBLE ACTIVITIES
Capital expenditure on nontaxonomy-eligible o
activities (B) 229,596 | 59.3%
Total (A + B) 387,040 | 100.0%
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TABLE 39: SHARE OF OPERATING EXPENDITURE ON ACCOUNT OF PRODUCTS OR SERVIC&ESSOCIATED WITH TAXONOMY-ALIGNED ECONOMIC ACTIVITIES

Substantial contribution criteria Doing-no-significantharm criteria
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Economic activities (1)
Value in PLN ¢ % % % % % % % YIN Y/N Y/N Y/N YIN YIN Y/N % % E T
A. TAXONOMY -ELIGIBLE ACTIVITIES
A.1. Types of environmentally sustainable activities
(taxonomy-aligned)
gf”' d’?gg';“facwre of energy efficieneguipment for g ggﬂ 6,069 | 10.1% | 100.0%| 0 0 0 0 o (na| T | T | T T T | T |101%]|NA]| E
3.8. Manufacture of aluminium C 2442 1,043 1.7% 100.0% 0 0 0 0 0 N/A T T T T T T 1,7% N/A E
Opg(a}tlng expendlturg on environmentallysustainable 7.112 11.8% 11.8% 0 0 0 0 0 11.8% | N/A |11.8%
activities (taxonomy-aligned) (A.1)
A.2 Taxonomy-eligible but not environmentally
sustainable activities (nortaxonomy-aligned)
35 Manufacture of energgfficiency equipment for C25.11 8,620 14.3% 143% | N/A
buildings C 25.12
Operating expenditure on taxonomyeligible but not
environmentally sustainable activities (nortaxonomy- 8,620 14.3% 14,3% | N/A
aligned) (A.2)
Total (A.1 +A.2) 15,732 26.2% 11.8% 0 0 0 0 0 26,2% N/A | 11,8%
B. NON-TAXONOMY -ELIGIBLE ACTIVITIES
Operating expenditure on nontaxonomy-eligible o
activities (B) 40,974 68.1%
Total (A + B) 60,130 | 100.0%
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9.8.1 Priorities of environmentally sustainable economicactivities and explanation of

issues identified as significant

GRI 3-1, 32,33

We assume full responsibility for the influence of our actions on the environmenEollowing the provisions

eoseanl byolagal egulatiors.iWe icdneentrateans | mp
searching for solutions which eliminate the negative impact at its source. We invest in research and development

as well as searching for environmentallyr i end | y

of our

Code of Ethics) We abi de by

t h

e

technol ogies. 6

The Capital Group is guided kthe principles of sustainable development and respect for the environment.
Priorities in this respect are defined in the Environmental Policy, the Climate Policy and the Code of Ethics of the

Cap

ital Group KNTY S.A.

The

atong witlotlte sissignment of respdnsbilitees, i mp |

are defined by formal procedures and instructions implemented as part of the management system compliant with
the guidelines of the ISO 14001 international standard. These documents parameterize the enaigpoateset

out in the 20212025 Strategy. The companies have declared their responsibility for the impact of their activities
on climate change and committed to minimising it by reducing greenhouse gas emissions, increasing energy
efficiency, recyclingenhancement and efficient waste management.

Preparing of the environmental section of this Statement was preceded by an analysis of major issues, as part of
the management review of the environmental management system. Assessed were the threatstuamtesppo

related to climate change, greenhouse gas emissions, aluminium scrap recovery and circular economy, as well as
water and energy consumption and wastewater discharge. There have been analysed changes to the indicators
reported in the previous yeamwith particular focus on the measures of the goals set out in the current strategy of

the Capital Group. On the basis of risk analysis, the individual aspects were prioritised in reference to the real
environmental burden. In 2022, the list of repoiitsdies had not changed or redefined significantly compared to

the preceding year. We have focused on the issues related to climate change, extending considerably the disclosure
scope for GHG emissions data. Changes in emissions between 2020 and 2022ategagainst a base year of

6, which allows trend

201
bas
and

edd6 abdséthar met hods.

acquisition activiti

assessment .

The scope

es

carried

of t he
out by

Scope 2 i-ndirect

report was e
the compani e

diligence procedures. As in the previous years, indicators were presented for raw materials used, energy
consumption, water consumption, emissiofsther gases and dusts, wastewater discharge, waste produced, and
environmental management issues.

The process of defining the reporting areas comprised the prioritisation of environmental aspects identified within
the management system implemented at the Capital Group companies, which applies to all elements of activities
with possible impact on the einonment. The analysis of the importance to the stakeholders and of the
environmental impact was the basis for priority assignment. Cascading of the identified aspects was carried out by
a project team, in compliance with the adopted methodology.

Below presented is the final list of such issues. A decision was made to disclose aspects of high and medium level
of significance.

TABLE 40: ASPECTS OF HIGH AND MEDIUM SIGNIFICANCE LEVEL

Aspectsignificance Aspect impact
ltem | Aspect name high medium inside the outside the
9 Group Group
1 Climate change X X X
2 Greenhouse gas emissions (GHG) X X X
3 Materials consumption X X X
4 Aluminium scrap recovery and circular economy X X X
5 Increase in the number of environmentdiigndly X X X
certified buildings
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6 Share of the manufactured packaging fit for recycli X X X
7 Fuels and energy, energy efficiency X X X
8 Water consumption and reuse X X X
9 Emission dusts and other gases (@HG) X X X
10 Wastewater discharge X X X
11 Waste management X X X
12 Compliance with environmental regulations X X X
Negative impact on the environment by the supply
13 : . X X X
chain, and the actions taken
Environmental and social due diligence in the
14 processes of mergers and acquisitions, closure, X X X
liquidation and divestment
15 Fees on the use of teavironment X X X

9.8.2 Climate policy

In 2020,the 2022 025 Strategy of the KNTY Capital Group was
Company parameterized and presented its commitments in the aspect of climate, in the form of Sustainable
Development Goals. At the same timesrthwas implemented ti@dimate Policy of the Capital Group of Grupa

KNTY & isAased onthe common standards of conduct principles. In the document, the companies of the
Capital Group declared their full responsibility for the impact of their operations on climate changes, and
committed to:

9 limit greenhouse gas emissions;
91 devdop the recycling processes and effective waste management in all areas operation;
9 innovate and develop products, services and processes compliant with the climate change challenges.

Therefore, we have assumed to perform specific and measurable goals Utite year 2025:

1. Reduction of GHG emissions intensity by 20% (base year 2016);

2. Increase to 75% of the share of aluminium scrap in profiles extruded frbouse billets;

3. Growth of the share of the manufactured packaging films and laminates fit forimgdygb% (base year
2020);

4. Increase by 20% in the number of certified enegfficient, passive buildings constructed with Aluprof
systems (base year 2020);

5. Increase of the share of certified suppliers.

The goals serve the implementationsofutions neutral to the environment, limitation of the carbon footprint of
the products, and facilitation of their-use, as well as increase of recycled materials in the manufacturing
processes. Thanks to that, the goals comply with the vision of elimeatral future or the concept of circular
economy, in which products should remain in turnover as long as possible.
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9.8.3 Environmental aspects management

Environmental management in compliance with the ISO 14001 standard requirements

The methods and tools for achievement of the goal s s
the years 2022025 are defined by formal procedures and instructions implemented as part of the certified
management system. The documents ééfime actions aimed at emissions reduction, energy efficiency increase,

and development of efficient waste management.

TABLE 41: SELECTED INTERNAL PROCEDURES IN THE ENVIRONMENTAL MANAGEMENT AREA

Policies
1 Environmental Policy Integrated Management SystérEnvironmental Policy/Climate Policy
2 Climate Policy Integrated Management Systérinvironmental Policy/Climate Policy
3 Code of Ethics Integrated Management Systén@ode of Ethics
Procedures
1 SWW.80.90.01 Performance ofiegal duties related to environmental protection
2 SWW.80.90.01.01 Instruction on calculation and payment of fees for the use of the environment
3 SWW.80.90.01.02 Instruction on payment of product fees
4 SWW.80.90.01.03 Instruction on handlingackaging and packaging waste
5 SWW.80.90.02 External communication
6 SWW.80.90.03 Handling equipment comprising fluorinated greenhouse gases
7 SWW.80.91.01 Identification of environmental aspects, monitoring and measurement
8 SWW.80.92.01 Control of processes encompassing major environmental aspects
9 SWW.80.93.01 Waste management
10 SWW.80.93.01.03 Instruction on international shipment of waste
11 SWW.80.94.01 Assessment of compliance in the use of hazardous substancesxands
12 SWW.80.94.02 Management of hazardous substances and mixtures
13 SWW.80.95.05.06 Instruction on deliveries of hazardous substances and mixtures
14 SWW.80.95.08 Conduct in emergency situations
15 SWW.80.95.09 Relations with thircgarties

The companies of the Grupa KNTY S.A. Capital Group
processes carried out. The goal is to effectively minimise environmental risks. We have been undertaking
predictive and preventive actions, as wellrgernal audit programmes. We have been monitoring and assessing
environmental risks on a current basis, and implementing tasks to eliminate the potential hazards. Every year, legal
compliance assessment is carried out, as well as compliance with thhemesns of stakeholders, and threats and
opportunities analysis. Additionally, déenvironment al
that area are approved.

We disclose the number of environmental aspects subject to control irr8822021, as well as the number of
preventive actions taken. At domestic companies the number of identified aspects grew to 518 from 464 in 2021.
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This resulted from putting new systems and equipment into service, particular at the ASS companies. The number
of improvement and preventive actions was similar as in the preceding year.

TABLE 42: NUMBER OF ASPECTS AND IMPLEMENTED PREVENTIVE ACTIONS RELATED TO THE ENVIRONMENT

Capital Group Unit 2021 2022 Change yly
Number of controlled environmental aspects pcs 501 561 60
Number of preventive actions related to the environment pcs 121 170 49
of which:
Companies located in Polan
Number of controlled environmental aspects pcs 464 518 54
Number of preventive actions related to the environment pcs 93 92 -1
Other locations|
Number of controlled environmental aspects pcs 37 43 6
Number of preventive actions related to #myironment pcs 28 78 50
Grupa KNTY S.A. Unit 2021 2022 Change yly
Number of controlled environmental aspects pcs 79 83 4
Number of preventive actions related to the environment pcs 30 23 -7

9.8.4 Environmental impact

Total direct and indirect greenhouse gas emissions and their intensity
GRI 3051, GRI 3052, E-P1

Climate change is one of the greatest challenges of our time. For many companies, it is associated with the risk of
stricter legislation or physical risksahcould jeopardise business continuity or cause loss of asset value. However,

for the companies of the Capital Group of Grupa KNTY
is more of an opportunity than a threat. In the context of thexpthnhanges, aluminium can be surely described

as O6the material of the futured. The met al has an el
corrosion resistance, low maintenance costs and, above all, complete recyclability. It istdedesiterial with a

view to climateneutral economy, and indispensable for the development of renewable energy and electromobility,

as well as perfectly suited to the circular economy concept.

This is perfectly visible in the activities of the EPS andSA&here most of the sales is made to construction and
automotive industries. In the automotive industry, the lightweight aluminium structures help improving vehicle
efficiency. In the construction industry, aluminium solutions help to significantly retiecenergy use intensity

of buildings. The positive impact can also be seen in other industries: electrical engineering, mechanical
engineering, railway engineering, or aviation, where aluminium is a key to greater efficiency aachiS§)ons
reduction hroughout the value chain and product life cycle.

Since 2016, the domestic companies of the Capital Gr
related emissions. Thanks to that, it has been possible to precisely define goalstdrstguent years. Since

2020, we have been reporting our emissions within the Climate Change programme run by the Carbon Disclosure
Project (CDP). Carbon footprint calculations are based on the Greenhouse Gas Protocol Corporate Accounting
and Reporting Stadard. The value of emission is reported in metric tons, as an equivalent. dfi@@reenhouse

gas emitted by the Capital Group plants is mainly carbon dioxide originating from the processes of natural gas
combustion in heaters and industrial furnaceslebs, radiators, and thermal oxidisers. Moreover GHG include

also CH and NO from the combustion of fuels in vehicles, as well as HFC used as cooling medium.

The balance covers the following emissions:

- Scope 1, i.e. direct GHG emissions controligdthe Capital Group, covering specifically fuel consumption
for process purposes, heating buildings, combustion by vehicles, as well as fugitive emissions related to the
operation of cooling systems;

- Scope 2, i.e. indirect GHG emissions which resoltrfthe electric and thermal energy used to supply or heat
buildings, which have been purchased from external suppliers.

Additionally, we have started recording GHG emissions within Scope 3, namely:

- GHG emissions related to the materjalschased,;
-GHG emi ssions related to the d6upstreamd transport o
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The emissions reporting limits comprise the parent company and the Polish companies of the Capital Group of
Grupa KNTY S.A. For the pur po sds, we havedesemes for trerirattiges i s o f
the extended emission figures for the last three years {202Q) and for the base year 2016. Scope 2 indirect

GHG emi ssions have been cal cudadedd imetthwod nceotvheordss .f o
emi ssions intensity of electric gridbased&whmehhbdbbHdecou!
the emissions calculated based on intensity characteristic to the relevant supplier, and also enables discounting for

the purchase of offset sions.

The basic emissions intensity indicator used for management purposes are direct and indirect GHG emissions
calcul ated whadheddhe( 9dogeati oaand 2), and referred to t

For the year 2016 and 202022, below presenteate:

9 direct greenhouse gas emissions (Scope 1);

T indirect emi ssions related to the p tbracsheadsbe da nedl e
0 ma rbkaeste d®d met hods) ;

1 intensity of greenhouse gas emissions in reference to production size (Scop&9;1 and

1 selected emissions within Scope 3.

TABLE 43: DIRECT AND INDIRECT GHG EMISSIONS (SCOPES 1 AND 2) BY THE COMPANIES OF THE CAPITAL GROUP BASED IN POLAND
(MG CO:E/YEAR)

L Change
Scope Type of activity 2016 2020 2021 2022 2022/2021
Fuels burning in the plant systems 25,467 33,977 36,886 30,178 -18.19%
Fuels burning by vehicles 1,278 1,291 1,346 1,225 -9.02%
Scope 1
Fugitive emissions of cooling agents 230 476 562 774 37.82%
Scope 1 Total 26,975 35,744 38,794 32,177 -1.,06%
Electric energy purchased (locatibased) 98,623 124,951 131,059 124,416 -5.07%
Electric energy purchased (manrtetsed) 98,623 130,130 112,396 ---* ¥
Scope 2 Thermal energy purchased 4,368 6,812 7,865 6,552 -16.70%
Scope Zlocationbased + heat) 102,991 131,763 138,924 130,967 -5.73%
Scope 2 (markebased + heat) 102,991 136,941 120,261 ¥ ¥
Scopes 1+2 Scopes 1+2 (locatiehased + heat) 129,966 167,507 177,718 163,144 -8.20%
Scopes 1+2 Scopes 1+2marketbased + heat) 129,966 172,685 159,054 ¥ ¥
TABLE 44: DI RECT AND | NDI RECT GHG EMI SSI ONS (SCOPES 1 AR/DEAR) BY GRUPA KNTY S.A. ( MG
. Change
Scope Type of activity 2016 2020 2021 2022 2022/2021
Fuels burning in the plant systems 13,601 18,087 19,807 15,059 -23.97%
Fuels burning by vehicles 423 465 523 562 7.48%
Scope 1
Fugitive emissions of cooling agents 28 14 8 146 1,743.83%
Scope 1 Total 14,052 18,566 20,338 15,767 -22.47%
Scope 2 Electric energy purchased (locatibased) 55,724 50,093 55,363 53,129 -404%
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Electric energy purchased (marketsed) 55,724 52,169 51,304 48,609 ¥

Thermal energy purchased 2,716 3,897 4,750 4,206 -11.44%

Scope 2 (locatiofbased + heat) 58,439 53,990 60,113 57,335 -4.62%
Scope 2 (markebased + heat) 58,439 56,067 56,054 52,815 ¥

Scopes 1+2 Scopes 1+2 (locatiehased + heat) 72,491 72,557 80,451 73,103 -9.13%
Scopes 1+2 Scopes 1+2 (markdtased + heat) 72,491 74,633 76,392 68,582 ¥

GRI 3054
TABLE 45: GREENHOUSE GAS EMISSIONS INTENSITY BY COMPANIES LOCATED IN POLAND (MGCO :E/MG)

. . Change
Indicator Type of activity 2016 2020 2021 2022 2022/2021
Carbon footprint, Scope 1+2, B o
GHG per ton locationbased/production size 0.676 0.585 0.559 0.548 1.99%
of production Carbon footprint, Scope 1+2, 0.676 0.603 0.501 s %
marketbased/production size
TABLE 46: GREENHOUSE GAS EMISSIONS|I NTENSI TY BY GRUPY KRNZJEWGE. A. ( MGCO
. . Change
Indicator Type of activity 2016 2020 Azl 2022 | 50222021
Carbon footprint, Scope 1+2, 2
GHG per ton locationbased/production size 0.775 0.655 0.606 0.632 4.24%
of production Carbon footprint, Scope 1+2, 0.775 0.674 0.576 o o
marketbased/production size

* Due to the failure on the part of the ebastdbdbcichaycesbpploearbyoth
Statemenpublication, the emission size will be supplemented as soon as possible in the version of the report posted on tharagdosite. P

to the Regulation of the Minister of Economy of 4 May 2007 on detailed conditions for the operation of the power engirstenm(Journal

of Laws No. 93 of 2007, item 623), the information on the impact of electric energy generation on the environment, dsaegaisison

intensity of the particular fuels and other primary energy carriers consumed in the generéicmoeergy sold in 2022 should be published

by 31 March 2023.

Not e: I'n calculating Gbhb&sedd smebhedwfoh 261l o6mahkepurchase and re
Aluprof S.A. have been taken into account, whichrreféeeding in the distribution or transmission network of 14,000 MWh of electric energy
generated in a renewable energy source, which has been confirmed in the document RGP_TRMEWGCERI20X67.

The abovepresented emissions analygienfirms that gradual machinery improvements, optimisation of
processes, and many other activities improving energy efficiency have brought effects in the form of GHG
emissions intensity reduction over the recent year. Compared with the base year 28ifisgtoms intensity of

domestic companies (Scopes 1+2,locatoa s ed/ producti on size) decreased by
by 18.5%. Compared with the year 2021, the emissions intensity of domestic companies decreased by 1.99%,
while that of GrupasK NTY S. A. increased by 4. 24 %, which is rela
resulting from the increase in market demand for{adlad/ products. The production of haatloy billets is carried

out in electric furnaces as opposed to the remehihgoft alloys where gas furnaces are used. The energy
requirements for the production of haatioy products are also significantly higher. Higher energy consumption

has translated into an increase in indirect Scope 2 emissions, which, inthe cageaf GINTY S. A., acco
almost 80% of the total Scope 1 and Scope 2 emissions.

In 2022, the total emissions by the domestic companies of the Capital Group amounted to 163,100 tems of CO
(Scopes 1 and 2 locationbased method) and were by 8.2% loweratn i n 2021. The emi ssion
S.A. in the same scopes were 73,100 tons aeCG@vhich is less by 9.13% yly.

The total level of direct greenhouse gas emissions (Scope 1) is relatively low due to the nature-loftise in
processes anbigh thermal efficiency of the systems and devices used. The Capital Group companies are not
covered by the Community Emissions Trading Scheme (ETS), which means they are not exposed to the risk of
stricter regulations in this respect.
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GHG emissions redu®n

Despite the potential advantages, the Group companies are taking a number of measures to increase the efficiency
of their generation processes and reduce electricity and heat consumption, which translates into reduction of
greenhouse gas emissions.ihvestment projects energaving equipment as well as environmentéligndly

sources of energy are used. Actions aimed at improving the energy efficiency of installations and buildings are of
great importance.

At the EPS, transformers were replacttts compressed air system and cooling water circulation pumps were
modernised, the lighting in the production halls was upgraded, and induction heaters were installed for presses at
two profiles extrusion lines. A photovoltaic system has been installedeamohissioned at AK Emmi.

At the FPS, regenerative thermal oxidation of volatile solvents has been applied to optimise the afterburning
process, resulting in 22% reduction of natural gas consumption and increase in the afterburning process efficiency.
Also modified were process and heating boilers by way of replacement of gas burners-vilthgagrs, lighting

was modernised in the production halls and offices, and infrared heaters were installed in social rooms, thus
limiting heat consumption from ¢hgrid in autumn and spring seasons.

At ASS, lighting was upgraded, water recovery post neutralisation and heat recuperation from compressors in
water heating processes at the powder coating plant were implemented, a solar kit was installed to heat water
heating boilers were replaced withenesggy f i ci ent ones, and a transformer w
Further, the process of replacing diesigfuelled vehicles with hybridiriven ones continued. For some of the
aforementioned measures, anerefficiency audits were carried out, and the companies received additional
revenue from the sale of &édwhite certificateso.

Further measures are planned to accelerate arrival at tzensetarbon target and lower the carbon footprint of

processes andbpo duct s . An investment project is pending at C
20 MN and 40 MN, where billets heater of low natural gas consumption and energy saving system will be applied,
whereas the electric power fed from the grid willdmjusted to the actual demand. It has also been planned to

install photovoltaic panels of 500 kW capacity. The system will be sufficient to partially cover the electricity
demand of the planned engineering lines, and limit the energy supply from amksti@plier. This will contribute

to carbon footprint reduction.

An energy system optimisation process is currently underway at the ASS.

The investment projects which have been carried out for many years, comprisé-gtatart technology in the
field of environmental protection and energy efficiency.

The Capital Group companies operate in a sector which may benefit from the -divaagerelated
transformation. Therefore, further action will be taken to make the most of these opportunities lygrimest
innovative technologies, new products development and aluminium recycling.

We plan an increase in the share of aluminium scrap in the products made of soft alloys, extruded from the billets
cast at the KAty pl an aluminie building systerasxfulfidimg dhe teduieements bfer o f
environmentallyfriendly, passive buildings. In the Flexible Packaging Segment, we will increase the share of
packaging films and laminates fit for recycling. In the coming years we wish to e¥enahetil of the competitive

advantage provided by aluminium, which fits in with the climate transformation and the circular economy like no
other material.

Other indirect greenhouse gas emissions (Scope 3)

GRI 3053
Apart from monitoring direct and indirect emissions r
S.A. started to register some Scope 3 emissions relat

In 2021 there were only disded emissions related to materials used in tHeoirse production of billets from
soft alloys. In 2022 the reported carbon footprint relates to the purchase and transport of all materials, including
the aluminium billets bought.

Moreover, we present atified carbon footprint in Scope 3 for selected products:

-:aluminium profiles extruded from billets manufactur
-certified f aandddoe systemd of AMupmofdSAw
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In 2022, Grupa KNTY S.A. ortducaDeclaeation (ERD) &r aluhiniumpnofies r o n me r
extruded from 6xxx series billets castatthdio use f oundry in KAty. The carbon
3.3 kg of CQel/kg. The value has been determined based on the results of the Life Cyedsmest in the

declaration compliant with the EN 15084 standard. The document has been verified by an external expert and has
the status of-ERD Eweroipfeiaend @ EdCC&Oc | ar ati on. Additionally,
ITB [the Polish Riilding Technology Institute] sustainable building portal, thanks to which the profiles are

acceptable in the 6greend buildings certification sys
carbon footprint of the TPYrSoAfwas ackievad thanksftaticethighr cordentaft Gr u
aluminium scrap in the melting charge. The KAty plant

Group subsidiaries, but also scrap purchased on the market. By recovering aluminiulanttisayes a lot of
energy needed to produce primary aluminium, thus limiting air and water pollution. At the ASS, similar EPD
declarations were obtained for Aluprof S.A. building systems.

TABLE 47: OTHER INDIRECT GREENHOUSE GAS EMISSIONS (SCOPE 3)

Grupa K NTY S.A. 2021 2022 Change 2022/2021
GHG emissions related to the materials purchased (1) 89,486 545,651 510%
EBZ)HG emi ssions related to th 912 4175 358%
TABLE 48: CARBON FOOTPRINT OF SELECTED PRODUCTS (SCOPES 1+2+3)
| 2021 2022
Grupa KNTY S.A.
Aluminium billets (3) kgCQe/kg 2.42 -
Profiles extruded from 6xxmkgseries bi - 3.3
Aluprof S.A.
F a - aydtems (5) kgCe@/kg 7.58 7.58
Window and door systems (6) kgexzkg 8.11 8.11
Legend:

(1) Change in the scope of reporting:

20217 materials for manufacturing billets to extrude safoy profiles;

20221 materials for manufacturing aktruded profiles, including aluminium billets bought.

(2) 7 Change in the scope of reporting:

20217 transport of materials for manufacturing billets to extrude @ity profiles;

2022i transport of materials for manufacturing all extruded profiledpding aluminium billets bought.
(3) Environmental Product Declaration Type Ill Bureau Veritas

(4) Environmental Product Declaration Type Ill ITB No. 348/2022

(5) Environmental Product Declaration Type Il ITB No. 087/2019

(6) EnvironmentaProduct Declaration Type Il ITB No. 088/2019

Dusts and other gases emissions to air
GRI 3057

The companies of the Capital Group control the quantity of dusts and gases emitted to air. The monitoring proves
that the limits set out by law and adminisitra decisions have been kept. The total emissions level is well below

the allowed limits. Apart from greenhouse gases, the EPS emits to air: sulphur dioxide, nitrogen oxides, carbon
monoxide, dust and small amounts of inorganic compounds. The sourgessibe are the processes of natural

gas combustion and chemical treatment of aluminium elements. The main pollutants emitted by the ASS plants
include sulphur dioxide, nitrogen oxides, carbon monoxide, dust, sulphuric acid, hydrogen chloride, fluorine,
inorganic acids and aliphatic hydrocarbons. The FPS companies emit volatile organic compounds (VOC) to air,
originating from the processes of printing, coating and lamination of packaging, as well as dust and gases from
gas combustion in engineering and Irgatplants, plus sulphuric acid and chromium compounds from the
electroplating line.

The emission calculations were made in compliance with the applicable methods of determining pollution
emissions for the purpose of charging fees for the use of the emérd, depending on the specifics of the
processes involved in the emissions origination. The pollution emissions were determined with the use of the
following calculation methods, based on the results of periodical measurements (measuring indicators), in
reference to process balances and the National Centre for Emissions Management (KOBIZE) indicators applicable
to the combustion of fuels, as well as indicators available in literature, among other things.

Compared with 2021 most of the indicators, botnaminal values and in reference to production, dropped. At
Grupa KNTY S. A. t he -1p% fordests;43& doe SQ¢-hl&rfog MOX,vard89% for CO.
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For the domestic companies of the Capital Group, the reduction-6vé%b6 for dusts;35%for SO, -13.8% for

NOx, and-24% for CO. Annual chlorine, ozone and VOC (the only substances for which an increase was
recorded), are at low or negligible level. The achieved effect is a result of actions consisting in utilities consumption
reduction, speifically natural gas for process and heating purposes, which translated into lower dustsCO, SO
and NOx emissions.

The most effective proved to be:

1) Atthe FPS afterburning optimisation by the use of regenerative thermal oxidation, burners inspection
continuous monitoring of exhaust ventilation. This resulted in natural gas consumption reduction by over
22% yly, as well as limitation of VOC emissions due to improved afterburning efficiency. Modification
of process and heating boilers by way of rephaent of gas burners with ga8 burners, and their
optimisation. Closelown of the worrout process boilers.

2) Atthe ASSI installation of induction heaters for two profile extrusion lines.

3) Heat recuperation from three compressors to heat processawgierpowder coating plant, installation
of a photovoltaic kit to heat water, replacement of heating boilers with esawyyg ones.

The companies of the Capital Group have been successfully carrying out actions for the limitation of the emissions
to ar for many years. For further reduction, we have planned optimising the process of fuels combustion, increased
energy efficiency of buildings and systems, as well as plant modernisation.

TABLE 49: DUSTS AND OTHER GASES EMISSIONS TOAIR

Capital Group | Unit ‘ 2021 ‘ 2022 Change yly
Companies located in Poland
Total dust Mg p.a. 4.86 4.54 -6.60%
SO, Mg p.a. 1.06 0.69 -34.66%
NO, Mg p.a. 40.62 34.99 -13.87%
CcoO Mg p.a. 12.95 9.82 -24.17%
Fluorine Mg p.a. 0.05 0.04 -13.25%
Chlorine Mg p.a. 0.06 0.21 262.94%
Inorganic acids Mg p.a. 17.92 14.76 -17.62%
Metal hydroxides Mg p.a. 1.95 1.63 -16.25%
VOCs Mg p.a. 84.04 86.56 2.99%
Ozone Mg p.a. 2.61 3.31 27.00%
Halogens Mg p.a. 2.08 1.70 -18.06%
Hydrogen chloride Mg p.a. 6.83 5.58 -18.21%
Aliphatic hydrocarbons Mg p.a. 1.60 1.53 -4.43%
Aromatic hydrocarbons Mg p.a. 0.18 0.17 -1.59%
Methyl chloride Mg p.a. 0.55 0.38 -30.51%
Methyl ethyl ketone Mg p.a. 0.42 0.39 -8.37%
Acetone Mg p.a. 0.90 0.88 -1.63%
Otherlocations
Total dust Mg p.a. 2.97 2.95 -0.72%
SO Mg p.a. 0.00 0.00 -50.03%
NO, Mg p.a. 4.73 4.40 -7.00%
CO Mg p.a. 2.66 4.86 82.42%
Grupa KNTY S. Unit 2021 2022 Change yly
Total dust Mg p.a. 1.96 1.62 -17.36%
SG Mg p.a. 0.75 0.42 -43.49%
NO; Mg p.a. 18.73 16.58 -11.47%
CO Mg p.a. 9.94 7.06 -28.96%
Fluorine Mg p.a. 0.05 0.04 -13.25%
Chlorine Mg p.a. 0.06 0.21 262.94%
Inorganic acids Mg p.a. 1.60 1.40 -12.43%
Metal hydroxides Mg p.a. 1.92 1.61 -15.91%
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Materials consumption

GRI 301-1

The companies of the Capital Group of Grupa KNTY S.A.
needed for production, striving to achieve optimal and effective solutions ensuring respect for natural resources.
Most of the materialare purchased in Poland and the EU countries. Materials suppliers are subject to regular
assessment, based on the assumed methods, which promotes partners following the sustainability idea. Below
reported are the consumption values of materials usee jprtitesses carried out by the Group companies.

As regards our products, we apply a product life cycle approach, focusing on the search for new ecological
applications. In that area, we conduct our own research and collaborate with scientific centreatrdhef raw
materials consumption takes place in accordance with the ISO 9001 and ISO 14001 standard requirements.

Due to the specific nature of the Group production segments, the list of materials consumed is highly diverse. The

raw materials usedybthe EPS include aluminium, alloy components, and aluminium scrap. From them, the
Segment manufactures billets, which are the input material for the profiles extrusion process. The remelting
process uses aluminium scrap originating at the Group compamdgsurchased from the market. The materials

supplied to the plant are checked for contaminants. Owing to limited capacity ofthese foundry, billets are

also imported. The basic raw materials used by the ASS include: aluminium, steel, zinc alligathgents for

the treatment of aluminium, glass, separators, plastic pellets and powder coatings. These materials are used by the
ASS plants to manufacture windeemdd o or sy st ems, fa-ade systems, roller
shutters, g&s and accessories for PVC, wood and aluminium joinery.

The materials used by the FPS include: granulated plastic (PP, PE, PA, EVOH, etc.), aluminium foils, paper,
plastic films (OPP, PET, PE, PA, etc.), paints, lacquers, adhesives and solvents. Tleesdésmat used to
manufacture muklayer plastic films, including higharrier films, single and multilayer flexible laminates,
including printed or coated ones. Prior to their purchase raw materials are verified for compliance with the
requirements othe Food Law.

Compared to 2021, Grupa KNTY S.A. has reduced primary
by 12%. Similarly, at the ASS and the FPS materials consumption dropped as a result of manufacturing processes
optimisation and production size reductio The objective for the companies
S.A. is to further minimise the consumption of materials per ton of product sold, and increase the share of recycled
materials in products. An additional goal for FPS is to optimise théhigrapt of packaging, so as to reduce the
consumption of paints and lacquers.

TABLE 50: MATERIALS CONSUMPTION IN 2021, 2022, BY TYPE AND WEIGHT

Capital Group Unit 2021 2022 Change yly
Aluminium Mg 21,558 17,475 -18.94%
Aluminium scrap Mg 35,910 31,606 -11.99%
External aluminium billets . Mg 79.908 71,994 -9.90%
of which:
Companies located in Polang Mg 75,401 68,386 -9.30%
Other locations Mg 4,507 3,608 -19.95%
Paints, lacquers, adhesives Mg 7,527 7,012 -6.84%
Aluminium foil Mg 3,823 3,943 3.13%
PP, PET, and PVC film Mg 4,005 4,635 15.74%
Plastic granulates Mg 74,841 77,185 3.13%
Paper Mg 10,458 10,764 2.93%
Other external aluminium serproducts, - Mg 25417 33.230 30.74%
of which:
Companies located iPoland Mg 23,618 31,571 33.68%
Other locations Mg 1800 1,659 -7.81%
Powder coatings Mg 1,498 1,390 -7.19%
Plastic granulates Mg 1,435 871 -39.33%
Chemical substances Mg 2,958 2,797 -5.46%
Glass Mg 1,286 751 -41.61%
Steel Mg 5,477 988 -81.96%
Separators Mg 2,334 2,522 8.06%
Grupa KNTY S.A Unit 2021 2022 Change yly
Aluminium Mg 21,558 17,475 -18.94%
Alloy components Mg 630 644 2.11%
Master alloys Mg 1,362 1,078 -20.86%
Aluminium scrap Mg 35,910 31,606 -11.99%
Imported billets Mg 75,401 68,386 -9.30%
| mpl ementation of the O6circular economyd idea
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GRI 3012

The Capital Group has implemented actions that comply with the concept of circular economy, in which products
should remain in turnover as long as possible. Each adpgbeating segments has determined a specific goal to
increase the share of recycled materials in products.

1 EPS: Increase of the share of aluminium scrap in profiles extruded fromllsgfbillets manufactured in
Knty;

FPS: Growth of the share of theanufactured packaging films and laminates fit for recycling;

ASS: Increase in the number of Alupmfstemsconstructed buildings with environmentaftyendly
certificates.

il
il

Grupa KNTY S.A. recycles al umi ni um elsas scappurghasecfiorat e d
the market. The scrap is a component of materials for the production of aluminium billets, which are further used
in extruding profiles. The plant selectively collects the particular grades of scrap and, as a result, itajugg not

in the remelting process any fluxing agents that are harmful to the environment. The process is subject to strict
requirements regarding the quality of the purchased scrap. As a result, there is no contaminated aluminium in the
remelting process amb hazardous substances which could pose a risk to the environment are emitted to air. By
recovering aluminium, the plant saves a lot of the energy needed to produce primary aluminium from bauxite ores,
as the smelting process is highly enecgysuming.

The ASS and FPS do not carry out directly the processes of waste recovery or recycling. As regards those segments,
very important is the offering of products on the markets with a very high share of recycled or recyclable materials.

The ambition of the AS is to supply reliable architectural solutions aneci@ation of sustainable supply chain

for the construction industry, which is related to the higher share of the Segment products in environmentally
certified investment projects. The list of certifibdildings made with Aluprof solutions has been constantly
growing. In 2022, 41 prestigious projects were added to it. The construction industry of which the ASS is a part,
has perceived the systematic gr owt velogmentdf buddingsmwae st or
sustainable manner, based on environmentaltyl humasfriendly materials. Aluprof products based on high

quality profiles with high recyclethat er i al s content manufactured at Gru
economyconcept. They possess a series of features which enable their application in even the most requiring
construction products. Apart from fulfilling the thermal, acoustic, strength and durability requirements, as well as
weather resistance, Aluprof windemsndd oor and f a-ade systems possess En

by

S

p

Vi

(EPD), and additional Cradle-Cr adl e environmental certificates, thank

buildings, such as BREEAM, LEED or DGNB.

The FPS, as the leader inXible packaging in Poland and an important supplier in Europe, develops the
production of plastic packaging fit for recycling. It is packaging based on paper or refined paper, or on plastics
with homogeneous and thinner structure. The structure of larainatesmaller printed areas compared with the
current standards, make them easier to recycle. As regards plastic packaging, the Segment concentrates on higher
sales levels of BOPP films, laminates based on polypropylene and polyethylene films, and ipeoésied

laminates. In 2022 the share of manufactured recyclable films and laminates significantly increased in reference
to the total packaging production.

The use of scrap materials in the process of castingalioft billets grew by 3.5%, comparedtiithe values of

2021, reaching 70.5%. The number of Alupsystemsbuilt buildings included in 2022 in the certified buildings
databases in Poland and abroad reached 41, which represents a 17.14% increase compared with 2021. The share
of packaging filmsand laminates fit for recycling calculated by the number ®§raw by 1.7% compared with

2021, reaching the level of 89.9%.

TABLE 51: PERFORMANCE OF CIRCULAR -ECONOMY -BASED PROJECTS

Capital Group Unit 2021 2022 Change yly
Companies located in Poland
Share qf POSEonsumer aluminium scrap in safoy billets % 4.4 37 -16.36%
production
Share of PREEonsumer aluminium scrap in safiloy billets o ®
production % 60.3 63.1 4.63%
Share of ©6home 6sofaalloy ilets i u m ? ®
production g i R e
Total share of aluminium scrap in saftoy billets production % 68.1 70.5 3.53%
Number of Aluprofsystemsbuilt buildings included in the o
certified buildings databases in the respective year pcs - - L
Percentage share of recyclable films and laminategin m % 88.4 89.9 1.70%
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Grupa KNTY S.A. Unit 2021 2022 Change yly

Share o_f POSTonsumer aluminium scrap in safifoy billets % 4.4 3.7 -16.36%
production

Share o_f PREonsumealuminium scrap in soflloy billets % 60.3 63.1 4.63%
production

Shar'e of 6homed aalloybilets i um % 34 37 0.82%
production

Total share of aluminium scrap in saftoy billets production % 68.1 70.5 3.53%

Energy efficiency

GRI 3021, E-P2

Energy efficiency of production systems is a priority at the Capital Group companies. The consumption of energy
is subject to planning and monitoring with the use of technical and organisational solutions compliant with the
ISO 14001 and ISO 50001 standards. The particular units must report their actual energy consumptigmeand

the planned volumes are exceedlettie growthcause analysis is carried out. Consumption monitoring involves
measurements at utilities supplydadistribution points. The readings form basis for the costs allocation to the
particular sources of their origin. Consumption is measured using a dedicated system which endimes real
control of all utilities processing devices. Data concerning thperation are transmitted to the central
management point, which ensures immediate response to or correction of any deviations. In addition, as part of
the environment management system, the Group has implemented the utilities saving programme and performs
energy efficiency audits. Electricity is used at the companies, for example, to power production and auxiliary
devices and also to illuminate halls and rooms. Natural gas is used in the processes of heat treatment and to heat
rooms. The thermal energy pheased is used to heat rooms.

The actions taken resulted in improved effectiveness of natural gas consumption. For the domestic companies, gas
consumption per ton of production dropped by over 18% compared with 2021. The intensity of gas consumption

perk oduction unit dropped at the same time by 12.7%. /£
24%, and intensity reduced by 12.8%. As regards heat, the value e and10.9%, respectively, for the

domestic companies, antl1,3% and 1.7% fo6r upa KNTY S. A.

Also electricity consumption was reduced. Total consumption at the domestic companies dropped by 6.4% vyly,
and by 5.3% at Grupa KNTY S.A. However, due to the sp
manage to reduce eledity consumption per ton of product. This resulted from a change in production structure,

owing to a major demand for haadloy products, which require billets cast in electric furnaces. This finally
contributed to increased electric energy consumptioth@tCompany. Yet, the intensity of electric energy
consumption per ton of product dropped by 0.1% y/y for domestic companies.

TABLE 52: DIRECT ENERGY CONSUMPTION IN 2021 AND 2022, BY MAIN ENERGY SOURCES

Capital Group | Unit | 2021 2022 Change yly
Poland
Electricity GJ 675,950 632,622 -6.41%
Natural gas GJ 665,565 544,330 -18.22%
Heat GJ 82,746 69,007 -16.60%
Other locations
Electricity GJ 30,807 21,288 -30.90%
Natural gas GJ 25,773 10,509 -59.23%
Heat GJ 346 377 8.96%
Grupa KNTY S. Unit 2021 2022 Change yly
Electricity GJ 285,539 270,147 -5.39%
Natural gas GJ 357,392 271,622 -24.00%
Heat GJ 49,973 44,306 -11.34%
TABLE 53: INTENSITY OF ENERGY CONSUMPTION IN 2021 AND 2022, BY MAIN ENERGY SOURCES
Capital Group Unit 2021 2022 Change yly
Poland
Intensity of electric energy consumptior] GJ/Mg 2.13 2.13 -0.08%
Intensity of natural gas consumption GJ/Mg 2.09 1.83 -12.68%
Intensity of heat consumption GJ/Mg 0.26 0.23 -10.96%
Otherlocations
Intensity of electric energy consumptior  GJ/Mg 3.29 4.69 42.52%
Intensity of natural gas consumption GJ/Mg 2.75 231 -15.90%
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Grupa KNTY S.| Unit 2021 2022 Change yly
Intensity of electric energy consumptio GJ/Mg 2.15 2.34 8.63%
Intensity of natural gas consumption GJ/Mg 2.69 2.35 -12.82%
Intensity of heat consumption GJ/Mg 0.38 0.38 1.71%
Water consumption
GRI 3031, GRF3033
Grupa KNTY S.A. withdraws water from it sdramnage Theat er

well is a source of drinking water for the plant and the main water source for employee amenities as well as fire
protection purposes. Water for the production processes originates mainly from ground drainage at the plant. Water
resources ar@sed pursuant to the possessed water permit. Owing to the processes of chemical treatment of
aluminium, the possible deficit of water resources is probably one of the potentially major risks. Therefore, the
Company optimises production processes and laition systems in order to responsibly use water resources. Of

key importance in limiting the consumption of underground waters was the implementation of the water draining
system to supply the plant. Earlier, the water drained at the plant was losteradly. The system of close

circuit water for cooling in heat processes related to melting and processing of aluminium has been extended.
Thanks to that, in 2022, the plant saved 2.6 million cubic metres of water returned to the production process. In
theyears 2021/2022 water supply system had been repaired and several projects optimising water consumption in
manufacturing processes were implemented. With simultaneous reduction of production size, this resulted in
reducing water consumption intensity letproduction processes compared to 2021 by as much as 25%. In the
subsequent years, the Company plans the implementation of systems enabling collection and use of storm water
from roofs, which will help to partially satisfy the needs related to futuréymtion at the plant.

The ASS and the FPS companies do not have their own water intakes. Water is purchased fmantythird
suppliers on the basis of appropriate agreements. Water is used for engineering and social purposes. Water
consumption is monitored within the ISO 1439&ktem procedures. At the ASS and the FPS projects are pending

to reduce water consumption as a function of production size. The total consumption of water purchased from city
mains by domestic companies was reduced by 10% compared to 2021.

TABLE 54: TOTAL WATER WITHDRAWAL IN 2021 AND 2022, PER SOURCE

Capital Group Unit 2021 2022 Change yly
Companies located in Poland
Underground water m? 414,569 197,952 -52.25%
Ground drainage m? 428,992 352,955 -17.72%
Municipal watersupply system m? 172,443 155,143 -10.03%
Other locations
Underground water m? 0 0 -
Ground drainage m? 0 0 -
Municipal water supply system m® 26,138 24,259 -7.19%
Grupa KNTY S.A. Unit 2021 2022 Change yly
Underground water m? 414,569 197,952 -52.25%
Ground drainage m? 428,992 352,955 -17.72%
Municipal water supply system m® 0 0 =

Water reuse

With regard to the nature of production, water reuse in large quantities refers mainly to the EPS and the FPS
companies. For that purpose closed circuits have been applied to recycle water. The effect is achieved by cooling
and recirculation of water in héing processes. Closettcuit systems allow for substantial savings. Only for the
purpose of ensuring the quality of products, process water is discharged periodically and supplemented with fresh
water. Further, in order to increase the total volumesofry c | ed water at Grupa
system at the roofs of the selected production halls was installed, which is connected to a water return sump.
During rainfall water from the roof supplements the evaporated water and refreshes watedlaedtiecircuit.

The system of water supplementation and discharge has been automated. The aim of the companies is to increase
the share of recycled water in total consumption.
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TABLE 55: VOLUME OF WATER RECYCLED AND REUSED IN 20 21 AND 2022

Capital Group \ Unit \ 2021 | 2022 | Changeyly
Companies located in Poland
Volume of recycled water | m*thousands | 18,418 | 18,629 \ 1.15%
Other locations
Volume of recycled water m° thousands 0 0
Grupa KNTY S.A. Unit 2021 2022 Change yly
Volume of recycled water m?® thousands 2,965 2,649 -10.65%

Wastewater management

GRI 3034

At the Capital Group companies process and household wastewater originates. Supervision and monitoring of the
wastewater production and discharge limits its negative impact on the environment and potential risks. At the EPS,
Grupa KNTY S. Aary AKnEMMIidischargesuvtasteiwatdr directly to surface waters. Security
measures have been taken at the companies to prevent the possible spills. The wastewater is discharged based on
a water permit possessed. The quality of the discharged wastewatdedsatesegular intervals by accredited
laboratories. The permit conditions have been met. The treatment systems are fit with spesigtgd
pretreatment solutions serving neutralisation of specific types of wastewater originating in the processes of
aluminium surface working.

At the ASS, wastewater is discharged directly to surface waters only by ROMB S.A. The wastewater is produced
at the electroplating shop and in the processes of steel and aluminium elements cleaning, after treatment. The other
conpanies of the ASS and the FPS companies discharge wastewater, afteajpnent, to the sewer systems of
third-party companies.

In 2022, the quantity of wastewater discharged to sewer systems by the domestic companies was reduced.
Compared with 2021here was a reduction of 29%. The reduced quantity results from optimisation of the process
of aluminium products chemical treatment and production size limitation. The quantity of wastewater discharged
by the domestic companies to thijpdrty sewer systeniyopped by nearly 8%.

In 2022, no excesses were recorded at companies discharging wastewater to surface waters. The objective for all
companies of the Capital Group is to maintain wastewater parameters at the lowest possible level, and optimise
production processes with regard to wastewater origination.

TABLE 56: WASTEWATER DISCHARGE IN 2021 AND 2022, BY DESTINATION

Capital Group | Unit | 2021 2022 Change yly
Companies located in Poland
To public sewer system m? thousands p.a. 147 135 -7.97%
- including wastewater from chemical tr.ef.:ltm e thousands p.a, 7 65 -8.35%
of aluminium
To surface waters m? thousands p.a. 921 653 -29.09%
- including wastewater from chemical tr.eiatm e thousands p.a. 440 325 -26.29%
of aluminium
Other locations
To public sewer system m? thousands p.a. 4.94 3.82 -22.75%
To surface waters m? thousands p.a. 15.9 15.8 -0.33%
Grupa KNTY S.A. Unit 2021 2022 Change yly
To public sewer system m? thousands p.a. 17 17 0.48%
To surface waters m? thousands p.a. 889 621 -30.11%
- including wastewater from chemical tr.ef.:ltm e thousands p.a. 419 304 27.40%
of aluminium

Waste management

GRI 3061, GRI 3062

Waste produced is managed in accordance with the EU and Polish regulations, ensuring safety for the environment.
Waste is collected selectively. Waste storage areas are separated from the ground, and waste is kept in special
hermetic containers. The Compakeeps quantitative and qualitative records. Waste which is not managed in
house is handed over to companies with the required licences. Waste management processes are monitored within
the implemented environmental management system, in accordanceeMi#Ctl14001 standard. With regard to
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cooperates

solely

with

specially

Hazardous waste is transported in compliance with specific ADR requirements.

licensed

companies.

Aluminium scrap is the typical waste produced byHERS. The scrap is a valuable material for the production of
remel t

aluminium bill

et s

in the

ng

process.
into billets from which profiles, tubes and bars are extruded. The Company utisgisitinium scrap produced

For

t hat

by the Capital Group, but also processes scrap originating from the market. The main waste produced by the ASS
includes the remains from aluminium processing, sludge from sewage treatment and waste coating powders. The
waste prduced in packaging manufacturing at the FPS includes laminates, paper, aluminium foil, plastics, waste

paints, lacquers and adhesives.

The percentage

change in

t he

tot al

guantity

of

wast e

2021 reachd-9.6%. Nevertheless, the intensity of waste generation per ton of products grew by 4%. This is due

to a change in production structure made in 2022, consisting in higher share -@fltzvardroducts. The

manufacturing of those products and billets fiwhich they are extruded causes a higher generation of waste per
ton of product compared to seaftloy products. The total intensity of waste production for domestic products

dropped by 3.

2 %.

At

Gr u p a -néuldlisdtionSsediment as lelininated, sap thes a |

of

sediment recovery process was implemented. Consequently, practically all waste produced by the Company is

subject to recovery.

TABLE 57: PRODUCED WASTE AND WASTE MANAGEMENT IN 2021 AND 2022

Capital Group \ Unit 2021 2022 Change yly
Companies located in Poland
Produced hazardous waste Mg 7,660 6,216 -18.85%
Produced noihazardous waste Mg 47,520 43,806 -7.82%
Total produced waste Mg 55,179 50,022 -9.35%
Waste recovered Mg 50,878 49,361 -2.98%
Neutralised waste Mg 4,095 662 -83.82%
Total produced waste per ton of product Mg/Mg 0.174 0.168 -3.21%
Other locations
Produced hazardous waste Mg 227 208 -8.19%
Produced noihazardous waste Mg 3,039 1,512 -50.25%
Total produced waste Mg 3,265 1,720 -47.33%
Waste recovered Mg 1,322 552 -58.23%
Neutralised waste Mg 960 786 -18.06%
Grupa KNTY . AL Unit 2021 2022 Change yly
Produced hazardous waste Mg 3,844 2,564 -33.30%
Produced noihazardous waste Mg 32,535 30,304 -6.86%
Total produced waste Mg 36,379 32,868 -9.65%
Waste recovered Mg 33,442 32,867 -1.72%
Waste neutralised Mg 2,732 13 -99.95%
Total produced waste per ton of product Mg/Mg 0.27 0.28 4.23%
Quantity of waste recycled from the aluminium remelting system ir2021 and 2022
Grupa KNTY S.A. has in place the aluminium

recovery

production plants as well as scrap purchased from the market. The process is carried out at the Billets Production

Department. Aluminim remelting is carried out in a battery of meltiagd-casting induction furnaces (for

hardalloy billets) and gas furnaces (for saftoy billets). The plant selectively collects the particular grades of
scrap. By recovering aluminium, the Company saves a lot of energy needed to produce primary aluminium.
Compared with 2021, the quantity of relted scrap dropped from 35,900 tons to 31,600 tons. Referring the values
to production size, the intensity of recovery increased by 0.97%.

TABLE 58: QUANTITY OF WASTE RECYCLED IN 2021 AND 2022

Grupa KNTY S.A. Unit 2021 2022 Change yly
Aluminium scrap recycling Mg 35,910 31,606 -11.99%
Scrap recycling per production unit Mg/Mg 0.271 0.273 0.97%

Report of the

Ma n a g e me 8.A. orBle apertiors bf th& Compaay akdRhE Zapital Group in 2022
|115



Gk

Grupa Kety
Binding is the publishedHTML version

Level of environmental compliance
GRI 3071

The Capital Gr oSuApiswelf awe ofiits spsnBibility with regard to environment and climate
protection.

Proper regulations and care for abiding by the current requirements are key elements of environmental
managementn order to eliminate the potential neompliance, systems certified for compliance with the ISO

14001 standard were implemented at the companies. Once a year, assisted by the managerial staff, legal
compliance assessment is carried out, as well as compliance with the requirements of stakehdldleratssawld
opportunities analysis. Additionally, Compliance and Risk Management Department was established to ensure
that the companiésoperatios comply with legal requirements, adequately to the adopted Compliance
Management Policyin 2022, none of he Capital Group companies paid any fines or was subject to other
sanctions for excessive use of the environment.

Foll owi ng -paeys & pprlilnudciepl e, the companies of the Capit
use of the environment, whiék an equivalent for pollutants emission. Below presented are the values of fees for
emissions to air, water withdrawal, and wastewater discharge. The aim of the companies is to limit their impact on

the environment and, thus, reduce the value of fe@sgrathat account. In 2022, thanks to optimisation of water
consumption in processes and water system modernisat.
house sources was limited, which significantly reduced the value of fees paid orcthattac

Below presented are the values of fees for emissions to air, water withdrawal, and wastewater discharge in 2021
and 2022

TABLE 59: FEES FOR EMISSIONS TO AIR, WATER WITHDRAWAL, AND WASTEWATER DISCHARGE IN 2021 AND 2022

Capital Group Unit 2021 2022 Change yly
Companies located in Poland
Air emissions charges PLN 227,801 223,772 -1.77%
Water withdrawal charges PLN 215,818 148,508 -31.19%
Wastewater charges PLN 39,601 40,104 1.27%
Total environmental charges PLN 483,220 412,384 -14.66%
Other locations
Air emissions charges B 238 86 -64.06%
Water withdrawal charges =R 3,007 2,338 -22.25%
Wastewater charges EUR 1,263 736 -41.75%
Total environmental charges =R 4,507 3,159 -29.92%
Grupa KNTY S.A. Unit 2021 2022 Change yly
Air emissions charges PLN 31,281 30,024 -4.02%
Water withdrawal charges PLN 215,818 148,508 -31.19%
Wastewater charges PLN 37,930 37,695 -0.62%
Total environmental charges PLN 285,029 216,227 -24.14%

Environmental impact grievances

Neither in 2022, nor in the preceding year, the Capital Group companies received any complaints in relation
to the use of the environment.

Environmental due diligence in the processes of mergers and acquisitions, clobguélation and divestment

In 2022, a formal procedure was adopted to determine environmental and social due diligence, in order to properly
identify the risks and opportunities associated with merger, acquisition, or closure prottesspands and

clai fi es the provisions ofdatnhde 6d Mccguipsoirtaita nosn soff  CCoonmpp
introduced in 2016, in consideration of the potential consequences of M&A activities. The document provides
standards of conduct in such transactions, fthm early stages through to closure. A critical aspect of that
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responsibility relates to due diligence, consisting in an analysis providing relevant information on the target
company and documenting the assessment of the potential risks and expectesl. Iigsgionsibility for the
implementation of the M&A, closure, liquidation and divestment processes has been assigned to the Director for
Corporate Affairs and Mergers and Acquisitions. A review of the results of due diligence analysis is required
before atransaction is undertaken or before a closure/divestment decision is made. Due diligence is carried out
with the support of qualified #house staff or external firms, for example law firms.

Itis particularly important to make sure that the due dilbggrocess takes into account the relevant environmental

factors related to 1) compliance with environmental legislation, 2) mapping of natural hazards, 3) air pollution,
buildings, land and water, 4) impacts on biodiversity, 5) exposure to extreme weatittions, 6energy

efficiency strategy and management of greenhouse gas emissions, 7) use of scarce resources, 8) waste management
and recycling, 9) water use, 10) readiness to respond to changing regulations, 11) analysis of environmental reports
releted to the plants.

In 2022, there were no merger, acquisition, closure, liquidation, or divestment processes pending. Nevertheless,
implementation of the standards of conduct was essential because such transactions, if they finally fail to bring the
expected results or generate problems, may bring serious damage to the Group. In addition, environmental due
diligence raises awareness of the potential threats and opportunities which may affect investment results.

9.9 Social impact
9.9.1 Employees

GRI31,32,33

A company is created by people, their knowledge, skills and engagement. They form a foundation for profits, and
basis for competitive advantage. Bearing that in mind, we take actions to create organisational culture based on
mutual respectooperation, ensuring good relations and providing development perspectives.

Human capital is an extraordinary asset of our organisation. We treat our employees as important stakeholders of
the Capital Group of Grupa KNTY S.A.

One of our pillars in the sial area is to build the image of an attractive employer in the region as well as the
image of an innovative sector. We have focused on acquiring talents and building a stable and engaged team.
Particularly important for us is the first contact with thegmtial employee. The recruitment processes at the
Group companies are carried out in a transparent manner, by way of precise determination of requirements with
regard to competence, and ensuring equal treatment. In the first place, we have been fimg thfeinternal
recruitment, directing the offer to our employees, which promotes development within the organisation. The
purpose of recruitment is the employment of highly qualified people, not only at the specific moment but also
within the future pespective. This means, among other things, that we invite to our organisation people with
extensive professional experience but also candidates interested in intensive development. We spend time and
resources for both parties to achieve success.

Each new mployee brings new knowledge to the organisation, as well as a different point of view and experience.
Thanks to that there is a possibility to view the pending processes from another perspective, stepping out of routine
and improving work. Each employemgardless of their length of service, is treated individually and with due
care.

Offering jobs, the Capital Group companies ensure to provide competitive conditions. The most important element
is remuneration. Its value depends on the job valuatiorsspkcified in pay bands disclosed in the Remuneration
Rules or Collective Bargaining Agreements. Every year we carry out-agadg review based on market reports

in that regard.

Individual remuneration is granted adequately to the scope of dutiespsdsfity, skills and the results achieved.
Those who manage teams of people avail of incentive and bonus fund as well as other forms of award. The
companies also maintain the Corporate Social Benefits Funds, within which various forms of supportded.provi

Jobs are designed such as to prompt the professional development path. Moreover, companies offer the possibility
of promotion in other departments or divisions, or at other companies of the Capital Group.
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Regardless of the differencesdperating activities, the Capital Group companies follow the universal principles,
which define the nature of relationship between the employer and the employee. These include respect for
diversity, ensuring equal opportunities, and mutual respect. Theigigs are included in the Code of Ethics and

the related policies, and are reflected in the definition of each process.

9.9.2 Employment

GRI 2-7, 28, SP3

As at the end of 2022, the headcount on the basis of employment contracts at the Capital Group companie
equalled 5,488 peoplewhich means a reduction by 1% compared with the end of @32&pt for specific work
contracts, agency contracts or oth@omplete data in the table below).

The basic form of employment at the Capital Group companiesngsyment contracts, among which over 80%
is represented by contracts for unlimited term.

Headcount at the Polish companies of the Capital Group equalled 4,815 at the end of 2022, and dropgad by 2%
The foreign companies employed 673 people at theEB622, which is a growth by 3% yly.

Among those employed based on employment contracts 31% at the end of 2022 was represented by women.
Predominant are unlimited term employment contra@4%.

The first contract signed has an®nth trial term. Owingo the fact that in such a short period it is difficult to
assess the skills and potential of an employee, we have planned to extend the trial term and, therefore, specific
term contracts are signed. Specificm contracts do not exceed the maximum peofodork provided by law,

i.e. 33 months.

Owing to the production profile of the Group companies, 71% of people are working ecobargpositions, and
29% of people on whiteollar positions, including 4% managerial staff.

The headcount broken down bgrgler, age, type of position or employment contract is presented in the following
tables.

TABLE 60: HEADCOUNT IN 2022, BY GENDER

trial unlimited specific
2022 Gender | period permanent term replacement task mandate other TOTAL
contracts contract contracts | contracts
contracts contracts contracts
Capital Group Total 26 851 4,610 1 0 8 49 5,545
Women 8 340 1,352 1 0 2 4 1,707
Men 18 511 3,258 0 0 6 45 3,838
of which:
Companies located in Poland Total 24 818 3,972 1 0 8 49 4,872
Women 7 322 1,115 1 0 2 4 1,451
Men 17 496 2 857 0 0 6 45 3,421
Other locations | Total 2 33 638 0 0 0 0 673
Women 1 18 237 0 0 0 0 256
Men 1 15 401 0 0 0 0 417
Grupa KNTY | Total 6 149 1,255 0 0 2 0 1,412
Women 0 49 338 0 0 1 0 388
Men 6 100 917 0 0 1 0 1,024
TABLE 61: HEADCOUNT IN 2021, BY GENDER
7} ermanent Sl replacement EpEEii mandate other
2021 Gender | period P term P task TOTAL
contracts contract contracts | contracts
contracts contracts contracts
Capital Group Total 135 859 4,560 1 1 12 5 5,572
Women 34 314 1,298 1 0 4 2 1,653
Men 101 545 3,261 0 1 8 3 3,919
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of which:
Companies located in Polan¢ Total 131 799 3,969 1 1 7 5 4,913
Women 32 288 1,075 1 0 3 2 1,401
Men 99 511 2,894 0 1 4 3 3,512
Other locations | Total 4 60 591 0 0 5 0 659
Women 26 223 0 0 1 0 252
Men 34 368 0 0 4 0 407
Grupa KNTY | Total 21 112 1,259 0 0 1 0 1,393
Women 2 30 321 0 0 1 0 354
Men 19 82 938 0 0 0 0 1,039
TABLE 62: HEADCOUNT IN 2022, BY TYPE OF POSITION
2022 Women | wen | peros | Permarent| gy | repcement| *Ti® | mandec | oter | temoorery
Capital Group | Total 1682 | 3806 26 851 4610 1 0 9 49 174
Management staff 41 156 3 187 0 0 2 & 0
Other whitecollar staff 663 729 187 1,204 1 0 5 46 3
Blue-collar workers 978 2,921 19 661 3,219 0 0 2 0 171
of which:
|ocateg?r:n§§g§3 Total 1426 | 3389 | 24 818 | 3,972 1 0 9 49 159
Management staff 28 121 2 142 0 0 2 & 0
Other whitecollar staff 592 599 5 180 1,010 1 0 5 46 0
Blue-collar workers 806 | 2,669 19 636 2,820 0 0 2 0 159
Other locations | Total 256 417 2 33 638 0 0 0 0 15
Management staff 13 35 0 45 0 0 0 0
Other whitecollar staff 71 130 2 7 194 0 0 0 0 3
Blue-collar workers 172 252 0 25 399 0 0 0 0 12
eripa KV rom 368 | 1,042 | 6 149 | 1255 0 0 2 0 0
Management staff 7 41 0 0 48 0 0 0 0 0
Other whitecollar staff 126 176 1 22 279 0 0 1 0 0
Blue-collar workers 235 825 5 127 928 0 0 1 0 0
TABLE 63: HEADCOUNT IN 2021, BY TYPE OF POSITION
trial unlimited specific
2022 women | ven | peroa | Pemanent | Migmy' | repcement | Tog” | naname | oter | temooray
Capital Group | Total 1,646 | 3,909 | 135 860 4,559 1 1 12 5 291
Management staff 38 149 1 5 181 0 1 4 0
Other whitecollar staff 640 739 24 160 1,149 1 0 4 1 0
Blue-collar workers 968 | 3,021| 110 694 3,185 0 0 2 0 291
of which:
Iocateg?r:“gggﬁj Total 1,395| 3505 131 | 800 | 3,968 1 1 7 5 276
Management staff 28 122 1 2 147 0 1 2 4 0
Other whitecollar staff 569 618 22 151 1,013 1 0 4 1 0
Blue-collar workers 798 | 2,765 108 646 2,809 0 0 2 0 276
Other locations | Total 251 404 60 591 0 0 5) 0 15
Management staff 10 27 34 0 0 ) 0
Other whitecollar staff 71 121 181 0 0 0 0
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Blue-collar workers 170 256 2 48 376 0 0 0 0 15
eripa Kl rom 352 | 1,040 21 112 | 1,259 0 0 1 0 0
Management staff 6 39 0 0 45 0 0 0 0 0
Other whitecollar staff 122 175 3 12 282 0 0 1 0 0
Blue-collar workers 224 826 18 100 932 0 0 0 0 0
TABLE 64: HEADCOUNT (EMPLOYMENT CONTRACTS) IN 2022, BY AGE
blue- white- blue- white-
2022 age group Men Women collar collar Men Women collar collar
workers staff workers staff
Capital Group Total 3,806 1,682 3,899 1,589 69% 31% 71% 29%
below 30 687 296 777 206 13% 5% 14% 4%
301 50 2,279 1,088 2,233 1,134 42% 20% 41% 21%
over 50 840 298 889 249 15% 5% 16% 5%
of which:
Companies
located in Total 3,389 1,426 3,475 1,340 70% 30% 72% 28%
Poland
below 30 634 270 714 190 13% 6% 15% 4%
30i 50 2,037 925 1,988 974 42% 19% 41% 20%
over 50 718 231 773 176 15% 5% 16% 4%
Other locations Total 417 256 424 249 62% 38% 63% 37%
below 30 53 26 63 16 8% 4% 9% 2%
30i 50 242 163 245 160 36% 24% 37% 24%
over 50 122 67 116 73 18% 10% 17% 11%
g_;\.” Pa KN 1ol 1,042 368 1,060 350 74% 26% 75% 25%
below 30 153 40 164 29 11% 3% 12% 2%
30i 50 637 256 632 261 45% 18% 45% 19%
over 50 252 72 264 60 18% 5% 19% 4%
TABLE 65 HEADCOUNT (EMPLOYMENT CONTRACTS) IN 2021, BY AGE
blue- white- blue- white-
2021 age group Men Women collar collar Men Women collar collar
workers staff workers staff
Capital Group Total 3,817 1,738 3,850 1705 69% 31% 69% 31%
below 30 777 340 833 284 14% 6% 15% 5%
30i 50 2,277 1,099 2,192 1,184 41% 20% 39% 21%
over 50 763 299 825 237 14% 5% 15% 4%
of which:
Companies
located in Total 3,413 1,487 3,424 1,476 70% 30% 70% 30%
Poland
below 30 714 310 757 267 15% 6% 15% 5%
30i 50 2,039 943 1,949 1,033 42% 19% 40% 21%
over 50 660 234 718 176 13% 5% 15% 4%
Other locations Total 404 251 426 229 62% 38% 65% 35%
below 30 63 30 76 17 10% 5% 12% 3%
30i 50 238 156 243 151 36% 24% 37% 23%
over 50 103 65 107 61 16% 10% 16% 9%
(S‘\"L\.” Pa KN 1o 1,039 353 1,050 342 75% 25% 75% 25%
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below 30 162 45 173 34 12% 3% 12% 2%
30150 647 239 629 257 46% 17% 45% 18%
over 50 230 69 248 51 17% 5% 18% 4%

There were51% of employees aged between 30 and 50. Employees aged below 30 represenhdaidéanint,
whereas employees over 50 years ofiag&% of headcount.

Within the age structure, the largest group of men are aged between 30 Bd®%0 The lowest number is
recorded for women aged over 50, i.e. 5%.

Individual companies of the Capital @up employ people through temporary employment agencies. The
headcount at the end December 2022 is presented in the above table.

Most temporary employees were working at the Aluminium Systems Segment. In 2022, Aluprof cooperated with
five temporary employment agencies, employing 159 people as at 31 December 2022. The average monthly
headcount was 270 people, whereas the number ighsrhin the first half of the year, and dropped below the
average starting from July. Temporary work was performed on production and warehouse positions, and was
supervised by the Company.

EMPLOYMENT INDICATORS

GRI 401-1

In 2022, the companies of the @GapGroup were joined by 611 people, including 39% of women.

In the discussed period, 1,146 employees left the Company. Among that group 34% were aged below 30 years,
and 9% were aged over 60 years.

Defining the goals in our business strategy as regswdml indicators, we referred mainly to staff turnover,
calculated as the product of the total number of employees who left the organisation within the last 12 months to
the average headcount. Our objective is to reduce the ratio by 5% y/ly. Owing sntheryic, the value of the

indicator in 2020 was disturbed compared with the preceding years, therefore, 2019 was assumed as the base year.
Thus, we have determined partial goals for the particular years. Starting from the value of 12.6 in 2019, we have
determined the maximum level as 10.8 in 2022. Our result for 2022 is 12.3 (11.50 inRe@2Y)tool for the staff

turnover ratio are the exit interviews with the employees leaving the organisation. We have been analysing their
opinions regarding working cditions and company offer, collecting valuable remarks, and based on that we have
been improving our working environment.

TABLE 66: NEW EMPLOYEES (EMPLOYMENT CONTRACT) IN 2022, BY GENDER AND AGE

2022 Gender up to 30 31-40 417 50 51-60 over 60

Capital Group Total 244 175 137 48 7
Women 78 85 59 18 1

Men 166 90 78 30 6

of which:

Companies located in Polan¢ Total 228 148 117 42 6
Women 71 74 47 17 1

Men 157 74 70 25 5

Other locations| Total 16 27 20 6 1

Women 7 11 12 1 0

Men 9 16 8 5 1

Grupa KNTY S.| Total 34 30 20 14 2
Women 8 16 9 9 0

Men 26 14 11 5 2

TABLE 67: NEW EMPLOYEES (EMPLOYMENT CONTRACT) IN 2021, BY GENDER AND AGE

2021 Gender up to 30 31-40 41150 51-60 over 60
Capital Group Total 449 274 176 56 12
Women 101 84 72 11 3
Men 348 190 104 45 9
of which:
Companies located in Polan¢ Total 397 247 144 45 9
Women 86 72 55 9 3
Men 311 175 89 36 6
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Other locations

Total 52 27 32 11 3
Women 15 12 17 2 0
Men 37 15 15 9 3
Grupa KNTY S.| Total 104 62 38 8 2
Women 12 12 12 0 2
Men 92 50 26 8 0
TABLE 68 EMPLOYEES WITH WHOM EMPLOYMENT CONTRACTS WERE TERMINATED IN 2022, BY GENDER
2022 Tender up to 30 31-40 41750 51-60 over 60
Capital Group Total 391 349 205 98 103
Women 169 146 79 34 46
Men 222 203 126 64 57
of which:

Companies located in Polan¢ Total 366 324 184 82 97
Women 158 138 72 28 44
Men 208 186 112 54 53

Other locations| Total 25 25 21 16 6

Women 11 8 7 6 2

Men 14 17 14 10 4

Grupa KNTY S. | Total 31 40 18 8 37
Women 14 17 6 2 16

Men 17 23 12 6 21

TABLE 69: EMPLOYEES WITH WHOM EMPLOYMENT CONTRACTS WERE TERMINATED IN 2021, BY GENDER
2021 Gender up to 30 31-40 41150 51-60 over 60

Capital Group Total 257 189 104 76 67
Women 51 49 29 27 14

Men 206 140 75 49 53

of which:

Companies located in Polan¢ Total 232 173 95 70 64

Women 45 43 28 26 12

Men 187 130 67 44 52

Otherlocations | Total 25 16 9 6 3

Women 6 6 1 1 2

Men 19 10 8 5 1

Grupa KNTY S.|Total 34 24 12 26 44

Women 4 2 2 6 10

Men 30 22 10 20 34

9.9.3 Employee benefits

GRI 401-2

Twelve companies of the Capital Group offer additional pension plans tethgioyees within the so called third
pillar. I n Poland it is the O6Pogodna PrzyszgoSl o

pl an
In 2022, 39% of the Capital Group employees availed of the plan. Foreign companies also offeplsinsilar

At 12 companies of the Capital Group there are additional pension funds. In the second half of 2019, the companies
in Poland launched a new pension plan, based on the Act on Employee Capital Plans (PPK) passed by the
Parliament on 4 October 2018cahinding since 1 January 2019. The payments to the PPK account come from
the employer, the employee, and the state. As at 31 December 2022, 53% of the Capital Group employees have
availed of the PPK plans. In our statistics, we have also covered fargitaihs applied by our foreign companies.

TABLE 70: EMPLOYEE PENSION PLANS IN 2022

2022 Number of eligible Number of insured | Percent of insured to
employees employees total headcount
Capital Group
Employee Pension Plafs.g. PPE) 2,143 39%
Employee Capital Plans (PPK) 6,564 2,886 53%
of which:
Companies located in Polang
Employee Pension Plans (e.g. PPE) 2,090 43%
Employee Capital Plans (PPK) 6,168 2,663 55%
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Other locations
Employee Pension Plafs.g. PPE) 53 8%
Employee Capital Plans (PPK) 396 223 33%
Grupa KNTY S.A.
Employee Pension Plans (e.g. PPE) 1,186 84%
Employee Capital Plans (PPK) 1402 618 44%

TABLE 71: EMPLOYEE PENSION PLANS IN 2021

2021 Number of eligible Number of insured | Percent of insured to

employees employees total headcount
Capital Group
Employee Pension Plans (e.g. PPE) 2,111 38%
Employee Capital Plans (PPK) 5,197 1,940 35%
of which:

Companies located in Polang
Employee Pension Plans (e.g. PPE) 2,063 42%
Employee Capital Plans (PPK) 4,855 1,720 35%

Other locations
Employee Pension Plans (e.g. PPE) 48 7%
Employee Capital Plans (PPK) 348 225 34%

Grupa KNTY S.A.

Employee Pension Plans (e.g. PPE) 1,152 83%
Employee Capital Plans (PPK) 1,379 633 45%

The Capital Gr BlApreatsithe I@alth and safistilcr it employees and their families as a priority.

Among other activities, we have provided our employees and their families with a broad access to health care
services thanks to the 6 Opprogrémme. me@g, the Qapital Supralchied a | ir
PLN 1,996,530 as subsidy for medical packages, covering 3,666 people, which represents 76% of the employees

of our domestic companies. In addition, the Management Board decided to continue the schenteefopenimd

1 starting from June 2023 (new policy), while maintaining the level of medical benefits per employee and the value

of the employerés subsidy.

Striving for the attractiveness of the workingffer, t
additional benefits. Locally, at the particular companies, their scope differs. Apart from pension plans and medical
insurance, these include Multisport cards, lunch vouchers, or additional holiday leave days as a function of the
length of service ahe Group.

Temporary employees (working through agencies) are not eligible to the benefits.

Collective bargaining agreements

GRI 2-30, 4021, SP4

Regulations applicable to work rules, remuneration, incentive fund, and corporate social benefits fund describe in
detail the conditions that must be met to obtain the respective benefits at the Capital Group companies. Only Grupa
KNTY S. A. h & Colléctive Bafgaining Agreament, which applies to all employees of the Company,

i.e. 100% of its workforce. The agreement is a form of cooperation between the employer and trade unions, which
represents the empl oyees 06dthenRespecefertHsman Rights Police, weChavke o f
declared clearly thattWe respect the rights related to the freedom of association and collective bargaining
agreements.

Pursuant to the Trade Unions Act, the employer informs trade unions about any rabitigra/ithin their powers,
in accordance with the deadlines laid down in the Act.

9.9.4 Diversity policy, ensuring equal opportunities
GRI 2-21, GRI 4051, GRI 4052, 4061, SP1, SP2

The companies of the Capital Group comply with the commitments set oin the Diversity Policy and the

Policy of Dignity at Work. The documents describe our stand in the issues related to employees or people in other
relations with the Group. We declare equal opportunities, respect for diversity, ensuring decent working
condtions, but first of all and foremostabiding by the legal regulations.

The principle of equal treatment is very important at our organisation. We create equal opportunities to all
employees with regard to remuneration, bonuses, skills improvement, @ndtjum, based on their individual
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abilities, achievements and work results. The factors

expectations from their subordinates have been formulated in a transparent manner.

The basic task in theganisation is to ensure workplace safety to the employees, not only in the physical but also
mental and social dimensions, by way of prevention of unwanted phenomena.

We take steps to transform the differences which might prevent good relationship iop@artunity for the

organi sationébés devel opment A major element is the cr
and experience are exchanged but also friendly relationships are built. The area is supported by the conduct
standards destréd in the Code of Ethics of the Capital Group, which all the Group companies committed to

comply with. In 2022 no discrimination cases were reported.

The table below, presents data applicable to the management staff of the companies of the Capitaio&eoup,

down by gender, age and length of service. Men represent 84% of the staff, including 56% of people between
40 and 50 years of age, whereas with regard to the length of service, managerial staff is represented proportionally
in the agentervals.

Grupa Knty S. A. has not developed or applied any diyv
supervisory bodies. The Company has not ensured a balanced proportion of men and women within the
Management and Supervisory Boarddesciption in section 10.8.

TABLE 72: MANAGEMENT STRUCTURE IN 2022, BY GENDER, AGE AND LENGTH OF SERVICE

Executives, Length of Length of Length of
including " service at the service at the service at thg
Az Management L LA Upinas celial DU S Group up to | Group of 11i | Group over
Board 10 years 20 years 20 years
Capital Group 80 13 67 7 45 28 25 26 29
of which:
Companies located i 55 8 47 6 31 18 13 16 26
Poland
Other locationg 24 5 19 1 14 9 11 10 3
Grupa KNTY 22 3 19 2 13 7 5 5 12
TABLE 73: MANAGEMENT STRUCTURE IN 2021, BY GENDER, AGE AND LENGTH OF SERVICE
Executives, Length of Length of Length of
2021 including Women Men up to 40 41150 over50 | Service at the service at th_e service at the
Management Group up to | Group of 11i | Group over
Board 10 years 20 years 20 years
Capital Group 81 14 67 7 51 23 27 29 25
of which:
Companies located i
Poland 58 9 49 5 38 15 11 25 22
Other locations 23 5 18 2 13 8 16 4 3
Grupa KNTY 21 3 18 1 17 3 4 8 9

Within the risk management processes, the Capital Group companies manage succession plans. The purpose of
the plans is to ensure staffing of the highest positions in case of key employees leavomgphries. The plan
refers to over 60% of the managerial staff.

At the Capital Group companies, the remuneration of the employees within the particular professional groups is
verified with the provisions of internal rules and benchmarked against the markeflso analysed is the average

level of remuneration of women, in relation to the average remuneration of men, in the context of six professional
reports,
remuwneration of men, we have been striving for equalling the parameters, however, the deviation visible results
from different scopes of responsibilities, internally assigned competence, or level of knowledge and experience
needed at work.

groups.

Accor di

ng

to

t he

prepared

womenos

The structure of remmeration has been monitored by the Group companies in the context of ensuring equal
opportunities and prevention of discrimination, among other things.
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2021 AND 2022

Group of jobs

Deviation rate in 2021

Deviation rate in 2022

Capital Group

executive officer 79% 76%
director 80% 94%
manager 103% 103%
specialist 78% 79%
foreman 85% 94%

production area, worker 86% 88%
Grupa BRTY

executive officer 0% 0%
director 81% 89%
manager 96% 92%
specialist 84% 82%
foreman 0% 0%

production area, worker 86% 87%

Annual remuneration ratio a t

Grupa

KNTY S. A.

The ratio of the annual total remuneration forhighest paid person in the organisation to the median annual total
remuneration for all employees was 49.40 in 2021, and 50.49 in 2022. The ratio of the percentage increase in the
highest paid total remuneration in 2022 to the median percentage incréatd amnual remuneration for all

employees was 1.02. The ratio was calculated on the basis of the base salary, variable salary and other benefits

received by employees under employment contracts (1,391 employees in 2021 and 1,409 employees in 2022,

excluding the highest paid person).

9.9.5Human rights

S-P5, SP6

Since

of operationT he ¢ |

nternal

the European Convention for the Protection of Human Rights;
1 we respect the rights related to the freedom of assogiatid collective bargaining agreements;

1 we respect the right of our employees to privacy.

In 2021, the Company has prepared and issued the Respect for Human Rights Policy, in which have declared:

T decent

wor k

condi ti

ons

a tS.AaCapital Group;empliarces witlo dll the h e

2014, S.&haseen &K@lobal Compact signatory, which means support to, adoption and
application of ten fundamental rules relating, among other things, to human rights and labour standards in all areas
R e | a ofiEthiosxléarlycindieages tkat: o f

our

binding regulations with regard to payroll, remuneration, working hours and overtime;

=A =4 =4 -4 -4

Adequate provisions regarding respect for human rights have also been included in the Code of Conduct for the
KNTY S. A.

Suppliers of

safe and healthy workplaces;
respect for diversity and the principle of equal chances;
absolute objection to child labour afatced labour;
respect for the rights related to the freedom of association and collective bargaining agreements;
respect for the rights of local communities at all locations of the Capital Group companies.

the Grupa

We expect from our suppliers to:

f
f

respect human rights in their operations;
ensure equal treatmeat work and refrain in their operations from any staff or stakeholders discrimination

Capital

Group.

practices because of their sex, age, disability, race, religion, or other grounds;
1 abide by the labour law provisions binding in the country of origin and businéss sdipplier.

In 2022, there were no reports on account of a breach of the Code of Ethics with regard to human rights

infringement.
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996Devel opment of the organisationdés intell
GRI 4041

The Capital Group is a cluster of nearly 6,00€ople.We have a real influence on their development, by
encouraging them to gain knowledge and raise their competencies, among other things.

In raising qualifications the employees are supported with courses, training schemes and instructions. Many of
them are aimed at the improvement of occupational health and safety or are a condition for the proper performance
of work, other enable the extension of knowledge and skills needed in the attainment of business goals and the
ful fil ment of professiomlmmbitiong.énerslds to peworm the assumed objectives, courses and
training schemes are available to all employees or to the selected job positions, either internally or externally,
carried out in traditional manners, such as a lecture okskiop, or by way of dearning. The subjects cover
engineeringssues as well as soft skills.

TABLE 75: NUMBER OF EMPLOYEES TRAINED IN 2022, BY GENDER

Number of training

2022 Gender Training participants Training hours hours per employee
Capital Group Total 11,346 66,525 12.1
Women 2,819 16,194 9.5
Men 8,527 50,331 13.3
of which:
Companies located in Poland| Total 9,612 60,914 12.7
Women 2,046 14,074 9.7
Men 7,566 46,841 13.9
Other locations | Total 1,734 5,611 8.3
Women 773 2,121 8.3
_ Men 961 3,490 8.4
Grupa KNTY S. A.| Total 2,031 29,971 21.3
Women 482 6,588 17.0
Men 1,549 23,383 22.9

TABLE 76: NUMBER OF EMPLOYEES TRAINED IN 2021, BY GENDER

Number of training

2021 Gender Training participants Training hours hours per employee
Capital Group Total 5,142 32,781 5.9
Women 1,086 7,015 4.3
Men 4,057 25,771 6.6
of which:
Companies located in Polang Total 4,205 28,541 5.8
Women 806 5,635 4.0
Men 3,399 22,906 6.5
Other locations| Total 937 4,240 6.5
Women 280 1,380 55
_ Men 658 2,865 7.1
Grupa KNTY S. A.| Total 1,423 16,161 11.6
Women 339 3,406 9.7
Men 1,084 12,755 12.3

The area of employee development is regulated by proceduregssuch

Staff Development,

Training,

Competence Management System,
Periodical Assessment,

Language Competence,
Management by Objectives.

E R

9.9.7 Occupational health and safety

GRI 4039

(S

The companies of the Capital Group of Grugd KY S. A. have i mplemented OHS pol

legal regulations, adequately to the conditions present at the plants, as well as the principles resulting from industry
standards.
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In the area of safg, preventive measures are of key importance, as they contribute to risk mitigation. These include
instructions and the principles of performance and supervision of works, training and instruction for the employees,
suggestions systems, and actions airtdobhzards identification and risk assessment. Safety is also monitored in
the form of audits.

The safety management systems at the Capital Group companies comply with the regulations binding in the
respective country. Teams are appointed to analysattiaien and incidents on a current basis and to identify

OHS hazards. Team managers are responsible for the organisation of workplaces in accordance with the
regulations, considering protection of employees against accidents at work or occupationals,diseds
enforcement of OHS primges abiding by the employedsfficient management of the area is possible thanks to
procedures defining the paths of conduct in the particular situations, as well as assigning accountability.

As regards safetgrocedures, in 2022 there were continued actions to limit the pandemic hazards, which included:

1 ensuring a broad access to protective and hygienic measures;

1 frequently, conducting activities that require direct contacts (recruitment, training, languagesgou
through communication platforms;

1 providing remote work possibility.

Grupa KNTY S.A. has appointed a team of OHS specialis
addition, the managers of the particular organisational units appaims tezder their leadership composed of the
Corporate OHS Officer, Employee Representative, Shift Foreman and other specialists, as appropriate, who:

1 identify hazards that the employees and contract workers as well as visitors and other people in the
workplace may face in a particular job or in a given area of the Company;

1 identify the sources of hazards and possible effects of such hazards;

I estimate occupational risk;

I suggest preventative measures aimed at reducing or eradicating occupational risks.

As a result of such measures, the occupational risk for a given job is assessed.
All employees of the Capital Group companies are subject to the activities of teams responsible for safety at work.

TABLE 77: ACCIDENTS AT WORK i PERSONS INJURED IN 2021 AND 2022, BY AGE GROUPS

Number of people Number of people
AGR e 2021 2022

Capital Group Total 55 59
below 30 12 15

30150 29 27

over 50 14 17

of which:

Companies located in Polang Total 42 48

below 30 10 11

30150 23 22

over 50 13 15

Other locations total 13 11

below 30 2 4

30i 50 6 5

over 50 5 2

Grupa KNTY S.A. Total 9 13
below 30 1 1

30150 3 8

over 50 5 4

TABLE 78: ACCIDENTS AT WORK i PERSONS INJURED IN 2021 AND2022, BY GENDER
Number of people Number of people
Age group 2021 2022

Capital Group Total 55 59
Women 20 12

Men 35 47

of which:

Companies located in Polan Total 42 48

Women 15 8

Men 27 40

Other locations Total 13 11

Women 5 4
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Men 8 7

Grupa KNTY S.A. Total 9 13
Women 1 2

Men 8 11

In 2022, 59 people were injured in accidents at work, including 12 women and 47 men. In 58% of cases there were
flesh wounds, in 8 cases bones were broken, and in 11 cases limbs were sprstira@aeor Each accident was
analysed in detail, and subsequently measures were implemented to prevent similar situations in the future.

In 2022, no occupational diseases were reported at the Capital Group companies. An occupational disease is one
enteredin the list of occupational diseases if, as a result of the working conditions evaluation, it may be
indisputably confirmed or assumed with high probability that the disease had been caused by factors harmful to

human health occurring in the work enviromme or i n relation to the way work
exposur ed.
Number of OHS training hours
GRI 4035
TABLE 79: NUMBER OF OHS TRAINING HOURS IN 2022
Number of Is training available n of which of which the
e of which .
training hours to other people - training number of
. training free- L
2022 for employees whose work is within compulsory
of-charge for . L
(employment controlled by the the emplovee working training for the
contract staff) organisation? ploy hours employees
Capital Group Total 20,990 Lizpz i G dus 20,990 20,990 18,841
company
Compulsory .
training 17,773 Lizpzidi e dus 17,773 17,773 16,554
company
courses
ARG Depending on the
training 3,216 pending 3,216 3,216 2,296
company
courses
of which:
Companies located in
poland Total 18,381 Yes 18,381 18,381 17,463
Compulsory
training 15,748 Yes 15,748 15,748 15,748
courses
Additional
training 2,632 Yes 2,632 2,632 1,714
courses
Other locations| Total 2,609 DEpE ity e i 2,609 2,609 1,378
company
Compulsory .
training 2,025 DERETEE € i 2,025 2,025 796
company
courses
Additional "
training 584 Depsgﬂ'”gnm s 584 584 582
courses pany
Grupa KNTY S.| Total 5,377 Yes 5,377 5,377 5,115
Compulsory
training 5,002 Yes 5,002 5,002 5,002
courses
Additional
training 375 Yes 375 375 113
courses
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TABLE 80: NUMBER OF OHS TRAINING HOURS IN 2021

Number of Is training available q of which of which the
i of which .
training hours to other people training free- training number of
2021 for employees whose work is g within compulsory
of-charge for ; L
(employment controlled by the the employee working training for the
contract staff) organisation? ploy hours employees
. Depending on the
Capital Group Total 13,436 company 13,222 13,222 13,109
Compulsory .
training 12,728 e R 12,516 12,516 12,728
company
courses
Additional n
training 708 e R 706 706 381
company
courses
of which:
CEMPEMES DT ooy 11,824 Yes 11,824 11,824 11,531
Poland
Compulsory
training 11,308 Yes 11,308 11,308 11,308
courses
Additional
training 516 Yes 516 516 223
courses
. Depending on the
Other locations | Total 1,612 company 1,398 1,398 1,578
Compulsory .
training 1,420 Depsgg'”gn"” dus 1,208 1,208 1,420
courses pany
Additional .
training 192 DEETEE € i 190 190 158
company
courses
Grupa KNTY S.| Total 4,611 Yes 4,611 4,611 4,611
Compulsory
training 4,412 Yes 4,412 4,412 4,412
courses
Additional
training 199 Yes 199 199 199
courses

9.9.8 Social engagement
GRI 4131

For several years, business has faced unexpected challenges, after years heavily marked by pandemics and concern
for the health and safety of workers, 2022 was a test of sesjpbnsibility for many companies, organisations

and individuals. The armed conflict just across the border of our country forced us to take urgent humanitarian

action. The Company Management Board decided to organise assistance for the employeegpibtiterap

companies located in Ukraine (Alupol LLC, Aluprof System Ukraina LLC) as well as the Ukrainian employees
working in Poland. We have also provided assistance to Ukrainian refugees. The Company launched all possible
aid channels, including empleg volunteering. The activities focused on logistic assistance (transport for people
leaving Ukraine), help in finding accommodation, securing the basic means of living, as well as providing formal

and legal assistance. In the most intensive period, thgaC&roup companies assisted more than 400 people
residing in Poland. At the end of the year the number decreased to 79 due to the return of people to Ukraine. Out
of that number 39 people were given jobs at the Capital Group companies. As far ag plogsibhitarian aid

(medical supplies, food) was supplied to the employees of the Capital Group companies located in Ukraine. The

Capital Group allocated nearly PLN 1.7 million for those purposes in 2022. The aid continues in 2023.

Apart from providing humanitarian aid, the Capital Group has been consequently developing the social
engagement directions adopted in the ESG strategy. The Capital Group engages in the communities of the areas

where its companies are located. We take &fftw create positive change and, therefore, together with our
empl oyees
development.
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Local projects

For many years now, the borwahhsathieo GRIDaGMbinatiorod) h @ mn& o
engagement and voluntary work of our employees with financial support of the Capital Group, which brings
wonderful results to the local community.

Within the programme, in 2022 the Capital Group carriedd@utrojects, supporting initiatives focusing on:

1 environmental protection dMake friends with the natudé revitalisation and development of a didactic
garden at Pri mary Skeldygreddi éheironméntaliwarksidp forkehilétren;and 6
youths;

1 biodiversity i &mall is beautifuli the importance of beésThe project focused on improving the
environmental awareness and sensitivity among children and youths and the local community;

1 educatiori Book my bestfrie. Th e g o al astokhow theehilgrenthat e lwook isvan amazing
thing, taking us to the world of imagination, and reading is a wonderful form of spending free time. There
were held workshops at the 6TuCzyTambé booloméhop i n |
the author of a dAbtivelbkcaké thed murpdseod tke poojeat is to &nableéchildren
spendhg their school breaks on their interests and according to their needs;

1 sportsi d.ive healthy and sportiya lot of movement for ttamallest kiddi within the project the children
at Nursery School No. 2 i nSpo@x activeness devklepméntw@ ed t he
competitio®i within the project sports equipment was purchased and a sports competition was organised
athe KS JUDO HEJNAG I|K&ToYmyMpndi a fostbaltcbmpeétition fr twanember
teams of mums and their children;

9 care for the animalé &Gupport Our Smaller Brothed$ f or t he gr ant received, t
Foundationpaidforthe et er i nar y ¢ arSemewarmth fartthe daitthaks td thegnstiatived
and engagement of our employee, there were created special winter houses for stray cats at the Family

Al l ot ment Gardens in Zabierz- - w;

1 preventing social exclusion dOn friendly terms with cultur@i providing equal opportunities to the

di sabl ed. Within the project, the charges of a Re
historic silver mine in Tarnowskie G-ry.

These are only some examplés the complete mgort of 2022 edition may be downloaded from:
https://grupakety.com/zrownowazongzwoj/spoleczenstwo/dzialalnese-rzeczspolecznoselokalnych/

The Group assigned PLN 126,000 for the programme. In 2022, there was also held an entry campaign for the 9th
programme edition. Owing to the jubilee of the Company, there will be 70 local project implemented, a

performance report wild.l be presented in the next yea
purpose.
The activitiesforlocat o mmuni ti es are not | imited to the 6Together

has undertaken tasks and engaged in actions of a broader spectrum. In 2021, it continued cooperation within the
60Ul trakrewd nationwi de c¢ amthiathgtwo ediiomsmfdhe actiop (inbvinercadd d on at
summer), 1,658 litres of blood were collected across Poland, which translates into potentially 11,500 people saved.

Bl ood donation has deep roots at Gr upa o@ldbYasBeen . For
active at the Company, and employees have been donating their blood once a month. Only within the Ultrakrew
action in Knty, 185 people donated 83 Ilitres of bl ood

Focusing on the important aspect of employee health and safety, imaddithternal OHS systems, specialised

first aid training or cefinancing medical insurance, the Capital Group has involved in social projects focusing on
health. In 2022, the Group continued, as one of the partners, the cooperation started in 204L Drotbewh at 6
addressed to local communities, dealing with the important issue faced by the modern world, i.e. mental health of
children and youths. Within the project, the Company together with the Office of the City of Beiskmga and
other partners, inading medical specialists, developed a special prophylactic model to protect the mental health

of young people.

The project was directed to the children and youths living in Biedkskoa §a. The campaign consi
expert training courses fodecators and the selected teachers, who further made dedicated lessons in at schools.
Special content materials (leaflets, posters) were pr

city streets. In the parade the children held specraldies which had been prepared by them in the méetalth
promoting workshops. The campaign was also present in the public space (adverts, graphic art on city buses).
Famous artists also got engaged in the campaign, such as Katarzyna Nosowska, or MdkiékaTBe initiative
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is a continuation of the o6l Care for the Childd progr

In 2022 alone, more than 9,500 children took part in mental health activities as part of the project, including: 5,819
in primary schools, 3,434 in secondary schools, 263 in day care centres.

Owing to the growing needs in that area, the Company has made a decision to continue the activities in 2023. The
project is a wonderful example of cooperation of the business, locaigoent and NGOs.

Care for the people threatened with social exclusion

The objective is achieved mainly through the activiti
Regiond Foundation. This is a response of the organis
soci al exclusion, as defined in the region. The Foun
children from amidl dpecdsal hhemecati onal establishments,
ensure a better startdé action. This means helping the

in consequence, will give them a better start in timeiependent adult lives.

The Foundation runs the 16+ programme ensuring individual support to children and youths. Every child under

the care of the Foundation may voluntarily join the programme. In the course of the programme, representatives

of the Founation periodically (twice a year) meetth the children to discuss plans and current achievements,

and to plan the support that the Foundation can tdfereet their needs (e.g. tutoring in science subjects, English

language courses, driving licence csas, other specialised courses, assistance in furnishing a flat). In addition,

the Foundation runs transitiodlali vi ng f |l ats 4iBm aBaty Taed fBiae¢lslkhge occuj
whereover a period of two years they prepare for independent li

In 2022, apart from providing individual support to children and youths, the Foundation also ran regular
programmes targeted at care and educational institutions, including, inter abdg gfhotography workshops,
the o6lighthouaadt maaint@d nj excmueyy, ons under the projec

The idea behind the activities of the Foundation is
concept of foster families. In 2022, together with the BielBkio a § a e Gantref tleerFoundation promoted the

soci al c a mpSharegYiour Home BiglskeBd aga For Chi |6d. OAMistthoidny tShuep pcoar
special posters and graphic art on city buses appeared in the public space ofBielskg a , wherneas t he
in the existing foster families in Bielskl®i aga wer e subsi dised by the Foundat.

The Foundation spent PLN 590,000 on statutory activitieAll the activities of the Foundation are presented
on the websitewww.dziecipodbeskidzia.pl

Propagation of the idea of educating through sport

Sports means discipline, fair play, principles, and consequeatievalues we care for in business. Sports also

means a perfect tool for cooperation and employee engagement. For many years nowtah@&@apiof Grupa

KNTY S. A. has been investing in and developing o6the i
organisation in various sports events in the region, we cope with the challenge of the 21st century, namely
encouraging young pele to actively spend their leisure time and fight obdsitye moderrage disease. Caring

for the health of the future generations, the Group has officially adopted such objectiveSadrpasate Social
Responsibility Policy.

We take an active appaoh to sport apart from the local communities the events are actively attended by the
empl oyees of the Grupa KNTY S. A. Capital Group and tt
the 6Grupa Kianty for the €£€bBi Fduedabfohhe Podbeskidzie

Sports events of which the Capital Group was a partner in 2022 included:

0 Reksi o t hé skihgadpetitiad fiopthe children in winter, and cycling competition for children
in summer. The character of Reksio comes from BieBkoea $p the project combines not only the idea
of education through sport, but also the promotion of the region in which some of the Capital Group
companies are |l ocated. The 6Reksiob cartoons prese

U Young Beach Opeii a serieof beach volleyball for youths. Since 2015, thanks to the engagement of our
Company, young people may compete in beach volleyball at specially preparedind2022 there were
held two tournaments, joined by 39 girlsd teams an
0 BielskoBi aga Fami |l y iRBiradijion inghe gparls kviergssportfolio of the Capital Group.
Within the spring and autumn editions the Company founds the main pbmsles, while the employees
and the children wundeKittyhef oadharhgee Cohfi |tdhhend &rf uptah e
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Foundation are the most numerous among organised groups. In 2022, the autumn edition was combined
with the final of the 6Bi ke Helpsd action, whi ch
Devebpment Goal 13 Take urgent action to combat climate change and its impacts

U A strong accent are running events, where sport is usually combined with ciaetwings for Life
World Runis the only global run in which the Catcher Car pursuing the gaatits is the moving finish
line. Itis held in 12 locations around the world and starts exactly at the same time eveiyotneteam
competed in Viennalhe Run is for all who want to support the activities of the organisation by raising
money for reseah on a cure for spinal cord injuries. Similarly open is Blodand Business Rur{the
largest charity relayun event in Poland), in which not only the employees of the Capital Group of Grupa
KNTY S.A. took part but al séoGrihpa ckitlydrfear umider Ch
Podbeskidzie Regiond Foundats iocluding GrpgplketyTeanr. Thet her e
beneficiaries of the run are children with motor disabifftyper Gifts for Childreri a local run in Bielske
Bi a § a, eetstofewhighrare spent on Christmas support to the poorest families in the region. The event

enjoys great interest among the employees of the C
Kinty for the Children of nim®ecénberB022 &simdny ase1 Raplgi on o6
took part. Gr upa KmMNTop hayl Isaoc tsiucp prournt efdort hdhding dr en arr

prizes to the participants.

0O The O6Grupa Knty for the Children of tieefootPaidbeski d
championshipfor their charge$ children from special educational establishments and children in family

custody <care. As al ways, there were also invited 't
Capital Group. The championship waeld within the Family Picnic of Aluprof S.A. and was attended by
12 teams.

The Group spent PLN 226,000 on the development of the idea of educating through sport.
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10.1A collection of corporate governanceprinciples and scope of their
application

Corporate governance principles

Following the Rules of Giegda Papier-w WartGuai owych
KNTY (hereinafter referred to asmpainey,6 Cosnpoabnlyiég eodr ttoh e
Best Practice for GPW Listed CompanofthepriiplesdfgonquécBe st P
applicable specifically to the governing bodies of GPW listed companies and their shareholders.

The docurent is available at the GPW websitétps://www.gpw.pl/dobrgraktyki.

Gr upa déddEdvhot to apply other corporate governance principles than those referred to above. Moreover,
it has not been applying corporate governance practices exceeding the requirements of the Polish laws.

Management Boardds Corporate Governance Statement

In2022, an analysis of the application by Grupa KNTY
information on the status of their application was published on 25 May 2022. The Issuer informed that in
connection with passing by the Annual Generaklihg of the Company on 25 May 2022 of a resolution regarding

the Remuneration Policy of the Management Board and Supervisory Board Members, which provides for
additional monthly remuneration for the Supervisory Board Members on account of work at th€dkurhittee

or the Nomination and Remuneration Committee, Principle 6.4 of the Best Practice 2021 has been fully applied

by the Company. The document is available at:
https://lwww.gpw.pl/komunikat?geru_id=397325&title=Grupa+K%C4%99ty+Sp%C3%B3%C5%82ka+rakcyj
+-+informacja+o+stanie+stosowania+Dobrych+Praktyk+2021

Following the disclosed statement, Grupa KNTY has app

Principle 2.16 Compani es should have in place a diversity pol
supervisory board, approved by the supervisory board and the general meeting, respectively. The diversity policy
defines diversity goals and criteria, includiggnder, among others, education, expertise, age, professional
experience, and specifies the target dates and the monitoring systems for such goals. With regard to gender

diversity of corporate bodies, the participation of the minority group in each body¢hd be at | east 30
Company comments5r upa KNTY S. A. has not i mplemented a diversity pol

managing and supervising bodies, which would be approved by the Supervisory Board and the General Meeting. Tha&ompan
not limited or discriminated the candidates to the said bodies in any respect, and specifically with regard to gengemfrherdap

of the Management Board and Supervisory Board Members is made particularly based on theimsttiejeénowledge,
competence and experience.

Principle 2.2Persons making decisions to elect Members of the Management Board or the Supervisory Board of
the Company should ensure that the composition of those bodies is diverse, by appointing persons ensuring
diversity, among others in order to achieve the targetmum participation of the minority group of at least 30%
according to the goals of the established diversity policy referred to in Principle 2.1.

Company comment®wing to the fact that the Company has not implemented a diversity policy in reféoetiee Company
managing and supervising bodies, the above principle has not been applied.

Principle 3.7Principles 3.4 to 3.6 apply also to the Company Group entities which are material to its activity if
they appoint persons to perform such tasks.

Conmpany commentd$rinciple 3.7 does not apply to the Company. At the othepeaias of the Capital Group wfajor importance

for its operations there have not been appointed persons responsible for managing the audit, compliance, risk management and
internd control systems. Responsible for the maintenance of the functions efficiency within the whole Capital Group and
management of the same are the persons employed by the parent
by the selectedemml oyees of the companies of major importance to the op
out a periodical review of the systems operation within the Capital Group, considering the scale and specifics ofdtsspperati

among other thing If a decision is made on a change in the method of the systems functioning and employing people responsible

for the functions at other companies, the Principlee364will be taken into account.
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10.2Major shareholders

The shares 0SA. [Gvelbeea quetdd ory Warsaw Stock Exchange since 16 January 1996. As at
23 March 2023, there were the total of 9,650,152 shares of the Company issued, of the nominal value of PLN 2.50
each.

As at the date of this document publication the Companseshaere quoted as part of the WIG20 index. All
shares of Grupa KNTY are ordinary bearer shares, to
Articles of Association do not limit the rights of shareholders with regard to exercising theofighte or

disposing of the share®ne share entitles to one vote in the General Meeting of the Company.

Bel ow presented is a |list of major sharrjodsdasures of Gr
as well asat the date of theatest interim report publication.

TABLE 81: LIST OF THE COMPANY MAJOR SHAREHOLDERS

Number of shares as at Percentage of share Number of Percentgge of
the date of the latest ; share capital and
L capital and total number shares
interim report of votes (23.03.2023) total number of
publication (19.10.2022) T votes
PTE Allianz Polska S.A. (post
the merger with Aviva PTE <5% <5% 1,676,763 17.38%
Aviva Santander S.A.)**
Nationale Nederlanden OFE* 1,528,835 15.84% 1,531,756 15.87%
évxla PTE Aviva Santander 1,262,123 13.08% <5% <5%
Generali PTE S.A. (post
MetLife OFE takeover and o 5 ®
change of name into NN Life e = RS S
OFE)***
MetLife OFE 581,224 6.02% - -
OFE PZU ZGOTA 844,104 8.75% 863,923 8.95%
AEGON PTES.A.* 640,481 6.64% 644,413 6.68%
Others 4,793,385 49.67% 4,039,252 41.86%
Total 9,650,152 100.00% 9,650,152 100.00%

*Data presented based on Ofeports regarding the annual assets structure as at 30 December 2022.

**Data presented based on the notification dated 5 January 2023, received from Powszechne Towarzystwo Emerytalne KdliSn&.Pols
managing Allianz Polska Otwarty Fundusz Emerytaidiianz Polska Dobrowolny Fundusz Emerytalny, and Drugi Allianz Polska Otwarty
Fundusz Emerytalny.

**Data presented based on the notification dated 3 February 2023, receivedéoenali Powszechne Towarzystwo Emerytalne S.A.,
managing Generali Otwartffundusz Emerytalny, Generali Dobrowolny Fundusz Emerytalny, NN Life Otwarty Fundusz Emerytalny
(formerly: Metlife OFE) and NN Life Dobrowolny Fundusz Emerytalny (formerly: Metlife DFE).

10.3General Meeting and rights of the shareholders

The methods of Grupa KAty S.A. Gener al Meeting oper a
regulated by the Company Articles of Association and the General MeetitayB¥he documents are available
on the corporate website atips://grup&ety.com/relacjégnwestorskie/lagkorporacyjny/dokumentgpolki/.

General Meetings are held at the registered office of the Company in Belskaga or i n War saw.
convened by the Management Board on the basis of an announcement publishedmpotheovebsite, in the

manner specified for current information disclosure, in accordance with the Act on Public Offering and Conditions
Governing the Introduction of Financial Instruments to Organised Trading, and on Public Companies. A General
Meetingmay also be convened by the Supervisory Board or shareholders representing at least half of the share
capital. The shareholders representing at least 5% of the share capital may request convening of a General Meeting
and including certain items in the ag@nof the Meeting.
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A General Meeting is valid regardless of the number of shares represented at it. In accordance with the approved
By-law of the General Meeting, a session of the General Meeting is opened by an authorised person, in accordance
with theArticles provisions. The person opening the General Meeting orders the selection of the General Meeting
Chairman from among the participants. Every participant is entitled to report into the minutes one candidate for
the function of the General Meeting &fman. The persons reported are entered in the list of candidates, providing
that they agree to stand as candidates.

The selection of the General Meeting Chairman takes place in secret voting by way of voting for each of the
candidates separately. Thhdrman is the person with the largest number of votes cast. If more than one candidate
receives the equal largest number of votes, the person opening the General Meeting orders supplementary voting
for the candidates with the equal largest number of vates Chairman is the person with the largest number of
votes cast in the supplementary voting.

After having selected the Chairman of the General Meeting, the person opening the General Meeting hands over
the conducting of the General Meeting to the @han of the General Meeting, who verifies the correctness of
preparing the list of attendance at the General Meeting and in the absence of reservations signs the same, confirms
the correctness of convening the General Meeting as well as its capacity tegudstions in the matters included

in the session agenda, based on the submitted documents related to the convening of the General Meeting, the
attendance list and the original powers of attorney, and also the possible motions filed in that regencsdy a

entitled to vote, then orders the acceptance of the agenda, and orders voting on the selection afdhetivate
committee, if they deem the committee appointment needed. In the absence of grounds for determining the
correctness of convening tMeeting or capacity to pass resolutions, the Chairman of the General Meeting closes

the Meeting session.

During a session, the duties and rights of the Chairman include caring for the compliance of the course of
proceedings with the provisions of t@®de of Commercial Companies, the Articles and thdaBy giving the
floor and asking questions to the participants, as we
law, taking the floor away from the participants, ordering votingeomoving from the meeting room any persons

who grossly breach the law, the provisions of the Articles, the provisions of ttewBy good manners, ordering

breaks during the meeting, cooperation with the notary public taking down the minutes froméha Glerting,

ordering voting on the resolutions of the General Meeting, determining the correctness of the course of voting and
the voting results, taking a stand with regard to the motions reported by the participants and, when such need is
determined, mlering voting in the subjechatter of the motions, introducing into the agenda any matters of
organisational nature, and also solving doubts as to the interpretation of the provisions of the General Meeting By
law.

Due to the fact that the Company isdk listed, only the shareholders who have obtained their status at 16 days
prior to the date of the General Meeting at the latest may participate in it and exercise their voting rights.
Furthermore, the Members of the Management and Supervisory Boad3nfipany auditor and other persons
invited by the governing body convening the General Meeting, including the representatives of media, may
participate in the Meeting, unless, at the request of a participant filed before proceeding to the discugtien over
issues included in the agenda, the General Meeting decides otherwise with a simple majority of votes.

The list of shareholders entitled to participate in the General Meeting, signed by the Management Board, and
including the names and surnames oritess names of the entitled persons or companies, their addresses
(addresses of registered offices), the number of their shares and votes, is available at the registered office/on the
premises of the Company Management Board three business days preoGtenteral Meeting.

Pursuant to the Company Articles of Asdawaswkltasthen, t he
legal regulations, the Company shareholders may, specifically:

1 participate in the General Meeting and exercise thaing rights in person or through attorneys;

1 run for the position of the General Meeting Chairman or propose one candidate for the position to be
included in the minutes;

1 report draft resolutions on matters included in the agenda but not related tcatigaal matters;

1 submit proposals of amendments and supplements to draft resolutions included in the General Meeting

agenda by the time of closing the discussion on the items of the agenda concerning the draft resolutions

to which such proposals pertain;

take the floor and ask questions concerning each item on the agenda;

demand secret voting;

demand inclusion in the minutes of their objections and other statements;

=A =4 =N
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1 demand information from the Company Management Board concerning the items on thé Geeiemg
agenda in the case of and subject to exceptions provided for in legal regulations;
1 demand the list of shareholders to bmailed to them free of charge, indicating thenail address to
which such a list should be sent. A shareholder may exahenést of shareholders on the Management
Boarddéds premises and demand a copy of the 1ist,
1 examine the books of minutes of the General Meeting and request copies of resolutions certified by the
Management Board;
1 appeakgainst resolutions of the General Meeting in the cases provided for in legal regulations.

The participants attending the General Meeting confirm their presence with their own signature in the attendance
list laid out in the meeting room and collect tling sheets. The representatives and attorneys, before entry into
the attendance list, submit to the minutes the documents which undoubtedly prove their legal authorisation to
representation in the General Meeting, unless the power of attorney hasdrgted @ electronic form, and they

sign the attendance list legibly with their full name and surname, next to the surname or name of the principal. The
attendance list must include specifically: the name and surname or company name of each participant,
determination of the document based on which the identity of the participant has been confirmed, and in the case
of representatives and attorneys of the participants, additionally specified should be: the name and surname or
company name of the participamiptaced by the representative or the attorney, and the source of representation
(e.g. attorney, statutory representative), identification of the basis on which the participant is entitled to participate
in the General Meeting (e.g. shareholder, pledgbe)number of shares held by the participant and the number

of votes vested in the respective participant.

The attendance list is laid out throughout the term of the General Meeting, until the Meeting session is closed. The
persons preparing the attendatist are obliged to include therein any changes in the membership and the number

of the represented shares before each voting. The attendance list is signed by the participants and by the Chairman
of the General Meeting.

The course of the General Mewgiis recorded in the minutes by a notary public, and the minutes must include
specifically a statement on the correctness of convening the General Meeting and its capacity to pass resolutions
in the matters covered by the agenda, the text of the resayimssed, as well as the number of votes cast for

each resolution and the reported reservations. The minutes are signed by the Chairman of the General Meeting and
the notary public. An excerpt from the minutes together with the evidence of conveningnitlMeeting and
documents are attached by the Management Board to the book of minutes. The book of minutes includes the
minutes of the voteounting committee from the results of voting, if the committee has been appointed, as well

as the voting sheeti the voting has been carried out with the use of voting sheets.

The resolutions of a General Meeting are passed with the majority of votes, as set out in the Articles of Association
and the Code of Commercial Companies. The voting is carried outheitist of a vote counting system ensuring

that the number of votes cast is equivalent to the number of votes possessed, as well as elinmratngvent

of secret voting the possibility of identifying the method of casting votes by the particutaops authorised to

vote. The voting is open. Secret voting is ordered during the elections and with regard to motions relating to
dismissal of the members of the Company governing bodies, bringing them to justice as well as with respect to
personal matter Secret voting is also ordered when at least one shareholder present or represen@enetral

Meeting so requests.

After discussing all the matters included in the agenda, the Chairman announces the closing of the General
Meeting. The proceedingd the General Meeting are broadcast live and recorded, and further uploaded to the
corporate website to be watched at a chosen time.

In 2022, there were held two Extraordinary General Meetings, on 11 February 2022 with three resolutions passed,
and onl7 March 2022 with four resolutions passed. On 25 May 2022, an Annual General Meeting was held, in
which 20 resolutions were passed.

Detailed information on General Meetings, and the resolutions passed are available on the corporate website at:
https://grupakety.com/relacjawestorskie/laekorporacyjny/walnezgromadzenia/
https://grupakety.com/relacjawestorskie/grup&ety-nagpw/raportybiezace/?rok=2022
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10.4 Supervisory Board and Supervisory Board Committees

GRI 2-9, 210, GP1

Supervisory Board Membership

In 2022, the following Supervisory Board membership changes took place:
a) In the period from 1 January to 10 February 2022, the Company Supervisory Board was composed of:

Mr  Pi ot ri Clatrniap of iheSupervisory Bak

Mr Piotr Kaczmarek Deputy Chairman of the Supervisory Board,
Mr Woijciech Golaki Member of the Supervisory Board,

Mr Pawed MNMemlierzofthedSkparvisory Board,

Mr  Pr z e my isNember oRthesSapervisory Board,

Ms Agnieszka Zalewskia Member of the Supervisory Board;
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b) on 10 February 2022, Ms Agnieszka Zalewska filed a resignation from the function of the Company Supervisory
Board Member, effective as at 10 February 2022;

¢) on 17 March 2022, the Extraordinary General Meeting of the Company passed a resolution on appointing Ms
Anna WJgoszek Me mb eersoomSupetvisoey BGaodmp any 6

Therefore, as at 31 December 2022, and in the period ending on the date of ptejzaStagement, the Company
Supervisory Board was composed of:

Mr Pi ot ri Clatrniiap of tihe@Supervisory Board,

Mr Piotr KaczmareKk Deputy Chairman of the Supervisory Board,
Mr Woijciech Golaki Member of the Supervisory Board,

Mr P a we gkaiNMemlerzof thedSupervisory Board,

Mr  Pr z e my isNember oRthesSapervisory Board,

Ms Anna Vifemkerzottike Supervisory Board.
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Detailed information about the particular members of the Supervisory Board, including their qualifications and
experience, is presented on the corporate websitétas://grupakety.com/grupiekety/o-nas/opisgkk/.

Competences of the Supervisory Board and information on the method of the Board appointment and
operation

The Supervisory Board is composed of five or six Members appointed and dismissed by the General Meeting. The
term of office of the Supervisory Board is three years. The Supervisory Board Members are appointed for a joint

term of office. The General Meetingay dismiss any Member of the Supervisory Board at any time. The
membership of the Supervisory Board should comply with the legal regulations providing for the requirement of
appointing independent Members of the Supervisory BoEmn@. Supervisory Boardlects the Chairman, the

Deputy Chairman and, if needed, the Secretary of the Supervisory Board from among its Members. The Chairman

of the Supervisory Board convenes and chairs the Supervisory Board meetings and manages it works. If the
ChairmanisnotabBl t o perform his or her duties or is absent,
duties.

The Supervisory Board meetings are held at least once in each quarter. The Supervisory Board fulfils its tasks and
exercises its rights by passing resolutiahsneetings or outside of meetings, in compliance with the Company
Article of Association and the Supervisory Board-IBw, and through control and advisory activities. The
resolutions are passed with a simple majority of votes. In the case of an eqgbal wfinotes cast for and against

a resolution, the casting vote is exercised by the Supervisory Board Chairman. Resolutions are passed in open
voting, except for personal matters which shall be decided in secret voting. Resolutions may be passaddf all Bo
Members have been invited.

The Supervisory Boardbés responsibilities include in p

1 evaluation of the Company financial statements and the Management Board reports on the Company
operations;
1 assessment of the Management Board motions congegpnofit distribution or loss coverage;
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submitting written reports on the results of the actions referred to in items 1) and 2) above to the General
Meeting;

submitting assessments regarding the Company standing and other opinions to the General Meeting,
particularly in reference to the Company sponsoring and charity activities and fulfilment of disclosure
obligations by the Company;

presenting reports on the Supervisory Board activities to the General Meeting;

appointment and dismissal of the ManagemerdrB Members and determining the principles of their
remuneration in accordance with the Remuneration Policy binding at the Company;

suspending the individual or all Management Board Members in their duties because of important
reasons;

delegating Membersf the Supervisory Board to temporarily perform the duties of the Management
Board Members who are incapable of discharging their duties;

approval of the Management Board-Byv;

approval of consolidated budgets, Company budgets, and strategy of tred Gagilp;

electing the statutory auditor to audit the Company financial statements;

determination of the value of remuneration of the Supervisory Board Members delegated to temporary
performance of duties of a Management Board Member, in accordance aitethuneration Policy
binding at the Company;

presentation to the General Meeting of recommendations and requests regarding amendments to the
Remuneration Policy binding at the Company, within the meaning of the Act of 29 July 2005 on Public
Offering and @nditions Governing the Introduction of Financial Instruments to Organised Trading, and
on Public Companies, plus introduction of more detail into the Remuneration Policy binding at the
Company, upon approval of the General Meeting;

preparing an annual Reuneration Report, as required by the Act of 29 July 2005 on Public Offering and
Conditions Governing the Introduction of Financial Instruments to Organised Trading, and on Public
Companies.

In addition, the Management Board shall obtaindbesent of the Supervisory Board before performing any of
the following acts by the Company:

1

=A =4

disposing of and putting into use the Company assets of the value exceeding PLN 50,000,000 (say: fifty
million zlotys), except for disposing of and putting insewany assets for the benefit of the companies of
the Capital Group or within the ordinary course of business;
activities, as a result of which the financial debt limit of the Capital Group will be exceeded jointly for
more than PLN 50,000,000 (say: fiftyillion zlotys) or further increase of the excess level,
activities, as a result of which the dflancesheet debt of the Capital Group will be exceeded jointly
for more than PLN 50,000,000 (say: fifty million zlotys) or further increase of the exeess le
taking out cash liabilities in the value exceeding PLN 1,000,000 (say: one million zlotys), under the
agreements on providing advisory services to the Company, except for taking out liabilities under
advisory agreements signed with the companieseoCtpital Group;
taking out cash liabilities in the value exceeding PLN 12,500,000 (say: twelve and a half million zlotys),
in relation to activities which have not been |
Company budget andhbilities taken out within the Company ordinary course of business;
creating and joining companies, an taking up or acquiring interest or shares;
disposing of the interest or shares vested in the Company of the value exceeding PLN 10,000,000 (say:
ten milion zlotys), including by encumbering them, except for managing for the benefit of the companies
within the Capital Group;
granting finance by the Company based on lending agreements or other activities of similar nature for the
amount exceeding PLN 1,00@0 (say: one million zlotys) to companies from outside of the Capital
Group, except for the cases specified in the approved Company budget, and except for finance granted
within the ordinary course of business;
exercising the right of vote on sharesmterest of the Company in key companies in the matters related
to granting a consent for:
o disposing of and putting into use the Company assets of the value exceeding PLN 20.000.000
(say: twenty million zlotys), except for disposing of and putting intcanyeassets for the benefit
of the companies of the Capital Group or within the ordinary course of business of the key
company;
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0 activities, as a result of which the financial debt limit of the Capital Group will be exceeded
jointly for more than PLN 50,00000 (say: fifty million zlotys) or further increase of the excess
level,

0 activities, as a result of which the dfflancesheet debt of the Capital Group will be exceeded
jointly for more than PLN 50,000,000 (say: fifty million zlotys) or further increxgbe excess
level;

0 creating and joining companies, an taking up or acquiring interest or shares;

o disposing of the interest or shares vested in the Company of the value exceeding PLN 10,000,000
(say: ten million zlotys), including by encumbering them egtdor managing for the benefit of
the companies within the Capital Group;

T conclusion of an agreement with a member of the Supervisory Board;

1 conclusion of a major agreement with a shareholder of the Company who holds at least 5% (say: five
percent) of he total number of votes in the General Meeting;

1 opening or closing a branch.

In 2022, the Supervisory Board held 7 meetings, in which 18 resolutions were. gagtsde of the Supervisory
Board meetings there were passed further 14 resolutions, by way of voting ordered by the Supervisory Board
Chairman.

The principles of the Supervisory Board operation are regulated by the Code of Commercial Companies. The
detailed methods of the Supervisory Board operation are determined in the Company Articles and the Supervisory
Board Bylaw, passed by the Supervisory Board, available on the Company Website at:
https://grupakety.com/relacjawestorskie/laekorporacyjny/dokmenty-spolkil.

Upon considering the notification of the Management Board regarding an update of the Code of Commercial
Companies coming into force on 13 October 2022, in its resolution of 13 October 2022, the Supervisory Board
decided that the scope ofammation about the Company which needs to be provided to the Supervisory Board by

the Management Board based, omndArAiditci @ 88DPF0OTA A Beatt it
Companies is covered by the system of periodic reporting ofuper@sory Board and the Supervisory Board
Committees binding at the Company, and resulting from the internal regulations of the Company.

The Supervisory Board decided that any periodic information for the Supervisory Board, and specifically the
information referred to in Article 3807 of the Code o
the frequency and at the dates resulting from the previous system of reporting.

The Supervisory Board is a collective body, however, it hdegdeed some of its powers to the specific
committees described below.

Committees of the Supervisory Board
The following committees of the Supervisory Board ope

T Audit Committee,
1 Nomination and Remuneration Committee.

The conmittees are appointed to make the current work of the Supervisory Board more efficient by preparing, on

a current basis, draft decisions of the Supervisory Board concerning its own motions or the motions submitted by

the Management Board for examinatiomelcommittee members are appointed by virtue of a resolution passed

by the Supervisory Board, from among the Supervisory Board Members, and perform their functions until their
resignation has been accepted or until their dismissal, in accordance wigiptetment procedure. Pursuant to

the Remuneration Policy of the Management Board and Supervisory Board Members, starting from 25 May 2022,
the Members of the Supervisory Board of Grupa KNTY ¢
Supervisory Bard Committees.

Audit Committee of the Supervisory Board

The Audit Committee of the SA gperatesincamplanceBwitlaitsdyw,of Gr up
abiding by the internal regulations of Grupa KNTY S. A
particularly the Act on Statutory Auditors, Audit Firms and Public Supervision (Journal f @022, item

1302, as amended hereinafter referred to as the Act) and Regulation (EU) No 537/2014 of the European
Parliament and of the Council of 16 April 2014. The Audit Committee consists of members appointed by the
Supervisory Board. In exercisingt s competencies and duties, the Commit
for the functioning of the audit committeesdé issued b
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In accordance with the Act and the-Byw of the Audit Committe of t he Supervisory Boar

S.A,, the Audit Committee consists of at least three members, with the majority of the Audit Committee Members,
including its Chairman, being independent members. The Audit Committee Members possess knowledge and
gualifications in accounting or auditing financial statements.

The Audit Committee membership has been changing along with the changes in the Supervisory Board
membership owing to the resignation of the Company Supervisory Board Member on 10 Februagn&022,
following the resolution of the Extraordinary General Meeting of the Company of 17 March 2022.

In the period from 1 January to 10 February 2022, the Audit Committee of the Company Supervisory Board was
composed of:

Mr Piotr Kaczmarek Chairman othe Audit Committee,
Mr Woijciech Golaki Member of the Audit Committee,

Mr Pawed MNWembkkerofthegAkdit Committee,
Mr  Pr z e my isMembver oRthesArndit Committee,
Mr  Pi ot ri M8mbérpfrihie Auklit Committee,

Ms Agnieszka Zalewska Member of the Audit Committee.

=A =4 =4 -8 -4 -4

Owing to the resignation from the function of the Company Supervisory Board Member filed by Ms Agnieszka
Zalewska on 10 February 2022, which automatically resutieter resignation from the Audit Committee
membership, in the period from 10 February to 17 March 2022 the Audit Committee consisted of:

1 Mr Piotr Kaczmarek Chairman of the Audit Committee,
1 Mr Wojciech Golaki Member of the Audit Committee,

T Mr Pawe dz NMedkeaof the Audit Committee,
T Mr Pr z e myisMember oRthesArndit Committee,
T Mr Pi ot ri M8mbérpfrihie Awklit Committee.

Further, on 18 March 2022, the Company Supervisory Board in its membership approved by resolution of the
Extraordinary General Meeting of the Company on 17 March 2022, passed a resolution appointing Ms Anna
Wgoszek Member of t he AisodyiBoardCrberefoietirt theegeriadffront 18 ®arch top e
31 December 2022, the Audit Committee consisted of:

Mr Piotr KaczmareKk Chairman of the Audit Committee,
Mr Wojciech Golaki Member of the Audit Committee,
Mr Pawed MNMemhkrzofthefAlitaCommittee,
Mr  Pr z e my isMembver oRthesAmdit Committee,
Mr  Pi ot ri M8mbérpfrihe Auklit Committee,
Ms Anna MVMifeokerzottike Audit Committee.

=A =4 =4 -4 -8 -4

In the period from 31 December 2022 to the date of this Statement, the membetkhipodit Committee has
not changed.

The independence of the particular Members of the Audit Committee, as well as their knowledge in accounting
and auditing financial statements, as well abwt he s

1 Mr Piotr Kaczmarek 7 Chairman of the Audit Committee

Mr Piotr KaczmareHlulfils the statutory independence criteria and possesses knowledge in accounting
and auditing financi al statement s, as wel |l as t
the Act on Statutory Auditors [...].

Mr Piotr Kaczmareks highly experienced in seating at Audit Committees of ststéd companies,

including as Chairman of the Audit Committees (R
Hygienics S.A, Erbud S.A., VRG S.A.). He has also worked for more than a decadimancial analyst,

and was awarded the CFA (Chartered Financial Analyst) title and a securities broker licence.

Since 2017, Mr Piotr Kaczmarek has acted as a Mem

which contributed to extending his knatlge of the sector in which the Company operates.

1 Mr Wojciech Golak i Member of the Audit Committee
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Mr Wojciech Golak fulfils the statutory independence criteria and possesses knowledge in accounting
and auditing financial statements, as wellasthesec of Grupa KNTY S. A. oper a
the Act on Statutory Auditors [...].

In the period from 2018 to 2022, Mr Wojciech Golak acted as a Member of the Audit Committee of
ROBYG S.A. He completed a pegtaduate course in banking run by thdl€gpum of Management and
Finance of the SGH Warsaw School of Economics. He also acted as a representative and receiver of KBC
Securities N.V. (joint stock company) Branch in Poland.

Mr Wojciech Golak has been acting as a Member of the Supervisory Bdard Gr upa KNTY S. A.
2020, which contributed to extending his knowledge of the sector in which the Company operates.

T Mr Pawed N Merber dofth§ Rommittee

Mr Pawe g filfilseha gtatutoy kndependence criteria and possesses knowledge in accounting and
auditing financial statements, as well as the sect
on Statutory Auditors [...].

Mr Pawed Ni e d miofexpdrianceninapaly@sand riskamanagement with regard to financing
business companies and structuring of bank financing. He heads the Financial Risk Management
Department at the Institute of Banking of the SGH Warsaw School of Economics, and mimeages
Structural Financing Team at Bank Millennium S.A. (previously, he was associated with Credit Lyonnais
Bank Polska and Bankgesellschaft Berlin).

Mr Pawed Niedzi-gka has been acting as a Member o
2014, béng at the same time a Member of the Audit Committee and the Nomination and Remuneration
Committee, which contributed to extending his knowledge of the sector in which the Company operates.

T Mr Pi ot r i Haembgy of theAudit Committee

Mr P i onfak fulfiistthe ptatutory independence criteria and possesses knowledge in accounting and
auditing financi al statements, as wel/l as the sect
on Statutory Auditors [...].

He also sat at SupervisoBoards of a number of companies, including those listed at the stock exchange.
He possesses theoretical expertise in accounting or financial audit within the meaning of Article 129.1
sentence two of the Act of 11 May 2017 on Statutory Auditors, Audit$-aind Public Supervisiohle

studied accounting and obtained the degree of a Master of Science in Management (MSM) at the Purdue
University in the USA. Moreover, he has a Double Major B.A. degree in Management and Economics with
Financial Accounting andieEMBA degree (Executive Master in Business Administration).

Mr Piotr Stihpniak has been acting as Sa.siklegdier of t
which contributed to extending his knowledge of the sector in which the Company operates.

T Mr Pr z e my s Mamber Bfdhe Audit Committee

Mr  Pr z e my falffsahe staRutosy mdependence criteria and possesses knowledge in accounting and
auditing financi al statements, as well as the sect
on Statutory Auditors [...].

Mr Przemys aw Rra of expeniense ofrmarking atythe supervisory bodies of Polish and
foreign commerci al and production companies, incl
twenty years, he has worked in Polish, European and American civil engineering cantzaileg with

production, trade and contract performance. He has also managed companies of the construction sector.

Mr Przemysgaw Rasz has been acting as a Member of
2020, which contributed to extending kisowledge of the sector in which the Company operates.

T Ms Anna Wiembe & the Audit Committee

Ms Anna Wgoszek fulfils the statutory indepe
accounting and auditing financial statements,ot he sector of Grupa KNTY
the Act on Statutory Auditors [...].

n e C

den
S. A.
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Since the beginning of her career, Ms Anna WJos z:¢
companies and specialised in public procurement orderse 2t9, she has been the President of the
Management Board of Agencja Rozwoju Magopol ski Zac

Based on the declaration submitted, Ms Anna WJjosz
auditing financial statements, nor the sector of @upK NTY S. A. operation, as r e’
Statutory Auditors [...].

Detailed information about the particular members of the Audit Committee of the Supervisory Board of Grupa
KNTY S. A., including their g u al ioh ithe adorpooate s websita: d exp
https://grupakety.comfgrupie-kety/o-nas/opisgkk/.

Competences of the Audit Committee and information on the method of the Committee appointment and
operation

The Audit Committee consists of at least three Members appointed by the Supervisory Board for its term of office

from among its Members. The Committee Members appointed by the Supervisory Board elect one of them as the
Chairman of the Committee. The Comte& members receive monthly remuneration for the work on the
Committee, in compliance with the Remuneration Policy. At least one Committee Member possesses knowledge

and qualifications in accounting or auditing financial statements. Most of the Audit GemnMembers,

including the Chairman of the Committee, fulfil the independence criteria specified in Article 129.3 of the Act of

11 May 2017 on Statutory Auditors, Audit Companies an
GPW Listed Compani es 2021086. The Audit Committee Members poss
the industry in which the Company operates. This condition is deemed fulfilled if at least one Committee Member

has the knowledge and qualifications related to trehtstry, or individual Memberis within certain areaé have

the knowledge and qualifications related to that industry. A Committee Member may be dismissed from the
Committee at any time by virtue of a Supervisory Board resolution.

The Committee meetingseaopened and chaired by the Committee Chairman or in his absence by another Member

of the Committee indicated by the Chairman. The Committee decisions are made in the form of resolutions. The
resolutions are passed with an absolute majority of votelelawent of an equal number of votes for and against

a resolution, decisive is the vote of the Chairman, and in his abseftiee other person chairing the Committee
meeting, as specifi ed -lawnFordhe Qalidity obtie Conimeie résolutions fdraper e By
invitation of all the Committee Members to the Committee meeting is required, or consent to holding a meeting

of the Committee without for mal conve nlawas wellamtheaccor d:
presence of athst half of the Committee Members at the Committee meeting. The Committee resolutions do not

bind the Supervisory Board.

The tasks of the Committee include supporting the Supervisory Board in the performance of its control and
supervisory duties, as wels performance of tasks specified in the generally biding laws, and specifically as
regards:

1 monitoring of the financial reporting process, which includes but is not limited to:
o verification of financial statements as to the correctness and compietehthe information
provided therein;
o providing opinions on the principles of preparing financial statements and the accounting policy
at the Company;
o analysing the reports on the audit of financial statements;

1 monitoring the effectiveness of intetrantrol systems, risk management systems and internal audit, also
with regard to financial reporting, which includes but is not limited to:

o assessment of the effectiveness of the particular elements of the systems, including those related
to financial eporting and safety of the applied information technologies, and presenting
recommendations in that regard to the Supervisory Board;

o analysis of the detected irregularities in the internal control systems and presentation of
recommendations in that regdaithe Supervisory Board;

0 examining reports and recommendations issued by the external regulatory or control authorities,
applicable to the compliance of the Company activities with the legal regulations as well as
schedules of remong the irregularitie detected;
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1 monitoring the performance of financial audit activities, in particular carrying out of audits by an audit
firm, taking into account any findings and conclusions of the Polish Agency of Audit Supervision arising
from the audits carried out at an audit fiwhich includes but is not limited to:

o recommending to the Supervisory Board the selection of an audit firm to carry out the audit or
review of the Company financial statements;

o providing opinions on the proposed terms of contract with an audit firmresitard to carrying
out the audit or review, including the value and limit of remuneration;

0 assessing the type and scope of services ordered with an audit firm and the remuneration paid
on that account, or other considerations for the benefit of thé famdi with regard to the risk
of a conflict of interest occurrence;

0 presenting to the Supervisory Board the conclusions and recommendations resulting from the
report on the audit of the financial statements of the Company prepared by an audit firm;

0 expressing opinions regarding the activities undertaken by the Company Management Board in
relation to the reservations to the financial statements reported by an audit firm or otherwise
reported comments with regard to the correctness of the financial etatear the accounting
principles of the Company;

0 assessing and providing opinions with regard to the information provided by the audit firm
performing the financial audit activities at the Company in reference to major issues related to
the activities, mcluding major irregularities in the internal audit system at the Companyeas ref
to the financial reporting;

controlling and monitoring the independence of the statutory auditor and the audit firm;

informing the Supervisory Board about the audit rssahd explaining how the audit contributed to the

fairness of the Company financial reporting, and about the role of the Committee in the auditing process;

1 assessing the independence of the statutory auditor and giving consent to the provision bythieem of
permitted noraudit services to the Company;

1 developing a policy of selection of the audit firm to carry out the audit of the Company financial

= =

statements;
1 developing a policy on the provision of the permitted-aadit services by the audit firm ¢tarry out the
audit, the entities related to that audit firm or
1 determining the procedure of selection of an audit firm to carry out the audit of the Company financial
statements;

1 presenting recommendations to thep&rvisory Board with regard to the selection of an audit firm;

1 presenting recommendations to ensure the integrity of the Company financial reporting process;

1 preparing opinions within the competencies of the Supervisory Board, subject that the gbimetiity
laws and the internal regulations of the Company permit that;

1 performing other tasks resulting from the generally binding laws or tasks entrusted by the Supervisory
Board pursuant to Section 2.

1 By way of a resolution, the Supervisory Board magrest the Committee with the performance of
activities other than those specified in Section 1, subject that it does not prejudice the generally binding
laws.

In 2022, the Audit Committee held 8 meetings, in which 12 resolutions were passed. Additionally, outside of the
meetings, in the voting ordered by the Chairman of the Audit Committee through the means of direct remote
communication, one resolution was paks

The Audit Committee Members maintained standing contacts with the Company. Moreover, there were held
meetings and consultations outside of the formal sessions. The Audit Committee meetings wereiatteaded

from the Committee Membeiis by the invted guests: the Management Board Member in charge of Finance,

Internal Audit Director, Compliance Director, President of the Management Board of Dekret Centrum
Rachunkowe, the representatives of the E&Y audit firm, and the invited employees of the Colmpalaljtion

to plenary meetings, the Audit Committee Members al s
work.
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main topics of the Audit Committee in 2022 included:

detailed analysis of the draft separate and consolidated financial statements, as part of the public disclosure

in the form of the Company interim reports, obtaining from the Management Board of additional
information and explanations regarding the stat@sjeand identification of the necessity for any

correction, additional explanations or comments;

monitoring the scope, course and methods of work of the audit form in relation to the audit of separate and
consolidated financial statements of the Compamy audit of the financial statements of the selected
subsidiaries of Grupa KNTY S.A. for 2021, and al
consolidated financial statements of the Company, and review of consolidation packages of the selected
subsdi aries of Grupa KNTY S.A. for the first half of
monitoring the scope, course and methods of work of the audit form in relation to the audit of the separate
financi al statements of Grupa KNTY S. A.dfihaodial t he vye
statements of the Capital Group of Grupa KNTY S.A

statementsd), and audit of the financial statement
year ended 2021, and also the revieterim condensed separate and consolidated financial statements of
the Company, and review of consolidation packages

the first half of 2022;

confirmation of the independence of the audit firm, the aeditn and the statutory auditors delegated to

carry out the audit of the financial statements of the Company for 2021 and the report on the operations of
the Company and the Capital Group of Grupa KNTY ¢
financid statements of the Company for 6 months ending 30 June 2022, and review of the report on the
operations of the Capital Group in the first half of 2022;

analysis the results of the audit of the financial statements of the Company for 2021, and issue based thereon

of a recommendation for the Supervisory Board of the Company with regard to acceptance of a positive
opinion on the audit of the aforesaid fin&@istatements, and a recommendation regarding the request of

the Supervisory Board to the Annual General Meeting to approve the statements;

following a positive assessment of the statutory
130.1.4 ofhe Act on Statutory Auditors) to the provision by the auditor of the permittedundihservices

to the Company, i.e. audit of the Report on the Remuneration of the Management Board and Supervisory
Board Members of Grupa KNTBWYtheGeheralMeeting; 2021 for the
consent to the audit by the audit firm of the Report on the Remuneration of the Management Board and
Supervisory Board Members for the years 2@825, in compliance with the requirements of the Act on

Public Offering for the pyroses of the General Meeting;

passing of a resolution to recommend to the Company Supervisory Board the appointment of an audit firm

to audit the financial statements and consolidated
companiesofGupa KNTY S.A. (Aluprof S.A., Alupol Packagi
Packaging KNTY Sp. 2026aswellps tte ceviews df iateriyn ecndessedZifadcil
statements and consol i dat e &.Af andtlemeviéwa of thescorsdlidatinoe nt s o
packages of the sel ect e dforshe pesidddfisia mantessendmdg 30 Gnesip a KN T
the years 2022025 (the recommendation was made following a selection procedure organised by the
Company, maeting the applicable criteria);

repeal of the existing Grupa KNTY S.A. policy of s
of financial statements, and recommendation to the Company Supervisory Board of the adoption of a new
policyofG upa KNTY S.A. with regard to the selection o
for carrying the statutory audit of financial statements, in consideration of the recommendations of the

Polish Financial Supervision Authority concerning emecggmrocedures should the auditor lose the right

to carry out the audit of the financial statements;

passing of a resolution on amending the policy on the provision of the permittedidibiservices by the

audit firm carrying out the audit, the entitiese | at ed t o t hat audi t firm or
network;

analysis of the findings from an inspection by the Polish Agency of Audit Supervision, the declaration with
regard to administrative of di sc deglarationanrthatsqopepo ceedi n
analysis of the 6Transparency Report of EY Audyt P
Polish Agency for Audit Supervision for the year 2
monitoring the manner of the compliance function performandeatt Capi t al Group of Gru
in the second half of 2022;

passing of resolutions concerning the work plan of the Audit Committee for the years 2022 and 2023;
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1 cooperation and monitoring of the internal audit function within the Company organisational structure, and

in particular:

- issue of an opinion on the dradte 6 Annu al Audi t P lterm AuflitoPlan fan@@&s3 6 and
20232025;

-i ssue of opinion on the update of the Internal Al

- analysis of the annual and seamnual Report on Internal Audit Activities;
- discussion of the postudit conclusions and recommendations;
- current communication with regard to compliance with the Internal Audit Rules.

The detailed methods of the Audit Committee operation are determined in the Company Articles anththe By
oft he Audit Committee of the Supervisory Board of Grup
on the corporate website atips://grupakety.com/relacjawestorskie/laekorporacyjny/dokumentgpolkil.

Policy of selection of an audit frmtocarryoutt he audit of the financi al state
and Policy on the provision of permitted noraudit services by the audit firm carrying out the audit, the
entities related to that audit firm or a member of th

Inaccordancewih t he applicable | aw, Grupa KNTY S.A. has it:
reviewed and audited by an audit firffthe selection of an entity authorised to audit the Company financial
statements should be carried out on the basis obtlweving principles.

1 The entity authorised to audit financial statements shall be selected in a tender procedure by the Supervisory
Board of Grupa KNTY S.A., on the basis of a recomm
Board. The decision difne selection is taken in the form of a resolution of the Supervisory Board.

T When selecting a firm authorised to audit the fina
S.A. follows the binding Policy and Procedure of an audit firm selection.

1 When selecting the entity authorised to audit the financial statements, the Supervisory Board of Grupa
KNTY S.A. focuses on the prior experience of the a
with the profile of operation similartothosef t he Grupa KNTY S. A. Capital G

I The selection is made taking into account the principles of impartiality and independence of the audit firm
as well as analysis of the projects carried out by the firm at the Company, going beyond the audit of the
financial statements, in order to avoid a conflict of interest (preserving impartiality and independence).

The policy and procedure of Grupa KNTY S.A. with rega
of statutory financial statements aewailable on the corporate website attps:/grupakety.com/relacje
inwestorskie/laegkorporacyjny/politykil

Main assumptions of the policy on the provision of permitted noraudit services by the audit firm carrying
out the audit, the entitiesr e| at ed to that audit firm or a member of

1. The Company does not order any prohibited-aadit services in the following periods:

a. in the period from the commencement of the respective audited period to the issue of the audit report;
and

b. in the reporting year directly preceding the period referred to in letter a), in reference to the services
listed in Section 3 letter e).

2. The Company may order na@audit services, other than the prohibited 4aaulit services, subject to their
approvéaby the Audit Committee and after carrying out of the respective assessment of threats and assuring
independence in compliance with Article 22b of Directive 2006/43/EC.

3. Prohibited noraudit services are understood to be the services listed below, irdacce with the

REGULATION (EU) No 537/2014 OF THE EUROPEAN PARLIAMENT AND OF THE

COUNCIL :

tax services relating to:

preparation of tax forms;

payroll tax;

customs duties;

identification of public subsidies and tax incentives unless support from theostaduditor or the audit

firm in respect of such services is required by law;

1 support regarding tax inspections by tax authorities unless support from the statutory auditor or the audit
firm in respect of such inspections is required by law;

1 calculation dédirect and indirect tax and deferred tax;

=A =4 =4 -4 -4
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provision of tax advice;

services that involve playing any part in the management or decising of the audited entity;

bookkeeping and preparing accounting records and financial statements;

payroll services;

designing and implementing internal control or risknagement procedures related to the preparation
and/or control of financial information or designing and implementing financial information technology
systems;

valuation services, including valuations performed in connection with actuarial servicematiolt
support services;

legal services, with respect to:

the provision of general counsel;

negotiating on behalf of the audited entity; and

acting in an advocacy role in the resolution of litigation;

services related to ttfuectoj;udi ted entityds internal
services linked to the financing, capital structure and allocation, and investment strategy of the audited
entity, except providing assurance services in relation to the financial statements, such as the issuing of
comfort letters in connectionith prospectuses issued by the audited entity;

promoting, dealing in, or underwriting shares in the audited entity;

human resources services, with respect to:

management in a position to exert significant influence over the preparation of the accoeoundg or
financial statements which are the subject of the statutory audit, where such services involve:

o searching for or seeking out candidates for such position; or

0 undertaking reference checks of candidates for such positions;

o structuring the organisian design; and

0 cost control.

= =A =4 -8 -8 -4

=8 =4 =8 -8 -4 -4

=A =4 =4

The policy of Grupa KNTY S.A. w i-audit servieas &y tle aadi firp r o v i d i
carrying out the audit, by entities related t& that a
on the corporate website atips://grupakety.com/relacjawestorskie/laekorporacyjny/politykil

Nomination and Remuneration Committee of the Supervisory Board

The Remunerati on Co nBA. was establishéd bytway of &esduloh ¥f the Supervisory
Board of 19 May 2005. The Su pgway of Resaluyion Bf ® duned201®,fthe Gr u p a
Supervisory Board changed the name of the Remuneration Committee into the Nominatiaamanmgiation
Committee (O6N&RCOH) a n d-lawp a@he sairdconipétencie€ of e the Noeni@atioB yand
Remuneration Committee include the control and supervision of the system of remuneration of the Management
Board of Gr ugswell KNsTigatios and carrying out recruitment procedures with the aim to find
candidates to act as the Management Board Members;

The Nomination and Remuneration Committee membership has been changing along with the changes in the
Supervisory Board membershipvimg to the resignation of the Company Supervisory Board Member on

10 February 2022, and following the resolution of the Extraordinary General Meeting of the Compahasth7

2022.

In the period from 1 January to 10 February 2022, the Nomination andufieration Committee of the
Supervisory Board was composed of:

Mr  Pi ot ri Clatrniiap of iheNomination and Remuneration Committee,
Mr Wojciech Golaki Member of the Nomination and Remuneration Committee,
Mr Piotr KaczmareK Member of the Nomiation and Remuneration Committee,
Mr Pawe§ MNMembkzoftheg\braination and Remuneration Committee,
Mr  Pr z e my isMember oRtaesNpmination and Remuneration Committee,
Ms Agnieszka Zalewska Member of the Nomination and Remuneration Cotteri

=A =4 =4 -4 A -9
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Owing to the resignation from the function of the Company Supervisory Board Member filed by Ms Agnieszka
Zalewskaon 10 February 2022, which automatically resulted in her resignation from the Nomination and

Remuneration Committee membership, in the period from 10 February to 17 March 2022 the Audit Committee
consisted of:

T Mr Pi ot ri Clairniiap of theNominain and Remuneration Committee,

1 Mr Wojciech Golaki Member of the Nomination and Remuneration Committee,

1 Mr Piotr Kaczmarek Member of the Nomination and Remuneration Committee,
T Mr Pawed iNMemhgerzofthegNknaination and Remuneration Committee,
T Mr Pr z e myisMemlver oRtaesNpmination and Remuneration Committee.

Further, on 18 March 2022, the Company Supervisory Board in its membership approved by resolution of the
Extraordinary Germal Meeting of the Company on 17 March 2022, passed a resolution appointing Ms Anna
Wgoszek Member of the Nomination and Remuneration Col
period from 18 March to 31 December 2022, the Nomination and Reatiom€ommittee consisted of:

Mr Pi ot ri Clatrniiap of thaNomination and Remuneration Committee,
Mr Woijciech Golaki Member of the Nomination and Remuneration Committee,
Mr Piotr Kaczmarek Member of the Nomination and Remuneration Committee,
Mr Pawed MNMemhezofthegNknaination and Remuneration Committee,
Mr  Pr z e my isMembver oRtaesNpmination and Remuneration Committee,
Ms Anna Vi¥eolsrzottike Nomination and Remuneration Committee.

= =4 =4 -4 -8 -4

In the period from 31 Decembef22 to the date of this Statement, the membership of the Nomination and
Remuneration Committee has not changed.

The tasks of the Committee include supporting the Supervisory Board in the performance of its control and
supervisory duties, as well as perfance of tasks specified in the generally biding laws, and specifically as
regards:

a) as regards the Management Board Members nominations:
9 carrying out recruitment procedures with the aim to find candidates to act as the Management Board
members;
1 presenting recommendations to the Supervisory Board in reference to the structure, size and membership
of the Management Board.

b) as regards remmeration:

T analysing t he Management Board member s o remuner e
components of the remuneration due and paid to the Management Board members, as well as carrying out
a comparative analysis in reference to otirgities operating on the market of similar scale and profile of
operation (if available), and presenting recommendations in that regard to the Supervisory Board;

1 if the General Meeting authorises the Supervisory Board to specify the elements of theeRé¢ioTUN
Policy with more detail in accordance with the binding lavsesenting recommendations and proposals
of the detailed scope to the Supervisory Board;

1 presenting recommendations and proposals to the Supervisory Board in reference to the data and
information included in the annual report on remuneration prepared by the Supervisory Board in
accordance with the applicable laws;

1 presenting recommendations and proposals to the Supervisory Board in reference to amending the
Remuneration Policy or theipciples of remuneration and the terms of employment specified for the
particular Management Board members;

9 if the Company has implemented an incentive scheme (e.g. Management OptiofiscBlayijng out an
analysis and presenting recommendations anggsals to the Supervisory Board in reference to the
scheme assumptions and terms.

In 2022, the Nomination and Remuneration Committee held 2 meetings, in which 2 resolutions were passed.
Additionally, outside of the meetings, in the voting ordered byCthairman of the Nomination and Remuneration
Committee through the means of direct remote communicafioresolutiors were passed. Moreover, the
Nomination and Remuneration Committee held three meetings within the recruitment procedure for the possible
extension of the membership of the Management Board, in which the potential candidates participated.

The Nomination and Remuneration Committee Members maintained standing contacts with the Company. The
Nomination and Remuneration Committee meetings wenedsté apart from the Committee Membérdy the
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invited guests: the Management Board Member in charge of Finance, the representatives of the recruitment

companies, and other invited employees of the Company. In addition to plenary meetings, the Noaridation
Remuneration Committee Members also held consultation

The main topics of the Nomination and Remuneration Committee in 2022 included:

9  discussion of the proposal of the 2022 bonus plan for the Management Board Members, in the context of
the methods of awarding management boards at international and Pglishations of the aluminium

sector;
1 update of the basic remuneration and determination of the incentive principles for the Management Board
of Grupa KNTY S.A. for 2022, including:

- determination of financial criteria for the particular Management Board desndepending on the
growth rate of EBITDA and net profit of the Capit

- determination of bonus criteria for the Management Board on account of the performance of non
financial objective regarding the reduction of greenhouse=gassion as a function of production size,
performance of projects for the local communities, reducing the Total Recordable Incident Rate (TRIR);

91  verification of the calculation of the annual incentive for the Members of the Management Board of Grupa
K N'Y S.A. for 2021 and submission of the related recommendation to the Supervisory Board;

1 recommendation to the Supervisory Board of the approval of the Report on the Remuneration of the
Management Board and Supervisory B2d,anddadopienober s of
amendments to the Remuneration Policy of the Management Board and Supervisory Board Members of
Grupa KNTY S.A. as regards:

- extension of the catalogue of the possible criteria on which the variable remuneration depends for the
individual goals assigned to the Management Board Members;

- possibility of granting a discretionary award to the Management Board Members;

- update of the description of the incentive scheme for the Management Board members in compliance
with the principles ofite Management Options Plan for the years P2@@8, as adopted by Resolution
No. 27/20 of the Annual General Meeting of the Company on 20 August 2020;

- granting to the Supervisory Board Members an additional monthly remuneration on account of the work
on the Committees operating within the Supervisory Board;

91 discussion of the competence and distribution of responsibility among the key persons at taayComp
owing to the increased scale of operations on the international markets, which will serve building the
competitive advantage.

Competences of the Nomination and Remuneration Committee and information on the method of the
Committee appointment and operation

The Committee consists of at least three Members appointed for the term of the Supervisory Board. The Committee
Members are appointed by virtue of a resolution passed by the Supervisory Board, from among the Supervisory
Board Menbers, and perform their functions until their resignation has been accepted or until their dismissal, in
accordance with the appointment procedure. The Committee appoints a Chairman of the Committee from among
the Committee Members, by way of a resolutibhe Committee members receive monthly remuneration for the
work on the Committee, in compliance with the Remuneration Policy.

The Committee meetings are opened and chaired by the Committee Chairman or in his absence by another Member

of the Committee inidated by the Chairman. The Committee decisions are made in the form of resolutions. The
resolutions are passed with an absolute majority of votes. In the event of an equal number of votes for and against

a resolution, decisive is the vote of the Commi@&airman, and in his absericef the other person chairing the
Committee meeting, as s pe eldawfForghe validity ofthe Committeefresalutioas Co mmi
passed at the Committee meeting, proper invitation of all of the Committeearsetnlthe Committee meeting is
required, or consent to holding a meeting of the Comi
of the Committee Byaw, as well as presence of at least half of the Committee members at the meeting. The
Commiteee resolutions do not bind the Supervisory Board.

The detailed methods of the Nomination and Remuneration Committee operation are determined in the Company
Articles and the Nomination and Remuneration CommittedaBypassed of the Supervisory Board, whare

available on the corporate website latps://grupakety.com/relacjawestorskie/laekorporacyjny/dokumenty

spolkil.

10.5Management Board of Grupa KNTY S.A.
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In the period from 1 January 2022 to 31 December 20:¢

composed of:

T Mr Dar i uBPresitieat@khe Management Board,

T Mr Raf ag WaMenbar of hevakagement Board,
1 Mr Piotr Wysockii Member of he Management Board,

1 Mr Tomasz Greld Member of the Management Board.

By the date of preparing this report, the member shi
changed.

The internal distribution of responsibility for the particular aredsthe Company operations among the
Management Board Members has been presented in the chart below.

CHART 14: INTERNAL DISTRIBUTION OF RESPONSIBILITY FOR THE PARTICULAR AREAS OF THE COMPANY OPERATIONS AMONG THE
MANAGEMENT BOARD MEMBERS

Internal distribution of responsibility for the particular areas of the Company
operations among the Management Board Members

President of Member of Member of Member of
the Management Board the Management Board the Management Board the Management Board
CEO in charge of Finance in charge of the Extruded in charge of the
Products Segment Aluminium Systems Segment

- Directing the Management « Accounting and financial + Supervision and implementation of + Supervision and implementation

Board work reporting all strategic and operational affairs of all strategic and operational
Coordination of Segments - Controlling and management at the Extruded Products Segment affairs at the Extruded Products
. i Segment
operation reporting - Cooperation with other Segments s
« Finance - Cooperation with other Segments

- Sustainable development and

. e -IT
corporate social responsibility

- Corporate supervision and capital
« Human resources policy investments

- Internal audit « Compliance and risk management
- Legal service
- Communication

- Supervision of all strategic and
operational affairs at the Flexible
Packaging Segment

Source: Company own materials.

Detailed information about the particular members of the Management Board, including their qualifications and
experience, is presented on the corporate websitétjas://grupakety.com/grupiekety/o-nas/opisgkk/.

Competences of the Management Board and information on the method of the Board appointment and
operation

The Management Board consists of two to five Members, including the President of the Management Board. The
President of the Management Board and other Members of the Board are appointed and recalled by the Supervisory
Board. The term of office of the Managent Board Members is three years. The Management Board Members
are appointed for a joint term of office. If the membership of the Management Board no longer complies with the
requirements of the Articles, the Supervisory Board shall immediately passolatie on changing the
membership of the Management Board.

The Management Board runs the affairs of the Company and represents it. The Company is represented by two
Members of the Management Board or one Member of the Management Board jointly vaiy aAmy matters

related to running the affairs of the Company, which have not been reserved by the Articles or by law for the
General Meeting or the Supervisory Board, fall within the competencies of the Management Board.
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The methods of the Managemd&dard operation are determined in detail in the Management Boala\By he

By-law is passed by the Management Board and approved by the Supervisory Board. Acting by the Management
Board Members as members of the management boards or supervisory boandganmies outside of the Capital

Group requires consent of the Supervisory Board.

The resolutions of the Management Board are passed with absolute majority of votes. In the event of an equal
number of votes for and against a resolution, decisive igdtecof the President of the Management Board. The
following matters require a resolution of the Management Board:

1 receiving and presenting to the General Meeting the annual reports on the operations of the Company and
the Capital Grougfinancial statements, and consolidated financial statements of the Capital Group;
1 presenting motions to the General Meeting, along with the opinion of the Supervisory Board, in the
following matters:
0 resolutions regarding profit distribution or loss cowgera
change of the Company line of business;
amendment of the Articles;
share capital increase or decrease if the increase or decrease takes place in the manner requiring
a resolution of the General Meeting;
merger, split or transformation of the Company;
winding-up and liquidation of the Company;
issue of shareonvertible bonds;
sale or lease of the enterprise or its organised part, or encumbering thereof with a limited right
in property;
disposing of interest or shares vested in the Company of the valeeding PLN 100,000,000
(say: one hundred million zlotys), including by encumbering them, except for disposal for the
benefit of the companies within the Capital Group;
0 any provisions related to claims for damages incurred at the moment of foundingnbengo
or management or supervision of the Company;
o determination of the date of acquiring the right to dividend and dividend payout date;
0 passing resolutions regarding the Company shares redemption;
9 convening ordinary or extraordinary General Meetings:
o ont he Management Boarddés own initiative;
0 at a written request of the Supervisory Board;
0 at a written request of the shareholders representing at least one twentieth of the share
capital;

O O0OOo0oo [N elNe)

o

9 division of duties among the Management Board members;

91 establishmentfahe Company organisational regulations or organizational structure, as well as creation
or closure of branches, departments, plants other separated business units of the Company as regards
the level of positions or organisational units of the Compahigh report directly to a member of the
Management Board;

1 granting and recalling proxy rights and powers of attorney;

I adoption of the Company work regulations and rules applicable to the corporate payroll, awards and
bonus systems as well as the Corpp@dcial Benefits Fund;

1 approval of consolidated budgets, the Company budgets, and strategy of the Capital Group;

1 granting donations;

1 making decisions on group redundancies;

9 disposing of or putting into use the Company assets of the net book vataeket value exceeding PLN

200,000.00 (say: two hundred thousand zlotys) except for disposing of or putting into use any assets for
the benefit of the companies of the Capital Group or within the ordinary course of business of the
Company; as well as ligdation of property, plant and equipment (except for computer sets, laptops, dies,
inserts, mounts, bolsters, rings, stamps, transfer moulds, adapters, sleeves and punchers) of the initial
value exceeding PLN 10,000.00;

9 taking out cash liabilities in the ke exceeding PLN 12,500,000 (say: twelve and a half million zlotys),
except for liabilities provided for in the Company budget and liabilities taken out within the Company
ordinary course of business, and referring to the purchase of primary aluminiumniam billets,
electric energy, methanéch gas, and heat;

1 taking out cash liabilities in the value exceeding PLN 1,000,000.00 (say: one million zlotys), in relation
to activities which have not been iésiingltdeddinthen A 14
Company budget and liabilities taken out within the ordinary course of business of the Company;
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9 taking out cash liabilities in opeff value exceeding PLN 200,000.00 (say: two hundred thousand zlotys),
under the agreements on providiadvisory services to the Company, except for liabilities under the
advisory agreements signed with the companies of the Capital Group;

any other matters requiring the consent of the Su

referring to the Supervisy Board with a request for opinion in any matter determined by the

Management Board;

1 entering into significant transactions within the meaning of the Act on Public Offering, except for
transactions for which the Act on Public Offering excludes the diigbtaining the consent of the
Supervisory Board or the General Meeting;

1 undertaking activities related to internal audit, whereas resolutions in the matters listed below are passed
upon prior approval of the Supervisory Board in the respective matter:

o appoval of the Internal Audit Rules,

approval of the Annual Internal Audit Plan in reference to risk analysis,

approval of the Longerm Internal Audit Plan,

approval of the Internal Audit budget and plan of resources,

ordering an ad hoc audit task,

appointnent and recall of the Internal Audit Director,

approval of remuneration or any other compensation for the Internal Audit Director which does

not result from internal rules or other procedures binding at the Company;

1 approval of the Management Board assesgnof the effectiveness of internal audit functioning at the
Company, along with a respective report, and presenting it to the Supervisory Board.

=a =4

O O O 0O o0 Oo

A resolution of the Management Board may also be required for matters other than listed apmmysesd by
the Management Board Members. The managing persons have no right to decide on the issue or redemption of
shares but only to initiate actions in that regard.

In 2022, the Management Board held 31 meetings, in which 164 resolutions were passed.

The principles of the Management Board operation are regulated by the Code of Commercial Companies. The
detailed methods of the Management Board operation are determined in the Company Articles and the
Management Board Blaw, passed by the Management Bband approved by the Supervisory Board, available

on the corporate website atips://grupakety.com/relacjawestorskie/lagkorporacyjny/dokumentgpolkil.

10.6 Amendments to the Company Articles of Association

Any amendment to the Articles of Associaticequires a resolution of the General Meeting passed with the
majority of 3/4 of votes, and the amendment must be entered in the National Court Register (Article 430 of the
Code of Commercial Companies). Reporting of the amendment to the Articles ispgbigibility of the Company
Management Board. The Management Board is obliged to report an amendment to the Articles within three months
of the adoption of the respective resolution.

10.7 Information on the issued securities and limitations in the exercise the
right of vote, and transfer of ownership rights

Holders of securities with special control powers
The Company has not issued any securities with special control powers. The Company Articles of Association do

not provide for any powers in that regard. The share:c
entitles its holder to one votetae General Meeting.

Report of the Manage me 8.A orBleapertiors bf th&Eompaay akdRhE Eapital Group in 2022
|151



Gk

Grupa Kety
Binding is the publishedHTML version

Indication of any limitations with regard to the exercise of the right of vote

The Company has not introduced any special limitations on the exercise of the right of vote. The Company Articles
of Association do not provide for atiynitations in that regard.

Restrictions on the transfer of securities ownership rights

The transfer of ownership rights with regard to the securities issued by the Company is not restricted. The Company
Articles of Association do not provide for any ltaions in that regard.

10.8Diversity Policy with regard to the managing and supervisory bodies of
Grupa Knty S. A.

Grupa KNTY S.A. has not implemented a diversity polic
and supervising bodies, which would bpproved by the Supervisory Board and the General Meeting. The
Company has not limited or discriminated the candidates to the said bodies in any respect, and specifically with
regard to gender. The appointment of the Management Board and SupervisoryBodrers is made particularly

based on their subjeatatter knowledge, competence and experience.

10.9Internal control and risk management systems in the process of financial
statements preparation

The Management BS®.A issponsibleGar thepdaveldpmeantand implementation of appropriate,
effective and efficient internal control and risk management systems in relation to the process of preparing
financial statements. The Financial Division, supervised by the Memmber t he Management Board
S.A. acting as the Financial Director (CFO), is responsible for the preparation of financial statements, interim
financial reporting and provision of management information.

The financial statements are preparediioperation with Dekret Centrum Rachunkowe sp. z 0.0., a wbuallyed
subsidiary of Grupa Kity S.A. Dekret employs account
required certificates and education as well as adequate experience.

Gr upa K adopted e Accounting Policy conforming to the International Financial Reporting Standards,
the chart of accounts and reporting databases, having regard for the format and detailed nature of the financial
figures presented in financial statements.

Theaim of the internal control system within the process of preparing financial statements is to ensure accurate,
complete and correct accounting for all business transactions in a given period. The system is based on the division
of duties, the approval @afansactions and data on multiple levels, and verification of correctness of the obtained
information.

Additionally, in accordance with the binding legal regulations, the Company has its financial statements audited
(annual statements) or reviewed (semnual statements) by an independent statutory auditor. The statutory
auditor is selected by the Supervisory Board from among the established audit firms, based on the Audit Committee
recommendations. Within the audit work, the statutory auditor providieglapendent assessment of the fairness

and correctness of separate and consolidated financial statements and takes into account the efficiency of the
internal control and risk management systems.

The process of preparing financial statements comprisésotomechanisms of technical nature (numerical and
logical control formulas) and substantive nature (the analysis of control reports outcomes). The following risks
have been identified in the process of preparing financial statements:

- erroneous input da;

- faulty data presentation;

- application of erroneous estimates;
- missing IT systems integration.
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The risks are mitigated by:

A
A

maintenance of a uniform system of data mapping from the source systems to financial statements, which
ensures theroper presentation of data;

periodical reviews of financial figures conducted by internal specialists, with the main purpose to confront
their knowledge with the financial figures and detect any possible improper presentations of data and
erroneous inpt data;

making estimates based on the best knowledge of the Management Board, including also with the assistance
of independent advisers (e.g. licensed actuaries or property appraisers), if needed;

A auditing the annual separate atwhsolidated financial statements as well as reviewing the-aemial

A

separate and consolidated financial statements of the Company and the Capital Group by an independent
auditor, for the purpose of detecting the possible major irregularities, incladiisgions in the process of
financial reporting;

use of an integrated-ouse IT system (ensuring complete data integration), which is subject to control in
accordance with the Company security procedures binding for that system;

application of unifom principles in the reporting process of the Capital Group companies, and compliance
with the uniform chart of accounts binding at the Group.

Observance of the respective laws and regulations (compliafeted tasks)

The

organisational structures ofGipa KNTY S. A. enable the coordinat

i o

compliance with the respective laws and regulations, both at the business segments and at the Capital Group level.
The structures comprise the sel eansidedfor sepapaterateasethet s
corresponding structures at the subsidiaries, the Capital Group procedures system called OrangeBook as well as
the defined competencies and responsibilities of each area.

The

OrangeBooKk being an established system of guideliiiesnables the Capital Group companies to take

of

advantage of the common knowledge and apply a proper approach to any matters related to legal requirements and
conducting business.
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11.3Information on Alternative Performance Measures applied in this
report

In this Report, there are used the terms of: EBITDA, net debt, ROA, ROE, quick liquidity ratio, current liquidity
ratio, EBITDA margin, operating margin, and net margin, which have not been defined in the IFRS accounting
standards and, therefore, represanalternative measurement of results in accordance with the ESMA Guidelines
on Alternative Performance Measures (ESMA/2015/1415).

In that respect, the Company provides the definitions of the terms and the assumed method of calculating them, as

well asthe value resulting fom the separate and consolidated financial statements for 2021.

1)

2)

3)

4)

5)

6)

7

8)

The O6EBI TDAO parameter represents the total net pro
account for the respective reporting period) and deprenigan item of the profit and loss account for the
respective reporting period). The O6EBI TDASd par amet e
to generate cash on basic activities. TmentohdgeBl TDAOS
guidelines would amount to PLN 899.7 million in the consolidated financial statements for 2021, and PLN

612.6 million in the separate financial statements for 2021.

The 6EBI TDA margind parameter r epreatmgattivises (arhitem per cen
of the profit and loss account for the respective reporting period) and depreciation (an item of the profit and

loss account for the respective reporting period) to sales revenue (an item of the profit and loss account for
theespective reporting period). The OEBI TDA mar gi né
mentioned guidelines would amount to 19.57% in the consolidated financial statements for 2021, and 37.22%

in the separate financial statements for 2021.

The réaotpieng margind parameter represents the percent
of the profit and loss account for the respective reporting period) to sales revenue (an item of the profit and

loss account for the respective repagtinper i od) . The d6éoperating marginé r
the above mentioned guidelines would amount to 16.23% in the consolidated financial statements for 2021,

and 33.94% in the separate financial statements for 2021.

The O6net mterregpreselts the pearcantage ratio of net profit attributable to owners of the parent

(an item of the profit and loss account for the respective reporting period) to sales revenue (an item of the

profit and loss account for the respective reporting pgriodthe separate financial statements the item of

net profit replaces the item of net profit attribut
in accordance with the above mentioned guidelines would amount to 12.93% in the ctetsdilidencial

statements for 2021, and 31.79% in the separate financial statements for 2021.

The 6ROAO6 (return on assets) parameter represents t
the parent (an item of the profit and loss accoanthie respective reporting period) to total assets (an item

of the balance sheet at the end of the respective reporting period). In the separate financial statements the
item of net profit replaces the item of net profit attributable to owners of theapare The O6ROAS6 r
calculated in accordance with the above mentioned guidelines would amount to 16.9% in the consolidated
financial statements for 2021, and 35.8% in the separate financial statements for 2021.

The 6ROE® (retur n oentsthapercentgge ratp af net pradittatéributablestgowieess of

the parent (an item of the profit and loss account for the respective reporting period) to equity attributable to
owners of the parent (an item of the balance sheet at the end of theivegppatrting period). In the separate

financial statements the item of net profit replaces the item of net profit attributable to owners of the parent,

and the item of equity replaces the item od equit)
calculated in accordance with the above mentioned guidelines would amount to 33.6% in the consolidated
financial statements for 2021, and 69.4% in the separate financial statements for 2021.

The o6current l'iquidity r anitero 6f the balanceadhaetual theteaddof thes c ur
respective reporting period) to sheerm liabilities (an item of the balance sheet at the end of the respective
reporting period). The &écurrent | i qui dnedgyidetnast i o6 c a
would amount to 1.5 in the consolidated financial statements for 2021 aPat8mber 2021, and 1.8 in

the separate financial statements for 2021 as at 31 December 2021.

The o6quick liquidity rati den oftse balande shedt attthe énd afgshe cur r e
respective reporting period) less inventories (an item of the balance sheet at the end of the respective reporting
period) to shorterm liabilities (an item of the balance sheet at the end of the respectivéngperiod).

The 6équick liquidity ratiod calculated in accordan
0.7 in the consolidated financial statements for 2021 as at 31 December 2021, and 1.0 in the separate financial
statements for 2021 as 3l December 2021.
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The 6net debt 6 par ame-tesrloan payables and loters ledsdliabiliies(tems of | o
of the balance&heet equity/liabilities), plus shewrm loan payables and shtetm lease liabilities (items of

the balawe sheet equity/liabilities), less the value of cash and cash equivalents (an item of the-ladatice
assets). The Onet debtd rati o pr e sbeanitgdiabilitdsein val ue
consideration of the cash available, whichnbag al | ocated to the debt repay
calculated in accordance with the above mentioned guidelines would amount to PLN 875 million in the
consolidated financial statements for 2021 as at 31 December 2021, and PLN 426 million in réite sepa

financial statements as at 31 December 2021.

The o6net debt to EBI TDAd parameter is the ratio of
EBITDA (in compliance with definitioninitem1f he &énet debt to EBI TWé rati o
with the above mentioned guidelines would amount to 0.95 in the consolidated financial statements for 2021

as at 31 December 2021, and 0.69 in the separate financial statements for 2021 as at 31 December 2021.

The 6debt /repepsentd tlye ratioaof theatdial of shimitm and longerm liabilities (items of the

balance sheet at the end of the respective reporting period) to equity attributable to owners of the parent (an

item of the balance sheet at the end of the respe@paating period). In the separate financial statements

the item of equity replaces the item of equity att
calculated in accordance with the above mentioned guidelines would amount to 0.99 insthli &l

financial statements for 2021 as at 31 December 2021, and 0.94 in the separate financial statements for 2021

as at 31 December 2021.

The presentation of the aforesaid ratios and parameters in the Statement by the Company results fromaheir gener
application in financial analysis and valuation of the Capital Group by the Company stakeholders.

11.4GRI standards table

TABLE 82: GRI STANDARDS TABLE

Standard category | Standard Description Page number
GRI 2: General disclosures
2-1 Organisational details 10, 14, 73
Entities included |
- _ _ o sustainability reporting ok e 0
1. The organisation and its reporting Reporting period, frequency and contact
practices 2e point s
2-4 Restatement of information 73
2-5 External assurance 73
2.6 Actlv_ltles,‘value chain and other business| 10, 35, 68
relationships
2. Activities and workers 2-7 Employees 119
2-8 Workers who are not employees 119
2-9 Governancestructure and composition 16, 138
Nomination and selection of the highest
=iy governance body R
2-11 Chair of the highest governance body 80
Role of the highest governance body in
2-12 . : 80
overseeing the management of impacts
2.13 Delegation of responsibility for managing 80
3. Governance impacts
Role of the highest governance body in
2-14 ) . ; 80
sustainability reporting
2-15 Conflicts of interest 80
2-16 Communication of critical concerns 80
2.17 Collective knowledge of the highest 80
governance body
Evaluation of the performance of the
2-18 . 80
highest governance body

Report of the Manage me8.A orBheapertiors bf th&Compaay akdNhE Eapital Group in 2022
| 157



Gk

Grupa Kety

Binding is the publishedHTML version

2-19 Remuneration policies 28, 80
2-20 Process to determine remuneration 80
2-21 Annual total compensation ratio 125
2.92 Statement on sustainable development 5
strategy
2-23 Policy commitments 80
2-24 Embedding policy commitments 80
4. Strategy, policies angractices 2-25 Process to remediate negative impacts 80
2.96 (IZ/IoencCréa:glssms for seeking advice and raisir| 80
2-27 Compliance with laws and regulations 80
2-28 Membership associations 95
2-29 Approach to stakeholder engagement 88
5. Stakeholder engagement
2-30 Collective bargaining agreements 124
GRI 3: Material topics
31 Process to determinmaterial topics 74,102,118
3-2 List of material topics 74,102,118
33 Management of material topics 74,102,118
(E) Environment: ENVIRONMENTAL AREA
GRI 305: Emissions to air
3051 Direct (Scope 1) GHG emissions 105
3052 Energy indirect (Scope 2) GHG emission 105
3053 Other indirect (Scope 3) GHG emissions 108
3054 GHG emissions intensity 107
= (NSit(r)?(Q)’,egn%Xi(?tﬁzr(':iglzl(i)f,i::r:];uerli?)gri?sssions e
GRI 306: Waste
3061 \r/‘\a/;?;%gi];rézgtsion and significant waste 115
3062 m%ga::gtgsement of significant wastelated 115
GRI 301: Materials
301-1 Materials used by weight or volume 110
301-2 Recycled input materials used 112
GRI 302: Energy
3021 Energy consumption within the organizati 113
GRI 303: Water
3031 Interactions with water as a shared resou 114
3033 Water withdrawal 114
3034 :\r/:]apr;acgsment of watetischargerelated 115
Other
Value of material fines and the total numb
3071 | Compliance wit the emvronmenta laws 17
and regulations
3081 Proportion of new suppliers that were 85

screened using environmental criteria
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S (Social)i SOCIAL AREA

GRI 403: Occupational health and safe]

Worker training on occupational health a

4035 safety 129
4039 Work-related injuries 128
GRI 401: Employment
Total number and rates of new employee
401-1 hires and employeirnover by age group, 122
gender, and region
Benefits provided to fultime employees
401-2 that are not provided to temporary or parf 123
time employees
GRI 405: Diversity and equal opportuni
Composition of governance bodies aalff
4051 categories, by gender, age, minority grou 125
and other indicators of diversity
4052 Ratio of basic salary and remuneration of 125
women to men, by staff category
GRI 404: Training and education
4041 Average hours of training pgear per 127
employee, by gender and staff category
Other
Minimum notice periods regarding
N operational changes, and identification
AN whether the periods are specified in e
collective bargaining agreements
406-1 Total number of incidents of discriminatio 125
Operations with local community
4131 engagement, impact assessments, and 130
development programs
4141 Proportion o_f new s_uppll_ers_that were 85
screened using social criteria
(G) Governance: MANAGEMENT AREA
2041 Pro_pomon o_f spendlpg on local suppliers 85
main operating locations
2052 Percen'tage of gmployees trained in-anti 86
corruption policies and procedures
4151 Total financial and irkind value ofpolitical 86

contributions
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11.5GPW reporting indicators table

TABLE 83: GPW REPORTING INDICATORS TABLE

E-P1GHG Emissions 105 | S-P1Board diversity 125 | G-P1Board composition 138
E-P2 Energy consumption 113 | SP2Gender pay gap 125 | G-P2Business ethics policy 86
E-P3 Climate risks and 7 n n
opportunities 77 S-P3 Employee turnover 119 | G-P3Anti-corruption policy 86

S-P4 Freedom of association and G-P4 Whistle-blower

. L 124 . 86
collective bargaining mechanism
S-P5 Human rights policy 126

S-P6 Human rights due diligence| 82, 126
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This report of the Management Board of Grupa KNTY
Group in 2022 was approved by the Company Management Board on 23 March 2023.

Signatures of the Management Board Members:

Dariusz MaE&ko Rafag Warpechowski

President of the Management Member of the Management Board

Board

Piotr Wysocki Tomasz Grela

Member of the Management Member of the Management Board
Board

Knty, 23 March 2023
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