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GRI G4-S04, G4-LA16, GRI G4-HR12, DMA in the Labour Practices Grievances Mechanisms Aspect

4 

training courses

61
participants

In 2016, the Company conducted eth-

ics training courses for selected groups 

of employees, i.e. the Group’s manage-

ment, the Group’s chief specialists, the 

employees responsible for CSR areas 

in business segments and members of 

Business Ethics Committees.

In 2016, the Business Ethics Ombuds-

man along with the internal expert team 

developed new policies expanding the 

scope of the Code of Ethics and had 

consultations within the Group on final 

provisions of the policies, i.e. the An-

ti-Corruption Policy and the Conflicts 

of Interests Policy. Both documents will 

become an integral part of the Code of 

Ethics and together with previous poli-

cies, i.e. the Dignity at Work Policy and 

the Diversity Policy, they will create the 

platform of guidelines and operating 

standards across Grupa Kęty S.A. Group..

The Code of Ethics of Grupa 
Kęty S.A. Group states that 
our actions and decisions are 
always taken in accordance 
with the law and we take 
any decisions related to any 
kind of cooperation solely on 
the basis of facts. This means 
that we categorically oppose 
any actions that bear the 
hallmarks of corruption and 
actively counteract it. 

A quote from the Anti-Corruption  

Policy

The Code of Ethics provides for the 

methods of reporting official violations 

and of reporting doubtful ethical behav-

iour. The Company does not operate 

any separate helplines or advice lines.

In 2016, the Business Ethics Ombuds-

man did not receive any report concern-

ing a violation of the Code of Ethics, in-

cluding a violation of human rights and 

labour practices grievances.

We operate in line with the 
adopted Code of Ethical Conduct 
and corporate governance 
principles, and partnership is the 
basic value that drives us in our 
Company. 

A quote from the CSR Policy

The Code of Ethics also clearly de-

fines and governs our approach to the 

participation in public life, namely:

We maintain transparent relations with 

local government officials and represent-

atives of the political stage, free from cor-

ruption and improper pressures.

In 2016, the Company did not make any 

donations to political parties.
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HR POLICY
Business diversity within the struc-

ture of Grupa Kęty S.A. Group, which is 

reflected in the division into segments, 

requires a flexible approach to many is-

sues, also in the area of human resourc-

es management. This is not an obstacle 

to building and implementing shared 

assumptions which, at the level of the 

companies of the Extruded Products 

Segment, the Flexible Packaging Seg-

ment and the Aluminium Systems Seg-

ment, are made more detailed in such a 

way so as to, on the one hand, respond 

to specific needs of the organisation and, 

on the other hand, to meet the standards 

which constitute the Group’s identity.

The HR Policy concept comprises all 

basic HR processes and is being devel-

oped gradually to ensure high quality 

and to respond to contemporary needs..

ENSURING EQUAL 
OPPORTUNITIES

All employees of Grupa Kęty S.A. Group 

have guaranteed equal access to em-

ployee benefits and development oppor-

tunities through the improvement of their 

skills and promotions.

Many companies of the Group have 

been present on the market for dozens 

of years. Both them and the companies 

which have been operating on the market 

for a relatively short time hire employees 

who gained almost all of their profession-

al experiences within this organisation. 

Each year, the team of our employees is 

expanded with new, experienced profes-

sionals in their fields, but also with people 

just starting their careers with their capital 

of knowledge gained at school or at uni-

versity and their heads full of ideas and 

enthusiasm to make them come true. The 

criteria for promotion, pay rise or partici-

pation in training do not include such el-

ements as seniority, age and experience 

of an employee, but focus on the require-

ments defined in the job description and 

a given employee’s ability to meet them.

The reporting system in the area of hu-

man resources management in the com-

panies of Grupa Kęty S.A. Group makes it 

possible to analyse data also in terms of 

ensuring equal access to benefits. As a re-

sult, we can study the processes in terms 

of the participation in them of men and 

women and people of all ages.

GRI G4 DMA in the Employment Aspect, GRI G4 DMA in the Non-discrimination Aspect, Global Compact – Principle 1

THE COMPANY  
AND ITS EMPLOYEES
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GRI G4-10

Employment

2015* 2016
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E
P

S

management staff 4 40 0 1 43 0 0 0 0 0 2 28 0 0 30 0 0 0 0 0

other non-worker 
positions

89 144 4 28 201 0 0 0 0 0 97 153 3 14 233 0 2 2 0 0

worker positions 148 660 8 159 641 0 0 0 0 0 187 847 54 198 782 0 0 0 0 0

total 241 844 12 188 885 0 0 0 0 0 286 1028 57 212 1045 0 2 2 0 0

F
P

S

management staff – – – – – – – – – – 3 20 0 0 23 0 0 0 0 0

other non-worker 
positions

– – – – – – – – – – 38 50 2 15 256 0 0 0 0 0

worker positions – – – – – – – – – – 57 456 9 94 225 0 0 0 0 0

total – – – – – – – – – – 98 526 11 109 504 0 0 0 0 0

A
S

S

management staff – – – – – – – – – – 7 27 0 0 35 0 0 0 1 0

other non-worker 
positions

– – – – – – – – – – 167 212 9 124 245 0 0 0 0 0

worker positions – – – – – – – – – – 173 718 17 438 436 0 0 0 0 10

total – – – – – – – – – – 347 957 26 562 716 0 0 0 1 10

As at 31.12.2016, the main business 

segments of Grupa Kęty S.A. Group in 

Poland employed 3.242 people with 

contracts of employment. 77% of em-

ployees are men, who work on 86% of 

management positions.

Among all groups of employees, 

management positions account for 3%. 

70% of employees have permanent con-

tracts of employment.

75% of all employees are production 

and worker employees.

Employees by gender

2015* 2016
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E
P

S

women 6 42 194 0 0 0 0 13 53 220 0 1 0 0

men 6 146 691 0 0 0 0 44 159 825 0 1 2 0

total 12 188 885 0 0 0 0 57 212 1045 0 2 2 0

F
P

S

women – – – – – – – 3 19 76 0 0 0 0

men – – – – – – – 8 90 428 0 0 0 0

total – – – – – – – 11 109 504 0 0 0 0

A
S

S

women – – – – – – – 5 165 177 0 0 0 0

men – – – – – – – 21 397 539 0 0 0 1

total – – – – – – – 26 562 716 0 0 0 1

3.242
   employees

77%
men

management
positions

other 
positions

women
33%

3% 97%

* other segments were not reported for 2015

* other segments were not reported for 2015
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46 GRI G4-LA 3 GRI G4-LA 13; Global Compact Principle 2, Principle 6

Basic remunerations of women vs. men – PERCENTAGE 

2015* 2016

E
P

S

executives no women in such positions no women in such positions

director 75% 68%

manager 90% 107%

specialist 83% 72%

foreman no women in such positions no women in such positions

production area, worker 86% 86%

F
P

S

executives – no women in such positions

director – no women in such positions

manager – 92%

specialist – 93%

foreman – no women in such positions

production area, worker – 105%

A
S

S

executives – 80%

director – 93%

manager – 96%

specialist – 83%

foreman – no women in such positions

production area, worker – 93%

2015* 2016

gender
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E
P

S

women 18 18 7 7 12 12 11 12

men 33 33 28 28 74 47 39 31

total 52 52 35 35 86 59 50 43

F
P

S

women – – – – 5 5 2 0

men – – – – 40 40 40 0

total – – – – 45 45 42 0

A
S

S

women – – – – 15 31 23 23

men – – – – 32 48 46 43

total – – – – 47 79 69 66

The average remuneration of women as 

compared to the average remuneration 

of men in the majority of occupational 

groups is at a lower level, but the differ-

ence is not significant and is ca. 10%.

There are groups of positions, i.e. ex-

ecutive and managerial ones, which are 

occupied by men only.

In 2016, there were 178 employees in the 

segments entitled to maternity leave and 

paternity leave, including 82% of men.

During this period, 183 employees 

exercised the right; this group includes 

both employees who acquired the right 

in 2016 and employees who continued 

their leaves started in 2015. For this rea-

son, the use of this entitlement is at the 

level of 103%.

* other segments were not reported for 2015

* other segments were not reported for 2015
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DMA in the Training and Education Aspect; DMA in the Occupational Health and Safety Aspect; GRI G4-LA 5, GRI G4-LA 9

2015* 2016

gender
training partici-

pants
training hours

training hours 
per employee

training partici-
pants

training hours
training hours 
per employee

E
P

S

women 73 185 2.5 176 2 669 31.0

men 445 1 407 3.2 758 14 891 38.0

total 518 1 592 5.7 934 17 560 36.0

F
P

S

women – – – 57 1 041 44.9

men – – – 472 10 787 48.1

total – – – 529 11 827 45.9

A
S

S

women – – – 211 972 4.6

men – – – 383 1 805 4.7

total – – – 594 2 777 4.6

THE DEVELOPMENT OF THE ORGANISATION’S INTELLECTUAL POTENTIAL
Acting upon the motto: “Human capital 

as a path to success,” the segments take 

action to develop the potential of em-

ployees. Training programmes are one 

of the tools contributing to professional 

development. They are designed not 

only to develop and improve skills, but 

are also a part of the incentive system 

and they play a team-building role. The 

segments’ strategy in this area allows for 

ensuring the continuity of the organisa-

tion’s operation in the case of planned 

and abrupt changes in employment on 

key positions. In turn, the now built re-

serve staff allows for smooth implemen-

tation of development plans.

In 2016, the Company trained 2.057 

employees in various fields. Most train-

ing courses were related to occupation-

al health and safety, and other courses 

included specialised training for particu-

lar employee groups related to man-

agement or law.

OCCUPATIONAL HEALTH AND SAFETY
To ensure health and safety of our 

employees, for many years now we 

have been developing safe work sys-

tems in the segments of Grupa Kęty S.A. 

Group. Continuing the measures com-

menced in 2010 under the Safe Work 

Programme, the organisation strives 

to eliminate risks at work. Preventative 

measure comprise, apart from basic 

statutory ones, e.g. additional H&S and 

fire protection training courses with 

reference to the specific nature of the 

operations of a given company. Sug-

gestions systems are also used to im-

plement the programme objectives; 

they encourage employees to share 

their knowledge, allow them to suggest 

improvements and they are an addition-

al source of information about potential 

risks at work. Thanks to our reporting 

system, we constantly analyse the re-

sults of our measures and potential 

risks. The companies of Grupa Kęty S.A. 

Group have in place teams of H&S spe-

cialists responsible for monitoring the 

work environment. They identify hazards 

at workstations and suggest preventive 

measures to prevent accidents at work 

and occupational diseases.

Third-party laboratories accredited 

by the Polish Centre for Accreditation 

to take tests and measurements of 

work environment parameters measure 

harmful factors on a regular basis.

At workstations where the standards 

for factors posing hazard to health (e.g. 

noise) are exceeded, employees are re-

quired to use personal protective equip-

ment.

As a result of taken measures, the 

Company evaluates the occupational 

hazard for each workstation.

All employees of segments (100% of 

the workforce) are subject to the activ-

ities of teams responsible for safety at 

work.

In order to meet legal requirements, 

the segments organise periodic H&S 

training courses for non-worker, work-

er, engineering & technical and man-

agement staff. Training courses are also 

compulsory for third-party employees 

working in the companies.

New employees and trainees are 

trained as part of their general new em-

ployee orientation programmes.

78%
men women

22%

29 training hours 
per employee

* other segments were not reported for 2015
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Accidents at work – victims by age groups

Age 2015* 2016

E
P

S

up to 20 years 5 0

21-25 years 0 4

 26-30 years 0 5

 31-35 years 1 3

 36-40 years 0 2

 41-45 years 0 0

 46-50 years 1 0

over 50 years – 2

F
P

S

up to 20 years – 0

 21-25 years – 0

 26-30 years – 0

 31-35 years – 0

 36-40 years – 0

 41-45 years – 0

 46-50 years – 0

over 50 years – 0

A
S

S

up to 20 years – 0

 21-25 years – 9

 26-30 years – 6

 31-35 years – 2

 36-40 years – 2

 41-45 years 0 0

 46-50 years 2 1

over 50 years 0 3

Accidents at work – victims by gender

2015* 2016

E
P

S women 3 5

men 6 11

F
P

S women – 0

men – 0

A
S

S women – 0

men – 23

Accidents at work – victims by types of injuries

2015* 2016

E
P

S

Wounds and superficial injuries 5 8

Broken bones 2 4

Dislocations, sprains and strains 0 2

Amputations (loss of a body part) 1 0

Internal injuries 0 0

Multiple injuries 0 1

Other injuries 1 1

F
P

S

Wounds and superficial injuries – 0

Broken bones – 0

Dislocations, sprains and strains – 0

Amputations (loss of a body part) – 0

Internal injuries – 0

Multiple injuries – 0

Other injuries – 0

A
S

S

Wounds and superficial injuries – 11

Broken bones – 6

Dislocations, sprains and strains – 5

Amputations (loss of a body part) – 0

Internal injuries – 1

Multiple injuries – 0

Other injuries – 0

In addition, as part of PZU Preventive 

Fund, in 2016 Grupa Kęty S.A. conducted 

a first-aid training course for 80 employ-

ees.

Occupational Health and Safety Com-

mittees in segments held consultations 

with employees or their representatives. 

The topics discussed included changes 

in the work organisation and equipment 

at workstations, occupational risk assess-

ment, the allocation of PPE and industri-

al or occupational clothing and footwear, 

H&S training.

Preventative measures do not guar-

antee complete elimination of situations 

in which employees may be subject to 

accidents. In 2016, there were 39 victims 

of accidents at work in the main business 

segments (5 women and 34 men).

No occupational disease was reported 

in 2016.

An occupational disease is a disease 

included in the list of occupational dis-

eases if, as a result of the evaluation of 

working conditions, one is able to ascer-

tain clearly or with high probability that 

the disease was caused by the operation 

of factors harmful to human health occur-

ring in the work environment or in relation 

to the way work is performed, called ‘oc-

cupational exposure’.

In 2016, total sick leave days for em-

ployees of Grupa Kęty S.A. amounted to 

20.651 days, including 702 sick days due 

to accidents at work. On average sick 

leave days per employee amounted to 

16.9 days, including 0.6 day due to acci-

dents at work.

GRI G4-LA6

* other segments were not reported for 2015

* other segments were not reported for 2015
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PROJECTS FOR EMPLOYEES

The Company’s activities aim at engag-

ing employees and initiating projects 

dedicated to them. The most important 

activities in 2016 in the area of corporate 

social responsibility include:

ART CONTEST for children of employ-

ees—more than 90.000 PLN allocated 

in the entire Group for prizes for children.

As a signatory to the UN Global Com-

pact, Grupa Kęty makes effort to respect, 

promote and develop its 10 Principles in 

the organisation. In one of the projects 

promoting GC’s Principle 1: Support-

ing and respecting internationally pro-

claimed human rights, this principle was 

used as the leading theme of this year’s 

edition of the art contest for children of 

the employees of the Group compa-

nies. In the contest titled ‘Colorful World 

— draw how you play together with 

children from other countries’, the to-

tal number of works in the entire Group 

amounted to 973. The contest goal was 

to raise the awareness of multicultural-

ism among children and the subject of 

human rights in the contemporary world.

SPORT – the Company has always tried 

to engage employees in all sports-relat-

ed initiatives (we describe all these pro-

jects in more detail in chapter: Educating 

through sport).

EMPLOYEES AS VOLUNTEERS
We support and foster employee volun-

tary work, e.g. through the programme 

called ‘Razem z GRUPĄ’ (’Together with 

the GROUP’) (which is described in this 

declaration in chapter: Community in-

volvement / Social programmes), and 

the involvement of our employees in 

initiatives and programmes organised 

by ‘Grupa Kęty to the Children of Pod-

beskidzie Region’ Foundation. ‘THE 

CHRISTMAS OF CHILDREN’S DREAMS’ 

is the most spectacular, cyclical initia-

tive of this type; employees voluntari-

ly prepare Christmas gifts for children 

supported by the Foundation. They take 

letters hung by children on Christmas 

trees in the Group’s companies and fulfil 

their dreams. The Foundation organises 

Christmas parties for children where the 

gifts are given.

194
   gifts
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COMMUNITY INVOLVEMENT

WHAT DOES SOCIAL RESPONSIBILITY MEAN IN THE CONTEMPORARY WORLD FOR A COMPANY OR A 
GROUP OPERATING IN A SPECIFIC ENVIRONMENT AND REGION? INVOLVEMENT IN THE LIFE OF LOCAL 
COMMUNITIES, FINANCIAL ASSISTANCE FOR THE DISADVANTAGED, PURSUING THE IDEA OF EDUCATING 
YOUNG PEOPLE THROUGH SPORT OR PERHAPS EFFECTIVE INVESTING IN ECOLOGY OR THE HIGHEST 
POSSIBLE ECOLOGICAL NEUTRALITY?

‘GRUPA KĘTY DZIECIOM PODBESKIDZIA’ FOUNDATION

In 2016, Grupa Kęty S.A. Group 

was socially engaged through, 

among others, ‘Grupa Kęty for the 

Children of Podbeskidzie Region’ 

Foundation.

The activities of this organisation 

focus mainly on the provision of as-

sistance to the residents of special 

educational establishments, chil-

dren’s homes to help them get ed-

ucation, knowledge and qualifica-

tions, which, accordingly, will allow 

them to have a better start in their 

adult lives and to become inde-

pendent. The Foundation also aims 

at ensuring equal opportunities for 

these children through active par-

ticipation in various local and na-

tionwide cultural and sports events.

Today corporate social responsibility 

is not just about single campaigns and 

pro-social measures taken by compa-

nies but about the comprehensive sys-

tem of enterprise management in such 

a way that all groups of stakeholders 

cooperating with it have the feeling of 

being together and creating common 

values for the good of the community in 

which the company operates.

In the case of Grupa Kęty S.A. Group, 

not only is it the work and activity of our 

flagship entity and social institution, i.e. 

Fundacja Grupa Kęty Dzieciom Pod-

beskidzia (‘Grupa Kęty for the Children 

of Podbeskidzie Region’ Foundation) 

assisting children from children’s homes 

in their start in adult life, but also and 

above all the management of all as-

pects of the Company’s operations re-

lated to social responsibility, manifested, 

among other things, in the compliance 

with the principles of global business 

in accordance with international guide-

lines, corporate governance principles 

and adopted code of ethics, as well as 

the protection of the environment, en-

suring high quality of life for residents 

and conscious creation of processes 

and services.

GRI G4-DMA in the Local Communities Aspect; GRI G4-S01

1. 2.
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1-3. ‘Get to know our GROUP’, Italy, 
2016
4-5. ‘16PLUS’ programme

Major programmes carried out by the 

Foundation in 2016 include:

‘16PLUS’ PROGRAMME
An individual support programme for 

children from children’s homes. To par-

ticipate in the programme on a voluntary 

basis, a child from a children’s home 

must be aged 16+. During a face-to-face 

meeting, the so-called ‘personal devel-

opment questionnaire’ of a participant 

is completed. It takes into account the 

participant’s age, level of education, op-

portunities, potential as well as interests 

and plans for the future. The question-

naire becomes the basis for short- and 

long-term goals which the Foundation 

will support. In 2016, as part of the pro-

gramme, the Company organised train-

eeships, paid for skill-building courses 

(driving, nails painting, computer opera-

tion) and held open workshops on topics 

relevant for young people:

1. �Workshops: “I do not eat—restrictive 

diets and eating disorders”

2. �Workshops: “Sex education”

3. Workshops: “Prevention of addictions”

4. Workshops: “Self-destructive behav-

iour and the prevention of violence”

‘GET TO KNOW OUR GROUP’
By visiting the companies of the Group 

abroad, the programme is designed 

to arouse curiosity in young people, to 

broaden their horizons through contacts 

with other cultures, to encourage them 

to learn foreign languages and to help 

young people have faith in their own tal-

ents and abilities. Each year, five adult 

young people designated by children’s 

homes take part in the programme. In 

2016, the programme took place in Italy 

(Grupa Kety Italia Srl.) In addition, young 

people visited Milan, Venice and pictur-

esque Islands of Burano and Murano.

5.

4.

3.

“To ensure a better start” has 
been the guiding principle for 
the Foundation from its very 
beginning.
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TRANSITIONAL LIVING FLAT
Recognising the needs of local com-

munities, ‘Grupa Kęty for the Children 

of Podbeskidzie Region’ Foundation 

opened in Kęty a transitional living flat for 

young people leaving children’s homes 

to help them become independent. Such 

transitional living flats help such young 

people begin their better lives. Maximum 

four people can live in the flat for a pe-

riod not longer than two years. In 2016, 

two girls resided there.

‘A STANDS FOR ART’
As part of the programme, children and 

young people from children’s homes 

from Kęty, Oświęcim and Żywiec took 

part in photo workshops which ended 

On 27 June 2016, children from Kęty, Żywiec 

and Bielsko-Biała went on an excursion to 

Kraków.

The main goal was to visit the “Walking 

Around the Nano-World” interactive museum 

located in Collegium Maius. This exhibition 

featured a selected item titled “The Forest of 

Hidden Nano-Treasures” made by children from 

Kęty and Bielsko-Biała as part of the Irresistible 

project. The selection of this item for the exhi-

bition in Collegium Maius was a huge privilege.

with a unique session using ultraviolet 

lamps and fluorescent paints. The project 

turned out to be so successful that the 

Foundation organised additional Black-

minton event during which children from 

all children’s homes had the opportunity 

to play with ultraviolet light and, addition-

ally, to practice some sports.

As each year, also in 2016 a lot of em-

phasis was put on physical activity. Chil-

dren supported by the Foundation had 

the opportunity to participate in numer-

ous sporting events, including Beskids 

Family Bike Rallies, Poland Business Run 

or IV Football Tournament for the Chil-

dren of Podbeskidzie Region.

256.6Mill. PLN

TOTAL  
FINANCIAL COMMITMENT

5
COUNTIES

8
CHILDREN’S HOMES  

SUPPORTED  
BY THE FOUNDATION

200
CHILDREN SUPPORTED  
BY THE FOUNDATION

1
Transitional  

living flat

over
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The commitment to and promotion of 

the idea of educating through sport is a 

very important element of the organisa-

tion’s social activities. Each year, we get 

involved in various sports initiatives which 

aim mainly at encouraging children and 

young people to practise sports. Each 

sport-related project of the Group in-

volves encouraging and engaging em-

ployees to participate in joint sport activi-

ties. Employees or their children have the 

opportunity to sign up for a given tourna-

ment or a sports event. The Management 

Board of Grupa Kęty pays their enrolment 

fees and provides other necessary items 

such as passes to use ski lifts or sports-

wear for matches. Employees take part in 

such events willingly.

In 2016, the Company continued its 

involvement in sports events, which, on 

the one hand, encourage young people 

to practise sports, often help develop 

their passions, and teach them how to 

compete and play fair in sports; and, on 

the other hand, support local commu-

nities.

In 2016, Grupa Kęty S.A. Group was a 

partner of the following sports events:

‘REKSIO THE DOG’ CUP
A skiing competition for children aged 

2-13.

THE IDEA OF EDUCATING THROUGH SPORT

1. 2.

3.

4.

over 

300
young athletes

1-4. Bielsko-Biała, Dębowiec ski 
slope, February 2016
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‘MŁODA PLAŻA OPEN’
A series of beach volleyball tournaments 

for children and young people under 18 

years of age. Throughout the 2016 tour, 

over 100 two-player teams competed 

on sandy courts: 49 female teams and 

72 male teams.

IV FOOTBALL TOURNAMENT FOR CHILDREN OF 
PODBESKIDZIE REGION

An annual sports event for children and adolescents where the 

rivalry is combined with fair play and team-building during a picnic 

with attractions.

1-3. ‘Młoda Plaża Open’ tour, Kęty, 
Wisła, Bielsko-Biała, Wadowice, 
spring 2016

over 

100
teams

 

100
   players

 

8
   teams

1.

2. 3.
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BESKIDS FAMILY BIKE RALLY 
2016 (SPRING AND AUTUMN 
EDITIONS)
More than 2.000 participants per edition, 

the second and third place for Grupa-

KetyTeam composed of employees and 

their families.

POLAND BUSINESS RUN
The edition in Wrocław. A charitable run 

to raise money for the disabled after the 

amputation of leg(s). The fourth place for 

GrupaKetyTeam among 300 participating 

teams.

At the same time, the Company (through 

‘Grupa Kęty for the Children of Pod-

beskidzie Region’ Foundation) makes 

effort to ensure equal opportunities for 

children and young people at risk of ex-

clusion, by including them and inviting 

them to participate in these events. A cy-

clical Football Tournament for Children 

of Podbeskidzie Region for children from 

children’s homes and the employees’ 

kids, is a perfect example of this synergy. 

Other projects of a similar nature includ-

ed a joint GrupaKetyTeam, which took 

part in the Bike Rally or the charitable 

Poland Business Run.

In addition, Aluprof S.A. is involved in 

the programme of training children and 

young people to play volleyball (girls) 

and football (boys), and cooperates on 

this project with BKS Sports Club from 

Bielsko-Biała.

1-2. Autumn edition, Bielsko-Biała, 
September 2016

1. Poland Business Run, Wrocław, 
September 2016

4th
   place

1.

1.

2.
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Dear Stakeholders,*

With great pleasure I am presenting to you the report of the second edition of 

‘Together with the GROUP’ grant programme. Excellent results of the first pilot 

edition did not leave us indifferent to the needs of local communities, hence the 

decision about the second edition. This time, due to the activity of the employees 

of the companies of Grupa Kęty S.A. Group, we were able to expand the range of 

the company’s activities in the area of corporate social responsibility with new 

values important to us.

For many years now, we have consistently followed our designated path. Our 

Corporate Social Responsibility Policy, respecting, promoting and developing the 

10 Principles of the UN Global Compact, to which we are a signatory, or other CSR 

standards and processes determine the framework and horizons of our actions.

I am pleased and proud that the project launched in 2015 has been so popular 

with our employees and I thank them for their initiative, commitment and would 

like to congratulate them on its effects!

I believe that not only do such actions support local communities but that also 

together, step by step, we fulfil our mission, vision and values.

Yours faithfully

Dariusz Mańko

President of the Management Board

of Grupa Kęty S.A.

In 2016, the organisation ran the second edition of ‘Together with the GROUP’ 
programme.

SOCIAL PROGRAMMES

* The letter of the President of the Management Board from the report on the second edition of the 
programme

1.

2.

3.

4.

GRI G4-S01
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WE INVEST IN THE FUTURE

A large part of the projects were focused on im-

proving infrastructure in schools and kindergar-

tens and purchasing for them certified safe toys 

and learning aids (6 projects).

we EDUCATe THROUGH SPORT

The idea of educating through sport is firmly 

rooted in the activities of our organisation. The 

company has supported and developed local 

sports initiatives for years thus propagating the 

idea of physical culture (8 projects).

WE EDUCATE AND BUILD COMPETENCES

A large group of projects are workshop-based 

and training & educational projects. We are ple-

ased that, owing to the creativity of our employ-

ees, we were able to organise quality classes 

for children and young people, to develop their 

passions, to broaden their horizons and to build 

competences of public organisations (6 projects).

WE CARE ABOUT VALUES

We are happy that, among the projects proposed 

by our employees, there were projects which re-

sponded to the challenges of the contemporary 

civilisation, e.g. preventing the exclusion of the el-

derly or the cultivation of traditions, customs and 

promoting the history of the region (2 projects).

PROJECT PARTNERS:

In 2016, our projects helped us engage the Company and its employees around important 

thematic groups:

1.8  
thou. PLN per 

grant

39.6  
thou. PLN

22  
projects

30  
employees

10 schools

kindergartens 5

3 sport clubs

fire brigades

1 �local society

�Tatra Society

2 

1 

8.

7.

6.

5.

1-8. Photos from projects in 2016

Total of
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THE GROUP FOR THE WORLD

THE GOAL OF ECOLOGICAL ACTIVITIES IN GRUPA KĘTY S.A. GROUP IS THE HIGHEST POSSIBLE ECOLOGICAL NEU-
TRALITY AND STEADY AND SUSTAINABLE DEVELOPMENT, THEREFORE THE COMPANY’S ENVIRONMENTAL ACTI-
VITIES ARE NOT LIMITED ONLY TO FULFILLING POLISH AND EU’S STANDARDS.

GRI G4-DMA in the Materials Aspect. Global Compact Principle 7, Principle 9

ENVIRONMENTAL ASPECTS 
MANAGEMENT
The report includes the total of 12 envi-

ronmental indicators covered by the GRI 

standard. The process of defining report-

ing areas comprised the prioritisation of 

environmental aspects identified within 

the framework of the management sys-

tem implemented by Grupa Kęty S.A. 

Group based on the requirements of ISO 

140001. This register covers all elements 

of the activities of the companies from 

Grupa Kęty S.A. Group, including goods 

and services which can interact with the 

environment. The analysis of the impor-

tance of a given aspect to stakeholders 

and of its environmental impact was the 

basis for priority assignment.

As a result, the following GRI G4 in-

dicators were selected: EN1, EN2, EN3, 

EN8, EN10, EN15, EN21, EN22, EN23, 

EN29, EN31, EN34, as being related to 

the Company’s business and its envi-

ronmental impact to the greatest extent. 

These indicators are associated with en-

vironmental areas and components that 

particular companies may influence to 

a great extent, e.g. air, water, effluents, 

waste, raw and other materials, energy 

and fuel consumption or compliance 

with regulations. The report presents 

data for six production plants aggregat-

ed within three main segments: 1) EPS 

- Extruded Products Segment; 2) ASS 

- Aluminium Systems Segment; 3) FPS 

- Flexible Packaging Segment. The data 

for 2015 are for Grupa Kęty S.A.

ENVIRONMENTAL IMPACT
Materials used by weight or 
volume
Due to the specific nature of the Group’s 

production segments, the list of used raw 

and other materials is very diverse.

Major raw materials used by the EPS 

in the production of aluminium compo-

nents include aluminium, alloy compo-

nents, aluminium scrap. The Segment 

manufactures aluminium ingots from 

them, which are the input material for 

the sections extrusion process. The 

secondary smelting process uses alu-

minium scrap produced in the plant and 

purchased from the market. Raw materi-

als supplied to the plant are checked for 

any possible contaminants.

The ASS’s characteristic raw materials 

include aluminium profiles, substances 

for chemical treatment of aluminium 

and powder coatings. Purchased alu-

minium profiles, after their initial prepa-

ration, are coated with powder coatings 

in corporate paint shops. These raw 

materials are used in the production of 

window and door systems, façade sys-

tems, roller shutter profiles and boxes, 

roller-shutters, garage and industrial 

doors.

The main raw materials used in the 

production of packaging in the FPS 

include aluminium foil, paper, plastic 

pellets (PP, PE, PA, EVOH), plastic films 

(OPP, PET, PE, PA), paints, varnishes, ad-

hesives and solvents. These raw materi-

als are used to manufacture single- and 

multi-layer flexible laminates, including 

printed or varnished laminates. Prior to 

their purchase raw materials are ap-

proved for compliance with the require-

ments of the food law.

The raw materials are checked and 

used taking into account the require-

ments of ISO 9001 and 14001 to ensure 

the safety of the manufacturing process 

and to reduce emissions to minimum.
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GRI G4-EN1, G4-EN2, G4-EN3

Materials used by weight  

Company Specification Unit 2015 2016

EPS Aluminium Mg 16,088 17,398

EPS Alloy components Mg 498 474

EPS Master alloys Mg 893 1,084

EPS Purchased scrap Mg 3,031 3,427

EPS Imported ingots Mg 24,152 26,664

FPS Paints, varnishes, adhesives Mg 7,090

FPS Aluminium foil Mg 4,295

FPS PP, PET, PVC films Mg 15,051

FPS Plastic pellets Mg 13,350

FPS Paper Mg 8,899

ASS Aluminium profiles Mg 25,539

ASS Powder coatings Mg 725

ASS Chemical substances Mg 450

Percentage of materials used that are recycled 
input materials
The EPS has in place the aluminium recovery process. There is 

a high share of secondary raw materials in the final production. 

The EPS recycles aluminium waste produced in the facilities of 

Grupa Kęty S.A. Group, and also obtains and processes waste 

from the market. The waste is used as a component of input 

materials for the production of new elements extruded from alu-

minium and aluminium alloys. The plant selectively collects par-

ticular grades of alloys and, as a result, in the secondary smelt-

ing process it does not apply covering fluxes that are harmful to 

the environment. The company acquires both post-consumer 

aluminium waste (originating from end users) and pre-consumer 

aluminium waste (waste from manufacturing processes). This 

process is subject to strict requirements regarding the quality of 

purchased scrap. As a result, there is no contaminated alumin-

ium in the secondary smelting process and no hazardous sub-

stances, which could pose a risk to the environment, are emit-

ted to air. By recovering aluminium, the plant saves a lot of the 

energy needed to produce primary aluminium from bauxite (its 

smelting is very energy-consuming). The recycling of secondary 

aluminium also helps reduce air and water pollution.

Percentage of materials used that are recycled input 

materials

Company Specification Unit 2015 2016

EPS Recycled content POST % 18.8 17.2

EPS Recycled content PRE % 18.9 21.6

EPS
Recycled content 
PRE+POST

% 37.7 38.8

Energy consumption within the organisation
In Grupa Kęty S.A. Group, energy efficiency of production 

systems is a priority. In order to ensure energy efficiency, the 

Group has implemented a special system of technical and or-

ganisational solutions in accordance with ISO 14001 and ISO 

50001 guidelines. The consumption of energy is subject to 

planning and monitoring. The plant’s individual units must re-

port their actual energy consumption, and, when planned vol-

umes are exceeded, the growth cause analysis is carried out. 

Consumption monitoring involves measurements at utilities 

supply and distribution points. The readings are the basis for 

the breakdown of costs and their allocation to particular lo-

cations where they were generated. Utilities consumption is 

measured using a special computer system which ensures 

real-time control of all utilities-processing devices. Data con-

cerning their operation are transmitted to the central manage-

ment point, which ensures immediate response or correction 

of any deviations. In addition, as part of ISO 14001 system, the 

Group has implemented the utilities saving programme and 

performs energy efficiency audits. The implemented solutions 

make it possible to predict accurately utilities consumption. 

The companies of Grupa Kęty S.A. Group improve their ener-

gy efficiency due to continuous upgrades of production lines.

Energy consumption within the organisation

Company Specification Unit 2015 2016

EPS Electricity GJ 236,618 284,036

EPS Natural gas GJ 200,394 288,517

EPS
Electricity consumption 
per production unit

GJ/Mg 2.88 2.45

EPS
Gas consumption per 
production unit

GJ/Mg 2.44 2.49

FPS Electricity GJ 114,643

FPS Natural gas GJ 100,304

FPS
Electricity consumption 
per production unit

GJ/Mg 3.88

FPS
Gas consumption per 
production unit

GJ/Mg 3.39

ASS Electricity GJ 37,990

ASS Natural gas GJ 62,838

ASS
Electricity consumption 
per production unit

GJ/Mg 1.46

ASS
Gas consumption per 
production unit

GJ/Mg 2.42

Total water withdrawal by source
In Grupa Kęty S.A. Group, only Grupa Kęty S.A. withdraws 

water from its own sources, i.e. from its well and from the de-

watering of the plant’s soil. The well is a source of drinking 

water for the plant and a source of water for domestic pur-

poses and for employees. In addition, water is used for fire-ex-

tinguishing purposes. Water from the process of dewatering 

soils near the plant is the main source of water for production 

purposes. In addition, the Company sells part of withdrawn 

water to other companies. Water resources are used pursuant 
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to the permit required under the Water Law and the integrated 

permit.

Analyses of the impact of water withdrawal on the environ-

ment confirm that related activities do not significantly affect 

the availability of water resources and the functioning of pro-

tected areas. The amount of withdrawn water is kept well be-

low prescribed limits.

Other companies of Grupa Kęty S.A. Group have not got their 

own water intakes. Water is purchased from third-party sup-

pliers on the basis of appropriate agreements. Water in the 

ASS is used by employees and for production purposes in the 

process of chemical treatment of aluminium profiles prior to 

powder coating. In the FPS, due to the nature of its production 

process, water is used mainly by employees and to extinguish 

fires.

Total water withdrawal by source

Company Specification Unit 2015 2016

EPS Underground water m3 245,328 216,326

EPS From dewatering of soils m3 359,778 324,691

EPS Public sewage system m3 4,008

FPS Public sewage system m3 26,300

ASS Public sewage system m3 62,004

Total volume of water recycled and reused
Due to the nature of the production process, the recycling and 

reuse of the water withdrawn from own intakes is related to 

the EPS. The aim is to increase to maximum the percentage of 

recycled water in the total volume of water used in production 

processes, and to reduce the use of the environment. This ef-

fect is produced by cooling thermal processes related to alu-

minium smelting and processing in a closed circulation system. 

Such a closed circulation system allows for substantial savings 

in terms of water consumption. Dirty water is discharged or 

clean water is replenished periodically in small volumes only 

to prevent the accumulation of suspended solids and petrole-

um-based substances. Cooling water is discharged to the cen-

tral wastewater treatment plant.

Volume of water recycled and reused

Company Specification Unit 2015 2016

EPS
Water circulating in closed 
systems

thou. m3 3 055 3 033

Direct greenhouse gas (GHG) emissions
When analysing the environmental impact of the companies of 

Grupa Kęty S.A. Group, we pay particular attention to air emis-

sions of gases and dust, especially of carbon dioxide, as air 

emissions are sources of direct environmental impact.

Total greenhouse gas emissions are low due to the nature 

of processes and thermal input of devices. The Group’s com-

panies are not subject to the EU greenhouse gas emissions 

trading system. Greenhouse gases emitted from the EPS’s 

systems include CO2 and HFC. Carbon dioxide emitted in the 

EPS originates from the combustion of natural gas in heaters 

and in aluminium heat-treating furnaces.

CO2 emission in the ASS results from the combustion of nat-

ural gas in heat treatment and polymerisation furnaces as well 

as in radiators and heating boilers. The emission in the FPS 

originates from the combustion of natural gas in boilers, heat-

ers and thermal oxidisers used to reduce VOCs. 

Direct greenhouse gas (GHG) emissions

Company Specification Unit 2015 2016

EPS Greenhouse gas emissions Mg p.a. 11,352 13,169

FPS Greenhouse gas emissions Mg p.a. 5,217

ASS Greenhouse gas emissions Mg p.a. 2,737

NOTE: The calculations of the emissions of particular pollutant types were 
based on indicators determined on the basis of actual emission measurements 
in relation to the actual production volume. In the case of gas combustion sourc-
es, emission metrics prepared for the National Centre for Emissions Manage-
ment (KOBIZE) were used.

NOx, SOx and other significant air emissions by 
compound type and weight
As part of their environmental impact audits, the companies 

of Grupa Kęty S.A. Group measure periodically emissions from 

systems. Measurements taken as part of the monitoring pro-

cess prove the compliance with the standards specified in per-

mits and licences. Total emissions of the Group’s companies are 

well below limits.

Apart from carbon dioxide, the EPS emits to air sulphur 

dioxide, nitrogen oxides, carbon monoxide, dust and small 

amounts of inorganic compounds. Natural gas combustion is 

the main source of emissions.

The main pollutants emitted by the ASS include sulphur di-

oxide, nitrogen oxides, carbon monoxide and dust. Natural gas 

combustion is the source of emissions.

FPS companies emit to air mainly VOCs and ozone. Emis-

sions originate from the process of printing and laminating 

packaging using VOCs and ozone and from the combustion 

of natural gas in boilers and thermal oxidisers.

GRI G4-EN8, G4-EN10, G4 DMA Management approach to the Water Aspect; G4-EN15, G4 DMA Management approach to the Emis-
sions Aspect.
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NOx, SOx and other significant air emissions by compound 

type and weight

Company Specification Unit 2015 2016

EPS Total dust Mg p.a. 1.26 2.02

EPS SO2 Mg p.a. 0.79 1.28

EPS NO2 Mg p.a. 7.96 10.90

EPS CO Mg p.a. 2.22 4.12

EPS Fluorine Mg p.a. 0.02 0.07

EPS Chlorine Mg p.a. 0.01 0.00

EPS Sulphuric acid Mg p.a. 3.00 2.97

EPS Metal hydroxides Mg p.a. 3.01 4.06

FPS Total dust Mg p.a. 0.00

FPS SO2 Mg p.a. 0.10

FPS NO2 Mg p.a. 4.40

FPS CO Mg p.a. 0.70

FPS VOCs Mg p.a. 53.50

FPS Ozone Mg p.a. 2.40

ASS Total dust Mg p.a. 0.37

ASS SO2 Mg p.a. 0.11

ASS NO2 Mg p.a. 1.78

ASS CO Mg p.a. 0.50

ASS Sulphuric acid Mg p.a. 0.16

ASS Acetone Mg p.a. 0.22

ASS Aliphatic hydrocarbons Mg p.a. 0.36

ASS Aromatic hydrocarbons Mg p.a. 1.84

Note: The calculations of the emissions of particular pollutant types were based 
on indicators determined on the basis of actual emission measurements in re-
lation to the actual production volume. In the case of gas combustion sources, 
emission metrics prepared for the National Centre for Emissions Management 
(KOBIZE) were used.

Total water discharge by quality and destination
Among all companies of Grupa Kęty S.A. Group, only Grupa 

Kęty S.A. discharges treated industrial waste water directly to 

the environment.

The wastewater from the corporate sewage treatment plant 

of Grupa Kęty S.A. are discharged after treatment to the Soła 

River. Wastewater from the chemical treatment of aluminium 

elements are first neutralised in pre-treatment works designed 

specifically for this purpose. The Company holds permits re-

quired under the Water Law and its limits are fully observed. 

Impact reduction was possible due to the installation of sep-

arate waste water neutralisation stations in the systems in 

which production wastewater are produced. The metering of 

wastewater discharge points and the application of a num-

ber of technical and organisational solutions that ensure the 

appropriate quality of produced wastewater, such as a mul-

ti-stage washing process, microprocessor-based control of 

reagents dosing, bath recovery equipment, mutual neutrali-

sation of acidic and alkaline wastewater or reuse of leachate 

in the neutralisation process.

The plants of the ASS do not discharge wastewater directly 

to the environment. Produced wastewater, after pre-treatment 

in corporate neutralisation stations, is discharged to sewage 

systems of third-party companies. Plants have entered into 

appropriate agreements with sewage companies concerning 

sewage collection and hold permits required under the Water 

Law.

Likewise, the FPS companies discharge wastewater to sew-

age systems of third-party companies. Industrial wastewater 

from electroplating processes, after treatment in the corporate 

neutralisation station, is discharged to the sewage system on 

the basis of agreements and held permits under the Water 

Law. The requirements of permits required under the Water 

Law are fully met.

Volume of wastewater discharged to waters

Company Specification Unit 2015 2016

EPS To public sewage system thou. m3 p.a. 20 26

EPS To surface waters thou. m3 p.a. 693 771

EPS
including:
Wastewater from chem. 
treatment of aluminium

thou. m3 p.a. 477 446

FPS To public sewage system thou. m3 p.a. 19

ASS To public sewage system thou. m3 p.a. 62

ASS
Wastewater from chem. 
treatment of aluminium

thou. m3 p.a. 41

Quality of wastewater discharged to waters

Company Specification Unit 2015 2016

EPS Total nitrogen mg N/dm3 6.35 6.70

EPS BOD5 mg O2/dm3 0 0

EPS Chlorides mg Cl/dm3 84.04 99.95

EPS Hexavalent chromium mg Cr/dm3 0 0

EPS Total chromium mg Cr/dm3 0 0

EPS COD mg O2/dm3 19.57 21.62

EPS Zinc mg Zn/dm3 0.3 0.17

EPS Petrol. ether-extract. mg/dm3 1.6 1.50

EPS Fluorides mg F/dm3 0.13 0.07

EPS Total phosphorus mg P/dm3 0.15 0.21

EPS Aluminium mg Al/dm3 0.39 0.38

EPS Copper mg Cu/dm3 0.00 0.01

EPS Reaction pH 7.52 7.37

EPS Lead mg Pb/dm3 0.00 0.00

EPS Sulphates mg SO4/dm3 111.67 101.67

Total weight of waste by type and disposal method
Waste produced in Grupa Kęty S.A. Group is managed in 

accordance with EU and Polish regulations, ensuring safety for 

the environment. Waste is collected selectively. Waste stor-

ing areas are separated from the ground, and waste is kept in 

special hermetic containers. The Company keeps quantitative 

and qualitative waste records. An advanced computer system 

GRI G4-EN22, G4-EN23, G4-EN21, GRI DMA Management approach to the Effluents and Waste Aspect.
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is used to monitor waste management. Waste not managed 

in-house is handed over to companies with required permits. 

Waste management processes were monitored in the Compa-

ny’s ISO 14001-compliant environmental management system.

Aluminium scrap and melting loss are typical waste produced 

in the EPS. Aluminium waste is a valuable material for the pro-

duction of aluminium profiles. For this reason, Grupa Kęty S.A. 

recycles it and, as a result, aluminium scrap is transformed 

into ready input material. The Company manages 100% of al-

uminium waste produced in the plant, and also collects and 

processes waste from the market.

The main waste produced in the ASS includes waste from 

aluminium processing, sludge from sewage treatment plants 

and waste coating powder.

Characteristic waste produced during the packaging man-

ufacturing in the FPS includes waste in the form of multi-ma-

terial laminates, paper, plastics, waste paints, varnishes and 

adhesives.

Total weight of waste by type and disposal method

Company Specification Unit 2015 2016

EPS Produced hazardous waste Mg 1997 3451

EPS Produced non-hazardous waste Mg 22076 24633

EPS Total produced waste Mg 24073 28084

EPS
Waste produced per production 
unit

Mg/Mg 0.29 0.24

EPS Waste recovered Mg 22202 26204

EPS Neutralised waste Mg 1872 1881

FPS Produced hazardous waste Mg 1694

FPS Produced non-hazardous waste Mg 6916

FPS Total produced waste Mg 8610

FPS
Waste produced per production 
unit

Mg/Mg 0.29

FPS Waste recovered Mg 8581

FPS Neutralised waste Mg 29

ASS Produced hazardous waste Mg 470

ASS Produced non-hazardous waste Mg 2490

ASS Total produced waste Mg 2960

ASS
Waste produced per production 
unit

Mg/Mg 0.11

ASS Waste recovered Mg 2458

ASS Neutralised waste Mg 502

Waste recovered from aluminium secondary smelting systems

Company Specification Unit 2015 2016

EPS Aluminium waste recycling Mg 24722 23456

EPS Waste recycling per prod. unit Mg/Mg 0.30 0.25

Monetary value of environmental charges and 
fines and the total number of non-monetary 
sanctions for non-compliance with laws and 
regulations
The Group’s companies comply with all applicable laws and 

regulations. The results of audits performed in 2016 by the Pro-

vincial Environmental Protection Inspectorate and by independ-

ent third-party auditors as part of the supervision of ISO 14001 

system confirmed the compliance. The companies’ measure-

ments and analyses of the environment quality are an additional 

confirmation of the compliance with standards. For the emission 

of pollutants to the environment, the plant pays regular and 

timely charges required by law and submits reports to respec-

tive offices. In 2016, none of the Group’s companies paid any 

fines or other sanctions for non-compliance with environmental 

laws and regulations.

Charges and fines related to the use of the environment

Company Specification Unit 2015 2016

EPS Air emissions charges PLN 19223 25406

EPS Water withdrawal charges PLN 50082 44799

EPS Wastewater charges PLN 50277 46832

EPS Total environ. charges PLN 119582 117508

EPS Total environ. fines PLN 0 0

FPS Air emissions charges PLN 68232

FPS Total environ. fines PLN 0

ASS Air emissions charges PLN 9593

ASS Wastewater charges PLN 1402

ASS Total environ. charges PLN 10995

ASS Total environ. fines PLN 0

Total environmental protection expenditures and 
investments
The Group’s companies maintain complete records of envi-

ronmental costs. ‘Green accounting’ is a model of allocating 

environmental costs related to corporate accounting, enabling 

the assessment of their structure and changes over time. The 

sources of data for the financial evaluation of environmental ac-

tivities are as follows: expenditure on eco-investments, costs of 

the maintenance and operation of protection devices, costs of 

waste disposal and emission purification, legally required en-

vironmental charges. The accounting is a tool facilitating the 

GRI G4-EN23, GRI G4-EN29



63

Capital Group of Grupa Kęty S.A.    |   Annual Report 2016

decision-making process in the area of environmental activities 

as well as investment projects and organisational measures.

The priority for expenditure is regular upgrade of machin-

ery and the improvement of the environmental management 

system going beyond legal requirements. In 2016, the Group’s 

companies adapted their activities to the Industrial Emissions 

Directive (IED) through the monitoring of soil quality and the 

improvement of environmental techniques and devices, e.g. in 

aluminium smelting and chemical treatment systems. Moreo-

ver, they took measures to reduce the amounts of withdrawn 

water and discharged wastewater. As a result of the ‘employ-

ee suggestions’ programme, the Group has implemented a 

number of projects to improve utilities consumption efficiency 

or reduce emissions. As part of the environmental manage-

ment system, the Group recognised a special provision in the 

budget for the effective implementation of the ‘Environmental 

Programme’, which is a schedule of environmental measures 

for a given year.

Total environmental protection expenditures  

and investments

Company Specification Unit 2015 2016

EPS Total environmental costs PLN 3 645 631 4 223 785

EPS
Protection of ambient air and 
climate

PLN 729 675 777 685

EPS Wastewater management PLN 819 323 1 071 944

EPS Waste management PLN 439 926 689 322

EPS
Protection of soil, and surface 
and underground water

PLN 1 592 518 1 439 690

EPS Other EP costs PLN 64 265 245 144

FPS Total environmental costs PLN 2 762 747

FPS
Protection of ambient air and 
climate

PLN 1 723 056

FPS Wastewater management PLN 371 180

FPS Waste management PLN 538 877

FPS
Protection of soil, and surface 
and underground water

PLN 0

FPS Other EP costs PLN 129 634

ASS Total environmental costs PLN 1 375 012

ASS
Protection of ambient air and 
climate

PLN 23 496

ASS Wastewater management PLN 829 224

ASS Waste management PLN 439 826

ASS
Protection of soil, and surface 
and underground water

PLN 19 216

ASS Other EP costs PLN 63 250

Number of grievances about environmental 
impacts filed, addressed, and resolved through 
formal grievance mechanisms
None of the Group’s companies received any stakeholder griev-

ance concerning the use of the environment. Environmental 

auditing authorities and local residents did not have any com-

plaints, which confirms that the plant’s impact is under control. 

Open information policy, e.g. the publication of annual environ-

mental reports, helped increase stakeholders’ awareness of the 

nature and extent of the Company’s environmental impact.

The number of grievances of local residents, environmental 

organisations, etc. concerning the plant’s environmental 

impact 

Company Specification Unit 2015 2016

EPS Grievances pcs 0 0

FPS Grievances pcs – 0

ASS Grievances pcs – 0

PRECAUTIONARY PRINCIPLE
The management of the risk of the impact of 
environmental factors
Grupa Kęty S.A. Group is committed to ensuring and maintain-

ing a high level of the safety of processes. The Group’s com-

panies strive to minimise environmental risks. This is achieved 

by monitoring material aspects under ISO14001 and by prop-

er maintenance of the infrastructure based on predictive and 

preventive measures and internal audits. The Group’s compa-

nies constantly monitor and assess environmental risks, taking 

measures referred to in the operational control procedures for 

processes with material aspects. In addition, they take pre-

ventative measures or measures aiming at eliminating potential 

hazards.

The management of the risk of the impact of environmental 

factors

Company Specification Unit 2015 2016

EPS
Number of controlled 
environmental aspects

pcs 67 90

EPS
Number of preventive 
environmental measures

pcs 38 34

FPS
Number of controlled 
environmental aspects

pcs – 149

FPS
Number of preventive 
environmental measures

pcs – 15

ASS
Number of controlled 
environmental aspects

pcs – 42

ASS
Number of preventive 
environmental measures

pcs – 12

GRI G4-EN31, G4-EN34, G4-14 DMA Management approach to the Compliance Aspect.



Capital Group of Grupa Kęty S.A.   |   Annual Report 2016

64

grupa kęty s.a. group is WiLLing to engage in proJects promoting enVironmentaLLy re-
sponsiBLe BeHaViour.

Participants:

791

From:

192 km of trails

including:

521 children 
            and teenagers

12 280 l. of litter
 were collected

In 2016 we collected:

1109 kg

2.5 tones
since the programme 

launch

gc principle 8

EcOlOGicAl sensitiVity

‘A Top to Get a Wheelchair’ programme 

– it is an ongoing programme imple-

mented across the Group. In 2016, as 

many as 1.109 kg of bottle tops were 

collected. Over 2.5 tonnes have been 

collected since the beginning of the 

campaign. The money from the sales of 

bottle tops is donated via the Foundation 

to a family from Międzyrzecze for the 

purchase of a wheelchair.

In 2016, it became a partner 

of ‘Let’s Clean the Beskids 

2016’ initiative. Together 

with the organiser (Polish 

Tatra Society, branch in 

Bielsko-Biała), it encour-

aged its employees and children supported by 

‘Grupa Kęty for the Children of Podbeskidzie 

Region’ Foundation to participate in the cam-

paign. As part of the campaign, there were 

three excursions combined with the cleaning 

of mountain trails.


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‘Bike Helps’ programme – it is a great project which 

combines ecology with charity. ‘ARKA’ Ecological Foun-

dation is the main initiator and organiser of the pro-

ject. You can exchange kilometres ridden on a bike for 

points and donate them to specifi c benefi ciaries who, 

after reaching certain levels of points, are given bikes. 

In 2016, ‘Grupa Kęty for the Children of Podbeskidzie 

Region’ Foundation was one of the benefi ciaries in this 

campaign. It donated two won bikes to the Children’s 

Home from Bielsko-Biała. Employees of the companies 

of Grupa Kęty S.A. Group were among the participants in 

this initiative.

as part oF tHe programme: 

We have ridden

1 211 959 km

We have donated

60 bikes

CO2 emission reduction

302 t 989 kg

In 2016, Grupa Kęty S.A. became a Patron 

of ‘Eco-Inspiration 2016’, one of the most 

prestigious ecological awards in Poland 

and one of the biggest events on the 

market promoting sustainability ideas.

The programme focuses on social and 

consumer education. It awards innova-

tive and eco-friendly brands, products, 

companies, institutions, organisations 

and personalities committed to envi-

ronmental protection and sustainability.

“As we are a large company, not only 

do we have the responsibility to protect 

the environment by applying conscious 

production processes but also to ed-

ucate people about the environment, 

hence our active approach to projects 

fostering ecological behaviour as well as 

the commitment to and implementation 

of environmental projects,” says Maciej 

Budziński, Chief Quality Assurance and 

Environmental Protection Specialist.

In  2016 ,  the  organ isat ion  a lso 

launched the third edition of ‘Together 

with the GROUP’ programme. This time 

it was an eco-edition, which means that 

social projects had to be related to the 

environment. The programme will be 

completed in 2017.

The ‘Employee Ecological Sugges-

tions Programme’ encouraging em-

ployees to take measures to eliminate 

all forms of wastage.

Employees are given points for each 

suggestion, which they can exchange 

for money prizes. As a result of the pro-

gramme, the Group has implemented 

several projects to improve utilities con-

sumption effi  ciency or reduce emissions.





Financial
Statements

independent registered auditor’s opinion

The Consolidated Financial Statements of the Capital 

Group of Grupa Kęty S.A. for 2016 have been audited by an 

independent registered auditor, i.e. Ernst & Young Audyt 

Polska spółka z ograniczoną odpowiedzialnością, sp.k. 

Ernst & Young Audyt Polska spółka z ograniczoną od-

powiedzialnością, sp.k. has issued an unqualifi ed opinion 

about these fi nancial statements. The full text of the opin-

ion with the audit report of the independent registered 

auditor are available on the website of Grupa Kęty S.A. at: 

www.grupakety.com/pl/45,raporty-okresowe.html
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CONSOLIDATED INCOME STATEMENT� (in thousand PLN)

CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME� (in thousand PLN)

INCOME STATEMENT 01.01.2016 – 31.12.2016 01.01.2015 – 31.12.2015

Total operating income, including:  2 293 113 2 045 446

Sales revenue  2 267 427   2 027 146

– including from the sales to an associate  383 1 232

Other operating income   25 686  18 300 

Share of net profit of entities accounted for using the equity method  2 641 1 515

Change of inventories of finished goods and work in progress  38 502 (8 321)

Cost of manufacturing products for own needs  13 175  12 065 

Total operating costs, including:  (2 065 104) (1 806 264)

Depreciation/Amortisation  (111 833)  (91 711) 

Consumption of materials, energy and the value of goods and materials sold  (1 374 678) (1 222 086)

External services  (194 071)  (173 597) 

Taxes and charges  (13 626)  (13 831) 

Employee benefits  (331 883)  (272 177) 

Other operating costs  (39 013) (32 862)

Net profit on operating activities  282 327  244 441 

Finance income  1 790 1 120

Finance costs  (16 637)   (16 079)

Profit before tax  267 480  229 482 

Income tax expense  10 410  (19 669) 

Net profit on continuing operations  277 890  209 813 

Attributable to non-controlling interests  0  0 

Attributable to equity holders of the parent 277 890 209 813

Earnings per share attributable to equity holders of the parent (PLN)   

Basic  29.40  22.27 

Diluted 29.34  22.25 

01.01.2016 
– 31.12.2016

01.01.2015 
– 31.12.2015

Net profit for the period 277 890 209 813

Other comprehensive income to be charged to profit or loss 9 054 (7 084)

Cumulative translation adjustment 411   (324) 

Valuation of cash flow hedging instruments 7 540  (4 256) 

Result from cash flow hedge 2 608  (3 310) 

Income tax related to other comprehensive income to be charged to profit or loss (1 505)  806 

Other comprehensive income not to be charged to profit or loss 846 156

Realuation of property, plant and equipment 1 658 0

Actuarial gains/losses (590)  192

Income tax related to other comprehensive income not to be charged to profit or loss (222) (36)

Comprehensive income for the period 287 790 202 885

Comprehensive income attributable to:

Non-controlling interests 0 0

Equity holders of the parent 287 790 202 885
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CONSOLIDATED BALANCE SHEET� (in thousand PLN)

ASSETS 31.12.2016 31.12.2015

I. Non-current assets  1 395 571   1 140 961

Property, plant and equipment  1 176 582  947 657 

Intangible assets  49 173  57 883 

Goodwill  19 954  19 866 

Investment properties  6 490  11 927 

Other investments  4 217  1 823 

Long-term receivables 13 573 29 243 

Deferred income tax assets  125 582 72 562

II. Current assets  927 264  817 731 

Inventories  393 632  323 330 

Current tax receivables  863  4 315 

Trade and other receivables  452 584  415 183 

Short-term investments  219  71 

Derivative financial instruments  5 024  2 128 

Cash and cash equivalents  74 942  72 704 

Total assets 2 322 835 1 958 692

EQUITY AND LIABILITIES 31.12.2016 31.12.2015

I. Equity 1 405 361  1 278 843 

Share capital  67 534  67 505 

Share premium  23 385  22 043 

Non-registered capital from the issue of shares  2 890  0 

Capital from share based payments  18 592  13 959 

Result from cash flow hedging transactions  337  (1 872) 

Capital from the valuation of hedging instruments  2 509  (3 925) 

Capital from the valuation of property, plant and equipment  3 787  3 003 

Retained earnings 1 313 762  1 205 976 

Cumulative translation adjustment (27 435)  (27 846) 

Equity attributable to equity holders of the parent 1 405 361 1 278 843

Equity of non-controlling interests  0  0 

II. Long-term liabilities  227 631 171 553

Liabilities due to borrowings and finance lease  138 541 90 601

Other liabilities  1 834  2 098 

Provisions  2 791  1 188 

Provisions due to employee benefits  10 081  5 559 

Deferred income  36 111  37 230 

Deferred income tax liability  38 273  34 877 

III. Short-term liabilities  689 843   508 296

Liabilities due to borrowings and finance lease  333 865 224 219

Income tax liabilities  14 471 11 800

Trade and other payables  298 254  239 070 

Provisions and accruals  37 737  21 769 

Derivative financial instruments  1 844  7 857 

Deferred income  3 672  3 581 

Total equity and liabilities  2 322 835 1 958 692
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY� (in thousand PLN))

Attributable to equity holders of the parent
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Equity as of  
1 January 2016

67 505 22 043 0    13 959 (1 872) (3 925) 3 003 1 205 976 (27 846)    1 278 843  0 1 278 843

Comprehensive income for 
the period:

 0 0 0  0 2 209 6 434 1 343  277 393 411 287 790  0 287 790

Net profit for the period  0 0 0  0 0 0 0 277 890 0 277 890 0 277 890

Other comprehensive in-
come

 0 0 0  0 2 209 6 434 1 343 (497) 411 9 900 0 9 900

Valuation of share based 
payments

 0 0 0 4 633  0  0  0  0  0 4 633  0 4 633

Transfer due to depreciation/
amortisation

 0 0 0  0  0  0 (559) 559  0  0  0  0 

Payment of dividend  0 0 0  0  0  0  0 (170 166)  0 (170 166)  0 (170 166)

Issue of shares 29 1 342 2 890  0  0  0  0  0  0 4 261  0 4 261

Equity as of  
31 December 2016

67 534 23 385 2 890 18 592 337 2 509 3 787 1 313 762 (27 435)     1 405 361  0 1 405 361

Attributable to equity holders of the parent
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Equity as of  
1 January 2015

  67 352 14 512 1 601   11 244 1 438 (475) 3 174 1 131 908 (27 522)   1 203 232  0 1 203 232

Comprehensive income for the 
period:

 0 0 0  0 (3 310) (3 450)  0 209 969 (324) 202 885  0 202 885

Net profit for the period  0 0 0  0 0 0 0 209 813 0 209 813 0 209 813

Other comprehensive income  0 0 0  0 (3 310) (3 450) 0 156 (324) (6 928) 0 (6 928)

Valuation of share based pay-
ments

 0 0 0 2 715  0  0  0  0  0 2 715  0 2 715

Transfer due to depreciation/
amortisation

 0 0 0  0  0  0 (171) 171  0  0  0  0 

Payment of dividend  0 0 0  0  0  0  0 (136 072)  0 (136 072)  0 (136 072)

Issue of shares 153 7 531 (1 601)  0  0  0  0  0  0 6 083  0 6 083

Equity as of  
31 December 2015

67 505 22 043 0    13 959 (1 872) (3 925) 3 003 1 205 976 (27 846)    1 278 843  0 1 278 843
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CONSOLIDATED CASH FLOW STATEMENT � (in thousand PLN))

CASH FLOW STATEMENT
01.01.2016 

– 31.12.2016
01.01.2015 

– 31.12.2015

Cash flow from operating activities

 Profit before tax 267 480 229 482

 Adjustments: 126 758 95 246

Share of net profit of entities accounted for using the equity method  (2 641)  (1 515) 

Depreciation/Amortisation 111 833  91 711 

Recognition/(reversal) of write-downs  1 023  519 

Profit from net currency translation differences 1 603  (184) 

Change in the valuation of investment properties 1 009  656 

(Profit) / loss from the sale of property, plant and equipment (184)  (243) 

Interest and share of profits   7 444  5 096 

Proceeds/(expenses) related to hedging instruments charged to equity  2 209  (3 307) 

Costs of share based payments  4 634  2 715 

Valuation of currency forwards/futures  (397)  (302) 

Gain from a gargain purchase (1 176) 0

Other items (net) 1 401  100 

 Cash flow from operating activities before the change of working capital 394 238  324 728 

Change in inventories  (58 532)  (14 847) 

Change in net receivables (30 207)  (11 706) 

Change in short-term liabilities, except for loans  39 351 4 448  

Change in provisions  8 257  (662) 

Change in deferred income  (1 581)  (1 988) 

Net cash generated from operating activities 351 526 299 973

Tax paid  (36 404)  (32 581) 

 Net cash from operating activities 315 122 267 392

Cash flow from investing activities

(+) Proceeds: 1 159  1 267 

Sale of intangible assets and property, plant and equipment 1 147  1 232 

Sale of financial assets 0 0

Interest received 0 14

Other proceeds 12 21

(-) Expenses: (271 261) (207 302)

Acquisition of intangible assets and property, plant and equipment (261 307) (194 981)

Acquisition of interests in associates (9 796) (12 321)

Expenditure on acquisitions of other entities (158) 0

Cash loans granted (270 102) (206 035)

 Net cash from investing activities

Cash flow from financing activities

(+) Proceeds:  276 959  213 863 

Net proceeds from the issue of shares  4 261  7 685 

Proceeds from borrowings  272 698  206 178 

(-) Expenses:  (319 742)  (268 946) 

Dividends and other payments due to owners  (170 167)  (136 059) 

Repayments of borrowings  (142 112)  (127 442) 

Finance lease rentals  (568)  (216) 

Interest  (6 895)  (5 229) 

 Net cash from financing activities (42 782) (55 083)

 Total net cash flow: 2 238 6 274

– change in cash due to currency translation differences 0 0

Cash and cash equivalents at the beginning of the period 72 704 66 430

Cash and cash equivalents at the end of the period 74 942 72 704
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SELECTED INDICATORS
The table presents selected Global Reporting Initiative (Core) indicators that became the basis for the report. In addition, we present 

our approach to UN Global Compact that we are signatories to, and ISO 26000 implemented in Grupa Kęty S.A.

INDICATOR AND ITS DESCRIPTION

PAGE NUMBER 
IN THE REPORT 

OF THE MAN. 
BOARD OF 

GRUPA KĘTY 
S.A.*

PAGE 
NUMBER IN 

THE ANNUAL 
REPORT 

GLOBAL  
COMPACT  

PRINCIPLES

PN-ISO 26000:12  
KEY REPORT AREAS

STRATEGY AND ANALYSIS

G4-1 Statement from CEO or equivalent senior position about the relevance of 
sustainability to the organisation and the organisation’s strategy.

4-5; 34 4-5; 36-37

G4-2 Description of key impacts, risks, and opportunities. 31-33; 59 -

ORGANISATIONAL PROFILE

G4-3 Name of the organisation. 6 front cover

G4-4 Primary brands, products, and services. 6 3; 20; 24; 30

G4-5 Location of the organisation’s headquarters. 6 front cover

G4-6 Number of countries where the organisation operates, and names of countries 
where either the organisation has significant operations or that are specifically relevant 
to the sustainability topics covered in the report.     

6; 31 3; 23

G4-7 The nature of ownership and legal form. 6; 59 8

G4-8 Markets served, including geographic breakdown, sectors served, and types of 
customers and beneficiaries.

6; 31 3; 23

G4-9 Scale of the organisation. 6; 10; 13 2; 3

G4-10 Total number of employees and workforce by employment type, employment 
contract type, region, and gender.

38-40 43-44 Principle 1 

G4-11 Percentage of total employees covered by collective bargaining agreements. 40-41 45

G4-12 Description of the organisation’s supply/value chain. 9-10 -

G4-13 Any significant changes during the reporting period regarding the organisation’s 
size, structure, ownership, or its supply chain.

8; 59 8

G4-14 Whether and how the precautionary approach or principle is addressed by the 
organisation.

47 63 Principle 8

G4-15 Externally developed economic, environmental and social charters, principles, or 
other initiatives to which the organisation subscribes or which it endorses.

34-35 37

G4-16 Memberships of associations (such as industry associations) and/or national or 
international advocacy organisations.

34-35 37

IDENTIFIED MATERIAL ASPECTS AND BOUNDARIES

G4-17 The organisational structure of the organisation, including main departments, 
subsidiaries, related parties and joint ventures, indicating which of them are not covered 
by the report.

8; 9 66

G4-18 Process for defining the report content and the Aspect Boundaries. The 
implementation of the Reporting Principles for Defining Report Content.

54-55 66

G4-19 All the material Aspects identified in the process for defining report content. 54-55 66

G4-20 For each material Aspect, report the Aspect Boundary within the organisation. 54-55 6

G4-21 For each material Aspect, report the Aspect Boundary outside the organisation. 54-55 66

G4-22 Effect of any restatements of information provided in previous reports, and the 
reasons for such restatements.

54-55 66

G4-23 Significant changes from previous reporting periods in the Scope and Aspect 
Boundaries.

54-55 66

STAKEHOLDER ENGAGEMENT

G4-24 A list of stakeholder groups engaged by the organisation. 35-36 38-39

G4-25 Basis for identification and selection of stakeholders with whom to engage. 35-36 38-39

G4-26 Organisation’s approach to stakeholder engagement, including frequency of 
engagement by type and by stakeholder group, and an indication of whether any of the 
engagement was undertaken specifically as part of the report preparation process.

35-36 38-39

G4-27 Key topics and concerns that have been raised through stakeholder 
engagement, and how the organisation has responded, including through its reporting, 
indicating the stakeholder groups that raised each of the key topics and concerns.

35-36 38-39

REPORT PROFILE

G4-28 Reporting period. 54-55 66

G4-29 Date of most recent previous report. 54-55 66

G4-30 Reporting cycle. 54-55 66

G4-31 Contact point for questions regarding the report or its contents. 54-55 66

G4-32 54-55 66

a) 'In accordance' option the organisation has chosen. 54-55 66
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b) GRI Content Index for the chosen option. 54-55 66

c) Reference to the External Assurance Report, if the report has been externally assured. 54-55 66

G4-33 Organisation’s policy and current practice with regard to seeking external 
assurance for the report. 
If not included in the assurance report accompanying the sustainability report, report 
the scope and basis of any external assurance provided and the relationship between 
the organisation and the assurance providers.

54-55 66

GOVERNANCE

G4-34 Governance structure of the organisation, including committees of the highest 
governance body, indicating any committees responsible for decision-making on 
economic, environmental and social impacts.

66-67 7

G4-35 The process for delegating authority for economic, environmental and social 
topics from the highest governance body to senior executives and other employees.

64 -

G4-42 The highest governance body’s and senior executives’ roles in the development,
 approval, and updating of the organisation’s purpose, value or mission 
statements,strategies, policies, and goals related to economic, environmental and 
social impacts.

34-35; 54-55; 66 36-37; 66 Organisational governance

G4-51 The remuneration policies for the highest governance body and senior 
executives

15-16 -

ETHICS AND INTEGRITY

G4-56 Organisation’s values, principles, standards and norms of behaviour such as 
codes of conduct and codes of ethics.

37 40-41
Principle 1, 2, 3, 5, 

7, 8, 10

Fair operating practices;
Labour practices;
Human rights

G4-57 The internal and external mechanisms for seeking advice on ethical and lawful 
behaviour, and matters related to organisational integrity, such as helplines or advice 
lines.

37 40-41

G4-58 The internal and external mechanisms for reporting concerns about unethical or 
unlawful behaviour, and matters related to organisational integrity, such as escalation 
through line management, whistleblowing mechanisms or hotlines.

37 40-41

ECONOMIC

Economic performance

G4-EC1 Direct economic value generated and distributed. 23 -

G4-DMA Management approach to the Economic Performance Aspect. 23 -

Procurement Practices

G4-EC9 Proportion of spending on local suppliers at significant locations of operation. 9-10 -

G4-DMA Management approach to the Procurement Practices Aspect. 9-10 -

ENVIRONMENTAL

Materials

G4-EN1 Materials used by weight or volume. 48-49 59

G4-EN2 Percentage of materials used that are recycled input materials. 49 59 The environment / Sustainable resource use

G4-DMA Management approach to the Materials Aspect 48-49 58

Energy

G4-EN3 Energy consumption within the organisation. 49-50 59

Water

G4-EN8 Total water withdrawal by source. 50 60

G4-EN10 Percentage and total volume of water recycled and reused. 50 60 The environment / Sustainable resource use

G4-DMA Management approach to the Water Aspect. 50 60

Emissions

G4-EN15 Direct greenhouse gas (GHG) emissions by weight. 47 60

G4-EN21 NOX, SOX and other significant air emissions by compound type and weight. 48 61

G4-DMA Management approach to the Emissions Aspect. 47 60 The environment / Prevention of pollution

Effluents and Waste

G4-EN22 Total water discharge by quality and destination. 51 61

G4-EN23 Total weight of waste by type and disposal method. 51 62

G4-DMA Management approach to the Effluents and Waste Aspect. 51 61

Compliance

G4-EN29 Monetary value of significant fines and total number of non-monetary 
sanctions for non-compliance with environmental laws and regulations.

52 62

G4-DMA Management approach to the Compliance Aspect. 52 62

Overall

G4-EN31 Total environmental protection expenditures and investments by type. 53 63

Environmental Grievance Mechanisms

G4-EN34 Number of grievances about environmental impacts filed, addressed, and 
resolved through formal grievance mechanisms.

53 63
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SOCIAL

Labour Practices and Decent Work

Employment

G4-LA1 Total number and rates of new employee hires and employee turnover by age 
group, gender, and region.

40 44
Labour practices / Employment and employment 
relationships

G4 LA2 Benefits provided to full-time employees that are not provided to temporary or 
part-time employees.

40 45

G4-LA3 Return to work and retention rates after parental leave, by gender 42 46 Principle 1, 6

G4-DMA Management approach to the Employment Aspect. 38 42 Principle 1

Labour/Management Relations

G4-LA4 Minimum notice periods regarding operational changes, including whether 
these are specified in collective agreements.

41 45 Labour practices / Social dialogue 

Occupational Health and Safety

G4-LA5 Percentage of total workforce represented in formal joint management–worker 
health and safety committees.

43-44 47

G4-LA6 Type of injury and rates of injury, occupational diseases, lost days, and 
absenteeism, and total number of work-related fatalities, by region and by gender.

43-44 48

G4-DMA Management approach to the Occupational Health and Safety Aspect. 43-44 47-48 Labour practices / Health and safety at work

Training and Education

G4-LA9 Average hours of training per year per employee by employee category. 42-43 47

G4-DMA Management approach to the Training and Education Aspect. 42-43 47
Labour practices / Human development
and training in the workplace

DIVERSITY AND EQUAL OPPORTUNITY

G4-LA12 Composition of governance bodies and breakdown of employees per 
employee category according to gender, age group, minority group membership, and 
other indicators of diversity.

15 -

G4-DMA Management approach to the Diversity and Equal Opportunity Aspect. 41 45 Principle 1.6
Human rights / Discrimination
and vulnerable groups

Equal Remuneration for Women and Men

G4-LA13 Ratio of basic salary and remuneration of women to men by employee 
category.

41-42 46 Principle 1, 6

Labour Practices Grievance Mechanisms

G4-LA16 Number of grievances about labour practices filed, addressed, and resolved 
through formal grievance mechanisms

37; 41 41; 45 Principle 2.6

G4-DMA Management approach to the Labour Practices Grievance Mechanisms 
Aspect.

37 41 Principle 2.6

Human Rights 

Non-discrimination

G4-HR3 Total number of incidents of discrimination and corrective actions taken 41 45 Principle 1, 6

G4-DMA Management approach to the Non-discrimination Aspect. 38 42 Principle 1, 6

Human rights / Discrimination and vulnerable groups
Human rights/ Due diligence 
Human rights/ Fundamental principles and rights
at work

Human Rights Grievance Mechanisms

G4 HR-12 Number of grievances about human rights impacts filed, addressed, and 
resolved through formal grievance mechanisms

37 41; 4 5 Principle 2.6

G4-DMA Management approach to the Human Rights Grievance Mechanisms Aspect. 37 41 Principle 2.6

Society 

Local Communities

G4-SO1 Percentage of operations with implemented local community engagement, 
impact assessments, and development programmes.

45-46 50-57 Principle 1, 8

G4-DMA Management approach to the Local Communities Aspect. 45 50 Principle 1, 8
Community involvement and development / 
Community involvement / Education and culture / 
Employment creation and skills development

Anti-Corruption

G4-SO4 Communication and training on anti-corruption policies and procedures. 37 41 Principle 10

PUBLIC POLICY

G4-SO6 Total monetary value of financial and in-kind political contributions made by the 
organisation by country and recipient/beneficiary

37 21 Principle 10

* The report is published on the website: www.grupakety.com
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The full version of the financial statements is available in an elec-

tronic form at:

Disclaimer concerning forward-looking 
statements contained in this report

This Annual Report contains forward-looking statements con-

cerning Grupa Kęty S.A. or Grupa Kęty S.A. Group including 

(1) projections of financial results, projections of margins ac-

complished by particular business segments of Grupa Kęty 

S.A. Group; (2) predictions concerning the state of the market 

on which Grupa Kęty S.A. or its subsidiaries operate, includ-

ing demand, supply and the competitive situation on these 

markets; (3) plans regarding investment projects and the de-

velopment of particular business segments of Grupa Kęty S.A. 

Group; (4) other activities or statements that are “intended”, 

“planned”, “expected” or “proposed”.

Although the Management Board of Grupa Kęty S.A. 

believes that the expectations contained in the said for-

ward-looking statements are justified, they also reserve that 

they are based on a number of assumptions, which, due to 

their nature, are subject to certain risks and uncertainties. 

A number of factors may cause actual results, activities or 

situation differ significantly from the plans, predictions and 

projections described in this report. The most critical fac-

tors contributing to differences against plans, predictions 

and projections are as follows: aluminium prices on global 

markets; demand and supply on major markets on which 

the business segments or Grupa Kęty S.A. Group operate; 

customs and fiscal policy; fluctuating currency exchange 

rates on the markets on which the business segments or 

Grupa Kęty S.A. Group operate; availability of bank loans and 

the interest rates; limited access to the basic raw materials. 

Other factors not mentioned in this disclaimer, which may 

significantly affect the accomplishment of plans, predictions 

and projections included in this report, are not precluded.

Furthermore, it cannot be guaranteed that the assump-

tions made by the Management Board of Grupa Kęty S.A., 

which are the basis for formulating plans, predictions and 

projections included in this report, are correct. Grupa Kęty 

S.A. reserves the right to modify or rescind all or part of the 

statements concerning the plans, predictions and projec-

tions included in this report without any notice to the public.
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